1a 


\l 


a 


OPPORTUNITES 


(SEE PAGE 19C) 


THURSDAY, NOVEMBER 16, 1989 


OF ’89 
| (SEE PAGE 9A) 


VOL, 74 NO. 46 3 


___OHIO’S BLACK 


WSPAPER CELEBRATING 74 YEARS" 


- COP’S SONS 


“AMONG SIX 
INDICTED 
(SEE PAGE 2A) _ 


COLUMBUS EDITION - 35¢ 


CALL =) POST 


80 PA 


BRIEFS 


SRS Rat: 
WALKER 


- a 
. The 16 story, 414,000 square foot $56 
elo budngnamed honor Wie 


liam O. Walker, former 
Editor of the Call and 
will be dedicted by 

F, Celeste, Monday, N 
Mrs. Naomi Walker, now 


WVKO radio, the community leader 
for over 26 years, will hold its second 
annual “All-Adult Mi n ‘ 


and were 
later date. : 
For further information, contact | 
Susan Bass at 451-2191, _ att 
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Upswing in racial 


violence shows 


need for Black unity 


By BENJAMIN L. HOOKS 
NAACP Executive Director 


Racial violence has erupted in many 
locales throughout the nation over the 
past three years. No region is immune. 
Newspaper headlines have trumpeted 
antagonism in such disparate places as 
Howard Beach, New York; Forsyth 
County, Georgia; suburban Philadel- 
phia and Yonkers. Scores of college 


Millionaire 
vice cop to 
meet with 
concerned 
neighbors 


Columbus narcotics officer Thomas 
J. Jones Jr., owner of at least a half a 
million dollars of property mostly in 
crack-infested areas will voluntarily 
meet with residents concerned about 
one of his properties. 


Mayor Dana Rinehart last week had 


ordered Jones to meet with residents to 
hear their complaints about Jones’ 
property at 265 S. 18th St. The property 
was being used for drug trafficking and 
prostitution, according to neighbors. 
However, because of Jones’ undercover 
status as a narcotics officer and in light 
of threats against him, the forced meet- 
ing was called off for Tuesday, Nov. 14. 

Furthermore, Jones and the Frater- 
nal Order of Police questioned whether 
Jones could lawfully be ordered to 
attend the meeting. 

Jones did not return calls made to 
him Monday. 


(Continued On Page 16A) 


Black county employees sue 


campuses have experienced racial ten- 
sion, sometimes violence. They too are 


geographically representative: Colum- . 


bia University, The University of Mas- 
sachusetts, The Citadel and Ohio State 
University, to name but a few. 

None of these incidents has occurred 
in a vacuum. They all stem from our 
three-century history of slavery and 
discrimination. 

Hufigry children, broken families, 


SAMUEL BOWEN, only occupant of millionaire vice cop Thomas R. Jones Jr., drug 


massive unemployment, inferior educa- 

tion, segregated slum housing--they too 

are the products of our long racial-his- 
| tory and its consequences. 

History alone, however, cannot 
explain this recent spasm of racial inci- 
dents which have resounded across our 
nation. These openly antagonistic dis- 
plays of bigotry also result from a 


(Continued On Page 16A) 


targeted Eastside Columbus apartment complex, said police tactics made him feel likea 
Black man living in South Africa. See accompanying story. 


School issues 
unaltered by 
Moss’ defeat 


By 
Call and 
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Black administrators and 
faculty of the Columbus public 
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concerns about the quality of 
instruction being received b' 


Education Association, which 
represents the system's 5000 
faculty and staff, in helping set 
administration policy. ; 

Moss stepped down after one 
term, and sat out until 1985, when 
he ran--and won--again, How- 
ever, his role--always con- 
troversial--became even more 
strident in his second term, as he 
was the chief opponent to the 
tenure of current school board 
superintendent Dr. Ronald 
Etheridge. 


It was Moss who initially 
attacked Etheridge for being away 
from the city too much. It was 


(Continued Ou Page 16A) 


to clear name from ‘smears’ 


By GILBERT PRICE 
Call and Post Political Writer 


Two Black employees of the Franklin 
County Child Support Office, one 
former and one current, have filed racial 
discrimination charges against the 
Franklin County Commissioners. 


One of the employees, former pro- 
gram head Jack Marchbanks, said his 
chatge was filed to clear a “smear” 
against his name. 

The charges highlight a series of alle- 
gations against the officials operating 
the Franklin County Child Support 
program, and the county commission- 


ers. 

Marchbanks, who left the program in 
September, has also filed a defamation 
of character suit. He said his actions 
have been filed “to clear my name of the 
very public smear” which had been done 
by county officials, Marchbanks said. 
He had been accused of incompetence 


in his operation of the child support 
program. 

Marchbanks added that county offi- 
cials displayed a “cynicism toward 
equal opportunity” through their 
actions, including what appeared to be 
efforts to target employees, including 
Blacks, for removal. 

(Continued On Page 16A) 


Man could face electric chair 
for deputy clerk’s slaying 


By PAMELA D. CARTER 
Call and Post Staff Writer 


A 19-year-old man, who was found | 


hearing will begin Monday, Nov. 27, to 
decide the fate of Myron Smith, of 789 
Greenfield Dr., for strangling Betty Cal- 
loway. Calloway, 58, was a deputy clerk 


guilty of aggravated murder, Thursday, | -. of the Columbus City Council. 


Nov. 9, could face the electric chair, A 


A Franklin County Common Pleas 


it 


Court jury returned its verdict on: 
Thursday, Nov. 9, in the late afternoon, 
Calloway's body was found Feb. 24 in 
her Shaker Square apartment bedroom 
around | p.m. that day. The apartments 
are located in Whitehall. Coroner's’ 


reports indicated Calloway was 
strangled with an electrical extension 
cord, Her chest had been punctured 
with a knife while-she was forced to 


(Continued On Page 16A) 


ROBERT BLAZER 
.. indicted 


TERRY BREEDLOVE JR. 
.» indicted 


FRANKLIN CLAY 
-indictad 


CHARLES E. CULP 
. indicted 


BRYAN KREBS 
indicted 


Police officer’s sons, 5 others 
indicted for ethnic intimindation 


By PAT HENDRICKS 
and PAM CARTER 
Call and Post Stat Writers 


The sons of a Columbus Divy- 
ision of Police S.W.A.T. officer 
are among five other white men 
indicted for ethnic intimindation 
in the attack on 15-year-old Jason 
Harris. 

Clancy, 19, and Casey Van 
Gundy, 20, sons of officer Jack 
Van Gundy, both are charged 
with ‘seven counts of ethnic inti- 
mindation. Clancy, alledged to be 
the primary attacker, also 
received one count of felonious 
assault, 

Casey and. Clancy of $273 
Hayes Road in Groveport, were 
indicted along with; Franklin 
Clay, 20, 2690 Four Seasons Dr.; 
Bryan Krebs, 20, 2847 Sunset 
View Court; Charles E. Culp, 19, 
3821 Bonita; Terry Breedlove Jr., 
19, 3811 Clearwater Dr. and 
Robert Blazer, 18, 4299 Alum 
Creek Dr., Obertz. 

The ethnic intimindation law is 
such a new and unchallenged one 
that authorities aren't even sure of 
it's ramifications. One officer said 


CASEY VAN GUNDY 
indicted « 


the charge is a felony 4 which 
could land the suspects in jail from 
18 months to five years. Someone 
in the city prosecutor's office said, 
“ethnic intimindation alone is not 
a crime.” He said ethnic intimin- 
dation had to accompany another 
crime and if convicted the perper- 
trator could receive six months in 
jail and a $1,000 fine. 
Whatever the penalty, Colum- 


CLANCY VAN GUNDY 
. indicted 


bus Division of Police Chief 
Dwight Joseph and Mayor Dana 
Rinehart let it be know that such 
racist behavior should not and 
would not be tolerated. 

“Race violence is a great evil 
that can threaten the fabric of our 
community. It is against the law, 
and in Columbus, it will be swiftly 
and surely punished,” Mayor 
Rinehart stated in a release fol- 


eu Thine, 
lowing the seven indictments. 


“The picture of seven grown 
“men beating a 15-year-old with a 
baseball bat is revolting — all the 
more so when their motivation 
was his race. This ugly event 
shows that hidden racism is not 
something that can be tolerated or 
ignored; it has the potential to 
become without warning both vis- 
ible and tragic,” Rinehart stated. 

The same ethnic intimindation 
charges are pending against at 
least four white juveniles involved 
in the incident, according to Sgt. 
David Vines of the Columbus 
Division of Police Youth Crime 
Division. 

Kathy Krebs, whose son Bryan 
was among those indicted, said 
she feels the possible punishment 
doesn't fit the crime. She believes 
the whole situation has gone too 
and the suspects should be dealt 
with individually and not as a 
group. 

“Some of the things done that 
night, were definitely wrong, but 
things have gone to far and only 
one side of the story is being told,” 
Krebs said. 


Krebs called The Call and Post 
a few days after the October 14 
attack saying that the white youth 
were simply protecting them- 
selves. She said her son and others 
had been threatened and told by 
police “you need to get out of 
town for a few days.” All summer 
long, Krebs said, Black and white 
youth had been confronting each 
other verbally or physically. 


ST. JAMES BAPTIST, 1301 
E. Hudson St. The church's moth- 
ers and Deaconess Board will be 
in charge of Thanksgiving Day 
service on Thursday, Nov. 23 at 11 
a.m. Rev. Emanuel E. Roberts 
will speak. The public is invited. 

ST. MATTHEW F.B.H., 2550 
Sullivant Ave. The Senior Mis- 
sionary Department of the church 
will hold its sixth annual Thanks- 
giving dinner for the needy on 
Saturday, Nov. 18 at noon. The 
dinner will be held in the church 
fellowship hall. The public is 
invited. 


OMB considersredefining poverty.level 


Across America people from 
grassroot organizational levels to 
elected federal officials and 
administrators have been ponder- 
ing over the question, “How can 
we eliminate poverty in America?” 


Suggestions ranging from increas- 
ing the amount of governmental 
allocations for poor people’s pro- 
grams, to full employment in both 
the public and private sector have 
been offered. However, the newest 


GOOD CLEAN FUN--Youngsters who participated in the Columbus Youth 


Outreach Project Drug-Free Summer Olympics are all smiles knowing they 


Drug-free Olympics a stimulating high 


How often do kids who say no 
to drugs get a chance to‘cream the 
pusher?’ Not often. 

In early September at Wolfe 
Park, Columbus area youth were 
given that opportunity at the first 
‘Drug-Free Olympics.’ The event 
was sponsored by the Youth Out- 
reach Project, a special project 
funded in part by the United Way 
of Franklin County. | 

About 30 youth, self-pro- 
claimed as drug-free and from all 
areas of the city, participated in 
the Olympics. Various games 
included ‘cream the pusher, where 
a blindfolded youth hit another 
team member with whipped 
cream; ‘beat the rap,’ a musical 
chairs game; a doughnut-whole 
eating contest; sack relays and 3- 


races. 
Teams from Central Commun- 
ity House, Windsor Terrace 


Comimunity Affairs, St. Stephens - 


and Gladden Community House 
took first, second, third and 
fourth places respectively. The top 
four winning teams each earned 
trophies and all youth received t- 
shirts for participating. 

The purpose of the Drug-Free 
Olympics was to show kids they 
could have a good time without 
using drugs. According to Kim 


Fields, staff member of Youth’ 


Outreach, “Kids who participated 
were not high on drugs, but on a 
natural high from having a good 
time. When the event was over, no 
one wanted to go home. They 
wanted to play the games again,” 
Youth Outreach was founded in 
1986 in response to gang violence 
in Columbus. With gang activities 
currently at a minimum, Youth 
Outreach is focusing on special 
youth programming for drug 
prevention and rehabilitation. 
And the Drug-Free Olympics 


Suggestion comes from the federal 
Office of Management and 
Budget (OMB). OMB is now con- 
sidering a proposal to redefine 
poverty in the United States 
through a 9 percent cut in official 


poverty income thresholds. 
Should this latest proposal be 
acted upon millions of persons 
would be removed from the ranks 
of the poor by the stroke of a pen. 

Reducing the poverty level may 


can have fun without drugs and alcohol. 


are just one of a number of events 
and programs sponsored by 
Youth Outreach. Laura Merrit, 
assistant project coordinator, says. 
staff members also provide work- 
shops on job readiness, teaching 
youth how to fill out applications, 
how to dress and interview for 
jobs. 

At times, staff will refer youth, 
to family or individual counseling. 
Counseling often takes place at 
recreation centers, at home or 
where ever is the youth is most 
comfortable. 

Youth Outreach has 8 full-time 
and one part-time staff members 
with two administrators. Staff 
members are committed to the 
youth and to developing pro- 
grams like the Drug-Free Olym- 
pics. Each youth worker has a dif- 


ferent style and is paired with’ 


youth accordingly. 
“Our staff really get to know the 


kids and that's what makes them 
so. effective,’ said Merrit. 
“Workers show we kids alterna- 
tives and that they care.” One 
youth was devastated when he 
learned he was moving and 
couldn't work with his Youth 
Outreach staff member. “You're 
the only one who has ever cared 
about me," he said about his 
worker. 


Fields, a power-lifter, has taken 
youth to 4 power-lifting meets and 
is planning a drug-free bench 
pressing event for those interested 
in fitness. Another staff member is 
a former drug addict and is effec- 
tive in getting youth into drug 
treatment. With a high proportion 


of the youth from single-parent 
families, the father-figure image 
of one staff member is effective. 
The yuppy, scholar and hoodlum 
images work for other youth. 


be what every American desifes, 
but, it is obvious that such an act 
would certainly deny the benefits 
of anti-poverty programs to mil- 
lions of poor people. 

According to the Council for 
Economic Opportunities in 
Greater Cleveland (CEOGC), the 
community action agency in Ohio 
who has come to be known as a 
reliable source on poverty in Ohio 
through their annual publication, 
“Ohio Poverty Indicators”; this 
latest proposal, which reflects a 
new measure of inflation, rede- 
fines persons who are between 91 
percent and 100 percent of the 
current poverty level as “not 
poor.” CEOGC statistics indicate 
that a total of 3,547,000 of the 
country’s 31.9 million poor people 
would no longer be considered to 
be officially poor. 


More importantly, this new 
proposal would significantly 
reduce the number of Americans 
who could receive anti-poverty 
assistance. Millions of people 
would no longer be eligible for 
assistance from programs such as 
Head Start, Food Stamps, Medi- 
caid, Home Energy Assistance 
Program(HEAP), Community 
Services Block GRant (CSBG), 
Jobs Training Partnership Pro- 
gram Act (JTPA) and similar 
programs that are targeted to low- 
income individuals, 

This proposal surfaced in the 
Census Bureaus’ income and pov- 
erty report from the 1989 Current 
Population Survey Data, The 
report, entitled, “Money, Income 
and Poverty Status In The United 
States: 1988," was released 
October 18th, in Washington. 

CEOGC has calculated the 
potential effect of this proposal on 
1989's official Federal poverty 
income eligibility guidelines. 

Reportedly, under the new 
proposal, poor children in a fam- 
ily of four with an income between 
$11,0004 and $12,100 would no 
longer be eligible for Head Start. 
Families of four with incomes 
between 16,506 and $18,150 
would lose their eligibility to par- 
ticipate in the Home Energy 
Assistance Program. 


For additional information on 
this important issue, contact Ms. 
Wanda J. N. Stephen, Communi- 
cations Specialist, CMACAO, 
315 East. Long Street, Columbus 
43215, (614) 221-6581. . 


D.A.R.E. 
officers 

recognize 
Celebrezze 


Attorney General Anthony | 
. Celebrezze Jr. was récently | 
presented with the "First 
Honorary Ohio D.A.R.E. 
Officer” Awrd by the Ohio 
ID.A.R.E. Officers Association, 


D.A.R.E. (Drug Abuse 
Resistance Education) is being 
made available on a statewide 
basis in Ohio through the com- 
bined efforts of Attorney 
General Celebrezze, the Ohio 


“I am honored and humbled 
that | was selected as the ‘First 
Honorary Ohio D.A.R.E. 
Officer’,” Celebrezze said. “By 
serving as a positive’ role model 
for young people and by getting 
ough on drugs through ’strong 
jaw enforcement, we can win 
he war on drugs, I believe that 
in the years to come, the DARE 
program and DARE Officers 
will be credited as one of the 
major forces that turned young 
people around in this country,” 


The D.A.R.E. program pla- 
ces a specially trained, uni- 
formed officer in fifth and sixth 
-[ grade classrooms for 17 weeks 
of instruction and interaction 
with students to teach them 
how to say ‘NO* to drugs and 
alcohol. Studies indicate that 
children in these grades are 
much more responsive to this 
type of proram, particularly 
due to the process of an expe- 
rienced officer in the class- 
room, 


sure, helps students understand 
the consequences of using 
drugs and alcohol.’ Originally 
developed through a coopera- 
tive venture between the Los 
Angeles Police Department 
and the Los Angeles Unified 
School District, the program 
has spread throughout the 
country. P 

“Ohio entered the program 
in 1986 with one D.A.R.E 
Officer. By the end of this year, 
there will be approximately 180 
officers trained to teach 
D.A.R.E. to our children,” 
Celebrezze added. “The per- 
sonal commitment each.of 
these officers makes to the 
D.A.R.E. program serves as a 
beacon to us as we learn every- 
day the devastating toll which 
drugs have taken on our state.” 
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Bettye Stull named director of Garfield School Co-op 


AIDS PROJECT SET FOR SATURDA 


By COLLIN A. BRYCE JR. ° 
Call and Post Contributing Writer 
————S 


Bettye J. Stull, a veteran admin- 
trator with an extensive back- 
ound in recreational and arts- 
lated activities, has been named 
rector of the Garfield School 
rtists Co-Op which is conduct- 
ig programs in the recently- 
pened Garfield School wing of 
e Martin Luther King Jr. Center 


BETTYE STULL 
..New director 


r Performing and Cultural Arts, 
Stull, who also serves as direc- 
r of the YES! (Youth Exploring 
ciety) program at Broad Street 
esbyterian Church, retired from 
¢ Columbus Recreation and 
irks Department in 1985 after a 
-year career. 
During her tenure with recrea- 
yn and parks, Stull rose from a 
sition as a recreation aide at 
atty Recreation Center—a posi- 
mn she held while still in college— 
become, at various times, direc- 
of four city recreation centers 
d a district supervisor for a 
imber of city-operated 
aygrounds, 

tull is also a graphic artist with 
history of involvement in arts 
ojects throughout central Ohio. 
| a consultant, she has been 
ponsible for conducting arts 


workshops for the Ohio Parks and 
Recreation Association, the Sou- 

_ theastern School District, Over- 
brook Presbytérian Church, 
Shiloh Baptist Church, Centenary 
Methodist Church ‘and Columbus 
School for Girls. 

She has also provided graphic 
design services to numerous local 
institutions and organizations and 
is the co-author of an arts and 
crafts manual published in 1960. 

Stull has served as chairperson 
of the Columbus Arts Festival and 
the Citywide Art Show and 
Springfest in 1983 and 1984, 

A founder of Women of Minor- 
ity Affairs, she is a past chairper- 
son of that group and a past vice 
president of Art for Community 
Expression (ACE). Other com- 
munity involvements include ser- 
vice on the Ohio Parks and 
Recreation Association, the 

rs Association, Lincoln 
Park Community Council, 
CMACAO Southside Advisory 
Board, Youth Program Commit- 
tee of the YWCA, Kwaanza 
Committee, Quality of Sharing, 
Inc., The Ohio State University 
Nigerian Education Program and 
numerous other organizations 
and institutions. 

Stull has served as a consultant 
to the Bethune Center, the Charles 
McGee Gallery in Detroit, New 
Jersey's Essex Community Col- 
lege, Central State University 
Department of Art, the Ohio Arts 
Council's Minority Arts Council, 
the University of Michigan, and 
the United Negro College Fund, 
among others. 

Commenting on her appoint- 
ment as director of the Garfield 
School Artists Co-Op, Stull said 
she is “thrilled and delighted. This 
is a challenging position, and a 
great opportunity to help build 


something from the ground up, 


which will continue to be a com- 
munity asset for genei.tions to 
come. We fully intend that this 
institution will become a model 


PROJECT ZETA--Members of Zeta Phi Beta Sorority, inc., beginning at4 p.m. Admission is free. Project Zeta Committed 
working on plans for their latest project, “A Time for Life- members trom left are; Gerri Smith, Bessie Jackson, Laurie 
We're Protecting Ourselves Against AIDS,” an educational Tufts, Barbara Hartgrove, 
musical program to be presented Saturday, Nov. 18, at the further information call Bessie Jackson at 491-2651. 
Marion Franklin Recreation Center, 1801 Lockbourne Rd., 


Discussion 


death of rhythm, blues 


The National Afro-American 
Museum and Cultural Center will 
present a panel discussion based 
on the recent book, The Death of 
Rhythm and Blues on Friday, 
Nov. 17, at 7 p.m. The program is 
free and open to the public. ° 

Participants on the panel are 
the book’s author, Nelson George, 
a columnist for Billboard maga- 
zine; Dr. Portia Maultsby, a noted 
ethnomusicologist and chair of 
the Department of Afro- 
American Studies at Indiana Uni- 
versity; and Greg Tate, a music 

‘critic for The Village Voice. 

The discussion will focus on 
Black music over the past 50 
years, and promises to be a pro- 
vocative treatment of a controver- 
sial subject. Topics will cover the 
rise of “race music,” its metamor- 


COMMUNITY ARTIST--Smoky Brown, shown with one of WOrk in the Corridor Gallery of the recently opened Garfield 


is many provocative pieces of art, will display some new School. (PHOTO By KOJO) 


Pierce sculptures, African art 
eatured at Garfield Galleries 


The Martin Luther King, Jr. 
enter for the Performing and 
ultural Arts has released the 
hedule for the Garfield School 
alleries. 

The Elijah Pierce Gallery will 


When Problems 
Seem 
insurmountable 


feature: 
@®Now through Dec, 7-- 


“African Art from the Otterbein 
Collection,” which includes 75 
visually exciting and historically 


significant pieces from Otterbein 
College's collectionof art from 
western Africa. 


@Jan. 15-March 15, 1990-- 
“Amazing Grace: The Life and 
Work of Elijah Pierce.” Presented 
in the neighborhood where Pierce 
lived and worked, this exhibit will 
explore the relationship of the 
artist and his community. Pres- 
ented with support from The 
Huntington National Bank, 
JCPenney Co., and the Greater 
Columbus Arts Council. 

The Corridor Gallery will dis- 
play new work from Smoky 
Brown now through Dec. 31. 
Giant sculptural environments as 
well as life-size and smaller sculp- 
tures in papier-mache make up the 
highly original and expressive 
world of this well-loved Colum- 
bus artist. 

The Pierce and Corridor Galler- 
ies are operated by the Garfield 
School Artists’ Co-op. They are 
located in the Garfield School, 
adjacent to the King Center, 867 
Mt. Vernon Ave. Gallery hours 
are 1-4 p.m, Sunday through Sat- 
urday and 7-9 p.m. on Thursdays. 
For more information, contact 
the Public Relations Department 
at 645-3992. 


for others to emulate.” 

Stull’s salary as Garfield Artists 
Co-Op director currently is being 
Veopaid by the Columbus Recreation 
* and Parks Department under a, 

“loaned staff” agreement between 
» the-city agency and the Commun- 

ity Arts Project board of direc- 

tors, Stull reports directly to the 

CAP executive board and is not 
yy supervised by the city, Recreation 
and Parks Director Jim Barney 
said last week. 

Stul is a 1956 graduate of The 
Ohio State University with a 
major in social administration 
and a minor in recreation. She 
makes her home on Brookwood 
Road in Columbus. 


Marian Hann and Trudy Walls. For 


focuses on 


NEED AN 
APARTMENT? 


phosis into the rhythm and blues 
that has dominated the American 
music scene since the post-war 
years, and its eventual dilution 
and declin€ into what is now 
termed “crossover” music, 

The program augments the spe- 
cial exhibition, “Rhythm and 
Blues: Black American Popular 
Music, 1945-1955” currently on 
display at the museum through 
December 17. 

To obtain more information, 
call Don Waddell at the National 
Afro-American Museum at 376- 
4944 or 1-800-BLK-HIST. 

The National Afro-American 
Museum and Cultural Center is 
located at 1350 Brush Row Road, 
in Wilberforce, Ohio, 4 mile west 
of Route 42. Hours are regularly 9 
a.m. to 5 p.m, Tuesday through 
Saturday, | to 5 p.m. on Sunday, 
closed Mondays and Holidays 
except Dr. Martin Luther King, 
Jr, Day. Admission is one dollar 
for adults, fifty cents for children 
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OF A GOVERNMENT 
THAT ALMOST 
DIDN’T HAPPEN. 


In 1787 a group of concerned citizens wanted to see the 
proposed Constitution go down to defeat. They viewed 
it as a plot to install a tyrannical government, not 
unlike that of the despised British colonial system. 
_ The alarm was triggered not by what they saw, 

but by what they didn’t see. 

After the injustices the colonies suffered under 
the Crown, how could they be expected to ratify a doc- | 
ument that contained no explicit guarantee for the pro- : 
tection of individual freedoms? 

Indeed, our Minister to France, Thomas Jeffer- 
son, wrote James Madison from Paris expressing his 
concern about “the omission of a bill of rights...provid- 
ing clearly...for freedom of religion, freedom of the 
press, protection against standing armies, and restric- 
tion against monopolies.” _ | 

Ultimately, the proposed 
Constitution was ratified, 
but not before reassurances 
were given that it would be 
amended to correct its short- 
comings. That process took THE Contes ponte 
212 years, but in the end we ae i fa ons 
had something very special— Gots bh all be mln pa ficashattnyge 
the Bill of Rights. Fp i at fe fa 
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we.sometimes fall into the trap, vee 
of taking’them for granted.’ *'. few se ee 

- The government that almost didn’t happen could 
still unravel unless we all remain vigilant and work to 
make the Bill of Rights work better for everyone. 
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King Center director calls 
Garfield School ‘fantastic’ 


By COLLIN A. BRYCE JR. 
Call & Post Contributing Writer 


The opening of the Garfield 


WYNTON MARSALIS 
.-at palace theatre 


FOR YO 


DON GIOVANI 
Nov. 16, 17 & 18 at ane Palace 
Theatre 
For Tickets 461- 0022- -Opera 
Columbus 


ALITTLE HOTEL ° 
ON THE SIDE 
Through Nov. 18 at OSU’s 
Thurber Theatre 
For Tickets-292-2295 


SLABTOWN DISTRICT 
CONVENTION 
Nov. 17-7:00 p.m.-Shiloh Players 
Burks Auditorium-Shiloh Baptist 
Church 


CINDERELLA 
Nov, 17-19-Otterbein College 
For Tickets-898-1109 


THE CHRISTMAS CAROL 
Nov. 24-26 CAPA 
Ohio Theatre 221-1414 


PATTI LaBELLE AND 
JAMES INGRAM 
Michelob Class Acts Concert 

Tour 


Nov. 25-State Theatre in 
Cleveland 


ECKSTINE AND GILLESPIE 
Nov. 27 Palace Theatre 
For Tickets-221-1414 


MAYBARD FERGUSON 
Nov. 29-Dec. 3 
For Tickets 231-7836 


JEAN-LUC PONTY 
Nov. 30-Palace Theatre 
For Tickets-221-1414 


VIENNA CHOIR BOYS 
Dec, 2-Palace Theatre 
For Tickets-221-1414 


BLACK NATIVITY 
Dec. 2-Dec. 23-Center Stage 
For Tickets-460-3579 


MESSIAH SING-ALONG 
Dec. 3 Col. Symphony Orch. 
Ohio Theatre-224-3291 


. THE NUTCRACKER 
Dec. 7-24 Ohio Theatre 
For Tickets-469-0939 


A COUNTRY CHRISTMAS 
CAROL 

Dec, 7-23 Players Theatre 

For Tickets 644-8425 


HAIRLOGYS BEAUTY SALON 
36587 &. Livingston Ave. 
(614) 478-8271 


School Artists’ Co-op represents 
“the culmination of a lot of hard 
work by a lot of dedicated peo- 
ple,” Dr. Glenn L. Ray, executive 
director of the Martin Luther 
King Jr. Center for Performing & 
Cultural Arts said last week. 

Ray spoke with great enthusi- 
asm about the level of activity at 
the new facility, which is the 
instructional and visual arts 
exhibiting wing of the King Cen- 


_ ter. “It’s just fantastic,” he said. 


Renovation of the old Garfield 
Elementary School was com- 
pleted this fall. A’ dedication 
ceremony officially opening the 
facility to the public was held 
October 24. 

The co-op “gives us the facility 
to provide instruction in music, 
theatre, dance, visual arts and 
creative writing, as well as pro- 
viding an elegant and appropriate 
space for the exhibition of visual 
arts works,” Ray noted. 

Bettye J. Stull, a graphic artist 
and veteran arts and recreation 
administrator, has been named to 
supervise and coordinate pro- 
grams at the co-op. Stull and three 
othr co-op staff members are 
being paid by the Columbus 
Recreation and Parks Depart- 
ment as part of a “loaned execu- 
tive” agreement with the Com- 
munity Arts Project Inc., 
operators of the King Center. 

Asked to comment on. ques- 
tions raised by former King Cen- 
ter staff member Charles Briggs, 


Quality, value, integrity, personal customer service... 
such is our commitment to you. At Jacobson’s, you will 
be able to shop at ease, in comfort, knowing that 
you will be treated fairly..and always as a guest... 
in our new store in Columbus City Center. 


At Jacobson’s, you receive complimentary gift wrapping 
and coat checking. We will carry your purchases from our store: 
to your car so you won't have to fumble with packages “and keys. 
_ And, we list your gift preferences in our bridal and baby registries. 


Jacobson’s customer service goes on even when you have more 
to do than time to do it. A brief telephone call can enable 
you to buy and send a gift...or put you in touch with 
a fashion sales professional who can help you create 

a wardrobe that works for you. 


We are looking forward to assisting you soon in the selection 
of apparel and accessories for men, women and children... 
and decorative accents and gifts for your home. 


who picketed the dedication 
ceremonies and charges that the 
involvement of the city represents 
an erosion of Black community 
control over the center, Ray said: 
“That individual (Briggs) doesn’t 
know what’s going on at the King 
Center.” 


“The Board of Trustees of the 
Community Arts Project Inc, is in 
total and complete control of the 
King Center, which includes the 
Garfield School,” Ray stated 
emphatically. 

Ray’s assertion was echoed in 
comments made by Recreation 
and Parks Director James 
W. Barney and CAP President 
Larry W. James during separate 
interviews. 

“We are involved at the invita- 
tion and request of the board of 
the Community Arts Project,” 
Barney said. “We are there only to 
provide technical and manpower 
assistance, and will only be there 
as long as they wnat us there.” 

Barney said that the staffers— 


Stull, Melissa Ehlert, Aminah 


Robinson and Raymond Wise— 
are paid by recreatioin and parks 
but are “under the direct supervi- 
sion of the CAP executive board. 
As far as the King Center and Gar- 
field School activities are con- 
cerned, they get their orders from 
CAP, not from City Hall,” Barney 
said. 

James, who was instrumental in 
negotiating the agreement with 


the city, called the involvement of 
recreation and parks “simply a 
case of putting our tax dollars to 
work for us.” 

“These are very skilled and 
talented people who have the 
training and experitse necessary 
to make this facility operational 
and effective. Without them, and 
without the city’s assistance in 
paying them, Garfield School 
would still be a dark and empty 
shell instead of a living, breathing 
institution,” James said. 

James acknowledged that some 
members of the CAP board at first 
were reluctant to endorse the 
“loaned” staff plan. “Persuading 
them that this was the way to go 
was worth every painful ounce of 


effort expended. The result is just, 


a fantastic asset to our community 
and to the city of Columbus,” 
James said. 

Classes in vocal and instrumen- 
tal music, dance, theatre, and 
creative writing are being offered 
at the Garfield School Artists’ Co- 
op. A number of artists have 
agreed to conduct classes at the 
center under a lease/ barter arran- 
gement which gives each artist 
studio space in return for their 
instructional services. Addition- 
ally, the instructors may collect 
fees from their students to help 
defray their own expenses. 

Among those already scheduled 
to provide instruction are Ray- 
mond, Wise (voice and piano); 
Tony West (African music); Aziza 


Everything we do at Jacobson’s is for you. We set high 
standards for ourselves over 120 years ago when w 
our first woman's garment. We have maintained the same 
balance of excellence throughout the years, 


and will continue to do so. 


acobsons 


Columbus City Center 


We welcome Jacobson’s Charge and American Express® 
Shop until 9 p.m. on Thursday and Friday, Until 6 p.m. on Monday, Tuesday, Wednesday pea Saturday. 
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West (African dance); Anna 
Bishop (creative writing); Kojo 
(photography); Jaqueline Green- 
Allen (ballet); Aminah (quilting 
for senior citizens); Gilda 
Edwards (jewelry art); Larry Col- 
lins (basic drawing); Leon Page 
(art for children, and oil painting 
for youth and adults). 

For further information regard- 
ing class schedules, fees, etc., call 
the King Center, 252-5464, or 
Melissa Ehlert at the Garfield 
School Artists’ Co-op, 645-3992. 


.king center 


Before It Turns Cold 
Replace Those Drafty 
Old Windows! 
*COMPLETELY CUSTOM MADE 
*FINANCING AVAILABLE 
*FACTORY TRAINED INSTALLERS 


*DISCOUNTS FOR SENIORS 
*SERVING OHIO OVER 29 YRS. 


High Quality Windows 
At Great Prices! 


EMPIRE WINDOWS 


THERMO-VINYL REPLACEMENT WINDOWS 


766-9312 
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PAIGE ONE 
By NATHAN PAIGE 


iS RECORDING ART- 
ISTS LISA LISA AND 
CULT JAM were in Cleve- 


land last week to promote’ 


their current album 
“Straight To The Sky.” I had a chance 
to talk with Lisa Lisa and it went some- 
thing like this: 

You were here not too long ago as 
part of the Club MTV Tour. Any plans 
of another tour for this album? 

“Yes, we have some concert shows 
beginning November 17th which will 
kick off in Miami. I don't have the com- 
plete schedule yet, but if Cleveland is on 
the list, thank God, because-this is a 
really happening town.” 

How did the meeting between you 
and Full Force came about? 

“I met Mike Hughes, which is one 
half of Cult Jam, at a club called The 
Funhouse and he introduced me to Full 
Force. He had been working with the 
group since he was 12, acting as a roadie 
and a backup drummer. Hughes was 
working with a mutual friend of mine 
who told.him that Full Force was look- 
ing for a female singer, so I went down 
to audition.” 

Are they as crazy in person as they are 
on their albums? © 

“They're worse. I have a lot of fun 
working with them. They like to make 
people feel comfortable.” 

Are Full Force the sole producers of 

* all your albums? 

“For the most part, yes, but we do- 
have some, say in the production. I 
wrote one of the songs on the “Spanish 
Fly” and I'm also doing a lot of lyric 
writing at this time, but we will remain 
with Full Force because they are very 
good...we will start work on our next 
album sometime in December and we 
are hoping foran early spring release.” 

The song “Little Jackie Wants To Be 
A Star” seems to be a new approach for 
you in comparison to your past hits. 
Was there any special inspiration 
behind this song? 

“Well, Full Force wrote the song and 
the only inspiration would have to be 
that we-are living our lives as recording 
artists. It’s not easy to be considered a 
star. We are conscious of Jackie in the 
song. We as a group are not Little 
Jackie nor am I Little Jackie, We're try- 
ing to help Little Jackie to make it with- 
out falling into a situation that she can't 
get out of...1 think how the audience 
reacts to our work is because of the 
reality within our songs. Everything we 
do has a lot to do with reality; we're a 
bunch of kids living a life in Upper 
Manhattan. This (music) is our way of 
expressing ourselves. ‘It's real; we deal 
with the problems of growing up.” 

Any interest in movies? 

“Yeah, that’s a little surprise we have 
in store. We have a lot of new things 
coming up, so look out for us.” 

I hear that you are now married. 

“Yeah, but that’s personal. 

Can't I even get the date of the 
wi J 

“No. (She laughs). Okay, it was in 
1988 and that’s as much as you get.” 


TED KENNEDY, owner of T.K.’s Barber Style Shop at 16110% Chagrin. 


By NATHAN PAIGE 
Call and Post Statf Reporter 


he fade, The bob. The slope. 

The feather cut. The flattop. 

These are some of the most 

popular hairstyles around 

today and with school back 
into swing, everyone's flocking to their 
favorite hair salon to get their “do's 
busted.” 

Looking back, it seems that trend 
hairstyles make a complete turnaround 
about every five years. Five years ago, 
the curl was the “in thing” for everyone 
and five years before that the “school- 
boy” was one of the most popular cuts 
for guys, a regular perm for girls. 

Now, hairstyles have taken on a much 
more geometric mode, offering an 
almost endless variety of styles to 
choose from. Angles, parts, multi- 
leveled sections of hair, the Bat-signal, 
the “Whoosh” emblem found on Nike 


products, city skylines and checker-, 


boards are just some of the creative 
designs that are often requested. 

One of the only things that hasn't 
changed is the fact that many of these 
trendy hairstyles are derived or copied 
from celebrities or performers and 
today the bulk of those performers are 
tappers. Take for instance the high-top 
fade, a combination of the flat top and 
the fade. It is also known as the “Kid ‘N 
Play,” after the rap group of the same 
name. One of the members of this group 
sports a high-top fade. 

The flattop, fade and’ slope are all 
pretty much self-descriptive, actually. 
The flattop is basically what was pre- 
viously known as the “bowl cut” when 
all hair is cut off except for the top. The 
fade is when the hair is cut closer and 
closer to the scalp, with virtually no hair 
around the ears and nape area. The 
slope consists of close-cut hair, which is 
usually brushed until it waves, except 
for a tuft of hair left at the front of the 
head which is cut into a slope or ramp. 


Often times the slope is treated with a ° 


relaxer, 

Kennedy, owner of T.K ’s Barber Style 
Shop, 16110 Chagrin. T.K has been 
cutting heads for the past 25 years and 
his persistence and love for it has paid 
off for he is what you might call a 
“barber of the stars.” He has tended to 
the basic hair needs of LeVert, the 
O'Jays, Ron Harper, Eazy-E, the K-9 
Posse and Bobby Brown. Many of these 
he-services while in town for a gig, 
including Sinbad, but particulars like 
the O'Jays and LeVert and Bobby 
Brown will have him flown in to what- 
¢ver city they are performing in for his 
expertise. 


THERESA REED dons an asymmetrical 
feather on top with a stack bob from the 
nape area to the front. 


In the past couple of years, business 
for T.K. has increased tremendously. 
His shop only houses four chairs, which 
isn’t large enough to cater to his clien- 
tele. His other barbers are Freddie Ivory 

‘and Hattie Mason. On the day I talked 
to T.K, the shop was literally standing 
room only. There were 17 persons in the 
shop and nearly half were Standing. 
“When you do entertainers and they're 
up on stage and everyone sees them, 
that’s your advertising. That’s all you 
need.” 


At? a.m. last Tuesday morning, there 
were 50 persons in line in front of the 
shop, which didn’t open until 9:00 a.m. 


Jermaine Muse, who sports a high- 
top fade and a geometric design in the 
back of his head, left the shop at 
approximately 3:00 p.m. He had been in 
line since 7:00 a.m., and when he 
entered the line, there were 22 people 
ahead of him. 

At the Reyarpsdrol Hair Care Cen- 
ter, which is “lord’s prayer” spelled 
backwards, the word of the day is bob. 
The stylists here were also busy as bees. 

Hair-stylist Stacey D. Lloyd was 


working on an asymmetrical feather cut 
on top with a stack bob from the nape 
area to the front for patron Theresa 


Now you see it... 


By CHRIS Kina 
Call and Post statt writer 


Now you dont 

These four men had to work 
late last Monday night, but none 
of them seemed worried about it. 

That's because their ‘work’ was 
to eat 50 chicken wings during 
halftime of the Monday night 
football game. 

It’s all part of an ongoing 
“Cluck-Off 90” wing eating con- 


test, sponsored by BW-3, a popu- 
lar pub and eaterie in Corryville. 

Those hearty souls who finished 
the wings - in a medium spice — in 
15 minutes were, entered in a 
semifinal competition in January 
that could lead to the a new com- 
pact disk. player for the finals 
winner. 

Later, a“Grand Cluck-Off," 
between the wirfners of the 
Columbus, Cincinnati and Bloo- 
mington, ‘In’ stores will vie for a 


$500.00 cash prize. 


Said Steve Vlah (top), wiriner of 
this preliminary round, “Boy, you 
just don't know how many wings I 
can put down...” 

One caveat for Viah and other 
hopefuls: 

The grand prize winner will 
probably consume over 100 wings 
in a single half-hour period. 

The chicken hawk never had it 
$o good. 


JERMAINE MUSE with a 

high-top fade, which Is 

\ loosely known as the 
.. Kid ‘N Play cut. 


ADRIAN HERBERT received a stack 
bob with a crimped front. 


DOUGLAS CRANFIELD 
sports a mini-slope 


(Photos By Mychal Lilty) 
Reed. : 


Llyod says the most common styles 
she gets requests for are bobs, fades on 
the sides and high tops. A bob could 
probably be best described as an uneven 
mushroom cut with body. 


Shanetta Braxton was also in the 
midst of.creating a bob for Adrian Her- 
bert. Herbert received a stack bob with 
a crimped front. With all the drastic 
changes hairstyles have gone through 
during the 80's, it will-be interesting to 
see what the 90’s will bring. 
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IN OUR OPINION 


History in Virginia 


ovember 7 was an important day in 

IN Wiene-ans American-history, as 

_™ the voters in that state, by the nar- 

owest of margins, elected a Black man, 

Douglas Wilder, as their governor. He is the 

irst Black ever elected to that post in any of 
he 50 states. 

Wilder's victory represented a proud day 
or Virginians, and a positive sign for Black 
oliticians. In a state whose voting popula- 
ion is 85 percent white, Wilder showed that 
¢ could appeal to a:broad cross-section of 
vhite voters on issues other than race. He 
layed to themes that united voters across 
he political spectrum, rather than divided 
hem on prejudice. 

The Virginia voters are also to be 
ongratulated--not for voting to make his- 
ory, but for rising above’ the issue of race in 
rder to make history. It appears that, for 
he most part, they voted for the person who 
ney felt best represented their interests--and 
hout 40 percent of the white voters believed 


that was best done by a Black man. 

While Virginia is the most shining exam- 
ple, it was not the only place where history 
was made. Voters in New York City, Seattle, 
and New Haven all elected their first Black 
mayors--in each case with strong white sup- 
port. Indeed, in Seattle, Norman Rice won 
comfortably over a white Republican oppo- 
nent in a city only 10 percent Black. 

These elections are a good sign of a matur- 
ing voting population. They give hope to 
aspiring Black politicians that, with the 
right kind of campaigning, they can build a 
bi-racial, team to gather support. 

The important challenge for these 
politicians—and for all Black politicians 
who strive to be successful in the wider arena 
of politics--is to expand their base without 
contracting their support of Black issues 
and people. It is a challenge we believe that 
these officials—-and the other Black mayors 
and public officials who were elected on the 
same day—will be able to meet. 


Civil rights commitment 


lacks have nothing to worry about 

from a George Bush presidency, an 

official with the Bush White House 
d in a press conference in Columbus. 
Joseph Watkins, assistant director for 
blic liaison in the Bush administration, 
d that Bush had “demonstrated a real 
erest in reaching out to all Aniericans ina 
ble way.” Watkins was in Columbus to 
dresga Republican fundraising event 
jigned to begin the party's plans for an 
gressive outreach to Black voters in 1990, 
Watkins pointed out the appointments of 
eral prominent Blacks--including Gen. 
lin Powell to head the Joint Chiefs of 
iff; Anna Perez as the first lady's press 
retary; and Fred McLure as the presi- 
it’s chief lobbyist--to demonstrate that 
sh is looking for qualified people who are 
ick to perform in his administration. 
4 major concern of Blacks nationwide 
3 been the president’s response to a series 
court cases in which the Supreme Court 
; Sharply cut back on the historical pro- 
tions of the nation’s civil rights laws. 
itkins said in response to a question that 
-sident Bush has asked Attorney General 
shard Thornburgh to study the implica- 
ns of these Supreme Court decisions. 
Watkins also announced the formation 
President Bush of a Commission on 
nority Economic Development, chaired 
Joshua Smith, president of the Maxima 
rporation, one of the largest Black- 


ned businesses in the United States. The 
nmission is a bi-partisan group which 


will last for two years, and report back to the 
president strategies for continuing effective 
minority business programs. 

Watkins was unable to state whether such 
programs--and programs in the future 
under the Bush administration—-would have 
race-conscious remedies. Conservatives in 
the right wing of the Republican party have 
urged the elimination of programs which 
use race as a criterion, arguing that this. 
represents “reverse discrimination.” 

The event which brought Watkins to 
Columbus was “unique,” aécording to Ohio 
Republican Party finance director Jeff Led- 
better. It was co-sponsored by the Ohio 
Republican Party and the Ohio Republican 
Council, the Black arm of the party, as a 
fundraising tool to support efforts in 1990 to 
expand the Republican Party’s base among 
Black voters. It is part of a five-point out- 
reach program announced by the ORP 
chairman, Robert Bennett, earlier this year. 

Part of the plan was formation of a Black 
Roundtable to assist the chairman in devel- 
oping programs to reach Black voters. The 
program also calls for the addition of a field 
staff member whose responsibilities are 
directly targeted to minority, and particu- 
larly Black, outreach. 

“Increasing Black voter participation in 
the Republican party, Bennett said, is “one , 
thing that will make a significant difference 
in Republican victories in the 1990s.” 

Approximately 100 guests attended the 
fundraising dinner, which was held Oct. 27 
at the Marriott Inn in Columbus. 


Equal Opportunity, 1989 


the same length; The “equality” symbol 

of the National Urban League stands 
r the most appropriate goal in our society 
day — the goal that each person can have 
e same opportunity to advance, t grow, to 
cceed as any other person. 
The year 1989 has been a frustrating and 
scinating year for the goal. After all, it was 
this year that a Black man Colin Powell, 
4s named head of the Joint Chiefs of Staff; 
at a Black man, David Dinkins, was 
-cted mayor of New York; that Black man, 
puglas Wilder, was apparently elected 
vi of the seat of the confederacy, Vir- 
nia. In those, and other, firsts, it seemed 
at the nation was truly seeking to rise 
ove ‘the bitterness and inequality of his- 
ry toward.the goal of the preamble of the 
nstitution — “a more perfect union.” 
Yet these victories, however, exciting, are 
ly part of the story. This year was also a 
ar of extraordinary set-backs in the 


[ ts symbol is two parallel lines, each of 


ipreme Court, where a conservative , 


ajority turned back the civil rights clock to 
64, In a series of decisions, the Supreme 
yurt tightened requirements for minority 
siness “set-aside” programs, eliminated 
nost 20 years of history on the use of 
tistics to buttress allegations of discrimi- . 


ion; and. whites to reopen court- 
fered affirmative action plans ~ even 


where the whites had been given, and 
refused, an opportunity to participate in the 
crafting of the plan. 

These cases are undoubtedly setbacks. 
But even these setbacks are not deterrents. 
There remains the goal of the equality sign 
-where each of us can reach the same 


length, breath and height as the other in a 


society which regards all the same. 

It is an elusive goal. But it is one worth 
striving for. 

The businesses, agencies, and institutions 
presented in our pages this week participate 
for one reason — because they sympathize 
with that worthy goal. We urge them to 
redouble their efforts to ensure that equality 
becomes not just a symbol, but a reality. 
And, we urge other firms who have not 
thought about the goal to realize one thing: 
according to the U.S, Department of Labor, 
the year 2000 will find 35 percent of the 
incoming workforce comprised of minority 
group members. A society which has not 
attempted to make equality of opportunity 
reality: by then will find itself increasingly 
unable to even protect its own standard of 
living. 

Equal Opportunity Day. It is a day in 
which we recommit to an important goal. 
And, as we recommit, we must ensure that 
the symbol of equality does not become a 
hollow gesture, but a living truth. 


TO 
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BE CONTINUED... 


The challenge of power 


n November 7, the voters of 

Cleveland made a man’s 
childhood dream come true. Mike 
White, who has dreamed of the 
mayoralty of Cleveland ever since 
his childhood days in Glenville, 
has now won the post with a 
smashing victory over George 
Forbes. 

In defeating Forbes, White 
took several major factors and 
wove them into a winning quilt. 

was certainly the over- 
whelming white—and some Black- 
-dissatisfaction with Forbes, who 
to many whites symbolized Black 


racism and to some Blacks seemed " 


out of touch. 

There was also the strong popu- 
list vision of White, who sought to 
unite white and Black voters with 
a neighborhoods-first vision of 
the city that was almost at.odds. 
with the historic drift of the down- 
town power structure. 


In that sense, White's election 
does not hard back so much to the 
1967 election of Carl Stokes, the 
last Black mayor, but to the 1977 
election of Dennis Kucinich. 
White appealed to the same 
themes in Black and white voters 
which caused Kucinich to upset 
the person who was then the estab- 
lishment candidate, incumbent 
mayor Ralph Perk. 

White's success was based on 
his ability to attract both Black 


and white support, particularly in 
the primary, Yet, paradoxically, 
that represents his greatest 
challenge. / 


handed. But to groups looking 
from, radically different perspec- 
tives, “fair” and “even-handed” 
treatment might satisfy neither. 


CAPITOL COMMERTS . 


By GILBERT PRICE 


side. 

Black voters who support 
White will want to ensure that 
their neighborhoods are substan- 
tially rebuilt, and that the spigot 
of public opportunities which 
came to minority firms largely 
through the efforts of Forbes not 
be cut off, but more widely 
dirgcted. 

For White, the likely statement 
is that he will be fair and even- 


For Black and white voters, 
while seeking many of the same 
things, are also. looking for radi- 
cally different things. White 
voters who came out in large mea- 
sure for the chance to yote against 
George Forbes will be seeking 

"assurances from While that he will 
protect their interests—as will the 
white politicians who carried 
.White with them on the city’s west 


White also faces the challenge 
of mollifying a business commun- 
ity which overwhelmingly sup- 
ported his opponent--without 
appearing to kowtow to the same 
people who many voters, Black and 
white, were voting against. And, 
he must spread the spoils of power 
sufficiently broadly 'so-as not to 
appear to have practiced “busi- 
ness as usual”--while at the same 
time rewarding those who sup- 
ported him, which is the first rule 
of politics. 

Mike White, who will be mayor 
of Cleveland, must be populist 
savior and pro-business advocate, 
wily politician and principled sta- 
tesman, Black power advocate 
and friend of the white neighbor- 
hoods. It is the challenge of power 
he faces, And, it is a challenge 
which will determine the future of 
Cleveland in the 1990s. 


The J udge Bork inquisition 


udge Robert Bork and I are 

friends but that doesn't stop us 
from having Hamiltonian differ- 
ences. Alexander Hamilton saw 
the Bill of Rights as not only 
unnecessary but potentially dan- 
gerous arguing, “For why declare 
that things shall not be done 
which there is no power to do? 
Why, for instance," Hamilton 
continues, “should it be said that 
the liberty of the press shall not be 
restrained, when no power is given 
(by the Constitution) by which 
restrictions may be imposed?” 

In Federalist Paper No. 84, 
Hamilton argued, that the Bill of 
Rights could not possibly enu- 
merate all the various and sundry 
freedoms of people; however, by 
listing some of those freedoms, 
and not others, it would give poli- 
ticians the “colorable pretext to 
claim more (powers) than were 
granted.’I see the rights to privacy 
and freedom of contract as inalie- 
nable, while Bork, depending on 
enumerated rights, does not. 


In any case, these are issues 
upon which honest, reasonable 
people can disagree. . 

The Senate's shameful inquisi- 
tion on Bork's nomination to the 
Supreme Court was despicable 
dishonesty, misrepresentation, 
and demagoguery. Judge Bork 
lays out his views of constitutional 
principles in his new book, “The 
Tempting of America: The Politi- 
cal Seduction of the Law.” 

He outlines the court's judicial 
activism from the nation’s begin- 
ning, through the Dred Scott deci- 
sion, to New Deal legislation, and 
Roe v. Wade, giving us an excel- 
lent comparison between 
Supreme Court behavior and the 


Founder's intentions, 
Bork says respect for the 
Supreme Court can only-come 


smear tactic to kill his appoint- 
ment. They said Bork was a racist,’ 
opposed to civil rights, a racist. 
Although, as solicitor general, 
Bork participated in 10 National 
Association for the Advancement 


MINORITY VIEWS 


By WALTER E. WILLIAMS 


from popular belief that the Court 
applies fundamental principles 
laid down at the American 
founding. 

That's what got him in trouble, 
liberal intellectuals and their con- 
gressional cronies have contempt 
for the limits of respectable polit- 
ics and judicial neutrality. These 
petty tyrants are out of step with 
most Americans; hence the most 
bizarre of their goals cannot be 
achieved through legislative 
process. 

Thus, they promote their 
agenda via the elite forums com- 
prised of the judiciary and admi- 
nistrative agencies, They know 
Congress would never pass laws 
mandating race and sex quotas, 
busing, or permitting children to 
have abortions without parental 
consent or knowledge. 

For the elite, the Supreme 
Court is a way around the-people. 
Judge Bork, an adherent to con- 
stitutional principles, represented 
a serious threat. 

Senators, particularly Ted 
Kennedy, D-Mass., Joe Biden, D- 
Del., and Howard Metzenbaum, 
D-Ohio, used every lie, trick, and 


of Colored People (NAACP) civil - 
rights cases and agreed with the 
NAACP nine times, 

Bork disagreed with Roe v. 
Wade, because he saw it as bad 
law, but Metzenbaum accused 
him of being anti-women, a prep- 
osterous charge since many 
women are intensely opposed to 
Roe v. Wade. Metzenbaum 
attacked Bork because of his opin- 
ion in the American Cyanamid 
case, wherein a production pro- 
cess created dangerous lead emis- 
sions which could cause birth 
defects, for which there was no 
preventive technology. 

The company’s response was to 
transfer women of childbearing 
age to other jobs, some of which 
had lower wages. Five women, 
who wanted to keep their higher- 
paying jobs, decided to be steril- 
ized. This led to the big lie: Bork 
was for sterilizing women, 

“The Tempting of America” is 
an excellent account of how 
courts abuse their constitutional 
authority, but it's also a story of 
how some of our most prestigious 
law schools groom graduates to 
destroy our constitutional 
principles. 


Is racism dying in American politics? 
Washington analyst gives qualified ‘yea’ 


By COLLIN A. BRYCE JR. 
Cail and Post Contributing Writer 


“In the sixties, we integrated the 


lunch counters and the libraries; 
now, we're integrating the psyche 


and the mind of America.” -+ The ’ 


Rev. Jesse Jackson, commenting 
last week on Black electoral victo- 
ries throughout the nation. \ 
Is race disappearing as a factor 
in American politics? In reviewing 
the results of the November 7 elec- 
tion, with Black candidates 
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achieving historic victories in pre- 
dominantly white venues, some 
political analysts are answering 
that question with a cautious, 
qualified, “yes,” 

In an interview aired November 
8 on National Public Radio's 
“Morning Edition,” Eddie Willi- 
ams, president of the Joint Center 
for Political Studies, a Washing- 
ton-based think tank, offered the 
opinion that we may be seeing the 
first serious signs of the ‘deraciali- 
zation’ of American politics. 

Williams attributed the success 
of Black mayoral candidates in 
New York, New Haven and Seat- 
tle, the re-election by a comforta- 
‘ble margin of Coleman Young in 
Detroit, the unprecedented nomi- 
nation of two Blacks--George 
Forbes and Michael White--to 
face off in Cleveland, and the 
apparent election of Douglas 
Wilder as governor of Virginia to 
what Williams called “coalition 
politics.” 

Williams explained that he was 
speaking of coalitions that “go 
across the demographic spectrum, 
that involve White voters and 
Black voters working together 
around common issues.” 

Such coalitions, Williams 
observed, may even involve con- 
servatives who might otherwise be 
expected to shy away from Black 
candidates, Douglas Wilder's Vir- 
ginia gubernatorial victory is a 
case in point, Williams said. 

In that race, Wilder cam- 
paigned as a pro-choice candi- 
date, favoring unrestricted access 
to abortions, while his opponent, 
Marshall Coleman, was saddled 
with the strong anti-abortion 
stance he took in the Republican 
primary campaign, Williams con- 
cluded, as have many other ana- 
lysts, that the abortion issue 
superseded racial concerns in the 
minds of many Virginians, espe- 
cially including white professional 
Republican women who would 
otherwise have been inclined 
toward Coleman. 

“In Virginia, I think we saw 
some conservatives switch from 

‘the Republican party to vote for 
* Wil use of the abortion 


ited branches. 


issue,” Williams opined. Williams 
saw Wilder as an example of 
“candidates who represent broad- 
spectrum thinking in a constit- 
uency.” 


Williams theorized that Wilder 
and the new mayors-elect-- 
especially in such predominantly 
white venues as Seattle, where 
Blacks make up only 10 percent of 
the population, and New Haven, 
where they account for about 35 


percent—won on the strength of .. 


their attention to non-racial issues 
which are of interest to virtually 
all segments of the electorate. 

Williams cited two lessons that 
can be drawn from last week's 
election results: 

“It is possible for Black candi- 
dates to attract significant white 
support...the assumption had 
always been that whites just would 
not support Black candidates. 
(These results) have, in a sense, 
given the lie to that assumption. 
The message to Blacks is *Yes, you 
can win, but you must be a main- 
stream candidate, you must 
pursue coalition politics, you 
must address broad-scale issues.” 

“Another lesson for Black 
Americans” Williams continued, 
“is you should not lower your 
aspirations in terms of seeking 
higher office. Seek to compete 
within your: party, whether 
Democrat or Republican, put in 
your bid and seek the highest 
office you think you can win.” 

Asked to explain the narrow 
margin of victory for Wilder in 
Virginia, who polls had projected 
to have a double-digit lead going 
into the election, Williams cited 
research conducted by the Joint 
Centr for Political Studies which 
seemed to indicate that race is 
often a “hidden factor” in cam- 
paigns involving Black candi- 
dates. 

Many white voters feel uncom- 
fortable telling a pollster they will 
not support the Black candidate, 
Williams said, so they say “well, I 
don’t know what I’m going to do” 
or that they intend to vote for the 
Black, In the privacy of the voting 
booth, howe uch voters often 
are inclined ote their latent 
prejudices, thus confounding the 
polls. 

Williams suggested that, in 
planning their strategies, Black 
candidates are well advised to 
concede all the “undecideds” to 
their White opponents and to run 
hard to the wire, even if they are 
seen to be winning by a large 
margin. 

“You can't rest on the laurels of 
a double-digit lead...because in 
the final analysis, the gap will 
close.” 

Williams allowed that race is a 
factor in an election campaign 
simply by the fact of a Black can- 
didate’s presence, “just as the 
presence of a woman in a cam- 
paign injects the issue of sex. 

“What we're talking about is the 
use of race in a discriminatory or 
racist manner,” Williams said, 
observing that overtly racist cam- 
paigning is clearly on the way out. 
Acknowledging that some subtle 
tricks were employed by Coleman 
in Virginia to stir racist fears, Wil- 
liams said, “I think the candidates 
tried to go out of their way to 
avoid this.” The analyst also sug- 
gested that even these subtle 
efforts may have “boomeranged” 


COTA SUPPORTERS -- Harvey Alston, Ritzy's area supervisor, left, Edna 
Bryce, COTA campaign honorary chairperson, and Jonathan L. York, presi- 
dent of The Columbus Area Chamber of Commerce, are all smiles last week as 
the COTA levy road to victory in local elections. (Photo By PAM CARTER) 


against Coleman. 

“I think we will always see race 
as a factor, but racism or the use of 
race as a negative may be declin- 


ing. The hope is that we're seeing 
the beginning of the serious ‘de- 
racialization’ of politics here in 
America,” Williams concluded. 


Redwood Center to hold 
small business seminar 


The Redwood Development 
Center, a small business incuba- 
tor, will hold its monthly business 
seminar for small businesses, 
Monday, Noy. 20 form 10 a.m. 
-3:30 p.m., at 815 E. Mound St. 

The minority Business Devel- 
opment Center of the Columbus 
Area.Chamber of commerce and 
the Fifth Third Band are co- 
sponsored of the event. 

The objective of the seminars is 
to provide practical day to day 
information to existing or new 
businesses. Information that will 
help guide them through the 
hazards of everyday business life. 
“What's so unique about our 


seminars is that the expert presen- 
ters are all successful CEO's. 
owners and president of their own 
companies,” said! McDaniel, 
owner of Redwood. “This gives an 
existing small business person the 
added advantage of having oné of 
their peers, who is actually mak- 
ing it out here in business, provide 
them with current, practical busi- 
ness advice.” 

Topics to be covered are: 
accounting and finance, business 
taxes, Banking relations, legal 
aspects, insurance and bonding, 
contract procurement and stra 
tegic marketing. ; 


’ 


If you think your 
business is too small to advertise 
and promote, or maybe ~ 
you just don’t knew how... 


Attend a half-day seminar about finding and 
usi Speakers 


ing resources, 
include: freelance writer, artist, media buyer, 
full-service ad agency, and public relations 
ist. Luncheon speaker, Jack Hanna will 
discuss successful public relations and the ~ 
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Thursday, December 7, 8:00 AM to 1:30 PM 
Hilton East (I-70 and Hamilton Ad.) 
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Wilder, 
historic 


By GILBERT PRICE 
Cail and Post Political Editor 


In Virginia, it was history: the 
lection of a Black to the gover- 
or’s chair, for the first time in 
\merican history, In New York, it 
fas history: that city gained ‘its 
ist Black mayor. And, in Cleve- 
and, it was a reprise of history: 22 
ears after the first Black man was 
lected mayor of a major Ameri- 
an city, Clevelanders did it again 
ith’ the election of a Black man 
gainst another Black candidate 
the first time this has happened 
1 a major city in Ohio, and the 


Dinkins, and White lead 
day for Black politicos 


first time this has happened 
nationwide in a city not over- 
whelmingly Black, 

Douglas Wilder; David Din- 
kins, and Michael White led a 
parade of Black elected officials, 
both in Ohio and nationwide, who 
were elected to mayor and other 
high offices in a day unprece- 
dented in American history. 

White also led a strong conting- 
ent of Blacks in Ohio who were 
cither elected or re-elected to high 
office, including a fellow mayor in 
Dayton. 

There were differences in each 


of the campaigns, But all of the 
candidates had one thing in com- 
mon: they demonstrated a widen- 
ing ability for Black politicians to 
garner the votes of a wider white 
electorate, generally by indulging 
in political discourse which suc- 
cessfully appealed to a wider 
audience. 

Indeed, in most cities, the his- 
toric standard was that a Black 
candidate was considered over- 
whelmingly successful if he gained 
about 20 percent of the white vote, 
to go along with a near- 
unanimous Black vote. Under 


NEW YORK’S FINEST--David Dinkins, who became the 
rst Black elected mayor in New York City, celebrates his 
ctory over Republican Rudolph Giuliani. Dinkins won by 


Eddie Saunders opened 
path for Blacks at WRFD 


sdivem 20 etomor f 

WRED radio is a daytime station owned and operated by 
Salem Communications Corporation and has a maximum power 
output of 9000 watts. It has the unique status of being the most 
powerful religious station in Ohio and it services 80 of the states’ 
88 counties, 

WRED signed on in 1947 at the Worthington Inn as Ohio’s first 
all farm station, Now, in its 42nd year, the station still has the 
distinction of disseminating vital information to farmers on new 
technologies that will improve consumer food products. 

In addition to farm reports, a greater percent of the station's 
format consists of religious programs such as various church 
ministries, information and music. Listeners of AM 880 can 
select, on a daily or weekly basis, the religious program that is 
most compatible with their beliefs. The taped services are the 
inspiring messages of Black and white ministers. If it is strictly 
inspirational music that a listener is looking for, the format offers 
Black gospel, southern gospel and contemporary Christian music 
that is reaching today’s young adult. 

WRED is an equal opportunity employer with a small staff that 
includes three minorities. The station’s first Black was Eddie 
Saunders, who made his broadcasting“debut in 1949. Today, 
Sauders:is still an active broadcaster who in retrospect, led the 
way for all minorities at WRFD. 

WRFD’s current staff of Black employees are: Patricia Floyd, 
account executive; Michael Shockley, announcer; and Clarence 
Fowler, programmer and public relations consultant. 

What does the future hold for the employment of more Blacks 
at WRFD? 

WRFDis Christian radio at its best. Therefore, in order for the 
station to continue quality broadcasting, management must rely 
on hiring qualified personnel who can help in maintaining this 
quality. As in the past, this attitude on hiring most definitely 
includes those Blacks who are interested in, and qualified for, 
participation in radio. 


receiving more than 30 percent of the white vote, 70 percent 
of the hispanic vote, and 93 percent of the Black vote. 


those circumstances, Black candi- 
dates were generally conceeded to 
require at least a 40 percent Black 
population in order to success- 


fully win an election in a highly- 
contested race. 

Each of these contenders — and 
a number of others across the 
country, including Norman Rice 
in Seattle and John Daniels in 
New Haven, Conn, — disproved 
the theory. In a state which has a 
Black voting population of only 
15 percent, Wilder won a squeaker 
of an election by gaining more 
than 40 percent of the white vote. 
Dinkins garnered about 30 per- 
cent of the white vote overall, and 
40 percent of the Jewish vote, in 
defeating Rudolph Giuliani. In 
Seattle, Rice shattered the stereo- 
types: in a city only 10 percent 
Black, he won an overwhelming 
victory which could almost have 
been accomplished without Black 
support at all. 

White’s victory in Cleveland 
was also won with a strong show 
of white support, dlthough that 
support was directly related to the 
unpopularity in the white com- 
munity of his opponent, long-time 
Cleveland city council president 
George Forbes. - 

In each case, the successful can- 
didates stressed non-racial themes 
which made a broad appeal to 
white voters. Dinkins sought to 
stress his liberal politics, and his 
role as a healer of the divisive 
racial climate in New York. Rice 
talked about an expanded busi- 
ness tax to help fund more police 
officers. White stressed a pro- 
neighborhoods policy which was 
designed to reach voters in all the 
city’s impacted areas. 

In the’ most controversial race 
of the day, Wilder coupled a 
strong fiscal and social conserva- 
tism -- in his support for the death 
penalty, his opposition to gun 
contro; and his call for no new 
taxes -- with an aggressive pro- 
choice position on abortion to 
successfully outflank his Republi- 
can opponent, Marshall Cole- 
man, on both his left and his right. 

Much of the discussion in the 


THE THRILL OF VICTORY—Cleveland mayor-elect Michael White, center, 
exhorts the crowd at his victory party while surrounded by his wife, Tamara, 
and Cleveland city council member and supporter Jay Westrook. White has 


hold its 17th Annual Job Fair on February 5 and 6 in the Ohio 


Union Ballrooms. 


Unlike a Career Fair, where the major purpose of the program 
is tO display and or disseminate information concerning a particu- 
lar company/agency, The Office of Minority Affairs Job Fair is 
designed to encourage employers to interview candidates on site 
for available positions either currently or for the future. 


Careful considerations are being made to better assist employ- 


é 
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L. DOUGLAS WILDER, 


contested vi 
ever elected governor: 
the white vote, in addition to a 


governor of Virginia, won a hotly- 


Marshall Coleman to become the first Black 


‘of a state. He won by garnering more than 40 percent of 
near-unanimous Black support. 


aftermath of the Wilder race 
revolved around the fact that 
Wilder lagged behind his fellow 
Democrats in the election. How- 
ever, it was clear that Black candi- 
dates still faced, in many jurisdic- 
tions — particularly in one like the 
“cradle of the confederacy" — and 
that Wiler’s win, overcoming the 
inherent bias of many white 
voters, represents a new day for 
Black candidates. 

In Ohio, a number of Black 


player Reggie Williams won elec- 
tion to a full four-year term on city 
council. 


Outreach Ministry Group 
presents Herbert Newman 


The Columbus Outreach Min- 
istry Group will present Herbert 
L, Newman Sr., in concert Sun- 
day, Nov. 19 at 6 p.m: (dodrs open 
at 5:15 p.m.) The concert will'be at 
the Martin Janis Center, '600 E. 
11th Ave. 

Newman, soloist, is known as: 
“Herb” and is a long time resident 
of Columbus. He has a tenor voice 
and has used it for the glory ‘of 
God for more than SO years. His 


favorites are, The Lord Is My 
Shepherd,” and “Stand By Me.” 

Neil Scott, saxophonist, will be 
the special guest for this event. 
Admission is $3. 

The Outreach Ministry is a 
group of young ministers and 
Christian friends who come 
together on a non-denomination- 
al basis to present a positive Chris- 
tian witness to the Columbus 
community. Their main focus will 
be on senior citizens and youths. 


become the first Black to hold the mayor's chair in Cleveland since Cari Stokes 


retired after two terme in 1971. 


OSU/OMA 17th annual job fair scheduled 


The Office of Minority Affairs at The Ohio State University will 


ers and provide services 


necessary 
tunity to minority students at OSU. 
The registration fee for companies/ agencies is $150 (one or two 
representatives) and $35 for each additional representative, which ~ 
will cover the cost of exhibit and interview spaces, on-campus 
advertisement and expenses for meals, \ 
The registration fee must be received no later than Friday, Dec. 


18. 


in their efforts to offer oppor- 


y NO MAS—Franklin County Municipal County Municipal Cialty draining. She is shown with several friends; (From 
Laura and Lynne, Mike Gelpi, supporter and friend and court candidate Jenice Golson, shown with some friends, Left) Traci Johnson; Sprinkle, campaign 
democratic candidate for the 12th Congressional District has announced that she will no longer be « candidate for manager; Golson; Greta Russell; April Warner; Violet 
Next year, far left; Russ Rogers, OSU head track coach, judge after her defeat by Republican Guy Reece. Golson Young, and Terri Williams. 

right, and other supporters. sald that the politicking was too time consuming and finan- . ir 
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ENTERTAINMENT 


Fantastic Dreamgirls at Dayton dinner theatre 


Have you ever seen “Dream- 
girls?” Have you ever been to a 
dinner theatre? Well, an excellent 
opportunity is at hand todo both, 


AMUST SEE--La Comedia Dinner Theatre 


together, and it should be missed. 

The LaComedia Dinner Thea- 
tre presents the musical of the 80's, 
winner of six Tony Awards and 


“Dreamgiris.” The story 


of three singers rise to the top, and based on the Diana Ross and the 
Supremes, will run through’ Dec. 31. LaComedia is six miles south of the 
Dayton Mail in Springsboro, Ohio and has performances Wed. through Sun. 


— For reservations, call (513) 746-4554. ° 
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two Grammys, “Dreamgirls.” 
Based on the life of Diana Ross 
and The Supremes, “Dreamgirls” 
is the exhilirating story of three 
struggling singers as they rise to 
the top.. The show is filled with 
elaborate staging, stunning cos- 
tumes and some of the most elec- 
trifying music in theatre history. 
Most readers will remember Jen- 
nifer Holiday's heart wrenching 
“And I’m Telling You, I'm Not 
Going.” But this is only one of the 
many incredible tunes in the show. 

LaComedia is located six miles 
south of the Dayton Mall in 
Springboro, Oh., just a short trip 
from Columbus. The show runs 
through Dre. 31, and there are 
dinner performances Wed. 
through Sun. There are seven lun- 
cheon perform: on Wed. and 
Thur. and a jazz brunch on Sun. 
Prices are extremely reasonable. 

Obba Babatunde, nationally 
acclaimed actor, singer, dancer 
and choreographer, is directing 
the production. A veteran of thea- 
tre, television and film, Baba- 
tunde was nominated for a Tony 
award for his portrayal of C.C. 
White in the Broadway produc- 
tion of “Dreamgirls.” He is also 
known for his role on “All My 
Children” as Rusy Bennett, and 
re-occurring roles on “The Guid- 
ing Light.” He has also been seen 
on many nationally aired com- 
mercials, and has choreographed 
several commercials and night 
club acts. 

This show can be a special date 
for you and your significant other. 


Tickets can even be purchased as 
gifts. For reservations, call 


LaComedia at (513) 746-4554. 
“Dreamgirls is a must see 


HOPES AND DREAMS 


By ARCENAUX MACKLIN 


TIA HARRIS 
+ Jag vocalist 


Actress Rosalind Cash 


co-host Prized Pieces 


‘tee ; 


By MYKOL K. LEWis 
Coll and Post Staff Writer 


The National Black Program- 
ming Congortium recently held its 
Ninth Annual Prized Pieces 
ceremony at the Columbus 
Museum of Art, 480 E. Broad St. 
The awards competition and fes- 
tival pays tribute to the film con- 
tributions of Black and African 
independent film makers. 

Founded in 1979, NBPC is ded- 
icated to pursuing quality Black- 
oriented programming by its sup- 
port of independent Black film 
makers, producers, and writers. 
NBPC is international in its 
efforts. NBPC ‘houses the third 
largest collection of Black inde- 
pendent films in the world and dis- 


tributes its works to public televi- 
sion stations, cable stations, non- 
broadcast organizations and for 
theatrical exhibition. 

Locally, NBPC is located at 929 


AT OHIO CENTER 


ENDLESS FEAST 


On Thanksgiving Day, November 23, our Endless Feast, and 
we do mean endless, begins with our sumptuous holiday buf- 
fet. A Glass Garden specialty! Enjoy classic holiday favorites 
along with such specialty items as poached Norwegian salmon, 
a Belgian waffle station and made-to-order omelettes. A sinful 
selection of pastries and desserts, made fresh from our own 
bake shop, adds to the culinary magic! There's even a special 
station tastefully prepared for kids! 

Our endless feast continues through the evening with more hol- 
iday extravagance at the Peppercorn 


Thanksgiving Day 
10:30 a.m. to 3:00 p.m. 
The Glass Garden and Second Floor Atrium 
$15.95 Adults. Children 12 and under dine FREE! 


Thankgiving Day 
2:00 pim. to 8:00 pm. 
The Peppercora 


ROSALIND CASH 
actress 


Harrison Avenue. Mable Had- 
dock is the executive director and, 
Jackie Tshaka is the coordinator 
for the Prized Pieces competition 
and awards ceremony. This year’s 
hosts were actress, Rosalind Cash, 


Thanksgiving Day at the Hyatt Regency Columbus, we only 
hope your appetite is as endless as our feast! 


Dinner 
Duck Club 


$19.95 per person 
For reservations in either restaurant, call 463-1234. 
Make it a real 


ask about our special holiday room rates! HYATT 
e 


HYATT REGENCY €3) COLUMBUS 


THE 


and WBNS Channel 10, anchor, 
Jerry Revish. Angela Pace, 
WCMH, Channel 4 anchor, and 


BonitaDavenport, Call and Post »« 


‘advertising executive, weres? son at 2 


among the local celebrity 
presentees, 


“RENT NO MORE” 


WAKE UP COLUMBUS! 
Get a COLOR TV or VCR 
hm . 

ae 

SAVE 50% e 

OF your new color 
TV or 
VOR 


Call HOLTON TV 
TODAY for details 


882-1551-882-2575 


\ 


production. . 

SHERLOCK HOLMES IN 

FRANKLIN PARK 

Final performances of “The 
Hounds of the Baskervilles” can 
be seen at the David Youth Com- 
plex in Franklin Park on Nov. 17 
at 8 p.m. and on Nov. 19 at 2 p.m. 
The youthful cast does a good job 
with this classic. This is an excel- 
lent opportunity to introduce 
your children to theatre. Admis- 
sion is free. far additional infor- 
mation, call 645-7469. 

MAYNARD JACKSON 

The Jazz Arts Group of 
Columbus presents its second 
concert of the 1989-90 season, 
“Big Band Today starring legen- 
dary trumpeter Maynard Fergu- 
son.” Vocalist Tia Harris will be 
the featured vocalist. Performan- 
ces will be Nov. 29-Dec. 3, For 
ticket info, call 231-7836. 


Holiday 
showcase 


The Holiday Showcase Col- 
lage, sponsored by Loyce Hop- 
kins of Three Sisters Design 
Florist, will be Satutday,Nov. 
18. The Event will runfrom 2-5 
p.m, at the Eastside YMCA on 
Woodland Ave. The theme is 
“Christmas Weddings.” 

The event is open and free to 
the public and will feature 
crafts and specialties at their 
best to include: designer wed- 
ding gowns; silk flowers; cus- 
tom written poetry and wed- 
ding songs. 

Dessert will be served and 
the show will include informal 
modeling. For more informa- 
tion contact, Ms. Hopkins at 


“east aewth 


THE MOST COMICAL hobos were Debby Allen (left) and Stanley Fiemmis- 
ter. Each received knapsacks filled with canned goods and other food items 
from Cupidette President Pauline Johnson. See story, more photos next page. 


NOE-TOI-LOOKS 
presents 


TOUCH OF CLASS 
NAILS BY REBA 


HOBO PARADE -- Cupidette Willie Dee Revels led the Hobo Grand March at the stroke of midnight. 


All wore rags, some 
claimed riches 


Hundreds of hobo-costumed 
guests donned colorful ragged 
patches on their clothes, floppy 
hats, loud ties, and over-sized 
pants at the Hobo Hop sponséred 
recently at the Valley Dale Ball- 
room by the Cupidettes. 

Proceeds from the annual 
Cupidette Club Inc., Columbus 
Chapter, event benefit the “Miss 
Teenage Cupidette Scholarship 
Fund” and various charitable 
organizations. Next year will 
mark the 20th year of the 
Cupidette scholarship pageant 
award. 

“The members are glad to say 
that in some way, we may haye 


helped to ‘fulfill a dream to a 
female student graduating from 
senior high school to further her 
education,” said Prudence Gra- 
ham, Hobo Hop chairperson. 

Hobo Hop judges were faced 
with a tough task in selecting the 
winners during the Hobo Grand 
March. The judges were Kathe- 
rine Brooks, Anetta Steele (Mans- 
field), Mildred McCoy, (Chi- 
cago), Reggie McMillion, and 
Doris Baker. 

The judges chose Thomas 
Kennedy and Carol Jones as King 
and Queen Hobos. Each received 
a $100 cash prize presented by 
Graham. 


CAROL JONES and Thomas Kennedy were crowned King and Queen of the 
Hobos. They received $100 each from Hobo Hop Chairperson Prudence 


Pp 
2010 E. Broad St. 
BINGO 
Every Monday & Thursday 


$3,5 


00 G 
$1, 500 Jackpot GTD. 


- On Hard Cards 
* Hardcards: 24 For $10 
SPECIAL PAPER PACKAGE 
10 Paper Games * 9 Cards Per Game 
1 PKG. $10 
2 PKGS. $15 
3 PKGS. $20 


TD, 


3 $150 PAPER JACKPOT _ 
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THE MOST ORIGINAL hobo costume winners were Alfonso and Syivia Hooper. Each received a $50 cash 
prize from Cupidette President Pauline Johnson (right). 


6 Dr. King once said, ‘injustice any- 
where is a threat to justice everywhere; 
and I believe that is true. That is why 
the State of Ohio makes every effort to 


ag ensure iy of ity in a gov- 


radirks foal Odi 69 


—Richard F. Celeste, 
Governor 


@ The State of Ohio is one of the 
best states in the employment of blacks 
and minorities in top level decision- 
making positions. 


@ The Ohio Department of De- 
velopment’s Division of Travel and 
Tourism was the first in the nation to 
implement a targeted minority travel 
program committed to encouraging mi- 
nority travel and promoting minority 
travel sites. Working with qualified MBE’s, 
this important economic development 
initiative has received national 
recognition. 


@ The State of Ohio demonstrates 
its interest in minority business through 
serious investment. More than $25 mil- 
lion of all state purchasing contracts 
went to minority businesses in fiscal 
year 1988, That figure has already been 
surpassed through the third quarter. 


@ Last year, the state awarded 
the largest architectural award ever 
granted to a minority firm in U.S. 
history. 


Ohio equals opportunity for 
minorities as a progressive state in 
which to live and a vibrant state to 
visit. For information on what Ohio 
has to offer, call 1-800-BUCKEYE. Ask 
for the Heritage Trails brochure, featur- 
ing historical sites of minority interest. 


State of Ohio 
Richard F. Celeste, 
Governor 
Department of Development 
Division of Tourism 
and Marketing 
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Wexner Center committed 
to cultural diversity 


By ARCENAUX B. MACKLIN 
Call and Post Entertainment Editor 
——_—— 


“The Wexner Center's program 
will offer many opportunities for 
the Columbus community of 
African-Americans—youngsters, 
adults, students, artists and the 

neral public—to see and enjoy 

eon by and about African- 
Americans. Programs in the 
edia arts, performing and visual 
| $ will reflect the Wexner Cen- 
| ter’s commitment to cultural 
| <diversity,” said Robert Stearns. 
| ‘Stearns is the director of the $43 
je million Wexner Center For The 
ig-Visual Arts on the OSU campus. 
he Center, which connects Mer- 
shon Auditorium with Weigal 
all, officially opens it doors to 
|+the public on Nov. 17. 
The J.D. Steele Singers join the 
Columbus Simultaneous Revival 


* LOCAL/REGIONAL 
SALES ACCOUNT 
EXECUTIVE 


Person will call on assigned 
Local/Regional Accounts as 
wel! a8 deve.op new television 
advertising in Central & 
Northern Ohio. Will make 
proposals & submit availabili- 
ties to agencies and clients 
Person will also participate 
and contribute in Sales Meet 

ing® and will be available 
evenings and weekends for 
business related functions. 
College graduate preterred 

Applicant should have exten- 
sive and experience in Radio 
and/or Television Sales with a 
proven track record of devei- 
oping and closing business. 
Personal and business reter- 
ences required. Contact in 
writing only; Jim Lynch, Local 
Sales Mgr, WBNS-TV, P.O 
Box 1010, Columbus, OH 


Oe ERWRTT OR PIET Cee eReenm fF 


seer 


—— 


LES WEXNER 
. businessman and philanthropist 


Choir performing for the dedica- 
tion ceremony at 10 a.m. on Nov. 
16. Tony West and the Imani 
Dancers will perform in areas 
around the new facility on Nov, 16 
and during the opening weekend. 

The dedication. ceremony will 
aslo salute Columbus business- 
man and philanthropist Les 
Wexner whose $25 million gift 
was instrumental in making the 
Center a reality. Beginning at 2 
p.m. Thur., the Wexner Center 
will be the site of an open house 
and reception for those holding 
tickets to the morning dedication. 

Also appearing in the dedica- 
tion will be: actress Colleen 
Dewhurst, journalist Barbara 
Walters, performance artist 


OSU THEATRE - Michael Karp as Mathieu and Lumiri Khahaifa as the maid 
OSU Dept. of Theatre's “A Little Hotel On The Side,” a fast paced French farce full of frolic and frenzy. The play 
runs Noy. 16, 17, & 18 in Thurber Theatre located 5, 


n Drake 
nion. For tickets call, 292-229 


Educator, singer to prese 


Soprano Gloria Elliot will pres- 
ent a recital on Nov. 19 at4 p.m. at 
the Martin Luther King Jr. Center 
for Cultural and Performing Arts. 
Her program will include 
Mozart's solo moter, “Exsultate, 
jubilate”; Menotti and Bizet arias; 
German lieder; jazz and spirituals 
with guests Jim Besch, Joe Dia- 
mond, and Joe Ong. 

Elliot, an Ohio Arts Council 
Summer Fellow, has conducted a 
research project at Westminister 
Choir College and New York's 
Lincoln Center which led to her 

iscovery of seldom-performed 
spirituals that came from areas as 
diverse as Appalachia, the portals 


GLORIA ELLIOT 
-..80prano 


Laurie Brown, composer Philip 
Glass, and the Kronos Quartet. 
Dedication week will also feature: 
two performance of The Martha 
Graham Dance Company, the 
movie “The Fountainhead,"-and 
an architectural symposium. 

Stearns noted, “The Wexner 
Center’s mission is, in the broad- 
cast sense, to present the arts of 
today and encourage the creation 
of new works for the future, In 
doing this, the Center will forge 
relationships with local, national 
and internationalcutlural 
institutions.” 

The Wexner Center will be a 
home for the contemporary arts 
for both the Columbus commun- 
ity and the University. 

The Center itself was designed 
by architects Peter Eisenman and 
Richard Trott. The jury that 
selected their design said, “This 
design concept fits a program that 
is dedicated both to experimenta- 
tion and vanguard artistic activity 
as well as to collecting, scholar- 
ship and research. The design 
solution embodies the notions of 
participation and accessibility. 
Through its design, the sturcture 
will offer the university and the 
community continuing visual con- 
tact with the center’s activities. 

“The building will serve as a 
magnet and a focal point for the 
visual arts. The path it cuts 
between Mershon Auditorium 
and Weigal Hall unifies the visual 
and performing arts into a single, 
though variegated, complex that 


Pictured here in a scene trom the 


of Hampton, and Tuskegee. 
During the past year, Elliot 


received Beechcroft High School's 
“Educator of the Year” Award. 
She-will also make her directional 


debut in this season’s production 
of “Amahl and the Night Visitors” 
from Dec. 4 through Dec, 11 at the 
King Center. 


The duality of performing and 
teaching is a facet of Elliot's life 
embraced for some time as she 
continues to expand classroom 
goals and evolve as a singer with 
Specific interested in ethno- 
Musicological research. Elliot 


OPENING AT OSU - The Wexner Center for the Visual A 
Square foot, $43 million facility will be a nati 
research in all the contemporary arts: painting, sculpture, 


Ko Vom 
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rts will open to the public on Nov. 17 The 108,750 
onal and international center for exhibition, scholarhsip, and 
graphic arts, design dance, theatre, music, film, 


video, and sound. Director Robert Stearns says, “The Center will offer many opportunities for the Columbus 


community of African-Americans to see and enjoy work by a 


symbolizes collective arts. activi- 
ties.” Facilities include: four 
gallery spaces wired for sound and 
video; a film and video theatre 


with seating for 250; and a flexibly 

seated “black box” performance 

theatre with room for up to 250. 
For more information about 


ind about African-Americans. 


the Wexner Center, and for tickets 
to the film offerings or the Martha 
Graham Dance Company per- 
formances, call 292-2354. 


BalletMet brings 
dance to children 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


" Indian Summer had made one 
more Saturday afternoon in 
October surprisingly warm. The 
trees lining Jefferson Avenue were 
just beginning to show off bright 
yellows and orange. 

In stark contrast inside, the 
colors were black and white. It 
was time for the Dance Academy's 
Ballet II class. Shina, stretched, 
graceful and strong in her black 
leotard, surrounded by a dozen 
other girls in matching black leo- 
tards and white slippers. 

Eleven-year-old Shina, Clay is a 
two-year scholarship dancer “She 
is one of the 40 children annually 
chosen through a very selective 
auditioning process to be awarded 


nt recital 


commends the Ohio Arts Coun- 
cil’s “Arts in Education” program 
which serves to facilitate the artist 
who not only performs but also 
touches lives through a commit- 
ment.to education. 


She dedicates the recital to the 
memory of her mentor and friend,” 
the late Dr. Eugene Byron Jeffer- 
son, who was a catalyst and sus- 
tainer in her professional growth 
and interest in music education. 

The recital is free to the public. 


Alexander the Great made 
his soldiers keep clean- 
shaven so the enemy 
couldn't grab them by 
their beards. 


:WVKO premieres ‘Harlem Nights 


on 
| 16-WVKO radio will present 
a@ special screening of “Harlem 
2 Nights” at 8 p.m. tonight at the- 
Continent Cinemas. 
ve The world's biggest box 
ooffice star is joined by one of 
ziAmerica’s most popular enter- 
atainers as Eddie Murphy stars 
ywith Richard Pryor in a presen- 
vtation of the Motown Picture 
2Group of Paramount Pictures. 
uMurphy is making his director- 
vial debut and wrote the screen- 
play for the action-comedy, 
which features a renowned 
ensemble cast. 
Bringing together comedy 
greats of three generations, 


THE BIG TIME - In 


“Harlem Nights" also stars 
Redd Foxx. Also in the film are 
Della Reese, Jasmine Guy, Ber- 
linda Tolbert, Danny Aiello 


“Harlem Nights" Eduié Murphy 


and Michael Lerner. The film 
features a special appearance 
by Arsenio Hall, 

WVKO is holding a special 


Pre-party tonight form 5 to 7 at 
The Elephant Bar, 161 & Busch 
Boulevard. Tickets to the film 
screening will be given out io 
the first 40 people with WVKO 
VIP cards who walk through 
the doors. You must be 21 to 
enter. 


“Harlem Nights” is the last- 
est in a series of special movie 
screenings presented by the 
city’s #1 Urban station. WVKO 
also sponsored screenings of 


“Hollywood Shuffle,”“She's 
Gotta Have It,”"“Lean On Me,” 
“Coming to America,” “Do the 
Right Thing,” “Batman” and 
host of others. 


Dance Academy scholarships. 

For their commitment to mak- 
ing dance accessible to all 
mem community, Bal- 
let Mét waso 
porate Award of Excellence 
winner. 

Undoubtedly, this commitment 
is a direct result of John McFall’s 
designs as Artistic Director of Bal- 
letMet, designs which include 
reaching all sectors of the Colum- 
bus population through dance. 

He said he was bewildered the 
first time he walked into the Ohio 
Theatre for performance and 
could see no Blacks in the crowd. 

When he became familiar with 
the renowned “Dance Theatre of 
Harlem”, he saw it as a bridge by 
which he could connect BalletMet 
to the Black community. He 
pledged to return to the commun- 
ity any profits derived from the 
“Dance Theatre of Harlem” 
performance. 

“T felt that it was imperative to 
demonstrate to the community 
that dance is accessible to eve- 
ryone,” McFall said. “Dance 
Theatre of Harlem was a very fine 
example of very professional, 
accomplished young Black 
dancers.” He felt that this would 
be living, dancing testimony to 
Black youths of what they could 
become. 


FUTURE STAR — BalletMet 


sons will lead to stardom in the future. (Photo by 


nas a 1989 Cor-) | 


Fortunately for both BalletMet 
and the community, “Dance 
Theatre of Harlem: was a tre- 
mendous success, and its earni 


(Were, used to lcteaté! the fifst 


Minority Outreach/ Scholarship 
awards. 


Since then, scholarships have 
been awarded annually, primarily 
to economically disadvantaged 
and minority youths. McFall said, 
“I sensed there was desperate need 
to give people the opportunity/to 
join us at the Academy to pursue 
training as a dancer.” 


All this fits with McFall’s vision 
for the Dance Academy, which is 
to ensure that interested children 
have the opportunity to study and 
enjoy dance. 


Dance classes offer more than 

learning the steps, grace and 
rhythm of dance, and require 
more than donning black and 
white outfits once a week, “They 
get a sense of ensemble, a sense of 
pulling together, a sense of 
responsibility,” McFall said,” ’ 
: Perhaps the re; son why McFall 
is SO adamant about allowing eve- 
tyone the opportunity to dance is 
that he sees the real importance of 
art; he realizes art is nota luxury 
but a necessity. 


winner Shina 
MARCELLA 
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TIME OUT 


BY HIRAM L. TANNER 


Bowl game in sight; 
Wisconsin next foe 
for OSU footballers 


Ohio State will be seeking its sixth 
straight victory when it plays Wisconsin 
in the Ohio Stadium on Saturday, Nov. 
18 at 1:30 p.m. 

Coach John Cooper has given the five 
game winning streak to his seniors. “We 
are getting great senior leadership, from 
all of seniors,” he said. “Arid the rest of 
the team is responding with great 
effort.” 

The game against Wisconsin will be 
the last appearance at the Ohio Stadium 
for the following seniors, co-captains 
David Brown, Zack Dumas, Derek 
Isaman, Jeff Davidson and Joe Stays- 
niak. Other seniors icnlude Orlondo 
Craig, Karl Coles, Jaymes Bryant, Pat 
O’Morrow, Pat Thomas, Mike Kuri, 
Steve France, Tim Moxley, Jim 
Palmer, Srecko Zizakovic and Mike 
Showalter. 

At his media conference on Monday, 
Coach Cooper believed Co-Captain 
Brown played his best game of the year 
against Iowa. Brown and Tom Lease 
were named as defensive players of the | 
game. On one occasion Brown broke up 
@ pass in the end zone to help preserve 
the Buckeyes 28-0 shut out of Iowa. 

Cooper was also satisfied with the 
performance of linebacker Derek Isa- 
,. Man, who was playing with a cracked , 


tib, Heied the Buckeyes with ninetack-'(| f+: 


les, Outside linebacker, Alonzo Spel- 
Iman had six tackle including two for 
losses and a sack. He also forced an 
Iowa fumble that set up Ohio State’s 
first touchdown. 

Early in the first quarter, Ohio State 
marched 40-yards on nine plays that 
sent fullback Scottie Graham over from 
three yard line for the Buckeyes first 
touchdown. , 

In the second quarter the Buckeyes 
drove 80-yards in 15 plays that ended 
with an cight yard touchdown pass from 
Greg Frey to Jeff Graham. 

The Buckeyes opened the third quar- 
ter with an‘87-yard drive in six plays 
capped by a 9-yard pass from Frey to 
Socttie Graham for Ohio’s third 
touchdown. 

Quarterback Frey engineered all four 
Buckeye touchdowns. He completed 11 
of 19 passes for 168 yards and two 
touchdowns, giving him 11 TD passes 
on the year. Frey is leading the Big Ten 
in passing efficiency, “He is doing a 
great job of running our offensive foot- 
ball team,” Cooper said. 

Wisconsin will be trying to snap a 
three-game losing streak. The Badgers 
lost a 45-17 contest to Indiana last week. 
Running back Jimmy Henderson led 
the Badgers with 356 yards rushing. . 

Coach Cooper is concerned with'the 
elusive Badger quarterback Lionell 
Crawford. He has thrown for 193 yards 
and rushed for 286. He also has four 
TD's rushing, but none passing. 

By defeating lowa, 28-0, last Satur- 
day, Ohio State ran its league record toy, 
' 5-1 (7-2) overall. The Buckeyes and IIli- 
ndis are tied for second place, one game 
behind Michigan (6-0). Wisconsin is 1-5 
in league play. 

Other Big Ten games last week, Mich- 
igan beat Illinois 24-10, Mictfigan State 
over Minnesota 21-7, and Purdue 
defeated Northwestern, 46-15. 

On Nov. 18, Michigan travels to 
Minnesota, Iowa to Purdue, Indiana to 
Illinois and Northwestern to Michigan 
State, 


2ZO-MAN -- Freshman sensation Alonzo Spellman registers a sack and a fumble which 


was recovered by Tom Lease in the first quarter. Spellman known for his finger-pointing 
towards fans and his wild haircuts would like to be called Zo, because it's different. 


(PHOTO By TERRY GILLIAM) 


OHIO STATE'S ALEX DAVIS (20) applies pressure in guarding Marek Sbezynski, 
forward of the Poland National team. Sbezynski only scored six points and David scored 
six. The Buckeyes defeated the Polish team 92-60. (PHOTO By TERRY GILLIAM) 


OSU Beats Poland Nationals, 92-60 


Jackson, 17, Steve Hall 15 and Chris Jent 10. 


Ohio State's basketball team won its first exhibition game of the season by 
defeating Poland National Team 92-60 in St. John Arena before 13,276 hungry . 
basketball fans. 

The Buckeyes didn’t disappoint their fans. They jumped off to an early lead, 
and by half time they led 50-31. In the second half, the Buckeyes continued to 
score at will, Leading scorers for the Buckeyes were Jamaal Brown, 18, Jimmy 


DANTE LEE -- Lee has proven that he made the right choice by coming to Ohio State. 


At 510", 170 Ibs. Lee was once considered to be moved to wide receiver or defensive 
back, now he has moved to the no. 2 tailback spot. (PHOTO By TERRY GILLIAM) 


JAMAAL BROWN leaps high to score a field goal over a defender of the Polish 
National team. Brown led the Buckeyes by scoring 18 points. (PHOTO By TERRY 


GILLIAM) 


Rookie head coach Randy Ayers used several combinations ingiving allof hi. 
players an opportunity to play. His starting lineup included Jent and Jackson at 
forwards, Bill Robinson at center, Mark Baker and Brown at guards. 

Buckeyes played the Poland National Team without their center Perry Carter 
who has been ill and Treg Lee who is ineligible at the present time. 


Buckeyes are up in the Ayers this year 


By ANTHONY BROWN 
Call and Post Stat! Writer 


It seems new Ohio State basketball 
coach Randy Ayers, named in July to 
head up the OSU program is excited 
about beginning his tenure. “I’m 
extremely pleased with the effort we are 
getting,’ he says. “Our players all came 
back in shape, and I can sense they are 
committed to being a good basketball 
team.” 

A young team with no seniors, 
Ayers’s hold overs include junior center 
Perry Carter, sophomore guard Jamaal 
Brown (only Buckeye to start every 
game), and forward Treg Lee and Chris 
Jent. Carter and Brown both started’ 
last year on last year's 19-15 team, while 
Lee and Jent were top reserves. Seven 
footer sophomore center Bill Robinson 
also returns, along with sophomore 
forward Steve Hall and junior James 


Bradley. 

Ayers plans to play an “eight or nine” 
man rotation, and likes what he sees in 
Mark Baker, Jimmy Jackson, Tom 
Bradewie, and Alex Davis. Baker is a 
Prop 48 sophomore and the other 3 are 
freshmen. 

Ayers team should be the most excit- 
ing team to play off the shore of the 
Olentangy since Clark Kellogg. This 
team is fully loaded. It has an arsenal of 
3 pt. range bombers in Baker, Brown, 
Jent Bradley, Davis, and even Lee and 
Jackson. : 

The team has superior representation 
on the ‘Board of Rebound’ with Lee, 
Hall Robinson, Brandewie, and the 
Chairman of the Board Perry Carter. 

The team also has the ability to throw 
down the rim-rattling vicious Lee 
should be the Human Highlight Film in 
this category. ' 


This team shouldn't have any prob- 
lems in putting points on the board, so 
we're spared the agony of going through 
that 9 game dry spell when Jay Burson 
went down with a neck injury which 
required him to wear a halo. 

The problem the Buckeyes might face 
is their defense, “Based on what I have 
seen so far, this team can score points,” 
Ayers says. “I think we will be more 
balanced than we were a year ago 
because we have more players who can 
score in a variety of ways. Our offense 
will come.” 

“I'm concerned with our defense. 
Defense takes time, playing together 
and believing in each other. If your man 
beats you, you have to know you have 
help. That doesn’t happen overnight, 
but we are learning.” 7 

Here's a look at the team that Ayers 
will field in his inaugural season. 


Perry Carter Jr. 6-8 225— The lone 
captain Carter is one of the top young 
players in college basketball ... a 
FORCE on the boards ... led Ohio State 
his two years in rebounding with a 8.1 
average last year. He is also the teams 
leading returning scorer with 14!5 
points per game and shot blocker with 
26 swats ... Carter will probably play 
center the whole year, and if an Alonso 
Mourning doesn't-come next year, is 
whole career .., Carter's biggest assetis 
his rebounding skills ... a rebounder 
deluxe. He is very strong inside and vety 
physical, and gets the bulk of his 
rebounding through good positionirig 
... the Buckeyes will go as far as Perry 
Carter goes. 1 

Strengths — can rebound, score, rum 
the floor well, and is a leader 


| (Continued On Page 14A) 
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Buckeyes up in the Ayers 


(Continued From Page 13A) 


Weakness -- Very limited shoot- 


high jumper ... also ran the hur- 
dies adn mile relay for the track 


ing range and dribbling skills team ... Brown is a very good 
NBA’ cloiie’ Terry Catledge shooter, with more range than 
C&P even the coaches imagined, and 


Jamaal Brown So. 6-4 188 — 
Brown was a pleasant surprise, 
being the last member of the 1988 
recruiting class, committing to 
OSU in the spring ... most people 
didn't know why he was starting, 
but the picture was clearer when 
he raised his game to another level 
when Jay Burson was injured last 
year. Brown put it together 
against Akron in the NIT when he 
had career highs in scoring (18), 
rebounds (7), and assists (7) ... 
best athlete on the team... all-state 


has the ability to play the point 
even though he doesn't look like a 
point. In fact, Brown played more 
at the point than Burson did ... 
Brown has explosive jumping 
ability with a 38-inch vertical leap 
that should put plenty of excite- 
ment back into the arena. 

Strengths — outside shot, best 
proven 3 pt. shoioter ont he team, 
good passer, and dribbler. More 
confidence this year. 

Weakness — has a tendency to 
get lost over the course of the 
game, need to take more advan- 
tageof his leaping ability. 

NBA clone -- Rolando 
Blackman 


CaP 
Mark Baker So. 6-1 180 - - 
Coming off Proposition 48 Baker 


is already the best point guard 
since Troy Taylor and Ron 
Stokes, and was the guard they are 
lacking last year ... Baker has all 
the tools for being a good, scratch 
that, great point guard in the Big 
Ten... quick, fast and very agile... 
next to Jimmy Jackson, Baker is 
the smoothest players on the court 


+» one thing that makes Baker so 
dangerous is his dribbling ability 
along with penetration skills, will 
more often than not put him in 
scoring position for the easy shot 
or dish it off for the uncontested 
lay-up ... along with the fact that 
he is cager to prove his critics 
wrong, Baker should prove to be a 
great asset .,, just to give you an 
idea of how good Baker is going to 
be, Ayers said even before Baker 
got his high school diploma “He's 
going to be another Isiah (Tho- 
mas).” NUFF SAID!!! 

Strenghts - pure point guard 
with stamina 

Weakness -- missed year to 
really develop 

NBA clone -- Isiah Thomas. 

C&P 

Jimmy Jackson Fr. 6-6 210 — 
Looking as if he stepped out of the 
pages of GQ or Ebony Man, Jack- 
son is the state of Ohio’s first and 
only Mr. Basketball ... best player 
to come out of Ohio since Clark 
Kellogg ... the second most under- 
rated player on the team. Why or 
how, somebody with Jackson's 
credentials could be labeled 
under-rated, easy this guy is better 
than anyone could have possibly 
imagined ... This guy is like a 
BMW -— the ultimate player and is 


RANDY AYERS, héad basketball coach at Ohio State u 


his Buckeyes on to a 82-0 victory over Polish National team at 


loaded ... talent supreme ... he 
already earned ajobin the starting 
line up ... he can pass, dribble like 
a point guard (legitimately)... has 
an excellent shot from dunk city 
to 3 pt. land .,. very smooth player 
with a lot of style .., the thing that 


Carch the cies by-piey, Lines 
the best seats in the “00 p.m. 
stadium, on TV34! 


visionaries 
have reminded us 
of the importance of our 
own achievements. 


Through the 
years, talented men 
e and women have helped 
chart the course for a people. In their 
role as a voice for the people, these 
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Join Miller Brewing Company in 
saluting James Baldwin and 11 other 
outstanding writers in the 1990 
Gallery of Greats Calendar. The 
calendar features full-color portraits 
as well as detailed biographies of each 
author and is a tribute to the accom- 
plishments and contributions of all 
black authors. 


With every calendar purchased, you'll 
be contributing to a brighter future. 
As founding sponsor of the Thurgood 
Marshall Black Education Fund, Miller 
will donate $5.00 to provide scholar- 
ships to deserving people seeking to 
improve their lives, 

To order your calendar(s), simply 
complete and return the form you'll 
find below. 


aw 


BOBB Chevrolet, Columbus’ most 
aggressive Chevy Dealer 


Same Location 
Same Family 


Over 65 yéars serving 
Central Ohio's transportation needs. 
“WE OUT SELL ‘EM 
‘CAUSE WE OUT PRICE 'EM" 


Cavalier 2-dr. Coupe 


| Outside guy.on the team. 


is-most impressive about Jackson 
is the leadership he has shown so 
far. He acts more like a senoir 
than he does, naw I can’t say it ... 
the most intelligent and patient 
player on the team ... a few more 
guys like Jackson and Ayers 
might sign a life time contract, 

Strength -- this guy is only lack- 
ing experience 

Weakness — needs to work on 
his defense 

NBA clone — Jimmy Jackson, 
he'll be there in 4 yrs. 

Cris Jent So. 6-7 220 -- The 
most talented freshman last year 
«. will inherit Jerry Francis throne 
as the most enthusiastic player on 
the team ... has the size and inside 
moves.to play smail forward and 
the touch and ball-handling skills 
to play big guard, but will spell 


Lee at powr forward ... a deadly, 


outside shooter with NBA three- 
point range ... in fact Jent has the 
best range on the team. However, 
he sometimes loses his confidence 
when he misses it .. appears slow, 
but faster than what most people 


}. think... Jent is a man on a mission 


proving to many that he will be a 
leader ... most dangerous inside - 


C1500 Silverado 
Fleetside Pickup 


Free shuttle to City Center Mall 
or any other Downtown Location 


WANT YOUR 
BUSINESS! 


ges St. John Arena on Nov. 9. (PHOTO By TERRY GILLIAM) 


Strengths -- outside shot, good 
dribbler, emotional player, and 
versatile 

Weakness — plays out of con- 
trol sometimes, out of position at 
power forward, more effective as a 
two guard 

NBA clone — Cris Mullin with 
the approach like Dan Majerle 

C&P 


Bill Robinson So. 7-0 240 — The 
most over-rated player on the 
‘team most which stems from the 
media .., after losing weight 
Robinson seems stronger than last 
year ... however, still doesn’t run 
the court very well. Kind of 
reminds many of Dave Pletke and 
Gary Rich who played for Eldon 
Miller in his last year as freshmen, 
but didn’thang around when Gary 
Williams came. Wonder why? ... 
OSU would be unstoppable if 
Robinson developed at center 
moving Carter to power forward. 

Strengths — people have confi- 
dence in him. s 

Weakness -- too much 

NBA clone — Jon Koncak:; 2.5 
million dollar pub and 2/pts. and 2 
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Confidently Select From The Nicest Inventory 
Of Pre-Owned Cadillacs in Columbus 
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WG ORMER Osu BASKETBALL PLAYERS, left Ron Stokes Lord of Lite Fellowship Church, 41" N. Gould ., with their 
Jerry Franc abenefit etballgame building fund. For more information call the church at 235- Custom painted 
at East High School, Saturday, Nov. 18. Proceeds willhelpthe 8893. (PHOTO By MYKOL LEWIS) woe £0, we came "12 COWV. son'ce Gny'72000 mes ov '82 BROUGHAM St2's2802 on ey win 


Lord of Life to sporisor benefit basketball game ina SAM teehee 


Lord of Life Fellowship offoodforchildren. Allcangoods _ bush, Jeff“Bo” Williams, Tommy SOLUMBUS MOTOR CAR qomie ney Vy 


Church, 411 N. Gould St., will —_ will go to help needy families. Haley, Tony Morgan, Cliff Foster 
hold their first Thanksgiving Day The teams participating will be #04 Brian Walker. ane East L ong S tre reet Vb he 


Basketball game Saturday, Nov. pa lit The church is trying to raise 

18 at 6 p.m. The game will be eT Cee at Bene 9 funds for a new building large iventently Located 3 Minutes 

played at East High School, 1500 Stars, led by former Buckeye’s enough to house drugs and alco- ist of Dowr natl-71 y ¢ s;OLDA 

E. Broad St. Doors will open at 5 players Jery Francis and Ron hol abuse programs, pastorial and on Y Paine Sis 228 6161 


fargo f Stokes. Former Boston Celtic family counseling and an informa- 
Admission is $2 andonecanof pjaver Freddie Saunders along ion center. 
food fox adultsand$landonecan it}, Jerry Saunders, Greg Win- 


GOOD 


1989 BUCKEYE FOOTBALL SCHEDULE 


Ohio State 37, Oklahoma 13 Ohio State 52,Northwestern 27 


Southern Cal 42, Ohio State 3 
Ohio State 34, Boston U. 29 Ohio State'41, Minnesota 37 


Illinois 34, Ohio State 14 Nov. 18 - Wisconsin 
Ohio State 35, Indiana 31 Nov. 25 - At Michigan 
Ohio State 28, lowa 0 *Homecoming | 

OHIO STATE'S 100TH YEAR OF FOOTBALL 


DNITED NEGRO COLLEGEFUN. 
ace” | K&M DRIVE-IN | ce eine Bo 
Columbus, Ghie 43216. Fash irott & Vevotanes DANA (BUCK) RINEHART HERBERT J. PFEIFER 
1521 Lockbourne Rd. . President 
at Frebis Ave. MAYOR 
Ed Ha . ' CITY of COLUMBUS 


WIN ONE FOR ‘BUCK’! BEST JACK.L. RATNER 
: T LING. JEWELER 


FINE GEMS IN UNUSUAL SETTINGS 
OF 18K GOLD & PLATINUM 


LARGE SELECTION OR 
WILL DESIGN ORIGINAL 


JAMES | ALLEN 
Special Consultant 


(614) 221-5300 


; fac “SYMBOL OF DISTINCTIVE SERVICE” ; EE. WARD ee 
Sourmenn McNABB . é MOVING & & STORAGE Former Owner Rogers Jewelers 
Agent For arin Ven Livwe, Inc. With 59 Years Experience 
Peete 1289 E. MAIN ST. Room 1015 


17 S. High St. 224-3377 


GO BUCKS 


818 Long St. 258-8521 


GO BUCKS! “4 JOHN N. SCHILLING co. 
Prosecutor - SINCE 1894 - 


We fill all kinds 


REP. DEAN CONLEY Michael _ HEATING - AIR CONDITIONING 
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ee oe gl 


=== | RON 
porreattycomeany| O’BRIEN theffobins 
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Coummasongaiee | ATTORNEY 


(CLUDES THESE QUALITY BEVERAGE DISTRIBUTORS 
Miller rents: 


SXCELLO wine co. ef Cotnahos 
. 1178 Joyce Avenue 671 Michigan Avenue 
William Best Wishes For Success! Spencer & Spencer, Inc. (614) a " (614) seaeees % 
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Buckeyes up in the Ayers 


(Continued From Page 14A) 
rbs per game 

Steve Hall So, 6-8 218 — The 
most underrated player on thel 
team ., has the versatility to play 
either forward position, but 
should be utilized as Carter's 
back-up at center ... a very physi- 
cal player and a banger who added 
10 pouinds of muscle... will take a 
charge ... good rebounder and 
excellent scorer .. with all of these 
tools why doens't he get more 
playing time? Lack of confidence 
which effects his game ... runs the 
floor well and has good hands for 
a big man .., as the year goes on it 
will clear and evident that Hall is a 
better back-up at center than 
Robinson. 

Strengths — runs court well, 
good rebounder and scorer 

Weakness — will somebody say 
that they made a mistake on this 
kid. He can play. 

NBA clone — Jack Sikma, 8 
years ago, 


CaP 

Alex Davis Fr, 6-1 170 ~ an 
excellent talent with a 15 footer ... 
very quick and very fast — has the 
ability to blow, really blow past 
people and pull-up ... his main 
weakness is that he's only 6-1 and 
can only play the 2 guard at this 
point which forces Brown tu play 
the point when Baker is out... also 
needs defense, if he's going to chal- 
lenge for more playing time ... he 
can put points onthe scoreboard. 


School issues 


(Continued From Page 1A) 


Moss who blasted Etheridge's call 
for a deputy superintendent, and 
took up the banner of the Black 
school administrators who were 
shifted—some felt unfairly—in the 
administrative reorganization 
promoted by Etheridge. 

And, it was Moss, along among 
the board members, who flunked 
Etheridge in his evaluation, and 
urged the school district to buy 
out his contract and select another 
superintendent. 

As could be expected, both 
Etheridge and the school union 
were pleased to see Moss defeated, 
while Black administrators were 
distressed. 

There was “most definitely” a 
fear that there was no one on the 
board who would represent their 
interests, one administrator said. 
“We've Isot the voice of the 
People.” 

Another administrator asserted 
that Moss’ defeat would give 
Etheridge “carte blanche” to insti- 
tute the reforms he has been 


pushing--possibly to the detri- 


Strengths — can bury the 15- 
footer, very quick and fast 

Weakness — lacks defense, can't 
play the point, 

NBA clone — Hersey Hawkins 


, C&P 

James Bradley Jr. — 6-1 188 - 
Best defender on the team, flat out 
.. if he would have stayed at 
Miami (O) he would have been a 
star, but here he’s a role player ... 
instant scorer if left unguarded ... 
& proven shooter, but he appears 
to approach the game like he's the 
only one who believes that he can 
play ... excellent passer and fun- 
damentally sound. 

Strengths -- determination, 
excellent passer and scorer 

Weakness -- plays out of con- 
trol sometimes 

NBA clone — Michael Cooper 


CaP 
Tom Brandewie Fr. 6-8 215 — 
has been a pleasant surprise thus 
far ... has the ability to score, pass, 
and rebound ... labels himself 
‘Jack of all Trades’ ... cool player 
Strengths — can do a lot of 
things and is willign to come off 
the bench 
Weakness — needs to pick up 
more weight 
NBA clone — Michael Smith, 
Celtics first-round draft pick 
C&P 
Treg Lee Jr. 6-8 220 —- The most 
exciting player on the team ... ver- 


ment of the Black teachers and 
administrators. 

But while the election seemed to 
represent the voters’ repudiation 
of both Moss and the things he 
stood for--since his two chief 
antagonists on the board, Loretta 
Heard and Richard Fahey, were 
re-elected--such a view would 
probably be short-sighted. The 
critical issues regarding the opera- 
tion of the schools will remain 
before the board, and before the 
voters. 

Unanswered in the campaign is 
how the board, whichehad said, 
during the years of Jim Hyre, that 
Columbus had an excellent school 
system, could now proclaim with 
one voice that the district instead 
has the worst drop-out rate of all 
the major school districts in the 
state. 

Unresolved is the question of 
Etheridge’s performance. While 
Moss was clearly his most vocal 
detractor, there was a general 
concern about Etheridge's acces- 
sibility to his staff, and his general 


Black county employees 


(Continued From Page 1A) 


One Black employee, Marcia 
Bell, is also filing discrimination 
charges against the county com- 
missioners, according to her 
attorney, Christopher M. Cooper. 

Bell had been suspended for 
three days for allegedly not com- 
pleting some case file assignments 
she had received. However, 
Cooper charged that Bell had not 
even seen the files for several 
months after county officials 
alleged she had received the files. 

Bell had been previously sus- 


pended for one day after allegedly - 


using profanity. However, 
Cooper charged that a white 
employee who had made a dero- 
gatory racial slur against a Black 
woman in the agency was not sim- 
ilarly disciplined. 

Cooper charged a “pattern and 
practice” of racism in the county 
agency, “to eliminate two other 


Black employees” in addition to 
Bell 


The Franklin County Child 
Support Enforcement Agency 
was created out of parts of several 
agencies, including the Clerk of 
Courts and the Franklin County 
Human Services Department. 
‘The agency has been plagued with 
allegations of mismanagement, 
including a record ofghaving the 
poorest collections record in the 
state of the child enforcement 
agencies in the major counties. 
The Franklin County prosecutor's 
office investigated charges of 
overtime abuse in the i 

Marchbanks charged that alle- 
gations of incompetence against 
him were unfounded, and that all 
overtime was approved by the 
county commissioners. He 
pointed with pride to the fact that 
child support collection increased 


Man could face 


(Continued From Page 1A) 


was forced to write a check, 
according to prosecutors. She was 
found bound and lying on her bed. 
There was no evidence of sexual 
assault. 

Friends and colleagues des- 
cribed Calloway as a woman who 
loved life, was a hard worker, and 
was always friendly to other 
people. 

Smith's fingerprint was found 
in the knife, and on a telephone in 
Calloway's apartment. His fin- 
gerprints were also found on a 
book that was found ransacked on 
the floor. 

According to prosecutors, the 


motive was robbery. Smith had 
been dating the granddaughter of 
Calloway, and spent the night at 
her apartment the night of Feb. 
23. Smith was also found guilty of 
aggravated robbery and kidnap- 
ping. 

Smith had Calloway’s car, keys 
and credit cards in his possession, 
the day he was arrested, He was 
arrested one day after the murder. 
Some of her missing items have 
not been recovered. Whitehall 
police said they linked Calloway 
to the murder through an 
informant. 

Calloway was killed early in the 


satile performer who has the size 
to play inside, and the agility and 
athletic ability to play on the 
perimeter ... also handles the ball 
well inthe open court and is an 
excellent passer ... had a tendency 
to get lost and was very inconsist- 
ent under Gary Williams, but 
should prosper under Ayers sys- 
tem as he gave as much support as 
a player could give an assistant 
coach seckign the head coaching 
job... excellent free throw shooter 
.» there is question as to whether 
he can take the pounding in the 
Big Ten at power forward ... bad 
rap for being soft. 

Strengths — has the ability to 
get crowd into game 

Weakness — needs dunk to fire 
him up 

NBA clone — James Worthy 

C&P 

Scott Reeves Jr. 6-0 170 — a 
salute to the talent of Eastsmoor. 
Reeves who was here originally on 
a track scholarship takes his show 
on the court this year. 

Strengths — has shown flashes 
that he can recapture his high 
school 

Weakness — he has to capture it 
at Ohio State 

NBA clone — Vern Fleming 


treatment of subordinates. These 
issues—and other issues relative to 
his performance—will not leave 
the board, as they will undoubt- 
edly be raised by Black parents 
and concerned Black citizens in 
the future. 

Also unresolved is the system's 
movement away from busing. 
Early in his tenure, Etheridge sent 
up a trial balloon regarding the 
elimination of busing, which he 
quickly retracted. However, since 
the system has been declared a 
“unitary” system by the federal 
court, and the’court has released it 
from its jurisdiction, the board 
will probably continue to consider 
ways to significantly reduce, if not 
eliminate, busing in the system. 

On these, and other, issues, it 
would not be surprising to con- 
tinue to hear Bill Moss’ voice in 
the future. As former East High 
School principal Edward Willis 
said on election night, “whether 
he's elected to the board or not, 
Bill’s going to be a voice that 
should be heard.” 


40 percent during his tenure as a 
sign of his professional operation 
of the.office, and charged that he 
had been “scapegoated for the 
past sins of child support.” 

Marchbanks also accused the 
county commissioners of operat- 
ing an affirmative action program 
that was “a mockery.” The pro- 
gram was basically a one-page 
Statement, which did not receive 
wide distribution within the 
county Offices. 

Cooper agreed, noting that 
there were no Black attorneys in 
the child support agency; that 
Black employees seemed to be 
treated differently relative to dis- 
cipline; and that Blacks were 
occasionally paid as much as $3 to 
$4 per hour less than whites doing 
exactly the same job. 


morning and never arrived to 
work, Smith told police he had 
ridden the bus to work with her 
that morning. He also told police 
he spent the day in a bar. It was 
discovered later that he spent the 
day shopping in Westerville Mall. 
He told former school teachers 
that Calloway's 1985 Buick Park 
Avenue be to him. 

Calloway's fri said she will 
always be remembered as a warm 
friendly person, who could always 
be depended on. They say she 
will surely be missed. Calloway’s 
family and friends attended the 
trial. 


in the school's theatre, 2636 


McGuttey Rd. 
Morgan; Sean McCain; Josh Musick; Hillary Con: 


CREATIVE VOICES-—Columbus Alternative High School's Stephan’ 


Ls * 
oF 


le Starks, junior, ponders a question 
pep ihe ceerbap om tssectaey eereane y will be performed Nov. 16 through Nov. 18 at 7:30 p.m. 


Other CAHS cast members are, from left: Candace Jenkins; Claire 


rad; Karen Meek; and Amanda Friend. 


Columbus Alternative presents 
Voices from the High School 


Voices from the High School, a 
play by Peter Dee, will be per- 
formed at Columbus Alternative 
High School, 2632 McGuffey Rd., 
Noy. 16 through Nov. 18 at 7:30 
p.m. in the CAHS theatre. 

Voices will be directed by David 
Fawcett, chairperson of the Per- 
forming Arts Department. The 
play is composed of a series of 
vignettes, short scenes enactgd by 
one or two people. The play will 


s 2 _s 
Millionaire 
(Continued From Page 1A) 

Police Chief Dwight Joseph 
said the internal affairs investiga- 
tion into Jones’ and his supervisor 
Capt. Frank A. Phillips’ property 
holdings and finances is on going. 
He had no idea when the investi- 
gation would be complete. He did 
Say that Jones will meet with the 
residents at a later date. 

“Arrangements are being made. 
He (Jones) wants to meet with 
them. But because of his _under- 
cover status la @gainst 
him we are concerned,” Joseph 
said. ; 

Jones reportedly owns at least 
one and a half million dollars 
worth of property most of which 
its located in drug-infested areas 
on the eastside of town. Records 
show he purchased the majority of 
his 43 properties after joining the 
narcotics unit in January of 1988. 
His property at 265 S, 18th St. has 
been raided three times since 
August. 


have the largest cast ever used for 
a fall performance, there are 23 in 
the cast. In order to truly give the 
high school students a chance to 
be heard. Fawcett has incorpo- 
rated some original CAHS stu- 
dent scenes into the play. He has 
been theatrical director for the 
school for six years. 

“There is potential here for 
adults to learn something about 
teenagers. It's not always easy for 


The internal affairs investiga- 
tioin is focusing on just how Jones 
and Phillips financed their prop- 
erties. Phillips, owns 16 proper- 
ties. Jones, an officer for 16 years 
draws an annual salary of $30,492. 
His supervisor, earns a little more 
than $50,000 a year. 

Neighbors in the area have been 
complaining for quite some ‘time 
about the illicit activity at Jones’ 
apartment building. One neigh- 
bor,avho wished not to be identi- 
fied ¥aid the drug trafficking and 
prostitution was so open everyone 
had to know what was going on. 

Samuel Bowen, the only occu- 
pant who remains in Jones raided 
building said he feels like a Black 
man living in South Africa. He 
likened the police officers’ raid to 
Gestapo tactics and apartheid. He 
and others claim raids have been 
made and gone unreported with 
contraband and money con- 
fiscated. 


Upswing in racial 


(Contiowed From Page 1A) 

national leader- 
ship which—over eight years—had 
vigorously sought to turn the 
clock back by opposing every 
racial advance we have wrought 
since 1954. The Reagan Admini- 
stration—with Ed Meese and Wil- 
liam Bradford Reynolds as point 
men--staunchly opposed every 
civil rights measure of conse- 
quence, even renewal of the Vot- 
ing Rights Act, between 1981 and 
1988, The Reagan Administration 
even tried to undo the Supreme 
Court’s historic Brown y. Board 
of Education, which the NAACP 
won after a two-decade struggle, 
It refused to carry out federal 
court decisions with which it dis- 
agreed, while adding opponents of 
civil rights to the bench, in the 
hope of changing the Court's 
commitment to the Constitution 
and the Bill of Rights. As Atior- 
ney General, Ed Meese, ithe 
nation’s highest law enforcement 
officer, had even argued that the 
decisions of the Supreme Court 
were not the “law of the land.” 


In sum, the racial mood which 
we encounter in 1989 is both a 
product of our three hundred year 
history and of the hostile leader- 
ship under Ronald Reagan, but- 
tressed by some allies in‘Congress 
(like Jesse Helms, Strom Thur- 
mond and Orrin Hatch) andsome 
members of the Supreme Court. 
Wittingly or unwittingly, together 
they have accorded a degree of 
legitimacy to anti-Black sentiment 
and action at every level and in 
every region in the nation. In 
many ways both subtle and direct, 
they made clear their belief that 
the laws designed to protect and 
advance Blacks, women and other 
minorities are wrong. Therefore, 
these laws were not going to be 


enforced, whether they guuran- 
teed the right to vote or access to a 
job or an equal education. Is it any 
wonder that more than a few 
Americans have taken these sig- 
nals as license to practice bigotry— 
even to resort to violence--against 
minorities? 

Standing against this retrogres- 
sive tide is the NAACP which, 
together with its traditional allies, 
continues to fight against those 
who*would undo the racial pro- 
gress we have achieved since 1954, 
In 1987, we led the critically- 
important struggle to defeat the 
confirmation of Robert Bork to 
the U.S. Supreme Court. That his- 
toric victory illustrates what our 
potential strength can be; if we are 
organized and united. Two 
decades of voter registration in 
the South have also paid high 
dividends. For example, sixteen 
of seventeen Southern Senators 
who are Democrats opposed 
Bork's confirmation, dramatically 
demonstrating the impact of regis- 
tered Black voters on state-wide 
races. So did the unprecedented - 
election results in the 1988 
primaries. 

These advances do not mean 
the demise of racism. Our antago~ 
nists can be expected to regroup, 
but we have lived with one kind of 
racism or another all of our lives. 
We have struggled and sacrificed 
to advance towards the American 
Dream at great cost since the 
Emancipation Proclamation was 
issued one hundred twenty-six 
years ago, We have prevailed 
against lynching and riots and 
laws imposing second-class status 
on each Black American. But we 
have never lost hope, nor will we 
today. George Bush has indicated 


* that he is prepared to be the Presi- 


dent of all Americans. He has 


kids to share their feelings because 
they may think adults won't 
understand,” Faweett said. Dee 
was commissioned in 1982 by 
Bakers’ Plays in New York to 
write Voices because of a need for 
young people to perform a play 
about themselves. 

For more information or 
tickets, $3,50 per person, contact 
the performing arts box office at 
365-6006, 


Bowen claims the day of the last 
raid on Jones’ property he was 
thrown to the ground and a gun 
placed to his head. He said the 
officer told him he better not look 
up or he would blow his f....brains 
off. Bowen also claimed a sub- 
stantial amount of money was 
taken from his pocket and never 
returned. He said he called to 
make a complaint, but he didn't 
have much confidence that any- 


“Pm ja 
here to these police,” Bowen said. 
“You think they’re going to 
believe me. I work everyday and 
don't use no drugs. If they had 
come in my apartment the only 
thing they would have found is 
some Budweiser and a pot of pig 
feet.” z 


expressed concern for those des- 
parately in need, of whom Black 
citizens constitute a very high 
proportion. Insofar as the new ~ 
Administration moves forward on 
the civil rights front with policies 
that advance the least of us, it can 
count on the support of the 
NAACP, The new Administra- 
tion can also count on our relent- 
less vigilance and determined 
energy, should it revert to the pol- 
icies of the previous Admini- 
stration. 

Meanwhile, we have only one 
course open to us—to continue the 
struggle, whatever the odds. We 
still believe that the majority of 
Americans are committed to fair 
play and an equal chance for all. 
We ask each of you to stand up 
with us and be counted as a 
member and supporter of the 
NAACP, the nation’s oldest, larg- 
¢st.and most powerful civil rights 
organization. By joining with 
almost 500,000 other Americans 
of all races, you can help to send a 
powerful message to our elected 
leaders who, if nothing else, can 
count votes. 

In 1986 Americans of diverse 
backgrounds gave a resounding 
tribute to the Statue of Liberty. 
Black Americans joined in that 
tribute, despite the fact that most 
of our ancestors came here in 
chains centuries ago. Now we ask 
all decent Americans to move 
beyond symbols: you can give real 
meaning to liberty by joining with 
us to make liberty a reality for all. 
Your generous participation will 
help us to carry on the struggle ‘til 
Victory is won.” ‘ 

With our historic struggle on 
the line, | urge you to keep: the 
faith. We still have miles to go, but 
with your help, we can realize the 
Americar Dream for every citi- 
zen, reyardiess of race, gender, 
faith or class 
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‘Ohio Bylines’ writing named contest winners 


' Nationally-acclaimed poet _ tadelphia, P; i i i 
NM Gowan and Sie Travel college, Mer winning etey eit Lie Robin owl pression tt, sy, 


By : 4 the: pine of Newark, O. placed F ivi 
iste: J. ena ripe peers SB eo het of and second and third prs pi The scholarships willbe applied 
“Obie Bo three writing coaiieat the Jan bevy featured in will receive a $20,000 and $15,000 toward study in a communi- 
The eet ree: Gas wary issue of Ameri- scholarship, respectively. Winners cation-related major at an Ohio 
0 4 by the Ohio Dept. of ; tsiona magazine, the Smith- _ also will receive a getaway trip to college or university and are spon- 
Develo t's Division o {Travel om 8 Black history publica- Ohio and a plaque commemorat- sored by several Ohio businesses, 
and Tourism and American The article also will be included ee bs pares Al ip pth ho 
ern nun delighted dalbein pack or ~! a pees ——. along = —_ The “Ohio By-Lines” competi- The contest is endorsed by the 
E -thistmoaningful competitions. a Ag ad Mpeg naddi- tion, officially kicked off in Feb-. National Newspaper Publishers 
Ms. Gio i said. “Ho: full . a is. Barnhill won asummer ryary, encouraged highschool Association(NNPA); National 
ais Aomnent te ied Rottae pred To ean the Division of juniors and seniors. to submit a Association for Equal Opportun- 
769 Wakns Ukios tek? foe ourism’s Office of travel-related article about the ity in Higher Education 
peti pres heritings.* oe and Communi- — Black historic sites to visitin (NAFEO); National Association 

American a . io. i “ 

The $25,000 first prize was Andrea Pacione of North A panel of journalism profes- tor Nasional Ameen eae 


awarded to Alyia Barnhill of Phi- Royalton O., was the second i i Adv: P 
1 ay sionals selected winners based L T 
on ACP). of Colored cople NIKKI GIOVANNI ALIVA TENE’ BARNHILL 


| Equa l opportunity | : Eau ortunity 
is good Gislaase CLASSI FIEDS is snag tasiogan 
72s OO 


FINANCIAL SERVICE tt) vernon mateanecm | Visa/MasterCard 


OF MENTAL 
HEALTH REPRESENTATIVE oedtenypoensmecse | | Processing Systems 
taney bee vices in central Ohio. As a result of our 

_,Uapertaity Brow we ae periodical seeking Compliance Specialist 

v CONTRACT POSITION perlenced nels eee eae te The BANC ONE organization has been & pioneer of 
x WOW AVAILABLE seeking new challenges and oppestont the bank card fidld since its inception. Keeping us at 
‘ oe bay) orn Bes are encouraged to apply oF submit a SS nya nae = anya 
oo Cure cvaenoe 

"" hour rate we are seeking banking profes- You will ensure our Card Control departments’ com- 


sionals for the position described below. pliance with all VISA/MasterCard regula- 


> Processing 
tions. Via your ability to communicate with other 


f teaching/research al 5 
This individual will also assist in Collecting and 
biologic samples; assist with ani- 


. processing 
Daye Worked: Monday-Friday mal care procedures: rg nah Programmers — and your in-depth knowledge of 

: ; reports i pe 
Pay Range: penoahankes a and maintain supplies and equipment. peo gy tht Rg a 4 poner 
"tl Heals omens a t-te Casicnes must $es8 @ bachelor’s de- systems enhancements required for annual BASE 
pmrteretl sn seilh penile; pdt th and quarterly INET releases. Also, you will serve as 
Thia position provides tor ence: the primary contact between BANC ONE SERVICES 
medical and enalor CORPORATION and VISA/MasterCard on systems 


- peyohiatric reviews and 


and operational issues. 


assessments based upon 
screening documents. May 


clinical consultation ‘ SA/MasterCard 
,, brave CHRYSLER FIRST ¥sha ssc ac tune eeu Requires knowledge of internal VI: 
2) EXPERIENCE must include # “We are an equal oppontunay employer” must be received by M . November 27, tiles, 
license to practice medicine in MRI 1989, Send resume and a copy of this ad to: 
" hla. Paychiatriat of physl- Professional E Services, The include systems engineering, project 4 
9 clan with mental health aspe- rime alii 8 Lobby Archer House, 2130 and proven ability to translate technical and 
, Penge! oe ermediwpd \ enue, Columbus, Ohio 43210. regulatory requirements into system software logic 


¢y shila, ABILITY to provide | 
comprehensive reviews and | 


DISTRIBUTION CENTER 
FULLTIME/PARTTIME 


Comumibus, 

chain, based in |. Oro, has immeciate openings 
tor FULLTIME AND PARTTIME Merchandise Processors. 
and Stock Hangers 


The Otic State University 13 an Eque! Opportunty 
Altrmapve Acton Employer. 


~ Tesponsibitity. Days and 
V hours worked may require 
to meet the 


5 wre 
| fequirements of the work. 
) Travel may be necessary. Rate 
\ of contract will vary by expe- 
rience end qualifications 


Art Director 


‘Shift availabie. 


y 


1" requ nous be bee) beSopen: Mon.-Thurs 4+} Tiaeeiindes cache elt : aninysininthh 

+ postmark: teter than designer responsitie directing = 

| November 30, 1988. Send Seen Donel bachage ‘a avaiable win eumerous ind production of art for the University = 

© applications to: Publications Supervises staff and freelance : —_ 

b Office of the @ Medical, Genta and vision Denatits consults with BAM = 

b Pvp a dt eG 9 Serene 8 Brescroton crug card) 4 = e 
wb sey a, Anattiliate of BANC ONE CORPORATION, 
Pere) ous aurance — Pome pe. 


Interviews will be held Mon. Nov, 20, 1989, 8 
11:30 am and 1-3 pm. Piease apply in person at 
the following location : 


, 
* it ie the policy of the Ohio 
of Mental Health 

Not to discriminate in the 
selection of any applicants 
because of rece, color, rall- 


gion, lifestyle, ancestry, sex, 
national origin, mental of 
physical handicap, age (40 
and over), of political affilia- 
tion. We hire only U.S. citizens 
and lawfully authorized allen 
workers. 


OHIO DEPARTMENT | 
OF MENTAL HEALTH 


PROPERTY MANAG 
Needed for HUD subsidized 
apartment community. Self 


inte || motivated professional with 

cimmuct postin | strong management skills and WAREHOUSE POSITIONS 

WOW AVAILABLE on site yeesen7 <7 _ bres = ‘_ 
NormalWorkingHours: I strong knowledge o 
santa knowledge of HUD | -_—_— STARTING RATES 


Days Worked: Monday 
Friday 


CPM or candidate is a plus for 
this career opportunity. Excel- 
lent compensation package. 
Send resume with salary 
requirements to: P.O. Box 


$5.30 hr. & up 


Service our customers by filling their catalog orders. 
In light merchandise handling positions. Associate. 
benefits include Immediate Associate Discount on. 
Purchases and Free Parking. Applications are being 
accepted Monday thru Friday from 10:00 a.m. to 
4:00 p.m. at the Employment Office. We are located 
at the Distribution Center, 4545 Fisher Road, just 
west of Highway |-270. Please bring your Social 
An Equal Opportunity, Affirmatve Acton Employer Security card. 


OPPORTUNITIES 
Central Obie Psychiatric Nespital 


Pay Range: $14.00- 
$17,00/nr. 


The Ohio Ospartment of , 
Mental Health offers a 
full-time contract posi- 
tion within the Office of 


Our growing Dept. of Nursing is currently 
seeking qualified protessionals for imple- 
menting creative approaches to nursing 
care in a fully ambulatory health care setting 
with a variety of psychiatric speciaities 
which include forensic psychiatry, scute 
and extended care, programming for the 
dually diagnosed and the hearing impaired. 
if nursing means active participation in be- 
ing @ part of what psychiatric nursing can 
become rather than what is has been, join 
us! Excellent fringe benefits. 

Salary and no shift rotation. Contact the 
Human Resources Dept.: . 


of patient care i 
documents for persons 


HELP WANTED 
PARTTIME WAREHOUSE/ 
METAL PROCESSING 


seeking admission to a) 
nursing home in accor- 
dance with Federal end 


‘State regulations. 
EXPERIENCE must in- 


‘Ne Phone Calls Please 
Equa! Opportunity Eraployer’ M/F 


Permanent opening 
for a mature conscientious worker. 
Hours 1 pm-6 pm Mon.-Fri. Call Gary 
Stumph at 204-4701, ; 


VORY BROTHERS, INC. 


OPPORTUNITY 
Central Ohio Government agency seeks 
8 nursing professional with a strong 
Orthopedic/ER clinical background. 
Responsibilities include assisting in the HELPING 
implementation and administration of LDRE! 1 
cost containment and health education CHI N! 


Central Obie Psychiatric Wespital 
1960 W. Bread St., Cols. ON 43223 
614-274-7231, ext. 2243 


and good clinical as- 
sessment skills. Mental 


health expertence is pre- 
ferred, Days and hours 
* worked may some 
* Hexibility to meet the 
1 Fequirements of the work. 


of rams. Applicant should have excel- Services 
+ Travel may be necessary. foon coumplinication skills, both written Settccmeanotenn 
. — of contract will vary Ohio licensed, B.C, or B.E, temily practitioner and oral: ability to work independently tunities available in major 
fications $14.00 for JCAH accredited children's psychiatric hos- and to effectively plan and organize program/service delivery areas 
~$17.00 per hour. pital in Sagamore Hills Township. 16 hours per workload. Applicants must posses cur- 


week on contract. Contact M. Leibold, 457-7965. Join a progressive child care’service 


rent State of Ohio A.N. license. 3-5 years 


« be sent and Be prepared to state wage requirements. of clinical experience: B.S, preferred. i agency With highly Competitive sal 
marked L.A ee ane Response required by 1 s Competitive starting salary, excellent if ik t rt ates tae 

5 to: SAGAMORE CHILDREN'S benefits. No evenings or weekends. ' Saget ances thot 

1 Office of Quality PSYCHIA HOSPITAL Send resume to: P.O. Box 151203, requirements: MSW or related area 

F Assurance [qual Opportunity Rinployer Columbus, OH 43215. ;™ ; and or Bachelor Degree plus 

; Onto Department of ~ —— Equal Opperteelty Emptoper 5 Minimum 5 \7S. post-degree relevant 

90 East Brod Streat. RAREKRERKKKKKKE ; social health care work expenrence 

, Sule LIMBACH COMPANY D . % FCCS 1s an EQE'AA Employer 

esate MECHANICAL RIVER Mail resume to 

«thle the polley of the Onto ae Franalin County Children Services 

L Mental ‘ ATTN: Human Resources Divison 

1, Heath not to Generalassignment There is an opportunity for Box A. 1185 € Broad Street 


females & minorities in the con- Columbus, OH 43205 


‘In the sélection of any reporter needed for 
ud . struction industry with the 
Limbach organization. Excel- 


x 
Totally renovated * 
double 1110-1112, 
Miller Ave,2BrSec-. * lent benefits and salary com- 
: 


pasion, tne yard ery tion 8 voucher and 

pT mayer mensurate with your ability to 
ie x looking fora bginerwe learn and work habits. Training 
provided. Write in care of the 
Sheet Metal Personnel Dept., 


certificate wanted 
and immediate oc- 
cupancy. 253-1805 


dé & non- ; 
crate Director 851 Williams Ave., Columbus, sia 
wea Box 8. a: : OH 43212. sag +iek 


EOE 
tok BEES 


NOTICE CREDIT 
ot eT ADJUSTOR 1/2 
HUMAN SERVICES LOCATION: Currently. to- 
COLUMBUS, OH 


cated downtown but will be 
Pursuant to Section 


relocating to Crossroads (I- 
Prov Rt ‘By 
5111.02 and Chapter HOURS Monday-Friday, 


data processing 


BANK ONE has carved an impressive reputa- 
financial information 


tion in the nation’s 


‘earn ne a tay teomhor of tre boom Garoone, 
information storage 


ET 
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Part Time Sales Clerk, 
Cashier, or Customers 
Service Rep Today... 


.. Part Time Bank Teller 


119, of the Ohio Si am-445 pm. Evenings, 

Revised Code, the Spares ane Data Administration Tomorrow. The Children's Hospital Guidance Centers provide 
director of the De- RESPONSIBILITIES: Col- comprehensive mental health and alcoholidrug 
Partment of Human Mécts.and adjusts Sra Manager Mf customer contact and cash handling are your services for chran, adolescents and tha tami 
Services.gives notice Customers, updates files strengths, you could gel more out of your career by hes. Recently the Franklin County Manta 

of the department's post» payments and com- design of corporate data, becoming a4 part time Teller with BANK ONE. in our Board allocated money tothe 101 provide county- 
Intent to consider the pletes other necessary pa- ( flow, model development, new Teller environment, you'll be working one-on-one Chrapielisiml trad tre pede nn. 
amendment of Rules perwork, Locates customers ment of user education, with customers. In fact, becoming a part time Teller and fey Wenn looking for individuals interested 


> ith delinquent accounts 
5101;3-14-08 and [tit Melinay y 
5101;3-36-10 of the counts for legal oan a 


Ohio Administrative counsels delinquent evstom: 

Code as are identified ers on credit/debit manage- 

below and of a public ment 

hearing thereon. The Huntington offers an 
Rule 5101:3-14-05  exrellent starting salary und 


strategies. 1+ 


with BANK ONE is an excellent way to have the 
customer contact you enjoy in a more professional 
atmosphere. 


Positions are available throughout Columbus. 
You'll also earn the rewards that come with a more 


in taking on this challange. 


‘We are currently seeking an individual lor the po- 
Bition of Director who will be responsible 


Program 
for all Children’s Hospital Alcohol & Drug Services, 
This individual will develop and implement our 
New program as wall as manage our current ser- 
vices Possessing a doctorate or master's degree 


“ & comprehensive benefits professional position: ina human services discipline and a minimum of 
trabrs Covered package which includes med- three years experience in the field of chemical de- 

OrviCes © ical and dental insurance, * Career Advancement Potential pendency. the candidate must have demonstrated 
detines what services paid life insurance, tuiton * Comprehensive Training the capacity to plan and implement an outpatient 
are covered and the reimbursement, stock plan * No Holiday or Late Night Hours adolescent treatment program. Candidates must 
service limitations for and discounted rates on * Good Salaries be experienced in public speaking, marketing, 
these services under fiany. hank services. The * Benefits and possess excellent wnting skills 

Ontingion Maintuins a 


the EPSOT program. 


The rule is being smokefree environment and 


We are also currently seeking a number of protes- 


re-emp! t " sionals to fill positions as Alcohol and Drug Coun- 
amended to clarify the \irug screening ee” Both poudens ome none As. ot Special interviewing Hours: setornin cutnew prowram. These individeete wi 
coverage of the Tuber- MF be ng Monday, November 1 primarily be pectorming county-wide assessments 
culin test under the tneheust it st jtetween database theory and practice. DB2 and IMS Between 3:00pm-7:00pm including treatment and referral. Candidates must 
EPSDT program. The tatign, sor expertise La be an advantage, as would . 1551 Morse Road prneben a berhelor’s dagies i Soc SON 
Rule 5101:3-36-10 Lith Floor . praferred (Corners of Morse & Karl Roads; degree preferred. Two to tes years experiencein 
entitled "Grievance 41S [igh Street p : Next to Northland Mall) the alcohol and drug treatment field working with 
Procedures and Hear- ! Juntington adolescents and families is also preferred 
ings" sets forth the : Hf you are unable to apply during our ial interview- Children’s Hospital offers competitive salaries and _ 
poh ool a eal Bel Morse Raed ‘4 ingtevens you can apply in person Friday, anexcellent meaty peckane Spel pi poe 
L, . Peterson, . explori u opportunities, 
Procedure required to py’ Fa Sener 2 COLUMBUS, see M between 9:00em-9: Sree OES ee intormaton: Susan &. 


The Huntington 
National Bank 


Human Resources Division 


be maintained by par- 
ticipating health 
plans. This rule is 

being amended to 

afford limited hearing coummus’ Gru 45216 
rights to recipients in 4" Eas Opparunty Employer 
the Dayton Area Health 
Plan. 


OPERATIONS 
ASSISTANT 


Eaperienced, responaibie seit- 


A copy of the pro- 
posed rules is availa- 
ble, without charge to 


any. person affected by, startet needed to affectively 
iat the address listed pane spect of physical 
wolwan Ul 
gon ETE RE 
ti DU i Jude t 
tneproposednisswit samc | Workout 


be held on December 
18; 1989 at 10:00 A.M. exciting planning activities tor 
until all testimony is the rapidly growing Central Ohio 
heard in Room 2025-A e phe ‘Ne appropriate candidate 
on the 29th Floor, a ee oe 
State Office Tower, 30 Servbaasteneninte bemetee 
East Broad Street, °*yss" es ttl Mae 
Columbus, Ohio. Soatiens eo) ihe Mid-Onio 
At this public hear- 
ing the Ohio Depart- 


receptionist. MORPC has @ pro- 
fesaianal statt of 50 engaged in 


Regional Planning Commission, 
Finance and Administration 
Department, Position A-6-89, 


Cente: 
OH q3z71 D010. Ar nt 
employer mit/h, 


az 
BANK = ONE. 


Anathiiateol BANC ONE CORPORATION 


Columbus.Oni0 2) 


fr, 
opportunity 


Specialist 


It you are assertive, contidem, determined ard 
capable of interacting with a 
bring your valuable 
where they will be rewarded time and 


We are BANC ONE LEASING CORPORATION, a 


iis to a leading 


variety of individuals, 
again. 


BANKZONE 


An atfihate of BANC ONE CORPORATION, e 
Columbus, Ohio 


of 


Transit 
Clearing 
Coordinator 


6:00 pm until 2am 


Jacques, Guidance Centers Recruiter, 
CHILOREN'S HOSPITAL, 700 Children’s 
Orive, Columbus, Ohio 43206. (614) 461-2180, 
An Equal Opportunity/Affirmative Action 
Employer. 


— BCmtens- 


overuse one HOSPITAL 


The Children's Hospital Guidance Centers 
offer a variety of mental health services 
geared to the specific needs of children, 
adolescents and their families. Our East 
Central office, which is located on the 
Children's Hospital campus, is currently 
seeking candidates for the position of Social 
Worker. 


ment of Human Servi- 285 Gast Main Street, Columbus. wholly owned subsidiary of BANC ONE (or until completion) This position is 
Ono 43218 EOE n CORPORATION, with a $750+ million portfolio. P on 

ces will take written Join us for a challengin nity Even at night, BANK ONE is the place to be — because 
and verbal testimony 19 Opportunity. ur Bertormance as a progressive, employee-oriented 

rom any person 7 Inencial institution doesn’ when oh 
affected by the pro- COMMUNITY foun {or ide and recover: down, Join us at our |-71 & North Broadway location. : 
posed rules. Written leases. In addition, you will accounts for a 
comments on the pro- eee litigation and follow iptr both and out- 
posed rules may be side counsel. You will 


Work in a community 
based treatment center 
for adult male former 


offenders. Develop writ- 


submitted by mail, if 
postmarked no later 
than December 18, 


i ability in @ deadiine- 
— t ram plans, collectionforedit rec tblalg velo - Peas yet Ag A the 
of the proposettrules 7 ialAtsin’case les, Jegal knowledge including fam@@mrity with NGER areal ber atderio tn 


and/or submittal of 


network with commun- 
written comments on 


ity resources. Good 


bankru; 


lessees daily. 
Ideal candidates will have: 2+ years of commercial 


also contact delinquent 


filings, pleadings & procedures, 
repossession procedures bw replevin laws. 
Experience wi 


from the mail desk, and controlling input lotals to the 
cash board. 


mn is @ musi, PC pkills are 
juired. 


independently; flexibility 
desired; a 2-year degree preferred, but not req 


the proposed rules benefits provided Cal, with serious delinquent workout and you are assertive and motivated, we want to hear from 
should be sent po lage unclorespatines legal accounts is essential. ja ‘ 
Office of Legal i- preferred, Applications 
ces, Ohio Department taken Monday-Friday, conan aged past at ll A 
Rate whan Be th W. ALVIS HOUSE considered send resume to: Teresa Gallup, 0: one Colul 
32nd Floor, Colum- 068 Bryden Rad, Columbus olay Cry trny es yale pe 7 Bees 43271-0162. An equal opportunity smployer mil 
bus, Ohio 43266-0423. A United Way Agency employer mit/h bs 
: = 


LEGAL 


NOTICE RN’S & LPN’S 


Full and parttime posi- 


BANKEONE. 


BANKZ=ONE. 


An atlihtate of BANC ONE CORPORATION, 
Columbus, Ohio 


The Transportation 
Department of the Mid 20s 4.7 shifts tor AN's 
legional Planning . 
Commission (MORPC) 2nd LPN 's. AN’ $15/hr.; 
has an established pro- LPN's $12/hr. on 3-11 
gram of 12% for disad- and $11/hr. on 11-7 
vantaged business shift. Physicians Health 
enterprise (DBE), witha Plan and delta Dental 
target of 12% participa- insurance for fulltime 
tion inallsuch contracts employel’ paid by facil- 
for professional ser- ity, pro-rated for part- 
vices. time employee. Apply at 
MORPC's DBE program Echo Manor Extended 
outlining these goals. Care Center, 10270 
their derivation, and Biacklick Eastern Ad., 
MORPC's procedures Pickerington, OH 43147 


for DBE contracting is Phone 864-1718. 
available for public 

inspection/comment at — 

MORPC offices, 285 RECEPTIONIST 
East Main Street, Co- Full-time person to answer 
lumbus, Ohio 43215 4Nd route telepnone calls, 
from 8:00 a.m. to 5:00 ‘YP@ Client Information and 
p.m., Monday-Friday, or perform other clerical 


. duties. Must type at ieast 50 
30'days from this date. womandhave previous sim. , 
The United States 


/lar experience Send: 


An atfate of BANC ONE CORPORATION 
Columbus. Ohio 


tions available on 3-11 


The TASTER'S CHOICE cofies: deena 
@ Significant business egmen ol Nest Foods 
Corporation, a company that has become a 
household word in the U.S. Strong product de- 
vel within the group and strict ad- 
herence to quality standards continue to expand 
Our Consumer markets and increase sales. We 
Currently have an: with excellent career 
a pe pose poder Professional with 0-2 
years of general accounting experience al our 
' cottes manufacturing facility in Sureury r 
You would be primarily involved in fixed assets 
with some exposure to EDP. payroll, and cost 
functions. A tn Accounting isa requisite. Thor- 
‘ugh knowledge of Lotus is essential. IBM AS- 
400 experience would be a definite plus 


This position is accompanied by an excellent sal- 
ary, allractive benefits and a Reomek setting 
that encourages initiative. For condential con 


sideration, please send your resume with sal 
history to: feta Deparment. BL 


NestléFoods 


BUILDING INSPECTOR 


The CITY OF DUBLIN is secking qualified 
Candidates for the position of BUILDING 
INSPECTOR. Under the direction of the 
Building Inspection Administrator, the incum- 
bent of this position will be responsible for the 
Performance of duties related to the nspec- 
tion of commercial and residential building 
construction to determine and ensure compli- 
ance with approved plans, the Ohio Basic 
Building Code (OBBC), the Council of Ameri- 
can Building Otficials’ (CABO) Building Code. 
and other applicable codes. regulations, and 
Ordinances. Qualifications; Must have a High 
School Diploma, G.E.D.. or equivalent certifi. 
Cate. must have a Class II! (Building Inspector) 
Certificate of Competency, Field inspector 


SYSTEMS 
AWALYST 3 


‘ANT 
The Columbus and Franktin County Matro- 
politan Park District currently has Openings 
for the follawing positions: 
Part-time Interpretive Naturalist | (hourly 
Pay range $8.01 to $9.74) 
~-Part-time Interpretive Naturalist Assistant 
(hourly pay range $7.60 to $9.27) 
Successful applicants will implement inter- 
retive programs that will create within the 
b ae visitor an awareness and appreciation of 
the natural, cultural, and historical features of 


the M 3. 
Both ce tine require @ baccalaureate 
degree or continuing work toward degree 


“The Ohio State University instruction and Re- 
Search Computer Center is seeking a highty 
and self directed individual for a 

8 Analyst 3 (Senior Systems Analyst) 

ition. This indi will provide senior 


from PO. Box $000 
Department of Trans- resumeor file application at eee ‘Sonne ae epatig benny eantuataecvimcea} pm adden ning se Sunbury. Onio 43074 
portation or MORPC H.R, Dept. Southeast Oars OF SUNN tory, ‘education, OF equivalent experience, An Equa! Opportunity Employer 
will receive comments Community Mental Health | Standards; must have a minimum of 3 years Applications and position descriptions may be = 
on this goal for 45 days Center. 1455 S. Founh St building construction or related trades experi- obteived and filed at the Park District Central Ne 
{rom this date. These Columbus, ae ence, oF 3 years building inspection experi- Office, 1068 West Main Street, Westerville, 
comments will be used ence with a certified building department (ail Ohio (mailing addr P.O. Box 29169, 2 FACULTY POSITIONS 
for informational pur- required experience must be directly related Columbus, Ohio 43229), Applications must be The Methodist Theological Schoo! 
poses only TELLERS to buildings and structures within the scope of received by the Park District no tater than 4:30 in Ohio announces two openings in 
Cemrneren Soni be SF 1 |) Cray. ent ef Gini haw the use groups regulated by the Ohio Basic , Sey 7 ovember 80, 1860. Church History. At least one is to 
MORPC DBE openings at its Bethal Ra Building Code); a maximum of 2 academic . database, 0 and Franklin County Metropolitan ry. 
PROGRAM office for full and part-time communications programs: a 


years of related vocational or technical educa, Park District AN EQUAL OPPORTUNITY 
tion may be substituted for 2 of the required 3 i Sepia fuel td vee Gee: 

years of experience; building inspection re- + 

Cord keeping of equivalent axperience highly 20.1989. Send resume and a copy of this 
Gesirable; must have @ valid Ohio Driver's : Professional ay, 
License. Pay Renge: $22,500 - $30,000. 

An employment applications may be obtained | 

at the Dublin Municipal Building, 6665 Coff-', 


begin Fall 1990. Both are tenure 
track but one may be a junior level 
appointment. The successful can- 
didates will be prepared to teach in 
the basic areas of church history in 
a seminary context. Specializations 
desired include Afro-American reli- 


285 East Main Street 
Columbus, Ohio 43215 


LEGAL 
NOTICE 


tellers. Must have minimum 
Of t year teller experience or 
cash handling and custo- 
mer service experiance 
Excellent communication 
Skills and @ professional 
Sppearance are 

Fur immediate considers. 
Hon please call Marge. at 
460-7800 oF send resume to 


The American Red Cross 


i, man Road, Dublin, Ohio 43017. Deadline for Accounting Department is seek- gious history and Methodist history. 
ice Disposition wt ar $y Tou: Dros tacoma nats mecomber ing a qualified individual for our tpl “ ae, Bs dg = 
be received by the, Gols OH 48215 David L. Harding. Director of Personnel & <)- accounts payable clerk position. positions are filled, (Interviews. by 
Purchasing Depart- tama Oyonramty tpt Purchasing. THE CITY OF DUBLIN IS AN The qualified candidate should invitation at AAR). Dean Frederick 
bus Metropetiten SR): CPRSRTREETY SPLETER. possess knowledge of book- [|@ c. Titfany, Methodist Theological 


School in Ohio, 3081 Columbus, 


Housing Authority CIVILENGINEER-' Pike, Delaware, Ohio 43015. 


until 2:00 P.M. on "@9. Experienced 
November 22, 1989, Project manager 


keeping, general office practi- 
ces, data entry, 10 key calculator 
and type 40-45 wpm. Experience 


PURCHASING CLERK 
The American Red Cross is look- 


Specifications capable. Resume -9.. 
be obtained at 960 (0: Moody/Nolan, -§ Ing fora clerk for the “a ha Hated sat oars = mare) 
E. Fifth Ave., Co. Ltd., Inc., 1780 E. , Apply y y. \ Chemicaldependency Government (U.S., City 
& ’ Broad St. Colum. 11 995 E. Broad St., EOE. treatment facility seeks & State) Now, It's easy 
by calling 421- 6us, Ohio 43205. ersonabie billing clerk '0 find out about these 
osse 8-4:30, Mon- Attn: Michelle COOK withinsurance/3rd areat a nane by 
day-Friday EOE mt Part-time hours 10 am. 97894 Opening Special sh enn ben cen lor current openings. 
moots ingercan tage cutie #30°00, Perme, llnt iiake and pay Murty, poallone maybe 
— ¥ ‘os, : 
: Sister Mons Sse" Susce Satu tao Call Torappt Mini, Mn cal are 
Conan Meat CERN. wea wein iomeetiens ena olde Sem-Noon weakdays i 104, 445-8131, Mon.- for jobs. A Dialcast 
Cocerel hacmeity, ian Waba eare Sry fr Tea soar an + . i 804 E Long St. 252-1124, wes ' R 
wort kchahin Momemations and — SA/SnRN perkn, You ment heres — : = - 
= os Witere, On | parean tren 6-6 pm LAs Fi 


Read the Call and Post Every Week 


We have ate 


Drafting and n 


Projects. 


sisting with report: 
have assoc, 


MUNICIPAL 


Must have assoc, 
tech. and 1 yr. exp. 


if interested, call or 
dence to: 


DESIGNER/ TECHNICIANS 


R yOu are seeking career opportunity with 
consulting firm, please respond to this ad, 
Openings tor: 


TRIAL DESIGNER 
W&WWTP, Min, + 


yr, Of design and 3 yrs, dratting 


MECHANICAL 
Min. 5 yrs. exp. designi 
for institutional, industrial and commerci: 


STRUCTURAL TECHNICIANS 
Duties include dratti 
ing of bridges and 


4 ability. Dratiers must have aa 


Duties include drafting and calculations for 
Sewer systems and telephone conduits. 


—— 


Burgess & Niple,, Limited 
Engineers ana Architects 
5085 Keer Houd + Ceduinibas (ihe aia 


Ng and architectural 


HVAC/piumbi 


. INSPEction and as- 
Ss. Technicians must 
in civil engr. tech. and- 


TECHNICIAN 


degree in civil engr. 


send resume in confi- 


of Ohio Applicat 


ial support for 


Broad St. eoe. 
Senior Accounts 
Receivable 


OCLC Online Computer 
Centar is in need of a 
Senior Recaivabie 
, requires @ col- 

» This position . 
lage degree in eccounting/N- 
nance and/or experiance 
which - 
ency in billing/AR functions 
and supervision. Position per- 
forms functions to 
bill OCLC system users 
Iinctuding input review, recon- 
cillations and invoice analy- 
sis. Receivables functions 
require experience in cash 
receipts review and collec: 
tone, with suto- 
mated accounting systems 


Provide support 

Must be abie to overtione 

de required, including 

weekends 

OCLC offers an excelent 

benetits package including 

tuition reimbursement and 
medical/dentai/We insu- 

consideration 

a reaurre detail: 


ing your experience and 
history/expectations 


“oe 
Homan Resoerces Dept. 
45% Front Read 
Oho 4017 
ged perety 


prepares legal briefs, 
and pleadings and related legal 
administrative duties. to 


Ohlo Bar plus 3 months ex, 
as legal aid, intern or attorney 
required. Complete State 


P.O. Box 815, Columbus, OH 43216. 
Apply by November 24, 1969. 


SECRETARY--The American 
Red Cross is looking for an 
individual to provide secretar- 


and tissue services staff. The 
qualified candidate should 
possess knowledge of general’ 
office practices and customer 
service. Type 50-50 wpm and 
have experience with word 
processing. Apply M-F, 995 E. 


lon (ADM 4268) 
it 


administrative 


MANAGER 


Management iy 
needs an experienced 
epartment ty 
manage 126 units in 
Delaware, OH, Excel- 


ew, a | Commeman cation 
ond Organizing Skills # pluw 


WOMEN AND MINORITIES 
STRONGLY ENCOURAGED TO 


ge. 


Highlights é 


We are strategically redesigning our existing infor- 
mation systems using state-ol-the-art techniques. ‘ 
Cipate in the design of logical data models and ate } 
Physical databases. 


Job duties include: 


This position requires: 


« Aminimum of 2-3 years programmer/analyst 


Song communists sche = of Geparimens of Civ Gomer Mon” arene 
pe penny nnn} =e lla SALES ASSOCIATES 


3 methods : 

+ Monitor database integrity and performance 

+ Insure proper implementation of purging, back-up 
and recovery procedures 

- Participate in logical and physical database 

+ Participate in capacity and performance planning 
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tech- 


Pana) 
% 


bi 
‘ ; 


, 18 
C7 A New Tradition... 


' 
' 
r P Marshall Field's is everything the h 


ment. The spirit. The tradition. For over 135 years, Marshall Field's 
has been more than a favorite place to shop for-holiday gift 
Items, it's also been a favorite place to eam extra holiday gift- 
giving poner As Marshall eae a its timeless traditions to 


Full & Part Time 
Days, Evenings & Weekends 


Become a part of the spirit at Marshall Field's, and you will dis- 
cover why Field's has become a holiday tradition. Our salary 
{} and benefit programs are enhanced by sales incentive bonus 
i plans, professional training programs, and a sophisticated work 
climate charged with cxeorunty 


ir 
nity. Many of our long-service em- 
ployees started out their retall careers as seasonal help! An- 
other reason why Marshall Field's is not only a holiday tradition...But 
Q tradition year-round. 


pesad Marshall nm and Gasover a new wadion in retail 
ers. Apply in person .Monday-Soturda' m-5pm to: 
Personnel, MARSHALL ae City Center Moll , 225 S$. Third, % 


~ RECEPTIONIST 


Ans. 9 lines, Hori- 
zon DSS switch- 
board. Busy Of- 
fice. Light typing. 
Telephone exp. a 
must. Truck leas- 
ing & rental exp. 


* Centrex. 
A great bank 


employer m/t/h. 


State Schedule. 
APPLY: 


Westerville, you will be presented 
with new challenges dally, and 
exposure to the latest telecom- 
munications 


line data circuits » dial-up data cir- 
cuits * T1 © PCs © LANs © twisied 
Pair wiring © 4BM host environments 
* electronic key systems * PBX 


| offering great 
sation, BANK ONE is the place for 
your talents. Send your resume or iet- 
ter of qualification to: Mike Peterson, 
BANK ONE, COLUMBUS, 350 


McCoy Center, Columbus, OH 
43271-0610. An equal opportunity 


BANKZONE 


An allhhate of BANC ONE CORPORATION 
Colmous Oro 


BOILER OPERATOR 


Boiler Operator - for steam 
boiler. High pressure boiler 
operator's license required. 
Salary and benefits according to 


Ohio Veterans 
Childrens Home 
Personnel Office 

690 Home Ave. 

Xenia, Ohio 45385 


DIRECTOR OF NURSING 
100 Bed skilled facitity on east side of 
Columbus offers 


compen- 


Smith, 
istrator, for confidential interview or 
Echo Manor Extended 


send resume to: 


Care Facility 10270 


Blacklick Eastern 
Road Pickerington, Ohio 43147 Phone 


for large apart- 


ment community. 
Subsidized hous- 
ing experience 
required. Send 
resume to: Agler 
Green Corpora- 
tive, 3274 Gate- 
wood Ct., Colum- 


oreme aaa» | DUS, OH 43219 or 


sppiicaion at amove | cal] (614) 471- 
2446. EOE. 


3 bdrm. crpt. 
$310/mo. Cleve- 
land nr. 12th 475- 
9393 


NURSE AIDES 
Full and parttime posi- 
tions available on 3-11 
and 11-7 shifts. Starting 
salary $5.50/hr. Physl- 
clans Health Plan and 


Delta dental insurance Applicant 


tor fulltime employee 
paid by facility, pro- 
rated for parttime 
employes. Apply at 
Echo Manor Extended 


Care Center. 10270 
Blacklick Eastern Ad., 
Pickerington, OH 
43147. Ph, 864-1716. 


bus, Oh 43216. 
BancOhio 


under the 


bridge Develop 


sonnel Co 


Person will call on 

Uaoal Accounts 
well aa develop new television 
adveriiving in Central & 
Northern Oho. Will make 


writing only: , Local 
Seles Mgr. WONS-TV, P.O. 
Boe 1010. Cole, OH 43216 


helpful. Send re- 
sume to Rose, P.O. 
Box 187, Colum- 


comes through for you. 


Pc 
Specialist | 
future of tne Derg ins. | 


WORKSHOP DIRECTOR 
CAMBRIDGE DEVELOPMENTAL CEN- 
TER, a 144-bed ICF/MR certified facility, 
owned and operated by ODMA/DD, is 
tecruiting for a Workshop Director who 


Director is responsible for directing activi- 
ties of vocational habilitation program and 
recommend hiring or discipline of other 
public employees of the work-shop staff. 
Handles public relations and acts as lial- 
80n with community vocational agencies 
and focal employers, Candidates must 
have at least one year experience working 
with the MR Population. Familiar with Fair 
Labor Standards and CARF rds. 


Interested persons should contact Cam- 

mental Center, Attn: Per- 
Dept., . Ad. 36, Cambridge, 

Ohio 43725, (614) 439-1317, Ext. 101. 

“A EQUAL OPPORTUNITY ERPLETER 


Se perma, Ovnee agen ss varem azs 


1458 E. HUDSON ST 
3 BEDROOMS 
Tastetully decorated throughout, living 
dining room. To settle estate. 
Cait NOW! 


“BEV” WOOOFORD, C.A.3. 253-7231 /238-01 118/238-4823 


“HOME OF THE MONTH" 
BERWICK BEAUTY 
4 to 5 large bedrooms, 2‘: baths, rec. room, 
lam. room with fireplace, 2-car attached gar- 
. Completely redecorated inside and out. 
d owner. Shown by appointment 


* Weedterd, CAS, 253-7291 /235-8118/238-4023 


FOR RENT - EAST 
“Bev” wooed ee Tos ee 


of the Program 


| oSreed saelpmrti 
9 1.00, 
A /hanar—Tep rate $14.84 /tewrl 


DO YOU WANT WEEKENDS OFF? 
We will guarantee you at least 1 
weekend off per month. We also 
offer these benefits: 


tlon for 4 hour runway 
shelter focus on 
drug dependency 
lesues, screening, 

and referral. 


We have recently remodeled 
and are looking for housekeep- 
ers who will take pride in clean- 


basse 7 . 

nee in youtvienity To work midnight-Noon, Fri. Sat., Sun, in commun- 

ity mental health center emergency services unit. 

Must be licensed LSW, LPC or RN. Work 36 hours, 

earn 40 hours pay plus benefits and shitt differential, 9 
‘Will train. 


Also needed are LSW's/LPC’s and RN's for part-time 


Good flexible 
schedule. Cultural 
competency and abil- 
lity to work with diverse 
clients and satel 

Send resume 


to Huckleberry House 
Inc., 1421 Hamiet St., 
Columbus, OH 43201. 
EOE. M/F 


IVERSITY 
3110 Olentangy River Rd. 
267-7461 


> 
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Virginia Homes |if¢ 


The Hometown Favortte/ 


/ e're proud to be-"hometown". That's because we're Columbus people 
* and we only build in the Columbus area. This eliminates the hassles 
and red tape you experience when dealing with an out-of-town builder. 
We've been building quality, "stick built" homes for over 33 years. This means we 
have the’ capability and experience to make modifications to suit your individual 
needs. Some of our standard features include: pour- 
ed wall basements, central air, 2-car garage, stained 
woodwork and other quality distinctions. Ask our 
Sales Representatives about the many other 
advantages of owning a Virginia Home. 
The Hometown Favorite! 


Wortington Hightands 
416419 


Green Meadows 


Brookfield Vill 
Village §44-5/90 sal 


770 INT 


Rathburn Woods 
STSARIS 


Speen fons se Aire a voulable in they areas 


[he Ouality ( hoice 


700 EAGLE RIDGE 


11/22/89, 4:15 P.M. 200 WOETW WEN STREET, THs FLOOR 
BIDS OPENRD 11 24/89, 10:00 A.M. Property Dicpesition Branch (614) 469-6906 


“HUD sce available for sale to all persons is of race, color, 
aan mera Status or National Origin. man commen code violations. 
are the responsibility of the purchaser. HUD does not guaran- 
‘lead base Paint and all potential lead base paint hazar 
been. eliminated. HU ID reserves the cs ide b 


ind investors. HIGH BIDS WILL BE ETER- 
TO HUD. 
PROPERTIES ARE SUBJECT TO PRIOR SALE. 


BUYER MUST OBTAIN OWN FINANCING: 
ADDRESS 


LISTING 
CASE NO. 


ALLEN COUNTY UNINSURED 
" 413-128030-203 606 Harrison St. (LIMA) 
118131-303 1102 E. Second St. (LIMA) 
UNINSURED 


CLARK 
413-198340-748 623 E. Euclid Ave. (SPRINGFIELD) 
120761-203 236 N. St. Pon ene 
COUNTY ED 


413-132488-203 406 15th St. (CAMBRI 
UNINSURED 


413-980009-986 967 Hedniee St. Bene) 
143044-203 626 Or. (ZANESVILLE) 


413-153306-203_ 704 W. St. Uersicy 
413-155729-503 youoe Fitth St. (CLARKSBURG) 
146465-203 1 St. (CHILLICOTHE) 
FRANKLIN G ED (SYSTEMS NOT WARRANTED 
413-122530-265 4073 Overiand Ct. (GR' T) SE 
172868-748 SSR E wna x St SE 
179897. 2665 Metane Aes. (GROVE CITY) 
148774-203 S28 Catherine St. 
1868575-703 350 Wrexham A\ sw 
167970-203 358 S. Wheatland Ave. w 
JM COUNTY UNINSURED 
413-121151-203 S00 MeCulchson Ad. (GAHANNA) 
144964-203 2635 E. 11th Ave 


@ nw wa 
w 
8 


—“@ » wu 


ses 


ao BEBRSREs.. 
338 858 


é SSSSSSs88s S8Ss8S SSSssss SF § Ss = s 


s88 88 


ist 18-203 is Seymour Layla 
ve. 
jeabze-aos Milter Ave. 


eraa 8 


338388 


CRUSEQSVEUO BAUNULS NNKUUWS 
~ ~ 
noRRs ™ 


116763-203 1458. Harris Ave. 


NOTE: PROPERTY LOCATED AT 288 FOREST ST., MARION, W, 
AS INSURED NOT WARRANTED). PROPERTY 
AS UNINSURED. 


: 


L 


: 
5 


LD HAVE 


NOTE: FOR 1ST TIME HOME BUYERS THRU THE OHIO FINANCE AGENCY, TH 
SELLERS PARTICIPATION FEE ieee SHOULD BE INCLUDED IN 
ITEM @6, REQUEST FOR CLOSING GosTS. 

EARNEST MONEY DEPOSIT PROCEDURES: 

THE ER WILL HOLD THE $500.00 EARNEST MONEY DEPOSIT IN A 

BEARING ESCROW FOICATION Un CT ony ee ane: 

KER'S EST MONEY CERTIFICATION WITH EACH BID SUBMITTED. 

ate ell heady FOR MORE DETAILED INFOR MATION. 

TO SEE AND/OR ON THESE PROPERTIES CONTACT A REAL ESTATE 

BROKER OR AGENT OF YOUR CHOICE. 


NOTE TO BROKERS /REALTORS: 

HUD STAFF IS AVAILABLE FOR TRAINING SESSIONS FOR GROUP MEET- 

INGS FOR REALTORS/BROKERS ON Pape PD SALES PROGRAM. FOR 
FURTHER DETAILS, CONTACT THE HUD OFFICE. 


AREA BRS PRICE DEPOSIT 


NEED EXTRA 
INCOME 


If you need extra 
income for Christ- 
mas we have full- 
time and parttime 
positions availa- 
ble in the janitor- 
ial dept. Call 
224-4166. 


— 
GARAGE SALE 
NOV. 18, & 19. 
10am-3pm. at 
2693 Reynolds- 
burg, New Albany 
Rd. near Gahanna. 
Large variety of 
items. Wicker fur- 
niture; knitting 

machine etc... 


A PERFECT 10! 


Spacious Cumberland 


REALTY INC. 
Terry Jordan 451-6111 
BAD CREDIT? 


Learn Exactly How lo Fix 
Your Credit Report-Get 
Loans-Credit fast! Amaz- 
ing Recorded Message 
Reveals Details 


(614) 253-7865 


FOR RENT 
1-2-3-4 
Bedroom 


DeBARR's 
AFFORDABLE 
HOUSING, INC. 

252-2234 

GRIGGS 

LAGE 
ACCEPTING APPLI- 
CATIONS -FOR-j 
BEDROOM APTS. 
HUD SECTION 6 
REQUIREMENTS. 721 


GRIGGS AVE., CO- 
LUMBUS, OH 221- 
0443 


EQUAL HOUSING OPPORTONTY 
FOR RENT 


3 Br's houses East 
& Southeast near 
schools, church- 
es, busline. Sec- 
tion 8 applicants 
welcome. Call 
252-4966. Mon- 
day thru Friday 
108m-5pm., Sat- 
urday 9am - 12 
noon. 


EAST - 
CLIFTON CT 


Nice 2 BR flat with 
appliances, laun- 
dry facilities, play 
area, off street 
parking. $275/mo 
with tile floors or 
$300/mo with car- 
pet. 

224-6663 

252-4050 


Slashed $55,000. All brick, 
Bella windows, 9’ ceilings, spe- 


“RENT NO 
MORE” 


WAKE UP 


b fam | fully updated 

Equity 7 ¥ screened porch, Gahanna, 
Owned. EA700-UA $245,900. ROS642-DU $179,800. Z0086-NE 

Phil Krieger CRS 

457-4143/451-0808 The le inthe 

FHA Case Number Property Addres: Foreciosure Sale Date/Time COLUMBUS! 

Civil Case Number Fair Market Value avy na aE Geta is 4 TV or 
Commissioners Adjus! ve 


FRANKLIN COUNTY our iay-a-way program. 
SAVE 50% OR MORE 
413-162087-203 2435 N. saeeeey Ave. on your new color T.V, 
$33,000/$29,55 


89CV-02-1051 


413-173060-303 1439 N. 6th St. 11/17/89; 10 a.m. 
89CV-03-1827 $22,500/$19,500 Frankiin County Courthouse 


fue BO Goce fot coneiute 2 legal notice: and interested parties should refer te the” 
ve vkinre habe aA information. The ae 


11/17/88; 10 a.m. 
Franklin County 


4 LEVEL 4BEDROOM DREAM 
Enjoyable neighborhood for 
the growing family, Walking 
distance to 10 acre park. 
Appliances stay. Asking 
$85,900. $H4952-WE 


3311 LIVINGSTON PRICED REDUCED 
LEASE OR SALE. 3000 sq. ft. | Magnificent Pickerington 
ion 1800 sq. It. finished lower | Tudor, 3 yrs. old, sunken fam. 

vel. 99x190 lot zoned C-2. | rm. w/vaulted ceiling, lofi/den 
$200 sq. ft, for lease @ | plan. Lg. deck & hot tub, 
$2000/mo. 1500 aq. ft. is leased | sprinkler sys. $169,900. 
+ 3 $875/mo. Purchase price | SH8845-PI Bob Spetnage! 
1000 Scot! Duniap 771-8757/274-5100 
837-2308/863-5100 


KITCHEN 
this classy Slate Ridge 
Bock 


such as are HUD PO 


Joe MacKinnon 
231-1144/239-0808 


limited to foreciosure 
Properties held by FHA-approved lender. rar antennae: 
bie for any errors that may appear in this ad. 


CONSIDERING A CAREER 


KING soem can 
THOMPSON | Botte 


HOLZER-WOLLAM 


To work with elderly 
and disabled clients in 


South Columbus. 
Excellent benefits; Fully loaded. 


must have reliable car. Good condition. 
Contact the Senior $7500. 890-5320. 


Care program at 274- r 
0095, 9-4 p.m. Mon.- 2 BEDROOM APT, 
Fri. E.0.€. United Way 1960 Bancroft St. 
Agency. Refrig. and stove fur- 
nished. W/P Hook-up 
avail. 275.00 per month. 


265-6961 


Bits 


FRANKLIN PARK 
from Amerifiora. 


Joanne Jarvis 
061-5111/861-5100 


EXECUTIVE SECRETARY 


State facility seeking Executive 

Secretary pa de with CEO. Piea- 

sant working conditions with 
to * 


NEW OWNERS 
CLIFTON PK APTS 


Nice 2 BR flat with appliances, 
fi off 


Lovely 2-sty. on cul-de-sac 
w/4-Br, 1'2 Ba, Dr, Lr, Fam. 
Rm., 2 car gar. Alfreda 
Johnson 471-1072. Century 
21 Joe Walker 891-0180. 


L 
health insurance is available, 
Call your good neighbor State 
Farm Agent, Howard Tyler, 
263-5427 


i i 
—_ an St ne 


slice 
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MARQUEE 


BY MARGARET ROBERTS 


MARGEAUX’S 


/ 
iy 
ys a 
Columbus 
pow wow 


inducts 
the Squaws 


When you reflect onthe word, squaw, 
, you probably think of its, true defini- 

tion, an American Indian woman. Now, 
some of the ladies who were inducted 
into this 19 chapter national organiza- 
tion recently may have Indian blood 
somewhere in their roots, but we know 
them as Black women. I’m referring to 
Donna: Norris, current president and 
local founder, Betty Brown, Terri . * % ; : 
Walker, Matilda Day, Patricia Jones, i ¥ Fy ‘ aun te 
Barbara Walker, Dorothy Burnam, 4 ‘ ‘ : Ne Ad 
Marilyn Manning, Marie Madry, San- 4 wh ‘ > 4 
dra Joseph, Mackoline Brooks, “ - 
Roberta Boothe, Lorita Myles and WOMEN OF THE NEWLY INDUCTED Columbus —_ Second row from left: Patricia Jones, Barbar Walker, 
Marguerite Neal. chapter of Squaws from left are: Front row: LoritaMyles Terri Walker, Roberta Booth, Dorothy Burnam, Mar- 

This information is old to some, but (sitting on sofa), Marie Madry, Marilyn Manning, Donna guerite Neal and Matilda Day. See MARGEAUX'S 


new to others. You may have read a Norris, Sandra Joseph and Mackol Brooks (on sofa), _ MARQUEE. 


press release within these pages a bit 
ago, but it had the national flair and did 
not reflect a focus on our own ladies. 
Therefore, Buzzy Dee and Prissy Pree 
insisted that I take computer in hand 


and highlight. the, newest national 
Brahulhtlon that his ound a Wane i 
Columbus through the installation of 


their 18th chapter (keep reading to 
understand 18th and 19th, dear 
readers). 

I'm not sure how the name Squaws 
was decided on when the organization 
was founded in 1962 in the Steel City, 
Pittsburgh, in the Commonwealth of 
Pennsylvania (“Come on, Margeaux; 
don’t try to be cute”, snipped Buzzy 
Bee... “just say in Pittsburgh; Pennsyl- 
vania”.) Regardless, how the name was 
determined, the group has other words 
reflective of Indians. For example, the 
husbands are called Braves and a child 
of a Squaw is called Papoose. (“Does 
that mean that their children collec- 
tively are Papooses?, asked the pest. 
“I'm glad that you were paying atten- 
tion in Ms. Sparks’ English grammar 
class”, Prissy Pree replied smugly.) 

Readers, you might get a lighthearted 
feeling from the manner in which I have 
talked about The Squaws thus far. If 
you did, then you're right on target. You 
see, although this organizationa has cul- 
tural and civic thrusts, it is primarily 
Social in nature. The members of the 
Columbus chapter of this club know 
how to enjoy themselves...and they 
really give asmashing party. They know 
it and so do the members of the visiting 
chapters who were present for their 
induction into Squawdom in early Fall. 

Enjoying themselves is nothing new 
to the Columbus contingent because 
before they were ever Squaws, they met 
monthly for fun and games for several 
years just because they liked each other 
and wanted to do so. They'd get 
together for dinner, to take in a show 
and/or to play cards. They had so much 
fun doing these things together that 
when friends in Cleveland, espcially 
Inest White, encouraged them to apply 
for chapter status in the Squaws, they 
thought that it was a natural thing to do. 


Hollestine Zeller of the Cleveland chap-_ 


ter had the honor of being the local 
organizer for the Columbus ladies...that 
means that she guided and directed 
them and was their liaison. So, natu- 
rally Cleveland was the sponsor of the 
local chapter of friends. 


Just a few short weeks after the 
Columbus group was inducted, they 
gave away their “baby chapter™ status 
and traveled to Miami to assist in 
inducting the 19th chapter there. Other 
chapters are in Atlanta, Benton Harbor, 
Michigan, Charlotte, Cleveland, Dal- 
las, Detroit, Durham, Fort Worth, 
Houston, Milwaukee, Philadelphia, 
Savannah, Springfield, Illinois, Toledo, 
Tusla, D.C., and Pittsburgh: 


(Continued On Page 2B) 


Stage play places spotlight on 


Grandparents Living Theatre is 
exploring a new dimension to its annual 
Holiday Show this year with the addi- 
tion of song and dance. 

“Golden Age is-All the Rage!” fea- 
tures a potpourri of monologues, short 
scenes, songs, dances dealing in a ligh- 
thearted and humorous way with some 
of the universal issues of growing older. 

Performances will be held on Nov. 24 
and 25 and Dec. | and 2 at 8 p.m. Also, 
Nov. 26 and 29 and Dec. 3 at 2 p.m. On 
Nov. 30 show times are at 2 and 8 p.m. 


The first half of the show focues 
mainly on histrorical material including 
memories of the depression, early radio, 
young love and romance, and songs and 
dances from the two world wars. 

The second half includes a new look 


at “Today’s Grandma,” a born-again 
student, who pursues a variety of new 


Instructional 


In today's world, single-parent and 
two-income households abound. The 
number of stepfamilies is increasing. 

Four cassette tapes are available to 
help families deal with these changing 
needs. The series, “Changing Families 
-Challenges and Opportunities,” was 
produced by the Ohio Cooperative 
Extension Service at The Ohio State 
University. 

“People that use tapes like these usu- 


MABEL HASKINS 
actress 


age hobbies such as belly dancing, kar- 
ate, car racing and aerobics. One scene 
takes a humorous look at planning fun- 


JUANITA CARTIER 
actress 


erals and the Golden Guys, features 
older men who meet regularly at a truck 
stop. 


- 
SS 


aging 


PARTHENIA BROWN 
actress 


The three Black women in the cast are 
Parthenia Brown, Mabel Haskins, and 
Juanita Cartier. 


audio tapes can help troubled families 


ally do not have time to go to meetings,” 
says Jackie LaMuth, Franklin County 
Extension agent. “They like to listen to 
tapes on their way to and from work.” 

jased on research, the tapes offer 
information on how to handle special 
problems. For example, the stepfami- 
lies tape touches on everything from 
discipline to sexuality. 


The 30-minute tapes use an interview 
format that is conversational and cas- 


THE MOTIVATOR 


It was Henley who wrote “I am the 
master of my fate, I am the captain of 
my soul." This prophetic line captures 
the true essence of what controlling | 
one’s destiny is all about. 

What Henley was referring to was the 
ability to control his thoughts because 
he knew that by controlling his 
thoughts, he could control his life. 
Thoughts are powerful things. This has 
been grossly misunderstood by millions 
of people. The majority of people allow 
themselves to become inudated with 
negative thoughts. They constantly 
focus on all the things that they don't 


want to happen as oppose to the things 
they would like to happen in their lives. 


. They have bought into the belief that 
if they think about the things they really 
want to happen, it might‘ not happen, 
and they don’t want to “get their hopes 
up” for nothing. This line of thinking 
could not be further from the truth. 
What these people don't realize is by 
thinking these negative thoughts, they 
are actually drawing that into their, 
¢ 


You see, whatever thoughts yous 
allow to dominate your mind is what 
you attract to you. If you don't believe 


ual. The topics available are: 

®*“Stepfamilies,” which discusses how 
stepfamilies function, how children 
react to re-marriages and how parents 
can merge two families successfully. 

@“Latchkey Children and Their Fam- 
ilies,” which tells parents how to know 
when their children are prepared to stay 
at home by themselves. 


“Single Parent Families” focuses on 


it, just think about your life for a 


moment, What kind of experiences are, 
you having on an on going basis? Are ' 


they negative or are they positive? What 
are your dominating thoughts? Just by 
looking at what you're experiencing, 
you can determine the validity of this 
message. 


You can control your destiny once . 


you learn to control your thoughts. If 
there is something that you want in life, 
focus on it. Think about those things 


you want everyday until it becomes a | 


burnjng obsession. Let it dominate your 
thinRing and before long, you will see 
yoursélf moving toward it. Become the 
Master of Your Destiny! 


the needs of family members in one- 
parent households and their relation- 
ships with the other parent. 

®*“Two-Income Families” helps par- 
ents manage family and job when both 
husband and wife work outside the 
home. 

For information about buying the 
tapes, contact the Franklin County 
Cooperative Extension office, 1945 
Frebis Avenue, Columbus, Ohio 43206. 


Control your thoughts 


SW 


itive 
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Guild volunteers spread good news 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


“It's like a@ marriage,” said 
Columbus Urban League Guild 
president Donna Norris. “You 
can't have one without the other.” 

This marriage of the Columbus 
Urban League and the guild has 
been strong and growing since its 
1953 commencement. 

As the auxiliary to the League, 
the guild is interracial and non- 
partisan. It is open to anyone 
interested in building a better 
community and wishing to sup- 
port and promote the mission of 

. the Urban League. 

~ Norris is a pro at promoting the 
League, and Her words come 
from the heart. She said, “The 
Urban League is one of the oldest, 
most stalwart organizations of the 
Black community. So shouldn't 
we want it to be the foremost? 
Shouldn't we want it to be the 
greatest?” 

The ways in which the guild 
builds the League's greatness are 
several, They aid with service pro- 
jects such as the annual Christmas 
basket program and voter regis- 
tration drives. And, very impor- 
tantly, they raise funds. 


As with any non-profit organi- 
zation, the CUL depends upon 
donations and the support of con- 
cerned citizens. The guild also is 
essential in this realm, managing 


Columbus pow wow 


(Continued From Page 1B) 


A weekend of sizzling razzled- 
azzling activities surrounded the 
induction of the Columbus chap- 
ter. The Hyatt on Capitol Square 
was the home of the Squaws and 
the Braves. Things got off to a 
warm and genial start as folks 
gathered in Donna's suite for fire 
water and elegant snacking grub. 
Taking full advantage of the lingo, 
this get-acquainted activity was 
dubbed “Pow Wow in Donna's 


DONNA NORRIS 
.-Ul guild president 


~ several fundraisers which com- 


bine the goal of gaining financial 
support with the goal of recogniz- 
ing outstanding individuals. 


Tickets sales from the Presi- 
dent's Ball, held in March, were 
earmarked for CUL-sponsored 
scholarships. During this dinner- 
dance, set at the plush Vilia 
Milano, the community's presi- 
dents - that is, the presidents of 


Wigwam. The next morning 
found the Braves scouting out the 
plains as they wen! sightseeing. 
Those who wanted to see a range 
of a different sort, took their 
chance on the golf course. 

While the Braves were exchang- 
ing stories and getting to know 
Braves from other tribes, the 
Squaws were busy: having a leis- 
urely and delectable lunch and 
inducting the Columbus ladies. 
They were all dressed in off white 
(ecru) suits with royal blue blouses 
peeking out of the neckline. Royal 
Blue pom pom flowers, the club's 
tradenrark, were plensifubes sus 

The Blational President, Squaw 
Dr. Maria Horton of Houston, 
Texas inducted the group. Coun- 
cilman Ben Espy presented a proc- 
lamation from City Council to the 
Squaws and the newly inducted 
member, Squaw Marguerite Neal, 
brought greetings and such from 
the Mayor’s office. Vivian Walker 
sang for the audience and received 
a long standing ovation for her 
vocal artistry. 

Each Squaw from another 
chapter was given a charm by their 


SIMMONS & EVANS. 


_BEAUTY SALON _ 


2131 CLEVELAND AVE. ;: 
267-0421 


x 


Offering The Total Look * 
In Total Comfort 


A en 
“Pressing - Curling - Permanent Relaxing 


Wear Curis - Hair & Conditioning 
Heir Weaving - Bor'n "Saree 


to-Strand Weaving 


Hair Cuttivg - Coloring - Hats, Bags & Boutique ttems 


IMPRESSION 
Hair Designers 
1045 E. Hudson St. 
267-0088 
2827 W. Broad St. 


272-0088 


To Get To The TOP Everyone 
Needs A Head Start 


HAIR 


SPECIALS 


SCULPTURED NAILS 


various community organizations 
- were honored. 

“We recognized each president 
for his or her accomplishments, 
for what they did for their com- 
munity,” said Norris. 

Another such fundraiser is the 
annual Anna Stahl luncheon, dur- 
ing which behind-the-scene com- 
munity contributions are 
honored. 

“It's more geared toward people 


new little sisters. It was a gold cut- 
ting of the state of Ohio with the 
date engraved on its center. The 
official emblem of the Squaws is a 
squaw’s head which was given a 
royal blue feather which is 
another symbol of the organi- 
zation. 

Everything was going just as the 
Columbus chapter had hoped and 
envisioned. They were especially 
proud of the evening formal 
dinner dance as were their sister 
Squaws who looked on approy- 
ingly and enjoyed showing their 
appreciation for the efforts of this 
18th chapter. The evening was 
described as being elegant and 
many continued to comment 
throughout the weekend that 
Columbué"ts on the ball!! With 
Bruce Tyler’s Tric providing the 
music for. the evening, dancers 
happily kept pace with his dance- 
able repertoire. 

The dining tables were adorned 
with white tablecloths and white 


who don't usually receive awards 
-toward the everyday person 
whose contribution is outstand- 
ing,” said Norris. 

Sam Gresham, president and 
CEO of the Columbus Urban 
League, is thankful for the growth 
in this area of guild service, 

“Donna Norris has provided 
the leadership to allow the guild to 
provide more financial assistance 
to the Columbus Urban League 
than it has in recent years,” Gre- 
sham said. 

He added, “We appreciate all 
the good work that the guild does 
for the League, not only in the 
dollars that it has raised, but also 
in the hours of volunteer work 
that it gives.” 

Those hours of work are easily 
offered by the women of the guild, 
who believe in the necessity and 
the value of the League's work. 

Norris said: “The league is so 
important to me because I ‘feel 
that they are about helping people 
who can't help themselves.” 


napkins. Each napkin was tied 
with silver and blue ribbon, the 
club’s colors. Shimmering candles 
in silver candlelabra graced each 
. table. Prime rib and all of the 
trimmings was the savory entree. 
The gowns of the squaws were 
simply marvelous. The local pres- 
ident, Donna, was outstanding in 
an Oleg Cassini black sequined 
affair that was cut LOW in front 
and slit deeply in the back. The 
national president, Dr. Horton 
dressed symbolically for her sta- 
tion in a fabulous royal blue and 
irridescent sequined gown. New 
Squaw, Sandra Joseph, also was 
smashing in a royal blue sequined 
designed dress, Squaw Marie 
Madry was tres elegant in a white 
Sequined and beaded affair with 
intricate hemline. The ladies were 
too too glamourous so the evening 
couldn't end there. So, as you can 
imagine, partying went on into the 
wee hours of the morning so all 
present could continue having fun 
as Squaws and Braves. Welcome 
to Columbus, Squaws!!! 


EBONY FASHION FAIR-Designer Pierre Balmain's Black velvet caftan 
gown with golf lame’ “sun” design in sparkling beads is one of many to be 
unveiled in the Ebony Fashion Fair Nov. 30 The show is sponsored by the 
Zanesville Civic League and will be held at Secrest Auditorium in Zanesville. 


Ebony Fashion Fai 
moves to Zanesville 


Imagine the spellbinding sensations of a darkened room with 
millions of twinkling stars...silver one moment, changing to gold 
sparkles the next. This is the sensation you will experience while 


attending the Ebony Fashion Fair. 


Color is BIG everywhere - bright and muted! It’s a joyous time to 
look and feel pampered. Fashions are beautiful this year, magical 
combinations of color in curry, sage, pumpkin, orange, paprika, 


bright reds and south sea blues. 


The fashions are designed by famous designers from all over the 
world. The line-up of designers include Yves, Saint Laurent, Dior, 
Bob Mackie, Patrick Kelly and Louis Ferraud to name a few. 

This year’s Ebony Fashion Fair is sponsored by the Zanesville 
Civic League in Zanesville, Ohio. The show will be held November 30 
at 8 p.m. at Secrest Auditorium. Tickets are $17 and include a 


or E.M. be ordered Spa 


one-year subscript Eb 
subscription oft Mageine ickets can be ordere 


tla, 


Goins (614) 452-7401 after 2:00 p.m. Tickets will also be available at 


the door. 


Money raised from the show will be used to add two classrooms, a 
weight room and a kitchen to our new building. 
The 32nd Annual Fashion Fair is the best entertainment ever! 


WHAT/WHEN/ WHERE? 
Eastmoor High’s first drama showcase 


The African-American Advi- 
sory Council will meet on Nov, 16 
at 9 a.m, in the auditorium at the 
administrative office of the 
Columbus Public Schools, 270 E. 
State St. Free parking is available 
in the rear of the building. The 
topic of discussion will be multi- 
cultural education and Dr. 
Timothy Ilg will lead this discus- 
sion. Terry Boyd will chair the 
meeting. 


ce * 
HAIR DESIGNERS 
1211 S. James Rd. 


BEAUTY SHOP 
SERVICE 


COMPLETE 


E. LONG 8ST. 228-4640 
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d Reasctl, 
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-C&P- 

Marshall Field's will be hosting 
a Columbus Celebrity Table Top 
exhibit now through Noy. 18 in 
the China Department of the store 
on the first level of the Third St. 
entrance. The exhibit features 
tables reflecting the styles of, 
Columbus celebrities and covers 
all hours of the day, from a holi- 
day breakfast to stately Christmas 
dinner at the Governor's resi- 
dence. Celerities include Gover- 
nor and Mrs. Richard F. Celeste, 
Mayor and Mrs. Dana G. Rine- 
hart, the Honorable Jerry Ham- 
mond, Mr. and Mrs. Jack Hanna, 
and Mr. and Mrs. John F. Wolfe. 
all participants will receive $1,000 
for their favorite charity. 

-C&P- 

The Eastmoor High School 

Drama Club will be presenting its ~ 


‘be Rameere be rer the had 4 tenth pr wet. 


MONEY BACK GUARANTEE 


% 


. \ AVAILABLE AT THE FOLLOWING LOCATIONS 
AND WHERE EVER HAIR PRODUCTS ARE SOLD: 
HAIR *N* STUFF BEAUTY SUPPLY STORES 
DRUG EMPORIUM STORES 
DRUG WORLD STORES 
SUPER X DRUG STORES 
FOOD WORLD STORES 


TERRACE PHARMACY, 1546 LOCKBOURNE R 
MIESSE 


free in poo. 202-204, Toil tree 
MAI ACTWOED Wa) SERVER, 


STREET _ 
LIVINGSTON A’ 
Ohio 1 


first dramatic showcase on Nov. 
17 at 7 p.m. in the school audito- 
rium, 417 S. Weyant Ave. The 
performances will include mono- 
logues, scenes, and skits which 
will be graded. The cost is $2 and a 
donation of one food item pét per- 
son. For more information call 
365-6158 
-C&P— 

The first Columbus Readathon 
will be kicked off at 11:15 ey on 
Nov. 18 at Northland Mall on 
Morse Rd. Corporate, union, and 
community organizations and 
schools have volunteered readers 
to participate in this 36-hour non- 


. Vantastic Barber Shop 


and Hairstyling Studio 
1325 E. Livingston Ave 


stop reading paign in order to 
raise public abagenes of the 
importance of reading and to 
hopefully recruit others tojointhe - 
fight against illiteracy. The Rea- 
dathon_will culminate at 11:15 
p.m. on Noy. 19, the offical day 
designated as “Red Ohio Day 
89”. For more information con- 
tact Tom Kruglinski at 451-3888, 


Callvac Services, 370 S. Fifth 
St., are looking for people who 
care and have the time and talent 
to volunteer to make Columbus 
great. To become a volunteer call 
SKILLSBANKof CALLVAC 
Services at 464-4747, 


lo 


Pager Number 
+ (614) 846-0374 


— 


ALLOWEEN at Oakfield Village is always a fun affair. The 
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one floor Convalescent Center greeting the residents, and 


dren from the Day Care Enrichment Center next door, and 
staff at Oakfield Convalescent Center dress in costume for 
occasion. The residents pass out trick or treat packets to 
shildren (prepared by staff) and they all seem to enjoy the 
raction that takes place. The children parade outside from 
Enrichment Center next door, and through all areas of the 


receiving treats. One of the highlights of the afternoon, is 
choosing the three most original costumes, worn by the adult 
staff. The three winners this year were, Ms. Cheryl Henderson, 
Secretary, Ms. Julia Small, Dietary Cook, and Ms. Jennelie 
Taylor, Nurse Assistant. 


‘ashion show presents 
estive holiday wear 


By PAMELA D. CARTER 
Call and Post Statf Writer 


fextures Modeling Agency 
d a Fall fashion show entitled, 
oliday Extravaganza,” Fri- 
, Oct. 27 at the Pickett Suite 
tel. Fashions on the teen and 
re mature model, the male 
del, high fashion petite and full 
models, were featured. 

‘he purpose of the show was to 
w the public how to make a 
ive, elegant and glamourous 
ement during the holiday sea- 
» according to the Agency 
ector, Sarah Brown. Brown 
) served as commentator for 
program, 

yme of the merchandise fea- 
d included: furs and hats, 
pliments of Madison, Down- 
F sunglasses from Tuckerman 
cal, Columbus City Center; 


__ as hostesses for the 


tuxedos, compliments of Lazarus, 
Downtown; lingerie from Heart- 
line Lingerie. Evening wear from 
Shalemar, Fashion Bug South, 
Plumm's, Audrey Raa and Ann 
Taylor was also featured. 

There was a reception and Hol- 
iday Hair Statement with Pat 
Hoover, owner of Reflections of 
Beauty. 

The models who participated in 
the fashion show were; Carletta 
Flowers, Aneera Brown, Mary 
Logan, Parthenia Brown, Fran- 
cine Neil, Patrick Clark, Wendy 
Peoples, Ruth Byrd, Cindy Niec- 
hoff, Pat Loar, Shantel Grigsby, 
Matt Stepp, Trina Byrd, Erica 
Phillips, Gwen Thompson, Joan 
Grubb, Philip Moncrief and Yon 
Armstrong. 

Ollie M. Brown, Rachel White 
and Christian Cummings served 


MODEL PHILIP MONCRIEF wears a 
tuxedo from Lazarus Downtown dur- 
ing a Fall fashion show, presented by 
Textures Modeling Agency. The show 
entitied, “Holiday Extravaganza,” was 
held Friday, Oct. 27 atthe Pickett Suite 
Hotel. 


Kevin Brown served as photo- 
grapher for the fashion show and 
Steven H. Brown provided the 
cover art for the program booklet. 

Sarah Brown said the show was 
successful because they could 
identify with what we presented,” 
she said. “Two other people have 
contacted me to do shows in the 


_ future,” 


CALL * POST 


If you would like 


CALL & POST in your neighborhood. 


or a special area: 


Mail this form to: CYNTHIA McINTYRE 
C/O CALL & POST 1949 E. 105th St. 


Cleveland, Ohio 44106 


Business 
Name, 


Address 


to purchase the 


Prices & items Effective ot 
Franklin Co., Delaware and 
Pickerington Kroger Stores 
Only! Nov, | Doty Nov. 19, 


os Hubbard House Frozen 


(10-Lbs. & Up) 
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U.S.D.A. Choice Beet Loin Boneless — Pound 
TOP SIRLOIN $9es 
STEAK 

In The Kroger Garden! Tender — Bunch 


BROCCOLI 


TURKEY | 


Limit 1 WITH ABDITIONAL $10 F080 PURCHASE? 


a WALA oe * 
COST CUTTER COUPOK 


Light or Dork Brown or 
Confectioners 2Lb Bag 


ADDITIONAL PURCHASES $1 09 
LIMIT | BAG WITH COUPON & $10 PURCHASE 
oust luding Beer, Wine & Cigarettes] 
per customer Volid Nov |3 thru Nov. 23, 
1989. Sub Subject to soiccies sare oral and local taxes 
—_— SS — << 


Prainrcetlle 


rae] . 


ADDITIONAL PURCHASES $ 
Limit | CAN WITH COUPON & SIO PURCHASE 
(Excluding Beer, Wine & Cigorettes) 
One coupon per customer. Valid Nov 13 thru Nov. 23 Sy 
1989 Subject ro app to applicable state and local taxes. 
— —— << 


& Cigorettes| 
home. Vond Net 13 thru Nov. 19, 
1989 Sup Subject fo o cppliceble Maas ene local taxes, 
— 


Assorted Varieties 
20 0% Con 


APPLE §= 213 
ODITIONAL PURCHASES 99° 
UMIT I Can WITH COUPON & $10 tense aa 
(Excluding Beer, Wine & Cigar 
One coupon per customer Valid Nov Oot inn Now 19, 
1989 Subject to applicable stote and local toxes. 
whe 


ADDITIONAL PURCHASES $1 09 
UuMIT 1 ae certo 

(Excluding Beer, Wine & Cigorette D 

(One coupon per cuntomey Valid Noy "Sheu Nov 23, 


1269, Subject to cpplicable stor stare ond loco and local pO 
GIFTS 


pre 


Ho | es 


i OCEAN SPR 
ig 203 CRANBERRY SAUCE 
ADDITION, 


LIMIT | CAN WITH ‘COUPON § Hy $10 PURCHASE 
(enchuding Bees, Wine & Cigarentes) 
(One coupon per customer. Valid Now 13 thru Nov. 23, 


1989 Sub Soyectio apocable aaa a (ocr Saat foxes, ] 
— = 


TIONAL HIPS 
LIMIT I BAG WITH ae BidrUncnase 


tered nal A & Cigares 
One coupon omer. Valid Now 13 13 they Now 23. 
1989 Su 1969 ect to 0 applicoble state and local taxes 


COST CUTTER COUPON 


99: * | 


| BIRDS EVE BROCCOLI 
[2160 CAULIFLOWER 


L PURCHASES $1.3 ; 


(Excluding Beer, Wine & Cigarettes) 
One coupon per customer Valid Nov. 13 thru Nov 19, 
1989. Subject to applicable pe abnond ponies Se. 4 

— —— 


‘ond 
Any— } Lb Pack: 


FRANKS *BOLOGNA 271 
eSMORGAS PAK PORK SAUSAGE 
LIMIT 4 PKGS. WITH COUPON & $10 PURCHASE 

(Excluding Boer, Wine & Cigarettes) 
coupon per customer Valid Now 13 ttwu Nov. 19 
1989. Subject 10 applicable state and local taxes. 


DDITIONAL PURCHASES $1 0% 
umit ‘non WITH COUPON & $10 PURCHASE 
(Excluding Beer, Wine & Cigarettes) 
One coupon per customer Valid Nov. 13 thru Nov 23, 
eel 282, Sub}et to applicable stare and local toxes 
— — 


Aarorred Vegaties 


DDI TIONAL PURCHASES 99 
LIMIT | BOX WITH COUPON & $10 PURCHASE 
Juding Beer, Wire & Cigarettes) 
coupan per customer Valid Nov |JihuNov 19, 
1989 Sutyect to applicable state and local taxes, 


OF THE SEASON! 


Give a Kroger Certificate. Make holiday gift giving as easy as picking up your phone, Your 
employees. clients and friends will truly appreciate a gift of fine food or merchandise from Kroger, 


GIVE YOUR LOCAL GIFT CENTER A CALL TODAY! 


IN COLUMBUS: 


294-7767 
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Black 


ST. LOUIS—Anheuser-Busch; 
Inc., recently saluted the nation’s 


African-American police chiefs, 


with the unveiling of a new bro- 
chure honoring these outstanding 
individuals, 


BUY AMERICAN! 


The future of your 
Country depends on you! 


LAW FIRM OF ED MALEK 
TRIAL LAWYERS 
***Consultation without cost*** 


Auto Accidents/ 


1227 S. High St. 
Columbus, Ohio 43206 


The four-color pictorial 
includes biographical information 
and career highlights on the police 
commanders in 17 major cities 
across the country. 


‘These then may answer to dif- 
ferent names--chief, commis- 
sioner, director or superinten- 
dent—but two common threads 
bind them all,” said Henry H. 
Brown, vice president, marketing 
development and affairs, 
Anheuser-Busch, Inc. “They all 
serve as commanders of police 
forces, and all of them are super 
achievers with an African- 
American cultural heritage. 

“Anheuser-Busch has been a 
long-standing supporter of 
African-American law enforce- 


Anheuser-Busch salutes 
police chiefs 


ment through the National Organ- 
ization of Black Law Enforcement 
Executives (N.O.B.L.E.), Each of 
these outstanding individuals has 
been on the cutting edge of 
change, and we take great pride in 
chronicling the superior achieve- 
ments of these 17 police chiefs,” 
continued Brown. 

Additional copies of the 1989 
brochure may be obtained in bulk 
(25 or more) by writing: 
Anheuser-Busch Chiefs, C/O 
IMAGES, P.O. Box J, Orange- 
burg, SC 29116, 

Anheuser-Busch, Inc., the 
world’s largest brewer, brews 17 
beers, including Budweiser, Bud 
Light; Michelob, Michelob. Dry, 
Natural Light, King Cobra Pre- 
mium Malt Liquor and Carlsberg. 


HENRY H. BROWN 


(second from right), vice president, Black Law Enforcement Executives (N.O.8.L.E.), andthe new 


marketing development and affairs, Anheuser-Busch, Inc., brochure chronicles the achievements of N.O.B.L.E. police 


Presents Edward V. Woods, Baltimore police commissioner, chiefs in 17 major cities. Aiso pictured are (far 
A—BI brochure salutin 


with the 19869 
American police chiefs. Anheuser-B 
long-standing 


lett) Freddie ~ 


19 the nation’s African- Brown, A—BI area manager tor the Washington, D.C. market, 
lusch, Inc., has been a and (far right) Vernard Wynn, 
Supporter of the National Organization of for Winner Distributing in Baltimore, Md. 


market development manager 


Woman charged with aggravated burglary 


Theodore A. Turner, 34, of 
1297 Granville Ave, Apartment 
A., is charged by Columbus police 
with one count of driving with no 

H operator's license, two counts of 
} drug abuse and one count of pos- 
session of criminal tools. Accord- 
ing to police records, Turner used 


ROBIN S. STITH™ 


Attorney 


At Law 


13 E. KOSSUTH STREET 
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OHIO 43206 


the alias of Delando Turner. 
Turner is scheduled to appear 
before a Franklin County Munic- 
ipal Court Judge. 
-GMJ- 

Tony Williams, 29, of 177 N. 
Champion Ave., is charged by 
Columbus police with one count 
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of disorderly conduct. Williams is 
scheduled to appear before a 
Franklin County Municipal 
Court Judge. 

-~GMJ- 

Bernard Sullivan, 39, of 1074 E. 
18th St., is charged by Columbus 
Police with one count of unautho- 
rized use of a motor vehicte. Sulli- 


aggravated burglary. Hughes is 
scheduled to appear before a 
Franklin County Municipal 
Court Judge. 

-GMJ- 

Beverly Kay Bell, 27, of 901 E. 
Whittier St., is charged by 
Columbus Police with one count 
of aggravated burglary. Bell is 


GOOD MORNING JUDGE 


van is scheduled to appear before 
a Franklin County Municipal 
Court Judge. 

-GM3J- 


Lawrence Hughes, 32, of 1899 
Barnett Ct., is charged by Colum- 
bus Police with one count of 
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scheduled to appear before a 
Franklin County Municipal 
Court Judge. 

-GMJ- 

Lee Calhoun, 27, of 1746 Leo- 
nard Ave., is charged by Colum- 
bus police with one count of carry- 
ing a concealed firearm, 
speeding and no operator’s 
license. According to police 
records, Calhoun used the alias 
Trantham. Calhoun is scheduled 
to appear before a Franklin 
County Municipal-Court Judge. 


_Ganyi Rasrisha 26 a6. 1824 En 
Blake Ave., is charged: by:Colum- 
bus police with two counts of 
.drugs/alcohol, one count of no 
Operator’s license and opcrating:a 
motor vehicle while under suspen- 
sion. Parrish is scheduled to 
appear before a Franklin County 
Municipal Court Judge. 

-GMJ- 

John Johnson, 27, of 1439 Cliff 
Ct. Apartment Number Four, is 
charged by Columbus police with 
two counts of operating a motor 
vehicle while under the influence 
of drugs/alcohol. Johnson is 
scheduled to appear before a 
Franklin County Municipal 
Court Judge. 

-GMJ- 

Kevin Terry, 22, of 1514 Repub- 
lic Ave., is charged by Columbus 
Police with one count of domestic 
violence by assault, assault and 
two counts of criminal trespass. 
Terry is scheduled to appear 
before a Franklin County Munic- 
ipal Court Judge. 

| -GMJ- 

Norita Sams, 32, of 1203 Mich- 
igan Ave., is charged by Colum- 
bus Police with two counts of for- 

' gery/uttering. Sams is scheduled 
to appear before a Franklin 

County Mynicipal Court Judge. 

-GMJ. 


Alice Johnson, 29, of 1431 Post 
, Oak Ln., is charged by Columbus 
| Police with one count of petty 


-theft. Johnson is scheduled to 
appear before a Franklin County 
Municipal Court Judge. 

-GMJ- 

Mark Hunter, 29, of 2230 Car” 
don Dr., is charged by Columbus 
Police with one count of operating 
a motor vehicle while under the 
influence of drugs/ alcohol. Hun- 
ter is scheduled to appear before a 
Franklin County Municipal 
Court Judge. 

-GMJ- 

Linda F. Patterson, 27, of 
19669 Albany St., Detroit, MI., is 
charged by Columbus police with 
one count of aggravated traffick- 
ing in drugs. Patterson is sche- 
duled to appear before a Franklin 
County Municipal Court Judge. 

-~GM3J- 


Tommy Lee Lewis, 39, of 3079 
Morsetown Ct., is charged by 
Columbus police with-one count 
of parole violation. Lewis is sche- 
duled to appear before a Franklin 
County Municipal Court Judge. 

-GMJ- 

Brenda Colvin, 31, of 3052 
Rightmere Blvd., is charged by 
Columbus police with one count 
of drug abuse. Colvin is scheduled 
to appear before a Franklin 
County Municipal Court Judge. 

-GMJ- 


i‘Mapk Butler, 27, of 1606 Elaine, 
is chatged by Gohumbus Reélice 
with one count of consumption in 
a motor vehicle, assault and resist- 
ing arrest. Butler is scheduled to 
appear before a Franklin County 
Municipal Court Judge. 

-GMJ- — 

Stephen Willis, 27, of 39 Latta, 
is charged by Columbus Police 
with two counts of drug abuse and 
one count of loittering/drug 
offense. Willis is scheduled to 
appear before a Franklin County 
Municipal Court Judge. 

-GMJ- 

Arthur Hayden, 43, of 690 E. 
Wood Row Ave., is charged by 
Columbus Police with one count 
of petty theft, one count of 
assault, resisting arrest and theft. 
Hayden is scheduled to appear 
before a Franklin County Munic- 
ipal Court Judge. 

-GMJ- 

Helen Reeves, 45, of 1105 E. 

21st St., is charged by Columbus 


~ police with three counts of forgery 


uttering. Reeves is scheduled to 
appear before a Franklin County 
Municipal Court Judge. 

, 
America isn't perfect, but 
ifs all we've got. Let's 
keep it. 


BUY AMERICAN! 
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CELEBRATION--Columbus Child Care Center Company 
staff members are ready for the open house Nov. 22, to cele- 
brate 20 years of service to the community. 


Columbus Child Care Company turns 20 


By ANNA BISHOP 
Special to the Cail and Post 


On November 22, 1969, The 
Columbus Child Care Center 
Company, opened its’ doors. The 
founder, Charles E. Wallace, and 
wife Ruby, were looking for child- 
ten. The founders were hoping to 
serve the Columbus and Franklin 
County area with quality child 
care. They found the children. In 
the past twenty years, 1,800 small _ 
children have been prepared for 
their school-day years. 

The Wallace family pitched 
right in to work with the man with 
the dream. Throughout these 
twenty years, wife, two daughters, 
two sons, and three grandchild- 
ren, have pitched in to help. 

Located at 90 N. 17th St., at 
present the well-trained staff 
members, numbers 22. 135 child- 
ren, ages 2-5, are in attendance. 
The ratio for best performance is 
set as one teacher for seven two- 
year olds, one teacher for 12 three 
and. fous year, olds, and, one 
teach@r for! #4 five yearsiolds.! 

A visitor to the center will feel 
as though he/she has entered a 
pleasant bee-hive. All kinds of 
things are going on. Many, many 
smiles greet the visitor. Walking 
to the office of Mr. Wallace, a 
question might come to mind; 
Who is the man who has placed 
himself in the center of a dream 
come true? 


Born in Columbus, Ohio 1928, 
Charles E. Wallace moved with 
his family to London, Ohio in 
1944. An exceptional athlete, the 
young man who played football, 
basketball, baseball, finished 
London High School with a 
sheepskin and a full scholarship to 
North Carolina A and T College. 
The great Bill Bell, from the Ohio 
State University was coach at the 
southern school. During those 
years of 1946-1947, there were still 
questions about accreditation of 
Black schools, so Charles did not 
use the other three years left on his 
scholarship. Instead he enrolled in 
Defiance College in Ohio. 


At this point in Wallace's life, 
an unexpected event occurred. 
The arrow of Cupid struck his 
heart, and at age 22, he became a 
husband. Embracing adult endea- 
vors, Wallace has been many per- 
sons, and has done many things: 
Among them are positions of 
Construction Coordinator for the 
Columbus Board of Education, 
and Director of CMACAO Hous- 
ing Rehabilitation. He has served 
on many community Boards and 
has received many community 
honors. He is proud of his affilia- 
tion with Second Baptist Church 


and his position as President, 
Chairman of the Board, and full 
time administrator of Columbus 
Child Care Center Company. 

Very recently the Kindergarten 
Program was chartered by the 
State of Ohio. This puts the center 
on par with any public school. 
Several persons who feel privi- 
leged to have shared to the dream 
with Wallace, expressed their feel- 
ings to the writer. 


The former Ruby Winfield, 
(Mrs. Wallace) chief dietician, has 
worked beside her husband since, 
“day one,” she says. She further 
states “I’m proud of the business. 
Itis run by a man whois practical, 
cannot tolerate foolishness, and is 
truly dedicated.” Marian Vinson, 
veteran teacher with seventeen 
and one-half years of service 
works with four-year olds. She 
plans to stay with the Center until 
retirement. She enjoys visits from 
her first group, some who are now 
in college. She says, “The work is 
my life. .enjoying acaneten, 
arid loving them! 

Norma Jean Dillard Ss been 
with the Center for 12 years, work- 
ing with the two-year olds. She 
loves the intimate setting, the 
helpful people, and the general 
atmosphere. She especially enjoys 
the two-year olds because she is 
able to help in interpreting new 
things in their world. “They are so 
bright!” 

Marjorie McFadden, head kin- 
gergarten teacher was very 
impressed when she met Mr. Wal- 
lace. “I:found him to be an organ- 
ized, efficient, business man. It is 
evident that the Center’s work has 
been inspired by his God. Such 
inspiration leads him to do any 
work needed around the Center. 
He is not content to sit. When the 
State of Ohio required the estab- 
lishment of a Library as part of 
Kindergarten requirements, he, 
with maximum enthusiasm, 
helped in the selection of books, 
consulted librarians, and then 
supervised the cataloguing, and 
the recordkeeping computerizing 
in one month. He is actively 
involved with the children who 

‘respect him as a father. He is a just 
man who tempers his actions with 
kindness.” 

Six other ladies could echo the 
above sentiments. Under the State 
of Ohio’s Department of Retarda- 
tion, they are paid volunteers sent 
to institutions with handicapped 
or underprivileged clients. These 
ladies are Foster-Grandparents 
and rarely miss a day during their 
year. They love to spread extra 
joy! 

On November 22, 1989, the 
entire community is invited to 


BOARD MEMBERS~—Members of the board of the Columbus Child Care 
fromiett are; John Wallace, Nancy Wallace, Helen Brown, 
Ruby Wallace, and Charles Wallace, owner administrator. 


experience some different kind of open-house, hours from 9 a.m. to 
joy. The Columbus Child Care 5 p.m. to celebrate its 20 years of 
Center Co. is holding an all-day service. 


The Kindergarten Choir will 
sing at 9:30 a.m. and 3 p.m., under 
the direction of Dr. Anna Bishop. 


Memorabilia of the last 20 years 
will be on display, and refresh- 
ments will be served. 
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Tl n eu! a seventeen y year-old 
discovered the world. 


|B Jack when Patricia Lightfoot got interested in space flight, cars had fins, movies 
had double features and mathematically gifted Black girls had limited career 
prospects. But 1962 was the year Patricia Lightfoot won a scholarship to Howard 
University. And on the way to becoming a math teacher, she discovered a world 
of opportunities. 


{I | n the unique environment that historically Black colleges siovide, Patricia 
Lightfoot learaed that her dreams of becoming a mathcz.atician were achievable. 
“At Howard,’ she says, "I learned how tc learn. A Black college gave me confidence... 
and a support that was always there when | needed it” 


ET lat confidence helped Patricia raster higher mathematics, computer science, 
graduate school and her own destiny. Today, as head of the spacecraft Control 
Branch of NASA's Goddard Space Flight Center, she directs the design and 
development of ground support systems for vital satellite projects. 


WwW hen you're considering colleges, doesi:'t it make sense to consider the ones that 
produce distinguished achievers like Patricia Lightfoot and 40% of the nation’s 
Black coliege graduates? America’s Black colleges. If you want to make a world 
of difference in your future, they can show you how. 


This food for thought is brought to vou by Post’ Cereals, 
@ supporter of .mericg’s historically Block colleges 
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Maloney scholarship 
winners receive $500 


Deedra Bryant and Frangola 
Beasley were presented a John R. 
Maloney Memorial Scholarship 
at a Columbus City Council Meet- 
ing in May. 

Both students, are pursuing a 
college education and were 
awarded the $500 scholarships 

on their volunteer involve- 
ment-in the community 

Bryant, a senior at Northland 
High School, was nominated by 
the staff from St. Stephen's 


sors 
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Community House. She is a 
member of Timothy Youth Minis- 
try, a volunteer at the Raah Chris- 
tian Women’s Center for victims 
of domestic violence, a member of 
Victory Community Choir and a 
co-leader of the’ Essence Teen 
Group at St. Stephen's. Bryant 
hopes to attain a social work 
degree and has already been ac- 
cepted by Akron University. 
Beasley is an Eastside resident 
and a current part-time employee 


of the EXCELL Learning Center 
of the Columbus Urban League. 
She has just completed her 
General Equivalency Diploma 
and aspires to enter an aspect of 
the medical field. Beasley was 
nominated by staff at the Colum- 
bus Urban League and will be 
attending Columbus State Com- 
munity College. 

Finalists for the scholarship 
were Riba Kelsey, a student at 
Columbus Alternative School, 
nominated by the Columbus 
Urban League, Tina Smith a 
Columbus State student submit- 
ted by Neighbor House and Crys- 
tal Adams, a Miffin High School 
student nominated by the Colum- 
bus Metropolitan Area Commun- 


Nominees were asked to pro- 
vide judges with essays on why 
they deserved the scholarship. 

ine scholarship fund was esta- 
blished this year by members of 
the Columbus Emergency Assist- 
ance Task Force as a tribute to the 
late John R Maloney. Maloney 
dedicated over three-quarters of 
his life to improving the quality of 
life for others He was instrumen- 


COLLEGE BOUND-Students Frangola Beasley, left. 
and Deebra Bryant, right, share smiles with Rita Maloney, 
students received the John R. Maloney 


after the two 


advisor to CALM, Maryhaven 
the Columbus Emergency Task 
Force and Alvis House. 

Maloney had been Executive 
Director of St. Stephen’s Com- 
munity House since 1969. He was 
in his second term as Columbus 
City Councilman at the time of his 
death on April 29, 1988. Malo- 
ney’s wife, Rita and daughter, Jan 
were present at Monday evening's 
award ceremony. 

Donations for the 1990 John R. 
Maloney Memorial Scholarship 


LS 
Memorial Scholarship at the city council meefing in May: 
Rita is the widow of John R. Maloney 


OBITUARIES 


DAVIS, Vera, 74, Nov 7, 1989. 
Funeral Service held Monday, Nov. 


talin the establisment of the Metro- can be made through the Colum- 13, McNabb Funeral Home, Bro 
politan Human Services Commi- bus Foundation, 1234 East Broad Blakely officiated. Survivied by 
ssion and was board member and Street ,Columbus, Ohio 43215. step-sons, Ernest (Beulah) Samuels, 

Columbus, Charles (Joyce) Samuels, 


Iowa; 7 step-grandchildren; many 
nieces, nephews, other relatives and 
friends. Arrangements by McNabb 
Funeral Home. 

ELLIOTT, Willie, 85. 1070 E. 
20th Ave., Col., Oh Services held 
Saturday Nov. 11, Porter Funeral 
Home; Louisville, Ky .Survived 
by wife, Prisilla Elliott; daughters, 
Ether Curry, Mary McCloud and 

- Deloris Elliott, all of Louisville, 
Ky., Emma Coleman,Columbus, 
Oh., Polly Elliott, Dayton. Arrange- 
ments by J.W. Ross Funeral 
Home. 

FLEMISTER, Victoria, 75, Nov. 
4, 1989. Funeral Service held 
Wednesday, Nov.8, Wayne T. Lee 
Funeral Service, Rev. Edward 
Black officiated. Employee of 
Lazarusfor 17 yrs. Survived by husband, 
Ulysses G. Flemister, sister, Evelyn 
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interest news, socia! club and church news with a special emphasis on 
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Now, Special Feature Editions provide even more information on 
topics such as: Black History, Education, Weddings, Home 
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ee (Ben) P: ., both of Columbus, 
ah Kirkling, Los 
Angelés, CA, brothers-in-law, 


Robert (Eloise), Homer (Bernice), 


Strcet Address 


Apt. No. Frank, all of Columbus, and Willie 
City — Static Zip L. (Barbara) Flemister, Los Angeles, 
I would like 10 receive the following edition CA, aunts, Queen Ester Collins, 
QO CLEVE“AND () CINCINNATI () AKRON () WARREN 


Ellen: Hayes, nephews, Cecil Smith, 
Frank A. Thornton, Jr., Mike 
(Gloria) Kirkling Jr., nieces, 
Anita Kirkling, Emilie (James) 
Burton, Sr., great niece, Tina 
Alexander-Richardson and a host 
of cousins other nieces, and 
nephews and friends. Arrange- 
ments by Wayne T. Lee Funeral 
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REV. JULIAN DIXON (D-CA), left, President of the Black 
Caucus, accepts a check for $50,000 recently for the crane none 
Intern Program from George L. Knox, Staff Vice President,Public Affairs, 


Philip Morris Companies Inc. A total of eight summer interns are worked this 
summer for the Caucus. ; 


“Philip Morris has 
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City State Zip 
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Funeral Service held Thursday, Nov, 
9, Chapel of Diehl-Whittaker 
Funeral Service, Pastor Lafayette 
Scales officiated. Former employee 
of Thurber Village Nursing Home, 
Franklin County Children Services. 
Preceded in death by husband, 
Roy C. Haynes Sr., father, John 
Henry Haynes, sister, Amy Citchen, 
brother, Isaiah Haynes. Survived 
by sons, Calvin, Roy C. Jr.; 
daughters, Angela C., Brenda K., 
Debra J., Vickie M.; mother, Rosie 


P.W. PUBLISHING CO. INC. 
1949 EAST 105TH STREET 
CLEVELAND, OHIO 44106 


Established In 1919 


NEWSPAPERS ® TABLOIDS @ TYPESETTING @ POSTERS-COLOR 
WEBB OFFSET @© PHOTOGRAPHY @ FILM DEVELOPING 


timothy, Chicago, Ill., Rossevelt, 
Memphis, Tenn., Dewey, 
Columbus, Oh.; sisters, Rhodessa 
Tines, Alice Haynes, Virginia 
Haynes, all of Chicago, Ethel Mae 
Moore, Mary Moten, both of St. 
Louis, MO. Drucilla Haynes 
McCool, Clarksdale, Miss; 7 
grandchildren; a host of nieces, 
nephews, in-laws, counsins, other 
relatives and friends. Arrangements 
by Diehl-Whittaker Funeral 
Service. 

JOHNSON, Telford, 74, Nov.6, 
1989, 1239 Selverbrook Dr., Cols., 
Oh. Service of Memory held Friday, 
Noy. 10, Chapel of Wayne T. Lee 
Funeral Service, Bishop Sherman 
Watkins officiated. U.S.WW II 
Army Veteran. Preceded in death 
by son, Teddy Johnson; sister, 
Priscilla Trust. Survived by wife, 
Rosa Lee; son, William Johnson, 
Cincinnati; daughters, Carolyn 
Williams, Latasha Johnson, both 
of Columbus; sisters, Juanita 
Sellers, Chicago, Ill., Eunice 
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Johnson, AL, Camilla Young, 
Camden, AL; 5 grandchildren; 
, Nephews, other relatives 
and friends. Arrangements by 
Wayne T. Lee Funeral Service. 
LYONS, Robinson (Sonny), Nov. 
8, 1989. Services held Monday, 
Nov, 43, Shiloh Baptist Church, 
Dr. C. Dexter Wise III officiated, 


Jct | 


Hynes, Lyons, Miss.; brothers, | 


Survived by wife, Pauline Lyons; 
children, Alberta (Darell) Herde, 
Ronald E. (Brenda) Lyons, Gary 
D. (Mawrine) Lyons, Steven E. 
(Kathy) Lyons, Sheila L. (John) 
Garnes; 9 grandchildren; 3 great- 
grandchildren; uncle, David Jonés; 
a number of nieces, nephews, cou- 
sins and friends. Arrangements 
by Crosby Funeral Home. 

WHITE, Joseph, 80, Nov. 6, 
1989, Graveside services held Friday, 
Nov. 10, Eastlawn Cemetery, Rev. 
Moran Lowe officiated. Survived 
by sister, Christina Randolph; 
nephews, Harland Randolph David 
(Denise) Vines Jr., Gary (Shirley) 
Vines, Dwayne Vines; a host of 
great-nieces, great nephews, other 
relatives and friends: Arrange- 
ments by C.D.White and Son 
Funeral Home. 

WILLIAMS, Readding, 83, 
Novy.6, 1989. 2432 Delavan DR-, 
Cols., Oh. Funeral Service held 
Friday, Nov. 10, Grace Baptist 
Church, Rev. Ernest Calloway 
officiated. Preceded in death by 
husband, Luther, Williams. Sur- 
vived by son, Clarence (Mary 
Ellen) Williams; sisters-in-law, 
Sallie Pannell, Columbus, Loretta 
Williams, of Jamaica, N.Y., and 
Gladys Williams, of Detroit, MI.; 
dear friend Cornelia Harris, and a 
host of nieces, nephews, other rel- 
atives and friends, Arrangements 
by Mc Nabb Funeral Home. 

WILLIS, Alfred Leon Sr., 74, 
Nov. 6, 1989, Funeral Service held 
Friday. Nov. 10, Chapel of Diehl- 
Whittaker Funeral Service, Elder 
Robert Mitchell officiated. U.S. 
Navy Veteran. Survived by child- 
ren, Alfred Leon Willis Jr., Janet 
Regina Heilig, John James Willis, 
Charles Eugene Willis, Della 
Marie Turner, Bernadine Garuba, 
Wayne-Anthony Willis, Deanna 
Lynn Billingsly, Linda Ann Wil- 
lis,Barry Lewis Willis, Richard 
Allen Willis,.Edward Leroy Wil- 
lis, Carolyn Louis Rozelle, 
Theresa Jean Willis, Jack Robert 
Willis, Gary Scott Willis; 44 
grandchildren: ;24 great- 
grandchildren; sisters and broth- 
ers. 
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818 E. Long St. 258-9521 
Wilbur G. McNabb, President 


WAYNE T. LEE 
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Diehl-Whittaker 
FUNERAL SERVICE 


Richard J. Diehi 
Director 


By MYKOL LEWIS ° 


PASTOR’S POLL 


oy doing 
to keep youth 
@involved? 


Rev. R.M. Simpson 
of Southfield Com- 
munity Baptist 
Church, 1399 Aug- 
@ mont Ave., says, “I 
think ministering to the family as a 
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REV. JOSEPH CARTER 
+» guest speaker 


* 


REV. TIMOTHY CLARK 
--presiding officer 


REV. KEITH TROY 
«Music provider 


REV. JESSE L. WOOD 
«usher provider 


Four area churches, Calvary Tremont, First Church of God, Love Zion and New 
Salem are jointly sponsoring a pre-Thanksgiving Ecumenical Service on Wednes- 
day, Nov. 22 at 7 p.m. The service will be held at First Church of. God, located at 
Wilson and Fair. 

Each church and their respective pastor will take part in this third year, of jointly 
sponsoring a pre-Thanksgiving service. First Church of God is the host church with 
the Rey. Timothy Clark serving as Presiding Officer. The Rev. Joseph Carter of 
Calvary Tremont is the guest speaker; New Salem Baptist Church, where the-Rev. 


whole by instructing parents of their 
responsibilities and youth of their role 
in order to establish a wholesome home 
and family. We need to have church 
programs that allow youth to establish 
their identity by having youth auxiliar- 
ies and departments that can insure 
youth participation. We must recognize 
their capabilities and help them develop 


Keith Troy is pastor, will provide the music and Love Zion Baptist Church, 
pastored by the Rev. Jesse L. Wood, will provide the ushers. A free will offering will 
be lifted and donated to a local charity. 

“The pre-Thanksgiving Ecumenical service is a time for us to jointly celebrate 
Thanksgiving and the blessings of the Lord,” Wood said. “Members of the sponsor- 
ing churches, as well as everyone throughout the community are invited the 
community.” . 


their spiritual and academic potential. 
Youth must be made a part of the Chris- 
tian team, giving them a sense of belong- 
ing and being considerate of their input. 
The church must act as a referral agency 
for community outreach by helping to 
structure their needs, and recognizing 
when youth are asking for our help by 
their behavior.” 


Rev. A. Wilson 
Wood of Bethany 
Baptist Church, 959 


“The Bible says in 
Proverbs 22:6, ‘Train up a child in the 
way he should go and when he is old he 
will not depart from it.’ Assuming that 
the youth are committted Christians, 
my role as pastor in the Black commun- 
ity is to be sure that they have real expo- 
sure to the Word of God and Christ-like 
examples in the role models set before 
them. Most young people want sure 
guidance in Christian living, but 
because of inexperience in the basic 
principles of Christiandom they are not 
able to choose the best way of life for 
themselves. Young people enjoy compe- 
tition for it excites their religious 
nature; but competition is not always in 
the best interest of spiritual growth and 
development. The church must produce 
an educational climate in righteousness 
so that young people might hear and 
seek to perform rightly in a community 
beset by attractive influertces that are 
not conducive to eternal salvation.” 


Rev. Edgar A. Posey 
of Living Faith 
Apostolic Church, 
2181 Mock Rd., says, 
“The youth of Living 
Faith take an actiye role in the total 
ministry of our church, Their involve- 
ment is not limited to just singing, 
ushering, and Christian education activ- 
ities, however. Being a “family” minis- 
try, we have found their greatest and 

most effective involvement is in family 
“worship. This is where positive values 
are instilled, positive examples set 
before them, and their own personal 
commitment to Jesus Christ fostered.” 


Bulen Ave., says, © 


APOSTOLIC FAITH TEMPLE, 
1634 E. Main St. The “Gospel Clouds of 
Joy,” will be in full concert Sunday, 
Nov. 19 at 6 p.m. Admission is free. 
Bible study Tuesdays from 7-8 p.m. and 
Wednesday at noon. Friday is Joy 
Night. Saturday aight is prayer service 
at 7-8 p.m. Sunday school at 9:30 a.m. 
and morning worship at 1 1:30.a.m. with 
Bishop Nathanial Jordan speaking. 

BETHANY BAPTIST, 595 Bulen 
Ave. Rev. Samuel Morton will preach 
at 8 a.m. worship. Church school begins 
at 9:15 a.m. Pastor A. Wilson Wood 
will bririg the message for the 10:45 a.m. 
worship experience. The B.B.C. Choir 
will render the music. At 4 p.m., all 
auxiliary Day program will be held. On- 
site meals are served every Friday at 11 
a.m.-1;30 p.m. 

CENTENARY UNITED METHO- 
DIST, 930 E. Long St. The church will 
celebrate Homecoming, Sunday, Nov. 
19. Services will be held at 8:30 a.m.-I1 
a.m. Rev. Theo V, Triplett, pastor and 
Rev. Roosevelt Gage of Hollyspring, 
Miss., will preach. Special music will be 
rendered. The church will be celebrating 


* 


By MARCELLA HOCHWALT 
Cail and Post Contributing Writer 


Narcissa Young was not used to being 
kept out of circulation. She had worked 
virtually all her life and had returned to 
school as an adult for a social work 
degree. Then a fall kept Young out of 
work. That was until her daughter 
heard about the Seniors In Community 
Service, SCS, program at the Columbus 
Urban League and asked if Young 
would be interested. Young was. 

She explained: “When you are older 
and you aren't walking as fast, people 
think your brains leave.” For a person 
accustomed to being a full participant in 
society, this can be terribly frustrating. 
Young said, “Nothing happens to your 
brain. You can have forty or forty-five 
years of experience, but nobody wants 

ou.” 
? Following an interview and a physi- 
cal examination, Young was pro- 
nounced fit for work. Her first assign- 


Centenary Methodist 
celebrates homecoming. 


88 years of this homecoming. The pub- 
lic is gavited. Dr. Ervin Smith, 
chairman, " 

CONSOLIDATED BAPTIST, 1173 
Essex and Cleveland. Church school 
begins at 9:30 a.m. and Morning wor- 
ship begins at 11 a.m. Pastor Pound 
from Akron, Oh., will bring the mes- 
sage. The Gospel Chorus and Male 
Chorus will render the music. Wednes- 
day evening is prayer service and Bible 
study. 

ETERNAL LIFE CHURCH OF 
CHRIST, 1145 N. Fourth St. Sunday 
school begins at 9:30 a.m. Sunday wor- 
ship begins at 11 a.m. Pastor Melvin 
Thomas will bring the message. Sunday 
evening worship begins at 6 p.m. Wed- 
nesday night Bible study and prayer 
meeting begins at 7 p.m. 

FAMILY MISSIONARY BAP- 
TIST, 996 Oakwood and Kossuth. Pas- 
tor Aljunius Leggett. will render the 11 
a.m. message on Sunday, Nov. 19, 
Music will be rendered by the Youth 
Choir. Teacher's meeting every Tuesday 
at 6 p.m. Bible study every Tuesday at 
6:30 p.m. Prayer meeting every Wed- 


Narcissa Young gives 


ment, which was at 4 men’s group home 
for recovering alcoholics, Young 
termed a blessing. 

“After the fall, the arthritis set in,” she 
said. “But as long as I did something 
which kept my mind on something 
worthwhile, the pain kept away.” 

After a second assignment to the 
Alvis House, Young was called back 
into the Urban League. This time, the 
CUL wanted Young to work for them. 
Although she began work as a secretary, 
she soon moved into an assistant coun- 
selor position and then into the position 
of Project Counselor for SCS. 

The pace of this job certainly keeps 
Young’s mind off arthritis. She is 
responsible for keeping in contact with 
all of the job sites and checking out any 
problems there; she supervises the 
assistant counselors; she ‘leads the 
employability workshops and runs the 


“orientation sessions, 


Young finds this job fulfilling. “I 


nesday at 7:30 p.m. On Nov. 19 at4p.m. 
is the Pastor Service Club program. — 
FLINTRIDGE BAPTIST, 1323 
Madison Ave, Sunday school begins at 
10'a.m. Morning worship begins at 11 
a.m. with Pastor George C. Darling 
bringing the message. At 4 p.m., Pastor 
L.C. Almon and the St, Paul Baptist 
Church will worship with Flintridge. 
On Thanksgiving at 10 a.m., the church 
will worship with the Flintridge. On 
Thanksgiving at 10 a.m., the church will 
worship with the Goodwill Baptist 
Church, 806 Taylor Ave. Pastor 
Richard Byrd is host-pastor. 
FRIENDSHIP BAPTIST, 1775 W. 
Broad St. Sunday church school begins 
at 9:15 a.m, Sunday, Nov. 19. Morning 
worship at 11 a.m. Pastor G. Thomas 
Turner Sr. will bring the message. 
Music will be rendered by the Friend- 
ship Chorus, Jubilee and Adult Choirs. 
GOODWILL BAPTIST, 806 Taylor 
Ave. Church school begins at 10:30 a.m. 
Morning worship begins at 11:30 a.m. 
Bible study is held Wednesday at 7 p.m. 
Thanksgivig services will be held 
Thursday at 10 a.m. Flintridge Baptist 


enjoy seeing people come in for an 
interview, and six months later, they 
come back and say they have a job and 
they are happy. It gives me alot of joy to 
see them happy.” 

Young recalls one woman telling her 
that becoming involved with SCS had 
changed her outlook on life and her atti- 
tude so completely that she had turned 
her life around, quit drinking and had 
stronger relationships with her children. 
Young said the women told her: 
“Nobody else would hire me. Nobody 
else would even look at me. I can't thank 
you enough for this ie 

In short, Young is indispensable. 

As a senior, she is especially expres- 
sive in advocating for seniors’ needs. 
She said: “Many times, people are anx- 
ious to help young people and find out 
what they need or what they want, but 
people assume that older people know.” 
Yet older people don't necessarily know 
all the intricacies that accompany being 


a senior 
(Continued On Page a8) 


~ p.m. is a special program. Happy birth- 


MBUS 


BY PAM CARTER 
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will be the guest church. 

GREATER 12th BAPTIST, 1561 
Dell Ave, Sunday school at 9:30 a.m. 
Morning worship at |! a.m. Rev. Cleo- 
phus Kee will bring the message with 
music by the Senior Choir. Mrs. Theo- 
dora Sanders is minister of music. At 5 


day to: Anna Pleasant, group leader, 
Rev. Cleophus Kee, Jamensa Robin- 
son, Marcita Pleasant, Crystal Robin- 
son, Wendell Sanders, Rodney Sand- 
ers, Ricco Sanders, John Glover. The 
annual Joint Thanksgiving service with 
Mt. Period Baptist at 10 a.m. Nov. 23. 
The message will be by Rev. Cleophus 
Kee. Music will be rendered by the 
Greater 12th Choir. Pastor Jerry Carter 
is host pastor. On Sunday, Nov. 26, the 
Senior Choir will be in annual concert 
at Galilee Baptist, 2121 Joyce Ave. 

(Contineed On Page 8B) 
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Centenary Methodist 


(Continued From Page 7B) 
HEBREW BAPTIST, 1338 
Gault St. Women’s Day is Sun- 
day, Nov. 19, Sunday school at 9 
a.m. with guest teachers. Morning 
worship at 10:45 a.m. with Rev. 
Melvin O'Neill delivering the ser- 
mon. At 4 p.m., Rev. Nancy Lee, 
co-pastor of House of Prayer Mis- 
sionary Fellowship Church, Day- 
ton, Oh., will be the guest speaker. 
Academy Award nominee singers, 
“The Emma Curtis White Sin- 
gers,” will be guests at the after- 
noon services. along with the 
Hebrew Women’s Day Choir. 
Prayer service and Bible study 
Wednesday evenings at 7 p.m. 
Rev. Melvin O'Neill, pastor. 
HOSACK BAPTIST, 1160 
Watkins Rd. The church will 
observe the 21st anniversary of 
Rev. Percy Carter Jr. and Mrs. 
Evelyn Carter. Rev. Leon Troy, 


pastor of Second Baptist, will be 
the guest speaker, He will be 
accompanied by. his choir and 
congregation. Sunday school at 
9:15 a.m. Sunday School Review 
on Nov. 19 will be given by Lucille 
Cole, on the subject, “The Victor- 
ious Christ.” Deaconess Ola Bibb 
is review coordinator. The annual 
Thanksgiving service will be Nov. 
23 at 10 a.m. 

HOUSE OF PRAYER, 517 
Kimball Pl. The church will be - 
celebrating their 13th anniversary 
Sunday, Nov. 19. The order of 
service will be 10 a.m. Sunday 
school at 11:45 a.m. Morning 
worship will be conducted by Rev. 
Warren Robinson from Alexan- 
dria, Va. At 5:30 p.m. Evangelist 
Marjorie J. Banks will conduct 
the jubilee service. Derek Trudo 
and the Melodies of Praise will be 
rendering several gospel selec- 


41 churches participate in 
women’s World day of prayer 


41 Baptist Churches partici- 
pated in the Baptist Women's 
World Day of Prayer at Shiloh 
Baptist Church, 720 Mt. Vernon 
Ave., Monday, Nov. 6. 


FLORINE E. JAMES 


The first Monday in November, 
Baptist women around the world 
gathered together to consider the 
message of the word of God and 
pray. 

The theme was, “God’s Com- 
mand: Thirst for Righteousness,” 
Matthew 5:6. + 

The_first day of prayer was 
Promoted as a means to reunite 
Baptists separated by pain and the 
devastation of war and to streng- 
then the spiritual bonds in years to 
come. 


Since those days in 1948, the 
movement has grown. Now the 
Baptist Women’s Day of Prayer is 
observed in almost 150 countries. 

Think of the impact these pray- 

. ers have made in the lives of Bap- 
tist women during these past 41 
years, 


The ministers, and members 
encircled the sancturay and 
prayed for peace, harmony, love, 
righteousness, courage and true 
servanthood. All were eager to 
spread the good news and make 
great sacrifices. 


Participants include: Ethel 
Goodman, past president, first 
districs convention, Bethany Bap- 
tist; Sara Johnson, first. district 
convention, Grace Baptist; First 
Vice President, Rolene Foster; 
President Elect of the First Dis- 
trict Convention, Mt. Olivet 
Church; Juanita Noel Carter, 
president, EUMBA (women’s 
auxiliary), Mt. Zion Missionary 
Baptist; Bernice Troy, first vice 
president; Lott Carey, Second 
Baptist; Rev. James Frazier, 
moderator, EUMBA, pastor 
Antioch Baptist; Dr. C. Dexter 
Wise Hit, hostipastor, Shiloh Bap- 
tist Church. 


When Godly persons labor for 
the cause of christ, sgmething 
happens. 


tions. The theme is, “Fervent in 
Spirit, Serving the Lord.” The 
public is invited. Rev. Delores C. 
Lucas, pastor, 

JORDAN MISSIONARY, 
1825 Woodland Ave. New 
members class at 9 a.m. The 
church’s Sunday school begins at 
9:30 a.m. The church will begin its 
regular morning worship service 
at 11 a.m, The pastor, Rev. Wayne 
T. Lee Jr., will bring the message. 
The Celestial Voice Choir, under 
the direction of Mrs. Wanetta 
Lee, will render the music, at this 
worship experience. Prayer and 
Bible study is held at the church 
each Wednesday beginning at 6 
p.m. Pastor Lee is teacher and 
instructor. The public is invited. 

LIBERTY HILL BAPTIST, 
1428 Fairwood Ave. A gospel 
choir banquet will be Saturday, 
Nov. 18 at 7 p.m. tickets are $10. 
Men's Day with speaker, Leroy 
Garner, from Mt. Zion Baptist 
will be Nov. 19 at 4 p.m. Deacon 
James Paschal, chairman Deacon 
James Garner, co-chairman. 

MACEDONIA BAPTIST, 492 
Oakwood Ave. The Renovatio- 
n/Expansion Committee of the 
church will have Pre-Thanks- 
giving Prayer Brunch, Saturday, 
Nov. 18 at 1! a.m. at Local 423 
Alum Creek Dr. The guest 
speaker will be Mrs. Daisy L. 
Lewis of Mt. Vernon Ave. A.M.E. 
Church. Donation is $15. The 
public is invited, A fine program 
and meal has been planned for the 
event. Rev. Grady E. Doughty 
Sr., pastor. 

MALACHI BAPTIST, 946 
Cleveland Ave. Rev. Jimmie L. 
Jordan will bring the message 
Sunday, Nov. 19 at 10:45 a.m. ser- 
vice. Pastor Evan Roberts of St. 
James Baptist will bring the mes- 
sage at the 4 p.m. service. 

MT. IVORY BAPTIST, 1276 
E. Mound St. The church will 
worship with Jordan Baptist at 
Mt. Ivory Nov. 23 at 10 a.m. for 


“Thanksgiving Day service. The 


public is invited. Leon Wilson, 
pastor. 

MT. VICTORY, 1494 Cleve- 
land Ave. Church school begins at 
9:15 a.m. Morning worship begins 
at 10:45 a.m. service. Rev. Bobby 
Lyons will bring the message. On 


THE FIRST ANNIVERSARY of Rev. and Mrs. J 
1255 Leonard Ave., Nov. 16-19. The 


out the city, 


loseph Carter will be observed by Calvary Tremont Baptist, 
celebration services will include various speakers and churches through- 


Rev. and Mrs. Joseph Carter 
celebrate firstanniversary 


Calvary Tremont Baptist 
Church, 1255 Leonard Ave., will 
observe the first anniversary of 
Pastor Joseph Carter and First 
Lady. Aivena Carter, Thursday, 
Nov, 16 .iru Sunday, Nov. 19, 
Weekly services will begin at 7:30 


Stronger 


_ Special events and speakers 
include: Thursday, Nov. 16, Rev: 
M.J. Mitchell and the congrega- 
tion of Pilgrim Baptist; Friday, 
Nov. 17 Mrs. Gertrude Wood, 
wife of Pastor A. Wilson Wood, 
and congregation of Bethany Bap- 
tist; Saturday, Nov. 18, a banquet 


at Franklin Park Conservatory, 
1777 E. Broad St., will be held 
with Pastor Charles E. Booth; 
Sunday, Nov. 19, Rev. Clarence 
Finney will speak at 4 p.m. The 
services will conclude with Rev. 
E.A. Parham and the congrega- 
tion of Trinity Baptist. 


church-college link 


urged at higher education day 


WASHINGTON, D.C.- 


Nov. 19 at 4 p.m. The church’s__(NNPA)--establishment of the 


Mass Choir will celebrate th@ir 
Fifth anniversary the Keys of 
Harmony will be their guests. 
They will be in full concert. Bible 
study is Wednesday at 7 p.m. Rev. 
Bobby Lyons, pastor. 


lege symposium at the Metropoli- 


eneyink welll Black 
tchés and higher education 
institutions was urged by top 


Black college officials at an 
annual religious service and col- 


tan African Methodist Episcopal 
Church four blocks from the 
White House in the:Capital.()) 0!" 

Dr. Prezell Robinson, president 
of St. Augustine’s CoHege in 
Raleigh, NC and -Dr: George K. 
Goodwin, executive director of 
the White House Initiative on His- 


“All of us at BancOhio 
are working hard to listen. 


Gary Glaser 
President &’ CEO, 
BancOhio 


6 respond 


tO 


our customers.” 


“The best information comes directly from our customers. 
They give us their own ideas and they tell us 
honestly, what they think of ours. 
“What we've heard more than a 
else, is our customers 


want more convenience. That’s why 


we've extended the hours in many of our 
branches. And introduced the express teller window for customers with 


a single transaction. 


“Customer input also helped us with the develop 
brings together all the elements people are looking for ina ; 


checking account, ani makes it easy to get 
them with no monthly maintenance fees. 
“We're making banking better 
and easier for our customers, We listened 
to what they had to say and 


we responded. 


” } 


If you have a comment or suggestion | 
—or a problem—we want to hear it,andrespond. | 
Call the Red Carpet Line, 463-8672. 


BancOhio comes 


through for you 


Member FDIC + © 1989 BancOhio National Bank « A Member of National City Corporation 


Ven 
/ Mende 
Hours 


ment of BancPlus. It 


torically Black Colleges and Uni- 
versities (HBCUs), were major 
guest Speakers at t ¢ churths 
observance of Higher Education 
Day during regular Sunday servi- 
ces and a reception-symposium 
later. 

Emphasizing the need for 
greater education and training for 
skilled employment for Black 
youth by the year 2000, Robinson 
pointed out that one third of all 
American workers and 50 percent 
of all students will be minority 
members. He called upon Black 
churches to help prepare students 
for higher education in the future, 
as they have in the past, before the 
desegregation decisions. 

“We should not be lulled to 
sleep in the arms of Morpheus 
because it is obvious we are losing 
many of the gains we have 
achieved in the past 25 years, 
Robinson said. There are. more 
Blacks in jail than in college and it 
cost $25,000 a year to maintain a 
prisoner , but only $8,000 to train 
a student annually. 

Robinson is a graduate of St. 
Augustine’s College, and attended 
high school and junior college at 
Voorhees Institute in South 
Carolina. He is a graduate of Cor- 
nell University, where he earned 
both his masters and doctoral 
degrees. He has studied at other 
universities, including Harvard, 
where he was visiting fellow. He 
has lectured extensively in the 
U.S., Africa and China. 

Dr. Goodwin is responsible for 
implementing President George 
Bush’s Executive Order directing 
the heads of 27 Federal depart- 
ments and agencies to increase 
Black college participation in 
government sponsored programs 
and projects. Before his appoint- 
ment in August, 1989, he had been 
active in higher education, the 
Black press and church. 


Narcissa 
Young 


(Contioved From Page 7B) 


citizen. After all, there is a whole 
new game plan and a whole new 
set of rules that one is supposed to 
follow once they hit senior status, 
Young hopes that whenever a 
senior is feeling lost or would like 
some guidance or direction, that 
he or she will come see her at the 
Seniors, In Community Service 
program. 


COPING 


The misuse of religion 


By DR. CHARLES W. FAULKNER 
NNPA Feature Columnist 


Jim and Tammy Baker are not 
the only people who abuse reli- 
gion. At the trial of Oliver North, 
months age, an interesting, 
though not unusual, abuse of reli- 
gion was made. 

Here is the situation. The trial, 
which was held in Washington, 
D.C., had a jury of 12 African- 
American men and women. At the 
end of the trial, when the prosecut- 
ing attorney and the defense 
attorney made their final argu- 
ments, both attorneys began their 
arguments with an unusual emo- 
tional appeal to the jury. The 
quoted words from the Bible. 
When the trial was completed and 


GARDNER C. TAYLOR 
...guest speaker 


the verdict was in, the jury fore- 
man said that she knew that the 
two attorneys, both white, were 
trying to mainpulate the jurors by 
appealing to their emotional feei- 
ings about God. The attorneys 
seem to believe that. the Black 
jurors were “brainwashed” by 
religion. 

The attorneys obviously 
believed that the religiously- 
inspired jurors would find a guilty 
man innocent simply because the 
jurors believed deeply in religion 
~even if he was guilty. The fact is 
that this tactic actually works, 
often. Advertisers regularly use a 
biblical symbol, such as across, to 
convince people to buy a certain 
product, If a milk company puts 
the picture of a cross on its milk 


NEIL SCOTT 
--Mmusician 


Hosack Baptist to hold 
caring, sharing days 


The Trustee Board of the 
Hosack Street Baptist Church, 
1160 Watkins Rd., is sponsoring 
their annual Caring and Sharing 
days Clothes give Away, Begin- 
ning Wednesday, Nov. 16 - Satur- 
day, Noy. 18. Time of the give- 
away is 9 a.m. to 8 p.m. each day. 
Men’s Women’s and children’s 


clotties: willbe available 10 first’ 
cone tte Tig en ee is 
invited. 

The Pastor's Partners of Mt. 
Gerixim Baptist, 2633 Mock Rd., 
will sponsor a prayer breakfast, 
beginning at 9 a.m. Saturday, 
Nov. 18. Donation is $3.50. 
speaker of the hour is Deacon 
Thomas Howard. Dorothy 
Moorehead, president. Deacon 
Charles Napper, vice” president. 
Rev. Jack Watkins, pastor. 

Clothes and Turkey Give-Away 
for the needy will be held at Tried- 
stone Baptist, 858 E. Third Ave., 
Saturday, Nov. 18 from 9 a.m. to 
noon. For more information call 
the. church office at 299-7069. 

The Cathedral Choir of the 
Church of Christ of The Apostolic 
Faith, 1200 Brentnell Ave., will 
have their 17th annual Thanksgiv- 
ing Concert. Thursday, Nov. 23 at 
7:30 p.m, The special guest will be 
Mrs. Peggy Fletcher-Lacey, 
Church of Jesus, Springfield, Oh. 
District Elder Ernest L. Hardy, 
pastor. 


Shiloh Baptist, 720 Mt. Vernon 
Ave., will celebrate their 120th 
church anniversary, with a ban- 
quet Friday, Nov. 24 at 6:30 p.m. 
at the Berwick Manor, 3250 Refu- 
gee Rd. The guest speaker will be 
the Dr. Gardner C. Taylor, pastor 
of the Concord Baptist Church of 
Christ, Brooklyn, NY. For ticket 
informations CalliLorreineH Clem 
ons, chairperson at 491-3328, 

Gospel Saxophonist, Neil 
Scott, will present a praise and 
worship concert Saturday, Nov. 
25 at 7 p.m. The concert will be 
held at the Martin Janis Senior 
Center at the Ohio State Fair- 
grounds. The concert will benefit 
the Lesea global end-time Joseph 
Program to feed the Hungry. Spe- 
cial guests include: Clint Brown 
and the World Harvest Trio, 
Vocalist Joan Lyles, Melodies of 
Praise Singers and .Warriors of 
Praise Band and Singers. 

Rhema Christian Center, 2116 
Agler Rd., is sponsoring a Holy 
Spirit happening featuring “inner 
and physical healings.” The pro- 
gram is based on the Bible teach- 
ings of Charles and Francis Hun- 
ter, a healing Explosion service 
will be lead by Dexter Coleman 
and the healing teams of Rhema. 
The public is invited to attend 
Friday, Dec. 15 at 7 p.m. For 
more information call 417-9673. 


cartons, it will sell far mose.car- 
tons of milk than will the-eom- 
pany that does not use the symbol 
of the cross in its advertisements. 
Religion, like other similar 
endeavors has the capability of 
brainwashing people and causing 
them to sometimes make irra- 
tional decisions. They might 
think, “if it has God's approval, it 
must be O.K.” The symbol of the 
cross implies that God approves 
of the product or, even, wants 
people to buy it. Thus, Blacks are 
often “used” simply because of 
their deep feeling for religion. 
“God will make a way, some- 
how.” This very popular expres- 
sion is often interpreted to mean 
that God is like a super-parent 
who protects his children no mat- 
‘ter what troubles they encounter. 


The relationship of most people to - 


God is parent-child. With the 
individual being the child. 

On the surface, this relationship 
seems O.K. However, in practice, 
it tends to make people become 
dependent upon a super-natural 
spirit. A child-like adult is not 
likely to’ make it in this tough 
society. Some people even plan, in 
advance, to commit a sin “know- 
ing” that they can ask the Lord for 
forgiveness, later. 

When people expect God to 
plan their lives for them, and ‘pro- 
tect them, they tend to lose their 
Motivation to guide and control 
their own lives. 

A friend once said, “what goes 
around, comes around,” God will 
punish the evil-doers. I said to 
him, “don't hold your breath and 
expect someone better do it 
yourself.” 

Need advice?,..Write to Dr. 
Faulkner. You can contact him at 
P.O, Box 50016, Washington, DC 
20004. 

Dr Faulkner's column, “COP- 
ING”, is syndicated by the NNPA 
(Nation! Newspaper Publishers 
Association), representing more 
than 150 Black newspaper in the 
U.S., including The Call and Post 
group. 


Now—when you open a 
new 30-Day Huntington 
Certificate of Deposit 
and a Huntington 
Interest Checking 
Account—you will eam 
7.93% annual interest 


on your certificate, compounded daily to yield 


8.25% annually. 


The minimum deposit is $2,500, and you can deposit 
up to $100,000. If you already have a Huntington 
Interest Checking Account, you qualify for this 
special, high-yielding Certificate of Deposit. It’s our way 
of saying thank you for banking at The Huntington. 

What's more, your money is not only bank safe, it's 
insured by the Federal Deposit Insurance Corporation, 
an agency of the Federal Government. 

No Service Charge Interest Checking 
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HOLIDAY BUYOUTS! Hurry in for best selection; once they are gong, they are gone! 
Our buyers nave Lamy @ wide range of markeis to bring you @ fantastic selection of holiday 
git ideas at “Special Buyout” prices, You will tind savings in every depariment, hundreds 
wit be to get or give 
BAING IN ANY AD WITH aw Soe ¥ ADVERT EO, 


WE'LL MEET THAT PRICE AND 
YOU 10% OF THE OFFERENCE) 


«com. 1299, 
$38-$65 43s 
Basic and fashion styles 
and colors. Sizes 28-40. 


—SAVE 250 
MENS 
DOWN FILLED 
JACKETS 


WARM UP 
SUITS 


Q33f, 9939 


JACKETS 


- 


Asasorte stylus 


2-M-L-XL 


LADIES 
BRUSHED GOWNS 
*Comp. 699 


Value 
$16.00 

Long flannel gowns In 100% 

cotton, Rutfieneck or Peter 

Pan collars, S-M-L. 


FLEECE ROBES 
ie O99 
$30 . 


Long and short styles including] CHAISTMAS WRAP ENSEMBLES 
wraps, zip {fronts and gripper | Comp. $8. 2rolla with 4 99 
fronts in assorted trims. S-M-L. | ™alching bows Atege. “We 


MA. CHRISTMAS OR RYNVELD* 
CHA 


MISSES & WOMENS 
NOVELTY FASHION 


SWEATERS 
*Comp. Value $30-$35 
Add to your wardrobe with these 
100% acrylic fashion sweaters 
In applique and novelty styles. 
Sizes S-M-L & 38-44, 


WEST 
Broad & Wilsdn 
278-6000 


EAST 
Malm & McNaug 
785-9200 


Lf. 


Annual Interest Rate 


s0UTH 
1887 Parsons Ave. 
443-0171 


WORTH 
3251 Westerville Rd. 
471-4711 


Annual Interest Rate 


eam 7.47% annual interest, compounded daily for 
a 7.75% annual yield. 

The minimum deposit is $2,500, and you can 
deposit up to $100,000. 

With a Huntington Certificate of Deposit, your 
money is not only bank safe, it's insured by the 
Federal Deposit Insurance Corporation, an agency 
of the Federal Government. 

So see your Huntington Personal Banker today 
or call 1-800-533-5225, 8am to 8pm Monday 
through Friday, or Saturday 8am to 1pm. 


And remember, at The Huntington, your $2,500 
Certificate of Deposit qualifies you for No Service 
Charge Interest Checking. You'll earn interest on your 
checking funds regardless of the balance in your 
checking account. What's more—you can write as 


many checks as you want with no 


OWNING AROUN Crafts, food and special children’s activities 
ve oemreduntne Commpmontny tte Post las anna & tre Peat Osean 
Universalist Church of Columbus, 83 W. Weisheimer 


Substantial penalty required for earty withdrawal on all Certificates of Deposit. This limited time offer applies to personal accounts only. 


pli aot iim, ,; Member F.D..C. @ ° and Huntington‘ are registered service marks of Huntington Bancshares incorporated. © 1989, Huntington Bancshares Incorporated. 


event in the community. One of the clowns were Allen Williams. 
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PAIGE ONE 
By NATHAN PAIGE 


~~, 


t seems as if We will stop at 

nothing to get our hands on some 

chicken wings. Granted, they are 

tasty, but their nutritional value 

is practically nil no matter how 
they are prepared. Yet persons insist on 
consuming them in such large amounts 
that they constitute a meal. So what is 
this fixation we have with this food? I 
sat down and racked my brain for all of 
a couple of minutes and the only possi- 
ble conclusion I could come up with is 
their convenience. Chicken wings are 
very economical and simple to prepare; 
ironically very few people purchase 
them with the intent to prepare them. 
You rarely hear conversations of this 
tone: 

—“You know, Gladys, yesterday I 
went to market and purchased some 
chicken wings. As I was rising them, a 
thought occurred to me ‘Wouldn't it be 
a hoot if | baked these wings? That 
would certainly tickle my fancy.” 

--Oh Lois, I'll bet they were 
heavenly,” 

—“Quite.” 

A more typical conversation would 
go like this: 


“Girl, I fried some chicken wings 
last night and they was good!” 

-“What you say, you fried you some 
chicken wings?” 

“Yes I did, girl. And I got out that hot 
sauce-honey, you couldn't tell me | 
wasn't thrownin’ down!” 

Those who cook are greatly out- 
weighed by those who would rather go 
out to the various grease pits around 
town that-use-the same oi for how 
knows how long and order‘wings that 
are either country-fried,; deep-fried, 
southern-fried, shack-fried or 
Kentucky-fried. 

Before I moved back to this side of 
town, there was: a restaurant near us 
that had been dubbed “Roach Heaven” 
by family and friends. I frequented this 
establishment until I noticed one of 
those Creagures making its descent down 
a paneled wall. Have you ever noticed 
that persons who are plagued with 
roaches make it a necessity to obtain 
paneling so that the roaches can ‘blend 
in?” Anyway, this restaurant is very 
popular and noted for its chicken wings, 
because they are the cheapest item on 
the menu. One evening I went there to 
purchase a pop out of the vendin 
machine and a roach was making its 
way across the counter. A customer 
came in to order something, saw the 
roach and walked out muttering obs- 
cenities. Less than a minute later, he 
returned and said to me “Man, I know 
they got roaches, but I’m hungry!” I 
guess hunger does promote strange 
behavior 

While riding the bus one day, | over- 
heard a conversation that went some- 
thing like this: 

“Hey man, where are you on your 
way to?” ‘ 

“I'm headed to the crib, but I’m 
gonna stop by the store on the corner of 
my street and get a beer.” 

“What store?” 

—“You know, the one that sells the 
chicken wings?” 

--Oh, yeah, yeah, I remember now.” 

Now honestly, if chicken wings are 
the only distinguishing factor of this 
establishment, can you imagine what 
the rest of the store looks like? Now 
don't get me wrong, I’m not saying that 
eating chicken wings is taboo. I cat them 
myself when times get hard. But come 

on you guys, let's make change; make 
an attempt to broaden those horizons, 
that's one of the reasons we're so behind 
now. 

ose 
WEEKEND ON THE TOWN: 

Through November 19; “Starlight 
Express,” Broadway's Skating Musical 
Spectacular at the State Theater. For 
ticket information call 241-6000. 

November 16: Gloria Estefan and the 
Miami Sound Machine for one show at 
the Richfield Coliseum at 8 p.m. Call 
659-9107 for tickets. 

November 19: New Kids ON The 
Block, Dino and Sweet Sensation for 
two shows at the Coliseum at 2 p.m. and 
7:30 p.m. 


By NATHAN PAIGE 
Call and Post staff reporter 


An interesting musical mixture filled 
the confines of the Front Row Theatre 
last Thursday as After 7, Alyson Willi- 
ams and Big Daddy Kane performed to 
an audience of about 500. 

Starting nearly 30 minutes late, After 
7 opened the show, Besides their singing 
ability, another reason for‘the group’s 
rapid success is that the entire group is 
made up of relatives of Babyface, who 
along with his partner L.A., produced 
the album. Their ballard “ Ready Or 
Not" which has been receiving local air- 
play, slightly stirred the audience, but 


“Heat Of The Moment™ got them to 


didn’t 


their feet and they closed with “Say- 
onara”, which had some of the lamest 
choreography I've ever seen. 

Alyson Williams, in knee-high 
leather boots and thi igh leather 
skirt opened with her 7 release 
“Sleep Talk” which not too many peo- 
ple seemed to be familiar with, but they 
applauded just the same. Williams has a 
powerful voice and really shouldn't 
have been a part of a bill that includes a 
rap group because the age group in 
attendance couldn't really appreciate 
her music except for her current single 
“Just Call My Name.” She gave it her all, 
and the audience responded accord- 
ingly. She invited the audience to sing 
along with her “as long as you sing in 


belong 


key.” 

I think that the lack of audience 
response is not because these artists are 
newcomers but that via radio we've only 
been exposed to a few of the songs. If 
you don’t have the album, then you're 
up a creck, waiting to hear a familiar 
song. At {1 p.m., Kane finally made his 
way ont@ the stage, after his D.J., 
Mr.C., conferred with the sound man 
about the microphones not having 
enough volume. Now let me tell you 
something about Kane and I think 
you'll agree. His records sell and his 
videos are interesting, but listening to 
him rap in person is somewhere close to 
boring. after about 20 beats into the 
song, it loses the hype. If it wasn’t for the 


After 7, Williams & Kane; 


CHICKEN WINGS | SQMeone 


dancing of Kane, along with his dancers 
Scrap Love and School Love, I would 
have fallen asleep- like my sister did. 
Near the middle of his routine he gave 
the females of the audience some advice 
about trying to find “a man who is going 
to care for them and respect them” and 
staying away from those drug dealing 
guys --despite the material things they 
may be able to provide. He closed the 
show with his latest hit*Smooth Opera- 
tor”, which makes a total of six songs 
that he performed. A young lady sitting 
behind me with a rather dazed look on 
her face turned to her boyfriend and 


. said “What? You mean I sat here all this 


time, almost going deaf waiting to see 
this man and he only sang six songs?” 


“I got my name from reading 
the novels of Iceberg Slim. Which 
is why my album’s called The Ice- 
berg. It’s about me. What goes 
through my mind these days.” 

What goes through the mind of 
Ice T is some of the hardest hit- 
ting, streetwise, reality-based rap 
around. The prolific Iceman has 
become the godfather of rap; on 
both sides of the studio window. 
Aside from heading up his own 
production company (Rhyme 
Syndicate), discovering such up- 
and-coming, rappers as -Everlast 

b resoon duc) 
and packing out live performan- 
ces coast to coast, Ice T is also 
about making his own music. His 
debut Sire Records album, 1987's 
Rhyme Pays, established him as a 
fierce, fresh and relevant new arri- 
val, Ice T’s rap rendition of the 
theme song to the smash film 
Colors put him over the top with 
audiences of every class, while last 
year’s Power brought with it two 
more fresh hits, “I’m Your 
Pusher” and “High Rollers.” 

In between ulbums, “Ice T 
keeps ahead of the rest, on the 
road and in the studio. His Colors 
tour took him to Europe, Austra- 
lia, Canada and the States, while 
his recent Rhyme Syndicate pro- 
duction deal has him signing and 
producing five new acts. The 
abovementioned Everlast is only 
one artist who's benefited by the 
Iceman’s support. Others are on 
their way. 

Which brings us to. the rap at 
hand, The Iceberg, Ice T's third 
album for Sire/ Rhyme Syndicate 
Records. “Freedom Of Speech ... 
Just Watch What You Say is the 
album's main title,” explains Ice 
T. “Freedom...it’s a great concept 
but it’s not generally available. 


They tell you to say what’s on your 


mind, but they don't really want to , 


hear. There's limits on what you 
can do, if you want to keep your 
job. You never know who you're 
going to offend or when the 
PMRC is gonna come knocking 
on your door.” 

A typically controversial stance 
from Ice T, but then that's nothing 
new. Ice T has a habit of rapping 
what's on his mind. And the Los 
Angeles-based T has a lot to say. 
“I started cutting this new album 
in Ma centi “I 

nique. since 
record at home, I lay down a 
whole album at a time: ten whole 
drum tracks, then ten whole 
scratch tracks and finally ten raps. 
We build the whole album from 
the ground up.” “We, this time 
out, is Afrika Islam and DJ Evil E. 
“A team,” says Ice proudly. “I get 
the ideas and then we turn it into 
something that’s part of all of us.” 

And what they’re all part of is a 
collection of twelve new Ice T 
raps, including his latest single, 
“Lethal Weapon.” Raps that are 
made to test the limits of truth, Ice 
T’s hardcore new album is likely 
to stir attention even before the 
music is played. 

“You're talking about the 
cover,” says Ice T. The already- 
controversial front cover is, says 
Ice, a key to what’s inside. “The 
kid on the cover could be anyone,” 


he explains. “Black, white; it, 


makes no difference. The reason 
he looks like he does is that’s the 
way my friends look. And fans. 
He’s the kid on the street, and like 
him, we all have all kinds of s— 
coming at us from every direction. 


The guns just represent how our 
freedoms are really limited; how 


we can’t be true to ourselves with- 
out getting into some kind of 
danger.” 

It’s a potent point of view 
echoed in Ice-T’s new raps as well. 
“I think my first album was sort of 
an introduction to Ice T. It was a 
test; to see if I could get across. On 
Power and with “Colors” I had 
more confidence. I knew they were 
out there, listening. Now, with 
The Iceberg, | want to tell them 
something about Ice T--what's 


goin’ down with him; who he is.” ° 
id 


the inflammatory “Freedom Of 
Speech,” Ice T does just that. “I 
want to arouse questions,” he 
asserts. “I want to make people 
curious. That's why I like artists 
like Sting and Bono and Neil 
Young. They're not giving it all 
away. They keep you guessing.” 

And the guess here is that The 
Iceberg/ Freedom of Speech ... 
Just Watch What You Say will be 
the most talked-about, and 
listened-to, album of the year. The 
LP will be joined by a pair of new 
videos, “Lethal Weapon” and 
“You Played Yourself,” both Ice 
T-directed. “We've also got a long 
form video coming out,” he 
reveals. “It combines footage of a 
concert shot in Vancouver along 
with all my videos, old and new. 
It’s called The Iceberg Video.” 
Also on tap--a coast to coast tour 
appearing with Erik B. and 
Rakim, Public Enemy, EPMD, 
Big Daddy Kane and others. 


“I think when rappers try to get 
too commercial it shows a lack of 
real talent,” Ice T concludes. 
“There's always the temptation to 
dilute what we do, so we can sell 


She said it, I didn’t. 


more records. But hardcore rap, 
real rap, will always sell ‘cause it’s 
telling the truth to the people who 
know it when they hear it. The 
artist just has to have the integrity 
to say what he believes.” 

Which is exactly what Ice T has 
been doing all along. 


Mills at “Home” with her new album 


Every now and then a, singer 
creates a work that both sums up 
and extends their artistry, a work 
that pulls from deep in their roots 
yet pushes them into a fruitful 
future. Stephanie Mills’ Home is 
just such a work, Depending on 
the song this project is either soul- 
ful in intensity or hi-tech in 
ambiance, but always silky-sweet 
to the ear, 

The centerpiece is the title 
track, which was the final song in 
Mills’ first great triumph, the 
Tony Award Winning Broadway 
musical, “The Wiz.” As Dorothy 
in that revival of “The Wizard of 
Oz,” for five years. “I'd stand cen- 
ter stage and sing this song,” she 
writes in her dedication to the 
album. “Back then, it only meant 
leaving the Tin Man, the Scare- 
crow, the Lion and the Fantasy 
World of Oz. For the years that 
followed, people would always 
ask me why J didn't sing Home, 
anymore, I never felt compelled to 
sing this song until the recent, 


deaths of Ken Harper, my dear 
friend and producer, and Charlie 
Smalls, the composer of Home 
and the now classic music from 
“The Wiz.” 

Backed by the voices of the 
Grammy award winning group, 
Take 6, Mills gives a rich, mature 
interpretation of the song that 
truly communicated the emotion 
that inspired her to re-record it. 

Mills has always been noted for 
her ability to deliver heart warm- 
ing ballad and her passion for love 
songs is again present throughout 
this album. Re-uniting Mills with 
producer-writer, Angela Win- 
bush, who collaborated in 1986 on 
Mills Mills’ 1986 #1 hit “(I 
Learned To Respect) The Power 
of Love,”“Something In The Way 
(He Makes Me Feel),” and “So 
Good So Right,” is certain to 
ignite “Quiet Storm” formats 
across the nation, The first side of 
Home ends beautifully with the 
slow tempo of “Comfort Of A 
Man, 


JACK SCHMIDT 


years service 
munity. He Invites you to visit our 
dealership. 


Interfaith Housing Pr 
helping the poor, ho 


The Interfaith Housing Project 
of the Metropolitan Area Church 
Board works closely with Frank- 
lin County organizations and 
congregations on the issues of low 
income housing and homeless- 


ness. The project coordinates 
efforts to respond effectively to 
these two pressing issues within 
the interfaith community. 

The project has been in opera- 
tion with a coordinator, Fredricka 


CHURCH OF CHRIST 
of the APOSTOLIC FAITH 
1200 Brentnell Ave. 253-7959 


FAMILY MISSIONARY 
BAPTIST CHURCH 
'996 Oakwood and Kossuth 

Office: 252-7488 Home: 252-7346 


MAYNARD AVE! 


BAPTIST CHURCH 
2210 Lexington Avenue 
: 268-7618 


AME CHURCH OF GOD IN CHRIST 
1127 Mt. Vernon Ave. 253-4323 | 1466 Atcheson St. 258-1790 


BAPTIST CHURCH BAPTIST CHURCH 
250 West Ave., Pataskala, OH 26 N. 21st St. 
ei’ 252-4561/258-2190 
“Be Our Guest Today” 


4 
UL AME CHURCH 


fered ‘Sbet-me ned 
‘sory Core fer Pre- 


Sebos! Children Bert 
a Worship me 


Wallace, since April 1989. Wal- 
lace spent two years at Howard 
University and graduated from 
West Virginia University with a 
degree in Sociology. One of Wal- 
lace's goals has been to encourage 


Black congregations to become 
involved in the project. She 
believes that homelessness is a 
church issue where we all must 
walk together. . 
Some of the project’s first tas 


APOSTOLIC FAITH 


TEMPLE INC. 
1634 E. MAIN ST, 252-4219 


APOSTOLIC 
GLORIOUS CHURCH 
517 St. Clair Ave.252-5588 


GRACE IND 


EPENDENT 
METHODIST CHURCH 
(Formerly CME) 

1146 N. Fouth St. 291-9264 


Church Of God in Christ 


1158 Mt. Vernon Ave. 258-9903 


APOSTOLIC CHURCH 
2559MockRd. 476-2731 


PLEASANT GREEN 
BAPTIST CHURCH 
819 Cleveland Ave. 291-6233 


Living God 
2600 McCutcheon Rd. 475-5100 


: 
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if 
i 


fev. EariL. 
Strother + 
Paster 
Second Baptist Church ax 
186 North 17th Street |“ BAPTIST CHURCH 
1295 FABER AVE. 491-4759 
GODIN CONTROL” ]|......... : 
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and by contributing to the larger 
community through volunteering 
and providing resources. 


CENTENARY UNITED 
METHODIST CHURCH 
Join Us and Grow With Us Ai 


were to educate the interfaith 
community on the problems asso- 
ciated with homelessness and 
identifying ways congregations 
can help those who live in poverty 
by establishing low-cost housing 


BETHANY AY CHURCH OF | 


APTI OUR LORD JESUS CHRIST 
Bk st CHURCH “The Church That Cares” 


lite 
ti 


i 


i 


Eliezer Church of 
Of The Apostolic Faith, Inc. 
1413 St. Clair Ave. 299-6815 


Emmanuel Memorial 


e 
Neo Pentecostal Church 


APOSTOLIC CHURCH 


2181 Mock Rd. 475-908 1/471-0529 


MT. GERIZIM MISSIONARY 
BAPTIST CHURCH 
2633 Mock Rd. 475-9712/476-0672 


MT. ARARAT 
-~APTIST CHURCH 
17 Renick Street 228-7442 


NORTHSIDE 
CHURCH OF GOD 
1790 Cleveland Ave. 294-2845 


BAPTIST CHURCH 
2956 Cleveland Ave. 


zn 
| 


ORDER OF SERVICE 


H 
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Drop-in-Center Fri. 6:00 P.M.-12-00 AM 


Refuge Baptist Church 
400 R.F. Hairston Square 


REHOBOTH TEMPLE 
1111 E. Long St 
252-8219 


Southfield Community 
BAPTIST CHURCH 
1399 Augmont Avenue 


HUR 
720 Mt. Vernon Ave. 
(At Hamilton) 
253-7946 


BAPTIST CHURCH 
143 Woodland Ave. 258-0058 §527WilsonAve. 253-6166 


é 


ra 
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, FITNESS CENTER—The new Gahanna Fitness Ciub will service Gahanna, 
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Reynoldsburg, Pickerington, Westerville and many other eastside areas. 


Youthercise program featured 
at new area fitness facility 


GAHANNA - A fitness area 
pwith equipment sized specifically 
Wor youngsters will be just one of 
ithe services offered by the new 
{Gahanna Fitness Club, set to open 
‘in mid-December. 

“When I created this club, I 
wanted to build an atmosphere 
where the whole family could 
‘come and enjoy the evening or 
weekend,” explains Ted Samp- 
son, owner of the new club. “After 
‘@ run on our indoor track or a 
®wim in our indoor pool, the par- 
ents can relax in the spa or in our 

unge, knowing their children are 
participating in supervised activi- 

ies in the Youthercise room or in 
i nursery.” 
> The new club, located just off 

270 at Hamilton Road, features 

ybex training equipment in the 
adult fitness area, racquetball, an 
aerobics studio, handball and wal- 
lybal, and the relaxation of a 
lounge with a large-screen TV and 
Suice bar. 

Frankly, 1 designed this club 
with my own family in mind” says 
Sampson, a Gahanna resident 


with three sons. “I have always 
been interested in fitness and 
when I decided to start my own 
business, this seemed to be the 
most appropriate avenue to 
explore.” 

Sampson, who previously lived 
in San Francisco and worked as 
the chief financial officer of 
General Mills’ West Coast opera- 
tion, visited his friendliness of the 
people. 

He expects Gahanna, Rey- 
noldsburg, Pickerington and 
parts of Westerville to be the 
prime markets for new members. 

“We've had a number of new 
members come from the Blacklick 
area and some from even further 
away,” says Sampson. “I think 
our family approach matches very 
well with the family-atmosphere 
in most of these local areas. I had 
originally planned to build my 
club in Califo,nia but visiting this 
area changed my mind.” 

Sampson, a native of Yellow 
Springs, Ohio, was active in foot- 
ball and baseball at Central State 
University, where he earned an 


IT'S LIKE THIS--Ted Sampson, owner of the Gahanna Fitness Club, has 


his club in the future. 


their child's education. 


Urban League 
Operation PRAISE 


For the third year, the Columbus Urbaf League is sponsoring 
Operation PRAISE, which is an acronym for Parents Rallying 
Around Individual Scholastic Excellence. The purpose of Operation 
PRAISE is to encourage parents of children in Elementary and 
Middle Schools of the Columbus Public Schools, to participate in 
Teacher Conference Day, November 17, 1989. 

PRAISE is a part of the Columbus Urban League's 5-Year Educa- 
tion Initiative Project, which is also a part of the larger National 
Urban League Education Initiative Project. : 

Numerous studies have shown that when parents are involved in 
their children’s educatioin, those children do well in school. As a part 
of this years PRAISE, 200 copies each of “Annual Check-up Cards” 
and “A Parents Rights Card” were distributed to parents of sixth 
grade students at Southmoor Middle School, which is the Urban 
League's Adopt-A-School. The Annual Check-up Cards give guide- 
lines to help parents review a child's progress in school, which 
includes an inventory of home and school files kept on school 
children, questions to ask teachers.and guidance counselors and steps 
for appealing school decisions. The Parent Rights Cards list twenty- 
five rights parents have in the education of their children under 
Federal and State laws, regulations and court decisions. 

The private sector and government agencies are encouraged to 
release employees or give flex time so that they can be involved in 


The slogan for Operation PRAISE is “AN INVESTMENT 
HAT PAYS LIFE LONG DIVIDENDS.” 


opened a fitness club with family in mind. He has plans to do even more with 


undergraduate degree in account- 
ing. He went on to earn an MBA 
from Howard University and 
began his career as director of 
budgets and finance at General 
Motors in Detroit. After six years 
there, he moved on to General 
Mills, 

In addition to the fitness. and 
swimming facilities, the club 
offers locker rooms with saunas, 
and all the amenities for relaxing 
after a workout. 

The club offers a variety of 
membership options, including 
special rates for juniors, seniors 
and daytime-only users of the 
facility, as well as full Gold Club 
and Fitness Club memberships. 
The club is scheduled to be com- 


pleted in mid-December, and 
membership information and 
applications are available now at 
the club, 501 Morrison Rd. or by 
calling 476-1165. 

While the grand opening of the 
club is the focus of Sampson’s 
attention today, he also is c 
templating adding additional ser- 


‘vices dt the club, once all of the 


major facilities are open for 
members to use. On the drawing 
board for next year: an outdoor 
pool and a sqlon. 


Let's keep some things 
: sacred! 


BUY AMERICAN! 


SURGEON GENERAL'S WARNING: Quitting Smoking 
Now Greatly Reduces Serious Risks to Your Health. 


etie by FIC meihod 


BancOhio sponsors 
anti-drug campaign 


BancOhio National Bank is sponsoring “The Rappin Rev.” C. 
Dexter Wise III, fourtder of the “I Ain't Into That” Generation, in an 
effort to secure pledges from 10,000 additional youths to live drug 
free, crime-free and alcohol-free lives. 

The campain kicked off at BancOhio’s adopted school, Ohio 
Avenue Elementary, 505 S. Ohio Ave. on Monday, Nov. 13 at 10 
a.m, ‘ 

In the next four months, Wise, pastor of the Shiloh Baptist 
Church, 720 Mt. Vernon Ave., will visit 50 public and private schools 
throughout Franklin County to present a program ‘featuring rap 
songs about the fight against drugs, crime and alcohol. 

Dr. Wise said, “My goal is to clearly make the statement that our 

young people should not be placed in one category. The majority of 
our youth are not drug addicts, teenage parents or criminals. Young 
people need to face up to their responsibility to choose their own 
destiny.” 
. Arthur D. Herrmann, chairman of BancOhio, said, “The increas- 
ing drug problem in this and every community cannot be ignored. 
Individuals and businesses must get involved to help combat the 
situation.” 

“Reverend Wise has a-unique ability to reach our young people 
= to inspire their commitment to live drug-free lives,” Herrmann 
said. 

This is the second year of the “I Ain't Into That” program. 

Franklin County schools interested in learning more about the 
program should contact Wise Works Inc. at 898-1997, 

_ BancOhio is amember of National City Corporation, a $22 billion 
in assets bank holding company. 
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Panel of experts serve on Urban League board 


By MARCELLA HOCHWALT 
Call and.Post contributing writer 


It just goes to prove some of the 
most important business meetings 
are conducted out of the office 
and after hours. 

The Columbus Urban League 
(CUL) Board of Directors brings 
together a diverse group of profes- 
sionals, united on a common goal 
- service to the community. 

Kevin Shoemaker, chairman of 
the board and lawyer with Berry 
and Shoemaker, said the group is 
drawn together by”... that general 
feeling that what the Urban 
League is about is just being a 
friend, giving help to those people 
who need help.” 

The board-is comprised of 29 
men and women, leaders in the 
private and public sectors, coming 
from such varied careers as bank- 
ing, law, communications and the 
ministry. i 

Alex Shumate, first vice- 
chairperson and lawyer with 
Squires, Sanders & Dempsey, 
said, “Our diversity is part of our 
strength - because we all bring dif- 
ferent skills, abilities and perspec- 
tives. Putting that diversity 
together for the betterment of 


people in the community is what 
makes the Columbus Urban 
League so strong.” 

The main responsibility of the 
board is to make recommenda- 
tions to the League on issues 
including personnel, finances and 
the building. Sam Gresham, pres- 
ident and CEO of the CUL, said 
her is very appreciative of “...the 
direction from the Board of Direc- 
tors on making internal, opera- 
tional improvements on the 
Columbus Urban League. They 
make us work better as a busi- 


ness.” He added, “They need to be- 


commmended for allowing us to 
use their expertise on these 
issues.” 

Shoemaker too is confident 
with the board’s direction. “Eve- 
rybody who is on that board,” he 
said, “has some strong business 
background... and with that 
group of people, | think the deci- 
sidns we make are good decisions 
-simply because we've got the 
right people making them.” 


One recent decision announced 
by the National Urban League 


this summer that Shoemaker and ° 


other board members applaud is 
the decision to make the Urban 
League's major initiative this year 


REV. JESSE WOOD 
..board of directors 


the drug problem. Although the 
causes of this problem are undeni- 
ably complex, Shoemaker sees as 
one tremendous factor which 
needs to be addressed the econom- 
ics involved, 


He said: “We have got to try to 
give some hope economically to 
people so that they don't have to 
turn to drugs. It’s real tough to tell 
a young man who can’t find ajob, 
who can earn a lot of money doing 
little more than having a walkie- 
talkie, talking to somebody in a 
crack house, that they should not 
do that. We've let it become a 
billion-dollar industry, and now 


LES WRIGHT 
secretary, board of directors 


‘they want to tell people, ‘Well, you 


just need to stop that, get away 
from the drugs, walk away from 
it.’ Well, it’s a little more involved 
than that.” 

Another upcoming project for 
the board is looking into a new 
building to house the CUL. “It’s 
something that's important,.” 
Shoemaker said. “I think we can 
increase our services by having a 
building located in the right area 
and laid out in the right way. The 
building we have now has its 
limitations.” 

Board member Donna Norris, 
director of Federal Programs at 
the Ohio Civil Rights Conimis- 


sion, also said she was hoping for 
a new CUL building “...with 
increased facilities and expanded 
programs to meet the growing 
needs of the community.” 

The board members agree also 
on the pleasure of serving the 
League. Shumate said: “The 
Urban League is a positive con- 
tributor to the overall develop- 
ment of the community and they 
exercise responsible leadership. 
It’s really an honor and a privelege 
to be a part of an outstanding 
organization such as the Urban 
League.” 

“It’s really been a beneficial 
thing for me,” said Shoemaker. “I 
think when you live in acommun- 
ity it’s sometimes hard to figure 
out a way to give something back 
to the community and really try to 
help. You can be on this board or 
that board, but sometimes you get 
alittle bit lost as to whether you're 
really doing anything for any- 
body. With the Urban League, 
you can have a pretty good feeling 
everyday that you're helping 
someone.” 

Other board members include: 
Charles Meadows of Columbia 
Gas; Ralph Frasier, executive vice 
president and general counsel 
secretary, Huntington National 


Bank; Rev. Jesse Wood, Love 
Zion Baptist Church; Judge Janet 
Jackson, Franklin County Munic- 
ipal Court; Les Wright, board 
secretary and employee of 
Columbus Southern Power; Stan- 
ley Harris, treasurer, BancOhio 
National Bank employee; Ronald 
Newsome, assistant treasurer, 
Bank One employee; Susan Blan- 
shan, executive officer for Human 
Relations, The Ohio State Uni- 
versity; Lois Solomon, Depart- 
ment of Human Services Neigh- 
borhood Services Division; Ross 
Glickman, member at large, exec- 
utive committee, President 
Gilckman Properties; Ralph 
Smithers, member at large, execu- 
tive committee, vice president, 
Columbus Chamber of Com- 
merce; Vincent A. Vaccaro, 
employee relations manager, 
Anheuser-Busch Inc; James 
Brock, Nationwide Insurance 
Company; Raymond Mines Jr., 
McDonalds" Corporation; 
Robert W. Smith Jr., employed 
by Battelle; Williams Sykes, Sykes 
Associates; Irene Radcliffe, 
supervisor of IV D Franklin 
County Child Support Enforce- 
ment Agency; Eric Seabrook, cen- 
ter liason Ohio Department of 
Development Division of;Techno- 
logical Innovation, 
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ACHIEVER--Sam Gresham, Jr., president and chief execu- Dinner guest speaker Bernie Casey with Achievement Award. 
tive officer of the Columbus Urban League, presents Annual 


J SR MMUU UR UUREUEREEEEEUEEEBEEEEEEEEAEY 


EQUALITY 
ISTHE HEARTBEAT ‘BANK ONE, were in business 
! o serve all people. It's as simple— 
OF OUR BUSINESS. nas far reaching-~2e tht 
Our customers and ps prion come from many social and 
ethnic backgrounds—all of them looking for the best in life. 
Financial or otherwise..And our strong commitment is to care 
about their needs—because we care about what happens in our 
eae nl 
Equa 
customers who visit us—and the people who work for us. It’s at 
the very core of our philosophy as a business neighbor. And it’s 
going to stay that way. 


peacraniity begins at our front door. It involves the 


ant BAMEONE, 


BANK ONE, COLUMBUS, NA/A PART OF THE CARING TEAM 
Columbus, Ohio Member FDIC 


FRANKLIN COUNTY ENGINEER 


OHN CIRCLE 


: “AN EQUAL OPPORTNITY EMPLOYER” 
Wiican aaeiuaw BAALEBELEESREEEREE EB Re 


BBBBRBEBEEEEEREREREEEEREEEEEEE 


pew 


8 
5 
8 
# 
8 
4 
3 
5 
5 
5 
5 
5 
8 
# 
a 
5 
A 
5 
5 
6 
é 
4 
§ 
y 
z 
4 
8 
4 
y 


An Bre Opportunity Employer 


Gail Davis Bud Tibbits 


Jessica Reed Charles Saunders és Nina Jackson ; Susan Graham Ralph Piano Joel Perry 


EQUAL ADMINISTRATION, CLERICAL, 

- ~~ RESEARCH & DEVELOPMENT, 
Ashland Chemical, Inc. - Corporate Headquarters - Dublin, Ohio 
Manufacturer, marketer chemical products. Su 


and distributor of a wide variety bsidiary of Ashland Oil, Inc. 


i : 
I, 


Don Partington Verna Baldridge Edith Patterson Fred DiNapoli 


Louella Reynolds Charles Dudgeon Robert Sparks Pete Menardi 


William Hall builds 


By MARCELLA HOCHWALT 
Call and Post contributing writer 
———————— eee 


; College is a time for questions, 
| and like ancient Greek scholars 
; who met at the parthenon to dis- 
| cuss the meaning of life and real- 
ity, these young Black scholars 
' were raising questions such as the 
| meaning of Blackness. A young 
; woman expressively summed up 
| the feelings of the gathering: “If 
| we're any one thing, we're a cul- 
| ture of many things!” The room 
| filled with cheers. 
| _ It was time for The Ohio State 
University Black Association of 
North Campus Students, 
BANCS, to meet. Within the next 
few hours, nearly 50- Black stu- 
dents would come together to 
support each other, with issues of 
respect and understanding repeat- 
edly stressed. One woman stressed 
the importance of referring to 

‘each other as men and women 
rather than girls and boys; and 
another questioned whether they 
should be termed Blacks, African- 
Americans or Negroes. 

They also discussed upcoming 
events such as a soul food dinner, 
the Black student organizations 

> Open House, the Step Show, and 
the Winans concert. The meeting 
would end with an hour-long, 
lively discussion on interracial 
relationships, with students 
openly exchanging views. 

. Jody Smith, BANCS president 
and a junior psychology major at 
OSU, said; “BANCS is the sup- 
port group for the Black students 
of the campus-a place where they 
can come and speak their minds.” 
-He said it offers support for the 
social, moral and cultural aspects 
of Black student life, as well as 
attempting to influence campus 
programming to reflect Black 
considerations. 

BANCS is only one example of 
a Black support system which Wil- 
liam Hall, through his commit- 
ment to equality as the Director of 
Residence and Dining Halls, has 
encouraged. 

Fomhis relentless advocacy. for 

“diversity and equality, Hall was 
awarded the Columbus Urban 
League Individual Award of 
Excellence. 

Rebecca Parker, one of three 
associate directors of Ohio State’s 
residence and dining halls, said of 
Hall: “...he works quietly in a 
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WILLIAM HALL 
«award of excellence winner 


large, complex and bureaucratic 
organizational structure to fight 
for human rights while holding 
others accountable for ‘doing the 
right thing.’ He really believes in 
what he’s doing. It’s just the nor- 
mal, everyday way of life for him.” 


That way of life is so ingrained 
in Hall that he seemed to have a 
difficult time viewing himself as 
anyone extraordinary. He credits 
his parents for his strong sense of 
equality, saying that as a child, he 
learned the values of honesty and 
of accepting people as they are. 

“Given that kind of beginning, 
once I got into a position where I 
can change things, make a differ- 
ence, I felt that it was something I 
had an obligation to do,” Hall 
said. 

That can add up to a mighty 
large obligation considering his 
role at the massive Ohio State 
Uniyesity, He said he saw the big- 
gest problem as in the sheer 
numbers of new students every 
year. “Those studnets come from 
all over the state of Ohio, all over 
the world, and they come to us 
with different values and beliefs,” 
he said. 

And in classrooms, dining halls 


and dorms those students are _ 
7 forced t6 interact. “There are ped- 


ple who are not open and suppor- 
tive and understanding, and when 
you consider our minority stu- 
dents coming in, when you take, 
for example, a Black student com- 
ing into OSU, which is predomi- 
nantly white, that student may be 


equality on campus 


the only Black student on an 
entire residence hall floor. I think 
we have an obligation to reach out 
to that person and to make sure 
there are support systems in place 
so that person’s successful. Our 
primary goal is to make sure that 
they succeed. It’s not good enough 
just to get them in the door, they 
have to succeed.” 

Another aspect of Black stu- 
dents’ college experience that Hall 
has targeted is campus program- 
ming, which is often aimed at the 
interests and needs of the 
majority. 

“That’s one of the reasons that 
the Black student groups have 
formed,” he said. “As a group, the 
students have the support to 
petition for and demand their 
needs be considered in program- 
ming.” 

Also, on a more day-to-day 
level, Hall is concerned with aes- 
thetically supportive environ- 
ments, a complex-sounding 
phrase, which boils down to 
ensuring that the places where 
students live, work, study are sup- 
portive. It is the same issue Moo- 
kie fought for in “Do the Right 
Thing” when he stood up to Sal 
because there were no photos of 
Black heroes on the walls. This 
focus at OSU works to ensure that 
unlike Sal’s Pizzeria, positive 
Black role models are pictured on 
the walls, and magazines and pub- 
lications are available which 
appeal to minority groups. It also 
means the immediate of removal 
of any racist graffiti. 

Another major accomplish- 
ment of the William Hall era at 
OSU is the establishment of the 
Minority Issues Committee. Hall 
said: “It’s ‘a committee that I 
formed around 1985 to bring 
together people throughout the 
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1g @ BANCS meeting. (Photo By MAR- 


Halls, and two students talk over their questions on interracial 


organization. We have adminis- 
trative folks represented, we've 
got housekeeping, we've got main- 
tenance, we've got a number of 
different cultures represented. 
The group can look at minority 
issues of all kinds.” 

In addition, specialized sub- . 
committees formed around His- 
panics, Blacks, women, veterans, 
the disabled, and gays and 
lesbians. 

Hall said: “I’m just really 
pleased with the progress the 
committee’s made over the last 


five years in terms of the organiza-~ 


tion, in terms of the attitudes of 
people, in terms of the issues we've 
been educated on. I've grown so 
much personally by being on the 
committee and learning about so 
many different cultures and values 
and beliefs. And I’m a much better 
person for that and I think the 
other people on the committee are 
people for their service. And I 
know, organizationally, we're a 
much better organization. And 
that’s the bottom line.” 
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Columbus Black population 
to reach 30 percent in 90 


NON-STOP -- Call and Post editor Amos H. Lynch Sr. calls no time outs, continuously working for 
community improvement. (PHOTO By MARCELLA HOCHWALT) 


Urban League, Call and Post 
share commitment,resources 


By MARCELLA HOCHWALT 
Cali and Post Contributing Writer 
—————— eee 


Often,it is hard to make a relationship work for 
One year, let alone. Yet after 27 years, the relation- 
ship between the Columbus Urban League and the 
The Call and Post is thriving, held together by 
mutual respect and commitment and driven by sim- 
ilar goals, 

Sam Gresham, president and CEO of the CUL, 
said, “It’s a supportive, collaberative, nuturing rela- 
tionship. We support them, they support us.” 

Although the two work side-by-side for the Black 
community throughout the year, Equal Opportun- 
ity Day is a time of particular importance, 

Both the organizations wish to use EOD as atime 
to recognize outstanding individuals,corporations 
and programs which exemplify commitment to 
equality, and both also wish to use EOD as achance 
to encouage and motivate still more involvement. 

To this end, The Call and Post prepares a special 
issue, this issue, which highlights the Urban League 
and community activism. The Call and Post also 
makes a large donation for EOD events. 

While the Urban League's community emphasis 
is expected as serving the community is its mission, 
a newspaper, on the other hand, is not expected to 
make community serivce a prime concern. 

Many newspapers make decision on what to 
print according to what sells, but Amos Lynch Sr. 
editor of the Call and Post, tempers’that hardline 
attitude with compassion, making sure he serves up 
helpful, fortifying articles beside the Straight news. 

In fact, community interest stories have been a 
Call and Post staple since 1962, when Lynch first 
opened the Columbus desk. 

Lynch said, “I opened the office here to provide 


an independent vehicle to express the views of the 
Black community and to pursue a better quality of 
life for the Black community in Columbus.” 

From the start, Lynch targeted certain groups he 
wanted involved with the press. He said, “We 
aggressively pursued every organization that had a 
special mission in the Black community,” 

To further this, Lynch provided newswriting 
seminars and recruited reporters from various 
groups. He met with the leaders of the community's 
churches, schools, recreation centers and social ser- 
vice organizations, 

“We make an effort to be come the voice of those 
groups in the community,” Lynch said. He hopes 
the information provided in the Call and Post will 
motivate citizens to become involved. 

“We try to show through pictures and stories how 
equal opportunity and Affirmative Action are 
working in the community, We do that to motivate 
both employers and minority men and’ women, to 
let them know such opportunities do exist.” 

Gresham realizes how important a role the Call 
and Post plays in getting the Urban League story 
out. “Without the Black press as the voice of the 
Urban League, we could not do as much in com- 
municating with our people about our programs. 
Some of our information is only read by a select 
group, but the more often it is put in the Call and 
Post, the more often it is read by the masses, by the 
people that we really want to get the information 
to” he said. 

The long history of close cooperation and teamwork 
between the Columbus Urban League and the Call 
and Post pays off for today's Black community, 

which learps of a multitude of services and oppor- 
tunities express and direct through the Call and 
Post 


Support offered to keep family intact 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


Family can make all the diff- 
erence in a person’s life. 

If the family unit is healthy and 
strong, then those family members 
in turn have greater strength, are 
more centered, and have a steadier 
support base. The inevitable crisis 
of life do less damage to such an 
individual. 

Yet maintaining a strong, tight 
family unit in the midst of modern 
demands and temptations is not 
easy. In fact, it is one of the con- 
tinually toughest jobs a person 
can commit to. 

The Columbus Urban League’s 
Family and provide an array of 
support systems. 

Peggy Gouch, director of Family 
Services, said: “The family is our 
most important institution that we 
have in our whole sdciety, and with 
that in mind, we must recognize 
all kinds of things which have had a 
negative impact on families. Fam- 
ilies really need to be Salvaged, 


UNENDING -- Peggy Gouch, direc- 


Gouch feels although the public 
has heard of the issue of a greater 
understanding needs to be 
achieved. She believes people are 
becoming educated to AIDS but 
doesn't believe they are changing 
their behavior, 

Another major aspect of Family 
Services is counseling. The staff 
social workers help people with 
whatever need they bring through 
the door. -whether it is food clo- 
thing, housing, utility assistance 
or family troubles. 

Gouch said they also aid persons 
just being released from prison, 
“We try to help them back on their 
feet.” she said, 

Many times, the persons who 
come in just need direction, 
Gouch said: “A lot of people really 
just come in for information- 
‘How do I do this?’ or ‘How do I 
just dont know where to go or 
they are intimidated by those sys- 
— that are really there to help 

m." 


The staff also provides 
as needed for issues such as a fam- 
ily violence, child ause, suicide, 


need to be supported and helped 
to remain as a unit, 

Programs offered through Family 
Services include Rape Crisis Prev- 
ention, AIDS Awareness, and family 
and individual counseling. 
Materials for the Rape Crisis 
Prevention program, including 
posters, videos, 


tor of family services said the biggest 
difficulty she has in her job is that 
“..,there is never enough time.” (Photo 
by MARCELLA HOCHWALT) 


disability, sexual abuse,substance 
abuse, rape, AIDS and 
unemployement. 


When you do your 


Christmas shopping... 
BUY AMERICAN! 


This is the first in a series of 
articles on Columbus, I will write 
for the Call and Post. Through 
this series of articles it is my in- 
tention to articulate on issues that 
are crucial for the Columbus 
African American community 
and that will stimulate and inform 
you about successes, failures and 
need of the Columbus African 
American community, 

In Columbus there is clear mis- 
conception about the size of the 
African American population. 
Lets set the facts straight. The 
Columbus Urban League's Center 
for Change and Leadership has just 
completed an analysis and it in- 
dicates that there are, 124,880 
Black people in Columbus for the 
1980. This meant, that there are in 
Richmond, Virginia, Jackson, 
Mississippi, Shreveport, Louisiana, 
Mobile Alabama, Montgomery, 
Alabama, Norfolk Virginia and 
Miami, Florida. Columbus, Ohio 
has the twenty third largest Afri- 
can American population in size, 
in the United States. 

For asense of comparison, there 
are 107,644 Blacks in Gary, Indiana; 
101,813in Pittsburgh, Pennsylvania; 
95,357 in Jackson, Mississippi; 
84,080 in Louisville,Kentucky; 
84,627 in Shreveport, Louisiana: 
69,660 in Norfolk Virginia and 
87,110 in Miami Florida. As it 
relates to the state of Ohio only 
the cities of Cleveland (251,347); 
and Cincinnati (130,467) exceeds 


SAM GRESHAM 
..Urban league 


the city of Columbus in Black 
population. 

African Americans are the fastest 
growing population in the city of 
Columbus. The African American 
population in the city of Columbus. 
The African American population 
grew from 99,649 people in 1970 
to 124,880 people in 1980; a 
growth of 20.2%. As it relates to 
population concentration, no sig- 
nificant change occurred in the 
overall location of African Americans 
between the City of Columbus and 
outlining Franklin County from 
1970 to 1980, In 1980 the city 
housed 95.3% of all county Blacks; 
down only slightly from 95.4 for 
1970. African Americans accounted 
for only 2.0% of suburban popu- 


lation in 1980, compared to 1,6% 
in 1970. 

However, African Americans as 
@ percentage of the total central 
city population increased from 24.4% 
in 1970 to 27.3% in 1980. African 
Americans in the City of Columbus 
have tended to remain geograp- 
hically concentrated. Indicators of 
this concentration is that 819 degree 
of concentration or 53% of the 
African community lives 
in census tracts that are more than 
70% African American. This is down 
from 60% in 1970 and the degree 
of concentration is down from 
90% in 1970 to 81% in 1980. 

It is quiet often the case that 
people see what they want to see, 
however, the facts are the facts, 
African Americans represents amuch 
larger portion of Columbus then 
most people both African Americans 
and White Americans believe. This 
may address a question of a lack 
of presences in some important 
quarters, of decision making; we 
don’ know our ownstrengthtodemand 
more involvement. We really don't 
understand the important role we 
play in the affairs of this City. By 
1990 African Americans will 
fepresent more than 30% of the 
City of Columbus. This is one-third 
(1/3) of the population, the ques- 
tion is what will we do with this 
power. 

(Samuel G. Gresham Jr, is pres- 
ident and chief executive officer of 
the Columbus Urban League). 


Housing experts attack 
discrimination, apathy 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 
——— Ee 


The costs of homelessness are 
too high; the results of unstable 
home environments can be terri- 
fying. The seeds planted in youth 
who have no “home sweet home” 
much too often lead to sad har- 
vests of low self-esteem, drug 
abuse, crime, teen pregnancy and 
other growing community 
problems. 

Unfortunately, for many people, 
establishing a home sweet home 
can seem like the impossible dream. 
Today's complex housing problems 
stem from the overall lack of 
affordable housing and discrimi- 
natory housing practices, 

Peter James, in his fifth year as 
director of the Columbus Urban 
League's Fair Housing program, 
is motivated by the urgency of the 
housing crisis. “I think the hous- 
ing crisis is even more paramount 
when you consider families need 
some base of operations-a place 
that’s safe, a place that's decent,a 
place that’s secure-something they 
can call home 
base.” 

With the goal of making some 
sort of home base ayailable to all, 
the Fair Housing program pro- 
vides counseling, education, 
investigation and law enforcement, 
Counselors are trained to help find 
affordable housing as well as to 
discuss and pursue cases of housing 
discrimination. 

Although Columbus’ housing 
situation is worsening, James is 
hopeful that since the problems 
are reaching a crisis point, hous- 
ing issues are demanding the 
attention they deserve. He said. 
“There seems to be a concerted 
effort in various advisory groups, 
county commissions and boards, 
to take a good look at the housing 
situation and put together a good 
Program that involves partners. 

“I think you get in trouble when 
you rely totally on any government 
or public entity to provide all of 
the funds, Different priorities can 
come in, and when you're totally 
dependent like that, and your 
money is suddenly cut, you can't 
scream and yell at the government 
that you want more money-it 
doesn't work that way. History 
tells us that partnerships are the 
best way of handling these types of 
community problems” 


responsibilities in the 
crisis. He explained, “We have to 


, look at public as well as private 


, partnerships- we have to look at 


PETER JAMES 
-»falr housing director 


lending institutions-all persons, 
all entities that we can deem part 
of the community, and we have to 
ask a question: ‘How does housing 
affect your business?’ 
and’ What do you get out of par- 
ticipating in the development is 
concerned? What does it do to the 
drug problems which probably 


start in the home first, you just 
won't have them.” 


One cause of the increasing 
Scarcity of low-income housing is 
the recent trend for affluent fami- 
lies to return to the city to live;it 
has again become vogue to dwell 
near the action and culture of 
downtown. ‘ 

And often, when a wealthy fam- 
ily buys a home near the city, they 
are actually occupying the space 
that four or five families occupied 
before. 

This problem is compounded 
by the growth of surrounding 
suburbs. As they expand, they 
also crush in on the innercity 
affordable housing, so that the 
ring between downtown and the 
suburbs where low-income fami- 
lies could live is being slowly 
Squeezed into a smaller and 
smaller area. 

But finding affordable and des- 
cent housing is only a part of the 
problem. Sometimes, once a fam- 
ily locates a place they can afford 
to rent, they are turned away. 
James said at this point, often the 
individual is too tired to press the 
issue and to file suit against the 
discriminators, 

Yet the issue needs to be 
pressed. Federal, state and local 
laws protect individuals and fam- 
ilies from housing discrimination 
based on race, color, sex. religio 
national orgin, sexual orientation, 
or handicap. % 

If you suspect you have been a 
victim of housing discrimina' tion, 2° 
James suggest you carefully make 
note of all that and 
report that information to the % 
Fair Housing program. He said, © 
“We have the capacity not only to 3 
investigate the case fully, but to 
follow it through to some’ @ 
resolution.” 4 


By GILBERT PRICE 
Call and Post Political Editor 


Funny. Provocative. A little 
daring. Piercingly ironi 

Comedian, social activist, nu- 
tritionist Dick Gregory was all 
these things and more as he 
regaled and challenged an 
audience of about 1000 at the 
Urban League’s annual luncheon. 

Mixing an apocalyptic vision of 
America’s future with pertinent 
diet advice, Gregory urged his 
audience to participate in a 
movement to change the direction 
of American society. 


“Recess is just about over” for * 


America, Gregory warned his 
audience, noting that the nation’s 
excesses were beginning to catch 
up with her, and that God would 
pass judgement on America for 
her sins. 

While expressing concern 
about drug abuse in America, 
Gregory was careful not to dem- 
onize cocaine addiction,placing it 
in’ the ‘context of other societal 


problems. 

“Drugs are just a symbol” of an 
abusive society, Gregory argued. 
“We need to abuse cigarettes. We 
need to abuse alcohol. We need to 
abuse sex.” And Gregory argued, 
the nation abuses the poor and 
minorities unfairly. 

“America is in trouble,” Gre- 
gory charged, because the nation 
has abused Blacks and women, 
and must pay for her crimes. 

Gregory called on all his 
audience--Black and white-- to 
“make a difference” in American 
society. 

He said that racism had 
/caused Blacks to have “bodies 
g@tiddied with an evilness that has 
,. never existed on this planet”—an 
* evilness which causes Blacks, who 
represent 12 percent of the pop- 
ulation, to commit 74 percent of 
the nation’s homicides. 

But he called on Blacks and 
whites to eliminate the “evilness”, 
and work toward a better nation 
and world. 

In remarks after his speech, 


KEYNOTE SPEAKER Dick Gregory is greeted by Bob Thompson, honorary 
chairman of the Equal Opportunity Day Lucheon. Thompson is also district 


inager of United Parcel Services. 
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PROFILE IN LEADERSHIP -- Prominent community lead- 
ers sat at the dais while others were honored during the 
Columbus Urban League's Equal Opportunity Day Luncheon. 


Gregory tells it like it is 
to Urban League lunch crowd 


Gregory said that the political 
environment has changed signifi- 
cantly since the time he ran for 
president in 1968. There has been 
a “big change in white America” 
Gregory believes due in part the 
symbolic success of the Jesse 
Jackson presidential candidacy. 
He also asserted that Black and 
whites are more readily forming 
coalitions around issues, and that 
racism is—actually declining- 
despite a number of highly-visible 
incidentsrecently, particularly on 
the nation’s college campuses. 
Attitudes may not have 
changed significantly on the part 
of many Americans, Gregory 
believes, but actions have 
changed. “You can hate me. Just 
don’t hurt me.” Gregory said, and 
he argued that nationally there 
was less violence against Blacks 
than in the past, despite the out- 
break of number of highly- 
publicized incidents. 


OLD FRIENDS --Curtis Brooks, executive director of the Columbus Metro- 
politan Area Community Action Organization, greets his old friend Dick Gre- 
gory he introduces Gregory to an audience of 1000 at the Urban League's 
annual luncheon. Gregory and Brooks’ friendship goes back to their days in 
Chicago, where Gregory lived before becoming an internationally known 
comedian, nutritionist, and social critic. (PHOTO By RICK SPENCER) 


-» Samuel Gresham, at right, congratulate Columbus Police: 


HONORED OFFICERS - Columbus Urban League Board 


group was able to gain the appointment of an equal employ 
Chairman Kevin shoemaker,standing at left, and president 


ment opportunity staff member with direct responsibility for 
the police department, and back pay and promotions for sev- 
eral officers who had been discriminated against by the police 
division. (PHOTO By RICK SPENCER) 


Sgt. James Moss on behaif of the Black Police Officers for 
Equal Ri: (BPOER), who were given the president's award 
for their suit against-the Columbus Division of Police. The 


RECIPIENTS of the Columbus Urban League's Award of Excellence in the 
BusinessIndividual category were Col.Wilbur C. Blount, M.D., and William 
Hall. Blount was recognized for starting the Junior Air Force ROTC program at 
East High School and the Young Astronauts Chapter with Neighborhood 


House. Hall, director of Residence and Dining Halls at The Ohio State Univer- 
sity, was nominated for his consistent commitment to the ideals of affirmative 
action within the workplace as well as the campus living environment. 
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Numbers, Pick-4 Numbers 
or Super Lotto. And if you 
win - - go buy yourself 


some carats. 
Numbers 


Get your fingers on an 
Ohio Lottery ticket and let 
the games begin. You'll 
enjoy the fun and excite- 
ment of playing Pick-3 


PICKS 
Numbers 


An equa! opportunity 
employer 


Ea 


One yao another, 


our kids are going - 


about 


Its time to talk to your kids about the AIDS virus. Because 


to lear 


if they don't get the facts from you, they might get the 

disease from somebody else. 

So catch the facts. Teach your kids how to protect themselves 
against the AIDS virus. Tell them that, besides not having sex 
at all, a condom is their best defense 

against the disease. 

And tell them today. Because if 

the word gets around, maybe 


the disease won't. 


For information, call 


1-800-332- 


Department 
of Health 


Ot th hao alt « fatten Oe 


Inventive AIDS program 
uses compassion, humor 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 
_ 


The highly creative and 
nationally recognized AIDS 
Awareness Program of the 
Columbus Urban League is the 
brainchild of James Chapman. 
With a premise that a new 
approach was needed, he returned 
to ground zero and began con- 
cocting clever, compassionate and 
always eye-opening ways to 
address the AIDS crisis. 

His concoctions have landed 
him-and the league’s program into 
the nation’s spotlight. Chapman 
has been invited to speak at every 
national AIDS conference this 
year. His AIDS drama titled 


“B.R.AIDS” (Black Response to 
AIDS) has criss-crossed the coun- 
try for performances, and the 
CUL's AIDS Awareness program 
won honors from the National 
Urban League. 

The key to his plan is to reach 
persons wherever they are, to get 
them on their level. He has 
approached strangers on the 
street; he has counseled familiers, 
churches, prisons and schools. 

“We will take the program liter- 
ally anywhere...Anyway we can 
creatively get the word out on the 
devastation of the disease.” 


The CUL’s AIDS Education 
Program was instated, according 
to Chapman, because of “the con- 


GET SMART—James Chapman, director of the AIDS Awareness program, 
gets the word on AIDS out.. (Photo By MARCELLA HOCHWALT) 


cern that in Columbus there was 
no AIDS education in the Black 

munity by members of our 
community.” Although Colum- 
bus has several fine AIDS aware- 
ness services, the CUL’s program 
is geared to the unique needs of 
the Black community. 

He has developed skits and 
games for children, special: high 
school programs, and Bible stu- 
dies and Bible stories for religious 
groups. 

In fact, his religion-oriented 
approach to AIDS education has 
been duplicated nationally by 
other groups, and two of the Bible 
stories that Chapman wrote to | 
address Christians and AIDS 
have been widely used. He said the 
program is successful because it 
takes into account an obvious, but 
often overlooked fact-that the 
people you reach at church are 
church-minded people.” 

“Instead of coming in-with a 
secular education program, we 
come in with a religious presenta- 
tion. The result is that people 
leave there not only empowered 
with their information about 
AIDS, but also empowered as 
they can see their Christian 
responsibility to AIDS.” 

Another approach to the 
church and AIDS is found in 
“B.R.AIDS,” produced by drama 
troupe’ Living The Dream. The 
play details the struggles of a 
young woman with AIDS, the 
daughter of a Black minister. 
Through the lack of compassion 
shown this young woman, Chap- 
man. hopes to make plain “..:the 
need for people to care about peo- 
ple who have this disease.” 

Another instance of the pro- 
gram’s unique outreach is in the 
schools, “We go to high schools 
with a couple of teenagers we've 
trained as peer educators,” 
Chapman said, “Reaching high 
school oe on a peer level is 
important, and it enables the 
information to be presented in a 


. 


* (Continued On Page 7C) . 


Now, when it’s 
time to renew your 
- auto tags, 
- you won't get the 
same old line.:i% 


Don't wait in line to renew your qa auto tags. Do it the easy way —by 
D 


mail. Here's how it works.* About 45 days 


§) before your current tags expire, you'll 


receive a renewal application in the mail. 4 fe) Sign it, enclose a check or money 
order, and mail it back to the Bureau of (8 Motor Vehicles, When we get it, we'll 
erty) What could be easier? 
SS It's easy with mail-in registration. 


Mail Renewals? 


Call 1-800-589-TAGS. 
Ohio Department of Highway Safety 

Richard F. Celeste, Governor 

William M. Denihan, Director 

Michael J. McCullion, Registrar 


“Mail-in registration available only if vou haven't 
changed your name, address or vehicle in the last vear. 


Byron Brown appointed 
o head YMCA program 


THe YMCA of Central Ohio 
nnounced recently the appoint- 
ent'of Byron D. Brown of 
‘columbus, as the Black Achiev- 
r’s Program Director Brown 
omes to the Black Achievers pro- 
ram from the Parkside Lodge of 
olumbus. While at Parkside, 
3rown was a senior Counselor 
orking with alcohol and sub- 
tance abuse/ dependency treat- 


ment clients, Brown is a licensed 
State of Ohio Counselor and 
Social Worker, 

The Black Achievers program is 
designed to provide Black youth 
with positive role models in the 
adult working world. Black youth 
are given guidance’and direction 
through career development clus- 
ters, career pathing, young adult 
employment and mentorship. It is 


IT’S ALL ABOUT 
PEOPLE AND 
POTENTIAL 


As a progressive company and lead- 
ing manufacturer of vibration analysis 
and detection equipment, we at IRD 
Mechanalysis know that enduring 
business accomplishment isn’t 
created solely of sophisticated 
equipment and tec nology. It comes 
first as the result of applied human 
potential...potential unlocked by the 
advantage of equal opportunity 
Individuals who join us soon know 
that their success is our success. 
They are given challenges that 
reflect---and stretch---their potential. 
And they are provided with the oppor- 
tunity to grow in line with their ambi- 
tions. Quite frankly, we wouldn’t have 
it any other way. 
As a leading employer, 
IRD Mechanalysis 
is proud to join the Call & Post 

and the Urban League in supporting 

equal opportunity for all individuals 


IRD} Mechanalysis 


6150 Huntley Road 
Columbus, OH. 43229 
An Equal Opportunity Employer 


a partnership with businesses to 
help develop the body, mind and 
spirit of the youthful participant, 
so that they may become produc- 
tive citizens as adults. 

Brown will direct the recruiting 
of participants and volunteers for 
the program. In addition, he will 
work with sponsoring corpora- 
tions to develop training and men- 
torships which will be designed to 
prepare Black youth for adult 
corporate employment. . 


AIDS 


(Continued From Page 6C) 
non-confrontive and sometimes 
humorous way.” 

Whenever possible Chapman 
tries to use humor, to break down 
some of the barriers, and open 
people up to information. “When- 
ever you're out talking about sex 
openly, it makes people uncom- 
fortable,” he explained. 

He has taken the program to 
various reform institutions and 
prisons, including TICO, Buckeye 
Youth Center and the London 
Correctional Institute. 

“We take presentations spécifi- 
cally designed for incarcerated 
persons that not only deal with 
AIDS, but the need to make 
appropriate sexual decisions.” 

He sees as one of the greatest 
dangers to recently freed men, the 
temptation to attempt to lift their 
low self-esteem through sex. But 
Chapman wants them to realize 
that careless sex can kill. 

It is imperative that the com- 
munity is reached. “There are 
thousands of people walking 
around with timebombs in their 
bodies,” Chapman said. 
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Big Bear Stores Company operates supermarkets, warehouses - 
and general offices in the Central Ohio area, offering employ- 
ment in all areas of the retail grocery business. 


Big Bear is proud of the fact that many of its management per- 
sonnel started with the company while still attending school, and 
progressed into positions of responsibility which they hold 
today. ee 


It is Big Bear's continuing policy to employ and upgrade the 
qualified persons in our community without regard to race, 
creed, color, sex, age, handicap, religion or national origin. 


If you are looking for a challenging, but rewarding job in the retajl 
grocery business, then look to Big Bear, 


Apply At Any Local 
Big Bear 
- Supermarket 


> 
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Education, experience lead youth to-success 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


When we look towards the 
future we look to the children. All 
that we have - the good and the 
bad - will be theirs someday. Will 
they be properly prepared and 


ready for this potentially over- 
whelming responsibility? 

The Columbus Urban League 
strives to make this answer a ‘yes’, 
designing its Education and 
Youth Employment Seryices pro- 
grams specifically to provide 
youth extra attention and gui- 


dance and to make available to all 
youth the promise of the future. 
One key, to future success is 
education, The CUL encourages 
and promotes education from 
grade school to college, with ser- 
vices ranging from an ExCELL 
Center ‘Academy’ for first graders 


to scholarships for college 
students. 

Another key to success is expe- 
rience» The Youth Employment 
Services, YES, programs include 
Operation Brightside and Busi- 
ness Jobs For Youth, 

Annette Jefferson, director of 


Read the Call and Post Every Week 


JUMP START - This young man, Anthony Baylor is getting a jump on his 
future through computer-enhanced learning program at the ExCELL Center. 
(Photo by MARCELLA HOCHWALT) 
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Celebrates a decade of excellence 


2632 McGuffey Road 
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BARRETT MIDDLE 


SCHOOL 
“BARRETT IS FOR KIDS” 


William Lude, Principal 


Barbara Hysell, Asst. Prin. 


\ 


CLINTON 
MIDDLE SCHOOL 


3940 KARL ROAD 
COLUMBUS, OHIO 43224 
: 365-5996 


Education and YES, sees the 
importance of community-based; 
family-based support for youth. 

She said: “The neighborhood, 
schools and community are insep- 
arable. My background is in edu- 
cation, and as I worked in the pub- 
lic schools, | saw that there was a 
need for-a closer cooperation 
between the community and those 
schools... that the type of neigh- 
borhood and the activities that 
went on in that neighborhood had 
a lot to do with the success. of 
students.” 

Jefferson also views the family 
as vital to a child’s functioning in 
school, and programs such as 
Operation PRAISE, Parents, 
Rallying Around Individual 
Scholastic Excellence, reflect this, 

“A number of studies have been 
done which reveal the greater suc- 
cess of students if they have the 
support of their family. Most of 
the programs we have in our 
department have a parent compo- 
nent,” Jefferson said. 

One main education support 
system offered by the League is 
that auspicious ExCELL Center, 
a computer-enhanced learning 
center for in and out of school 
youth and adults. It enables per- 
sons to improve their basic skills 
and prepare for examinations 


such as the SAT and ACT. 

Along with academically 
strengthening youth, the League 
gives them job experience, which , 
is irreplaceable when seeking | 
employment as an adult. One: 
component of YES is Operation . 
Brightside, which annually 
accepts 20 youth aged 14 to 18. 

Jefferson said “It’s a work-carn- 
learn program. The work is pro- 
viding free lawn care services to 
senior citizens. They do that for 
$3.35 and hour, six hours a day, 
five days a week. Three days a 
week for a total of nine hours a 
week, they are in our learning cen- 
ter to increase their basic skills in 
reading and math. 

“So in Operation Brightside, 
we're able to combine youth 
employment and education,” said 
Jefferson. 

Another component of YES is 
Business Jobs For Youth, which 
offers youth that all-important 
foot in the door. The youth, aged 
16 to 21, are hired by companies 
such as Nationwide, Columbus 
Mutual, the Columbus Chamber 
of Commerce and Hart's, with 
YES serving as the job broker. 

Jefferson said: “The companies 
can call us and say ‘I need “x” 
number of young people,” 
thed WM Ball Gul ened "CAD) 


evines a 


Adult course gets bodies in shape 


An evening adult vocational 
training program in auto body is 
being offered at the North-West 
Career Center, by the Columbus 
Public Schools Department of 
Community Education. This 
course is designed to provide both 
entry-level and upgrade skill train- 
ing. Learners develop competen- 
cies in automobile body repair 
servies, including parts replace- 


ment, welding, metal forming, 
frame and unibody alignment, 
panel-spotting, painting and 
refinishing. 

It is 36 weeks long and meets 
Monday through Thursday, 6:00 
-10:00 p.m. For more informa- 
tion, contact Ricke North, 
Northwest Career Center at 365- 
6661, between 4:00 - 9:00 p.m., 
Monday - Thursday. 


Freedom to pursue a dream andthe 
opportunity to achieve it are part of 


“Mrs. Jacqueline Ralls, Principal 
Mr. Robert Jones, Vice Principal 
Dr. Virginia Kaiser, Vice Principal 


Roy McClelland, Counselor 
Student Body & Faculty 


345 E. Deshler 


CRESTVIEW 


MIDDLE SCHOOL . 
“WHERE LITERACY IS FUNDAMENTAL” 
251 E. Weber Rd. 365-6014 

. Daniel Jerman, Principal 
Dr. Rebecca Price, Asst. Prin. 
Faculty, Staff & Students 


DOMINION MIDDLE 
SCHOOL 


Dolores Blankenship, Principal 
Dennis Delong, Assistant Principal 
300 E. Dominion Bivd 
Student Body and Faculty 


RIDGEVIEW 
MIDDLE SCHOOL 


Duane Peikey, Principal 
E. Lestie Briggs, Asst. Principal 


Faculty--Students and P.T.A. 


365-5514 


JAMES W. THOMAS, PRINCIPAL 


DAVID R. BUXTON, ASST. PRINCIPAL | 


THE YEAR OF REFORM 


—_— eee 
FORT HAYES 
METROPOLITAN 
EDUCATION CENTER 
Performing Towards Excellence” 


Career and Educational Opportunities 


Ithymadical services, data processing, commercial art and 
provogras! yy. fine art ming sis; Gattene Youln Science 
Program, and an Aris Academic High School 


546 Jack Gibbs Bivd. Columbus, Ohio 43215 365-6681 


the commitment to equal opportu- 
nity. To Goal Systems International, 
making sure that all our human 
resources reach their potential 
makes good sense frem every point 
of view. 


As a world leader in innovative soft- 
ware development and marketing, 
we understand how important it is to 
bring your dreams, ..your ambitions... 
to life. And we are proud to stand with 
The Call & Post and the Columbus 
Urban League ina salute to equal 
opportunity employment. 

Ken Bell, Director of Human Resources 
GOAL SYSTEMS INTERNATIONAL INC. 
7965 North High Street 

Columbus, Ohio 43235 


An Equal Opportunity/Affirmative Action Employer 


Every day is EOD at Urban League 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


Equal Opportunity Day is not 
your typical celebration. It does 
not include the glitz of Christmas, 
the indulgence of Thanksgiving or 


= all-out wildness’of New Year's 
ve. Yet Equal Opportunity Day 
is an important day in rox a od 

Equal Opportunity Day is a 
chance for the community to 
pause, to reflect on progress made 
on equality issues and to recognize 
individuals whosé persistence 


made that progress possible. 

For the Columbus Urban 
League, Equal Opportunity Day 
is a celebration of their goals. 
Since 1917, the League has been 
committed to securing equal 
opportunity in all areas - 
employment, housing, health, 


ACADEMY--Academy | students at the Columbus Urban 
way to learn. 


Minority contractors recognized by USDA 


Vivian D, Ashburn, president 
of VDP Associates, Inc., of 
Ravenna, Ohio, and Samuel E. 
McDayiels, president of McDa- 
niels Hainting and Construction 
Company of Columbus, have 
been as co-winners of the 
Minority Contractor of the Year 
Award for 1989 by the U.S. 
Department of Agriculture 
(USDA), The ‘award is presented 
in conjunction with USDA’s 
Minority Enterprise Develop- 
ment (MED) week celebration. 

Ashburn and McDaniels each 
received plaques from the 
Department of Agriculture in 
ceremonies held at USDA's head- 
quarters in Washington, D.C., on 
October 5. 

The two individuals were 
selected as top candidates from all 
those submitted from several 
USDA agencies throughout the 
nation. Both were nominated by 
the Farmers Home Administra- 
tion State Office in Columbus. 

These contractors were nomi- 
nated because of their work with 
FmHa in Ohio, but their entre- 
preneurial skills and contribu- 
tions to their communities are 
outstanding, according to Allen 
Turnbull, acting FmHA state 
director for Ohio. ‘ 

Mrs. Ashburn has 16 years 
experience in the business com- 
munity including seven years with 
International Business Machines 
(IBM). In 1979, she founded VDP 
Associates, Inc., adata processing 
service company. A year later, the 
company expanded its offering to 
include software development and 
installation services for computer 
operations. 

Some of VDP Associates 
clients include the Council for 


Moody/Nolan, committed to the letter and, 
spirit of equal opportunity, salutes the CALL 
& POST’s efforts to reaffifm and broaden 
support for EEO throughout the community. 


MoobyY/ NOLAN - LTD. 
ARCHITECTS - ENGINEERS - PLANNERS 
1780 EAST BROAD STREET 


q 
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Moody/Nolan... 
just plain effective 


Economic Opportunities of 
Greater of Cleveland, the Greater 
Cleveland Regional Transit 
Authority, and the Portage Pri- 
vate Industry Council. 

VDP Associates has been 
involved for 3 years in a project in 
support of FmHA’s rural housing 
program to process interest credit 
renewal packages for four FmHA 
county offices. 

Ashburn holds a degree in 
managerial sciences and industrial 
relations from The Ohio State 
University and received data pro- 
cessing training from the IBM sys- 
tems engineering school in Endi- 
cott, NY. She is chair of the 
program planning committee of 
the Portage Private Industry 
Council and is a member of the 
Conference of Minority Transit 
Officials, the National Associa- 
tion for Female Executives, the 
Akron Women’s Network, the 
U.S. Chamber of Commerce and 
treasurer of the Alpha Kapp 
Alpha Sorority, Theta Chapter. 

McDaniels started his company 
as a painting business in 1977 with 
one other employee. The firm now 
employees 12 permanent 
employees. The company was 
expanded in 1985 to include 
general construction. 

McDaniels’ company has pro- 
vided more than $280,000 in con- 
tract services to FmHA. “Not only 
did McDaniels complete the work 
to our satisfaction, he completed 
it 30 days ahead of schedule,” said 
Turnbull, the acting FmHA state 

director. “This allowed us to 
quickly market the houses, 
remove them from inventéry and 
save the Federal government 
extra expenses.” . 

With a long list of satisfied cus- 
tomers and substantially increas- 
ing business each year, McDa- 
niels’ company is an outstanding 
success story. However, an even 
greater contribution to his com- 
munity was the establishment of 


League find working with computers an interesting 


Redwood Development Center: 
The center is a private “incubator” 
which serves as a base for a variety 
of subcontractors in the construc- 
tion field. McDaniels established 
the center to help other minority 
companies get started in business. 
The Center offers an Entrepre- 
neur Training Program to prepare 
people to operate their own busi- 
nesses, More than 90 jobs have 
been created through the Red- 
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education, 

A particular strength of the 
League is its ability to serve all 
people, at all stages of life, froma 
five-year-old enrolled in the 
ExCELL Center, to a high school 
student gaining job experience 
through business Jobs For Youth, 
to adults returning to college with 
the help of special scholarships, to 
older adults, filling valuable jobs 
through the Seniors In Commun- 
ity Service program. 

The League also provides an 
array of counseling and advocacy 
services. Their professionals sort 
through troubles stemming in © 
housing, AIDS, employment, 
rape, education and a multitude of 
other areas. 

As vice-president of the CUL 
Jeff Gove said, the Urban League 
is “one-stop shopping” for com- 
munity service needs. 

This year, that one stop was 
expanded still further. New in 
1989 is the Rape Crisis Prevention 
program two extra “academies” in 
the ExCELL Center. 

The Urban League also can 
boast of several national honors. 
The AIDS Awareness program 
and its director, James Chapman, 
received repeated national 
acclaim, while the Seniors In 
Community Service program 
again excelled, leading the coun- 
try in job placements. 

The League is pleased to see 
another growth as well, the 
growth in the number of individu- 
als assisted. The year-end total for 

1987 was 16,000 persons served, 
while by October this year, the 
League had already served over 
27,000. 

And with those figures to 


WORKING TOGETHER—A Columbus Urban League employee works closely 
with ExCELL Center students. : 


inspire them, the League's direc- so that anyone who is looking for 
tors are looking for ways to help can find it at the Columbus 
expand their services still further, Urban League. , 


"The challenge of higher 
education for the next decade 
is to make real the concept 
of Equal Opportunity. This 
is an especially exciting 
mission of the colleges and 
universities in Ohio." 

Josiah Blackmore 
President, Capital University 


College of Arts and Sciences 


hei ose i School of Nursing 

wi Develo; ment Center. ° 

A native Pf West Virginia, Conservatory of Music 
McDaniels has lived in Columbus Law School and Graduate Center 


for over 30 years. He attended The 
Ohio State University for two 
years, then left to join the U.S. 
Army where he served from 1956 


Graduate School of Administration 
Community Music School 


to 1967. McDaniels is now presi- Adult Degree Program 

dent of the Minority C "s 

Associetion ie Colambes, anda For admissions information, call (614) 236-6101 
member of the Veterans of For- or 1-800-289-6289. 


eign Wars and the Columbus 
Chamber of Commerce. 


CAPITAL 


UNIVERSITY 


COLUMBUS, OHIO 


CHOOSE YOUR OWN REWARD 


Become A VOLUNTEER , 


275-2543 


Frankin County Children Services 


$A Gartr Rad, Geos City Onto 4903 
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Blacks bring record 


conventions to city 


The most productive year for 
Black conventions in Columbus is 
coming to a close. And an even 
brighter future is forecast. 

the hi 


Among 3 

®NATIONAL GROUPS met 
here in increasing numbers. 

©@PREMIERE TOUR to famil- 
iarize national Black meeting 
Planners with was a 
rol success, 

®BLACK VISITORS GUIDE 
was published for the first time. 

“It is gratifying to report that 
our commitment to bringing 
Black meeting groups to Colum- 
bus is showing such powerful 
results,” said Melvin B. Dodge, 
president of the Greater Colum- 
bus Convention & Vistiors 
Bureau. 

The Bureau has developed an 
extensive program to attract 
Black conventions. Nationally, 
the Black meeting industry has 
grown to sizable numbers. 

Leading the Bureau's efforts is 
Sales Director Jim King, who is 
deeply involved in community as 
well as professional activities. 


JIM KING 
..Sales director 


King offered these details on 
1989 accomplishments and pros- 
pects for the future: 

CONVENTION GROUPS-- 
“The number’of national groups 
meeting here was the highest in 
history,” said King. “And our 
bookings for the future are piling 
up.” 

These groups, both national 


CITY TROLLEY TOUR--Dr. W. Ted Smith, Kappa Alpha Psi Fraternity, left, 
Terry Cox and Fred Gamble, National Association of Black Accountants, FAM 


Tour participants. 


= 


AmeriFlora 22. 


Salutes 


The Urban League... 


for being a leader 
in equal opportunity 


in the community. 


Dr. John C. Peterson 
Executive Director 


Marvin Jones 
EEO and. 
Purchasing Officer 


and local; met here in 1989: 
National Conference of Black 
Lawyers; Kappa Alpha Psi; 
Bibleway Church/ Youth Confer- 
ence; National Institute for 
Employment Equity; The Carrou- 
sels, Inc.; The Carets, Inc.; The 
Squaws, Inc.; East High School 
Reunion; Ohio Black Expo; 
T.O.T. Golf Tournament; Prince 
Hall Progressive Masons; Prince 
Hall Grand Lodge of Free 
Accepted Masons and The 
Church of God/Saints of Christ 
Annual Passover Celebration. 
The future lineup includes: 


1990: National Technical Insti- 
tute, Ohio Black Expo, T.O.T. 
Golf Tournament, Church of 
God/Saints of Christ Annual 
Passover Celebration, Lott Carey 
Baptist Foreign Mission, Free 
Spirit and NAACP Ohio 
Convention. 

1992: National Forum for 
Black Public Administrator, Top 
Ladies of Distinction and Smart 
Set. 

Also being pursued are: 

National Association of Black 
Franchise Owners, National 
Association of Black Women 
Attorneys, National Association 
of Black Music Caucus, Black 
Caucus of the American Library 
Association and National Baptist 
Sunday Church School and 
Training Union Co: 

MINORITY FAM TOUR-- 
The FAM (familiarization) tour is 
a potent sales technique employed 
in the convention industry. 
Columbus’ first Minority FAM 
Tour, held in February, involved 
17 national meeting planners. 


THE DRSOON ERY 
CONTINUES 


VIP LUNCHEON--Clarence Chisham, left, and Or. John 
Tyson of Black Caucus of the American Library Association, 
enjoy one of the highlights of the 1989 Minority FAM Tour. 


Several others applied, but were 
put on a waiting list for future 
years, 

The visitors were accorded “red 
carpet’ treatment throughout the 
city, as well as within the conven- 
tion industry. They visited hospi- 
tality facilities, toured the city and 
were wined and dined. 

The local Black community 
éhthusiastically participated in 
various activities. One of the high- 
lights was a VIP reception at the 
Martin Luther King, Jr. Center.’ 
* “Not only did we plant the seeds 
for future business with these 
important national planners, but 
someimmediate bookings 
resulted from the tour,” said King. 

BLACK VISITORS GUIDE- 
A new publication to assist 

. Columbus’ Black visitors made its 
debut in 1992. 


The guide is distributed to hos- 
pitality points, universities, local 
Black businesses and similar 
resources. Initial printing was 
10,000 copies and a second was for 
25,000 copies. 

The 10-section foldout was 
compiled by GCCVB, Columbus 
Area Chamber of Commerce and 
Columbus Hospitality Group. 
“It’s a one-stop guide on where to 
find Black businesses and services 
accessible from downtown," 
explained King, who developed 
the concept... 

The project was coordinated by 
King and Ako Kambon, director 
of community development for 
COC, and was funded by Arby’s, 
Marble Gang and COC. 

OTHER ACTIVITIES--The 
Bureau is involved in several other 
community projects through 


King’s participation. 

King is minority representative 
on the President's Advisory Board 
of Columbus State College. His 
mission is to help increase minor- 
ity enrollment in the Hospitality 
School. 

He also is chair of the 1992 Cul- 
tural Heritage Subcommittee. He 
assisted in obtaining an “Official” 
designationfor “Discover 
African-American Triumphs,” a 
celebration of Black heritage 
planned for the Quincentennial 
Celebration. 


Don't sellout your 
country 


BUY AMERICAN! 


BancOhio invests in community 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 
 —  _, 


“Brain doesn’t have any sex, it 
doesn't have any color,’ Marie 
Clutter stated, explaining why she 
demands equality in the 


§workplace. 
® Clutter, a senior vice-president 


of BancOhio, is a member of the 
bank’s recently activated and 
highly successful Minority 
Recruitment Committee. 

However, that committee is 
only one chapter of their story. 
BancOhio, a 1989 winner of a 
Columbus Urban League Cor- 
porate Award of Excellence, sup- 
ported virtually every aspect. of 
minority community life- 
spiritual, cultural, educational, 
economical. 

In the realm of education and 


employment, BancOhio sponsors 
the Upward Bound and the 
Inroads internship program. They 
also sponsored the third largest 
fundraiser nationally for the Uni- 
ted Negro College Fund, gather- 
ing mor than $150,000 in 1989. 

In the 
hio aids in the @ Of seven 
units of housing through the 
Columbus Neighborhood Part- 

+nership, They sponsor the Ohio 
Mini-Loan Program, which aids 
minority-owned businesses in 
economically distressed areasg. 
They seek to promote economic 
links between small, minority- 
owned businesses and major local 
corporations. _ 

BancOhio is a major sponsor of 
Black Family Week. They helped 
fund the second anniversary cele- 
bration for the Martin Luther 


HYATT HOTELS 


You know us for being a leader and an innovator in the hotel industry. 


You should also know us to be a great company to work for! 


CAREER OPPORTUNITIES 


From our Operational Areas like Housekeeping, Stewarding, Front Office, 


Food Preparation and Servi 


, Convention Services, Banquets, and Guest 


Services to our Administrative and Support Areas like counting, Human 


HYATT HOTELS havea 


ty of 


BENEFITS 


We reward our employees’ hard work with competitive pay and an 
omellent benefits package, along with a fantastic Employee Relations 


Program. 


EMPLOYEE DEVELOPMENT 


Interested in taking a closer look? Stop by and talk to us, We're 
downtown, where everything happens. 


Human Resources Departments 


HYATT REGENCY COLUMBUS 
350 N. High St. 
{Next to the Chis Center! 


@ 


HYATT ON CAPITOL SQUARE 
75 8. State St. 
(Next te City Center! 


;BancO-: 


King Center, and they hosted a 
forum for a group of Black Chris- 
tian ministers and members of 
BancOhio management. 
Involvement to that extent in 
the community isn't something 
that just happens, Clutter said: 


“It's definively Been a ditéction ° 
that’s beelf set'by the président of 


our bank, Gary Glaser. He feels a 
commitment not just to the pro- 
grams themselves, but to the 
community-he considers what is 
for the good of the community 
and for the growth of the 
community,” 

She sees the bank’s community 
commitment not simply as a mat- 
ter of doing the “correct” thing to 
score points with customers; but 
rather, she.sees it as a deep-felt- 
and necessary-commitment on the 
part of senior management. “I 
think an organization should feel 
a commitment to the community 
it serves,” she said, adding that as 
federal funds diminish, it is up to 
corporations to “pick up and help 
the community they serve.” 

One program both Clutter and 
vice-president of community 
development Stanley Harris are 
especially pleased with is the 
Minority Recruitment Program. 
The program made its debut two 
years ago, with this fall being the 
first actual minority recruitment 
effort. Eight students, six of those 
from hio, were hired as interns. 
“All eight were very, very strong,” 
said Clutter. 

The Minority Recruitment 
Committee is comprised of 
members of senior management, 
minority employees and the 
recruitment/employment di- 
rector, 

Harris sees this program as 


being beneficial to all parties. “We 
don’t have a rich history of minor- 
ities in banking,” Harris said. “We 
have to open up the awareness and 
try to take the steps to open those 
opportunities.” And while youths 


who may not have realized they, 
‘could have futures in peculh ocd 


Prestigious, responsible jobs; the 


bank wins too, by recruiting top 
minorities into their program. 
“We're able to recruit the very 
bright, very aggressive young stu- 
dents,” Harris said. 

Clutter said: she likes the long- 
term reach of the minority 
recruitment program: “I feel very 
good about what we've been able 
to do there. It's not just a one-time 
shot for someone, it’s a molding, 
it’s a melding into a career.” She 
said that by exposing students to 
banking and allowing them actual 
experience prior to graduation, 
both the students and the corpora- 
tions will know how true the 
match is. 

Beyond finding the right 
young minorities to join their 
company, Clutter sees this as a 
step that all organizations will be 


forced to look at as the working * 


population changes. 

Referring to.a recent book titled 
“Workforce 2000” produced by 
the United States Department of 
Labor, Clutter said that by the 
year 2000, women and other 
minorities will comprise a much 
greater share of the workforce. 

She said, “Ten to eleven years 
from now, only fifteen percent of 
people coming into the workforce 
will be white males. People are 
going to have to change their con- 
cept of what a successful person 
is.” 


The Community Life Insurance Company is a ten 
year-old life and health carrier with over $4 
billion of life insurance in force. The company is 
a subsidiary of Community Mutual, one of the 
largest Blue Cross and Blue Shield plans in the 


United States. 


Community Life Insurance Company is commit- 
ted to providing equal employment opportunity 
to all individuals regardless of race, color, 
religion, national origin, sex, age, handicap or 


veteran status. 


If you are interested in exploring the oppor- 
tunities available at Community Life, send 
inquiries or phone the Personnel Department - 
P.O. Box 10, Worthington, Ohio 43085 - Phone 
Number: 614-436-0688. 


Te 


15th annual trade show 
record a real success — 


Some 450 representatives of 
minority-owned businesses major- 
ity corporations and governmen- 
tal agencies participated in the 
Columbus Regional Minority Su- 
pplier Development Council’s 
CRMSDC 15th Annual trade 
show and banquet, Informafair 
89. 


CRMSDC sponsored the day- 
long program in ocnjuction with 
the Ohio Department of Develop 
ment, Small and Developing Bus- 
iness Division. The events of the 
day included workshops on Inter- 
national Trade and Leverage Buy- 
outs, trade show and concluded 
with a banquet. 

Mayor Dana Rinehart cut the 
ribbon to open what proved to be 
CRMSDC's most successful trade 
show to date. Each year the trade 
show provide key opportunities 
for networking between minority 
businesses and CRMSDC 
members. A special feature no 

year’s event was the awarding 


and/or issuing of bid proposals 
totalling more than 12 million dol- 
lars to minority businesses, 

The relationships established 
and renewed during Informafair 
will certainly add to the 12 million 
dollars as the year goes on. The 
awarding of contracts and/or 
issuing of bid proposals is unique 
and reflects the true commitment 
CRMSDC members have to the 
economic growth of the minority 
business community. 

During the banquet The 
Columbus Public Schools was 
recognized as CRMSDC’s corpo- 
ratr member of the year. Bow- 
man’s Glass Company received 
the Minority Business of the Year 
designation. Bowman's is located 
at 2761 East Fourth Avenue and 
owned by Carol and Bennie 
Bowan. 

Dana Tyler, WTVN News, 
introduced the banquet keynote 
speaker David Baker, director of 
the Ohio Department of Develo- 


BUSINESS WINNER-- Carol and Bennie Bowman, owners of Bowman's 


Glass Company, are the winners of th 


1e Columbus Regional Minority Supplier 


Development Council's 15th annual trade show Minority Business of the year’. 


designation. 


Edward Cook promoted 


Edward T. Cook, a member of HHS Ist Battalion 136th Field 


artillery, in Columbus, 
October 18. 


was promoted to Staff Sergeant on 


Cook has been a member of the military for 11 years with 9 
years in the Army National Guard. Cook is currently the Person- 
nel Staff Non-commissioned Officer for the battalion. 

‘In June, Cook was presented the Army Achievement Medal by 
Brigadier General James R. Williams of the Ohio Army National 
Guard. Cook has previously been awarded the Army Commenda- 
tion Medal and the Army's Good Conduct Medal. 


“EDUCATION...PREPARATION-- 
the keys to Opportunity! 


CONGRATULATIONS 


OTTO 
BEATTY 
JR. 


State Representative 
318T HOUSE DISTRICT 


y” 


Every Week 


pment. Baker emphasized the 
importance of all sectors working 
together to achieve the goal of 
equal opportunity for minority 
business community. 

The Columbus Regional] 
Minority Supplier Development 
Council, an affiliate of the 
Columbus Area Chamber of 
Commerce, provide events 
throughout the year to facilitate 
networking between corporate 
buyers and minority business, 


A Good Start 
For Cleaning Curtains 


Call and Post 


INFORMAFAIR '89--Wade H. Frank 
lin 111, past CRSMD chairman of the 
board, and Loretta Heard, both repre- 
sentatives of the Columbus Public 
Schools; and Dave White, J.C.Penny 
Company and present chairman board 
of directors CRSMD, during the Col- 
mbus Regional Minority Supplier 
Development Council's annual trade 
show banquet. 


TRADE SHOW GUESTS--Tony Maricevich, Anheuser-Busch Inc.; Cleop- 
hus Roberson, owner of Ro-Dan Mechanical of Columbus and John Montgo- 
mery, purchasing manager for Anheuser-Busch meet at the Columbus 
Regional Minority Supplier Development Council's 15th annual trade show 


CMACAO credit union 
shares growth plans 


Representatives from the inner 
city clergy and business commu- 
nity Action Organization (CMA- 
CAO), Federal Credit Union 
(FCU) President, Paul White, 
CMACAO Executive Director, 
Curtis A. Brooks and senior 
administrative staff members at a 
breakfast in Downtown Colum- 
bus to discuss future growth plans 
for the financial institution. 

“It is the only credit union in the 
community which has a charter- 
that allows anyone in Franklin 
County to join.” White said. Our 
members are not required to be an 
employee of CMACACO amd we 
are affordable; CMACAO’s credit 
union does not require a $50, 
$100, or $5,000 deposit; anyone 
who deposits a minimum of $5 can 
receive financial services. 

During 1990, the board plans to 
focus on expanding its member- 
ship by providing services to 
employees of small businesses and 
church members.“The bottom- 
line on the CMACAO FCU’s 
growth is there will be increases 
the size of their dollar assets, they 
will have more money available to 
Joan back to the community.” 

Because credit unions are not 
for profit, their loan rates are not 


A STRONG VOICE FOR EQUAL OPPORTUNITY 


65 S. Fourth St., Columbus - 224-9121 
180 N, Otterbein Ave. Westerville - 882-6846 


only competitive but normally 
below the average rate for tradi- 
tional lending institutions. Char- 
tered in 1969, the CMACAO FCU 
Union has grown from 10 member 
share accounts to more than 
1,914. As of Sept. 30. more than 
8,900 loans totaling $7.4 Million 
have been made. 

The Board of directors of 
CMACAO'’s credit has already 
begun to implement their growth 
plans by appointing a new mana- 
ger,Stella Broom and expanding 
service sthrough implementation 
of a Line of Credit for members 
borrowing money. 

Other financial services availa- 
ble through the CMACAO Credit 
Union are non-CMACAO busi- 
ness and organization employee 
payroll deduction savings and 
loan plans, Christmas Club Sav- 


ings Accounts, Money Orders and 4 


Credit counsseling. 

For more information regard- 
ing the CMACAO FCU tele- 
phone 253-8507. 


When you do your 
Christmas shopping... 


BUY AMERICAN! 
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JUSTICE FOR ALL--Kare Schulte, one of the five partners of Spater, Gittes 
& Terzian, takes advantage of their law library's resources. (Photo By MAR- 
CELLA HOCHWALT) 


Since 1977, The’ Metropolitan Human Services 
Commission has assisted city, county and pri- 
vate organizations in planning, financing and 
delivering human service programs. These 
programs benefit all’ residents of Franklin 
County. 


MHSC believes the equal opportunity concept 
is fundamental to our society. As an equal 
opportunity employer, we are pleased to 
endorse this special issue of the Call and Post. 


Larry Robinson, Chairman 


Metropolitan Human Services Commission 
360 South Third Street, Suite 305, Columbus, 
Ohio 43215 


Phone: 224-1336 


L, 


Salutes the 


on its campaign for 


4401 Carriage Hill Lane 
Columbus, Ohio 43220 


S WE REAFFIRM OUR COMMITMENT 
TO EQUAL OPPORTUNITY, WCMH-TV 
CONGRATULATES THE URBAN LEAGUE 
FOR MORE THAN 75 YEARS OF SERVICE. 


WCMH-TV =r COLUMBUS 


WCMH-TV IS AN EQUAL OPPORTUNITY EMPLOYER 
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COLUMBUS URBAN LEAGUE 


EQUAL OPPORTUNITY! 


The Management and Staff of 
Franklin Communications, Inc. 


(614) 451-2191 


By MARCELLA HOCHWALT 
Call and Post Contributliig Writer 


They fight the fights that many 
avoid, taking on cases typically 
lacking glamour and money. 

They fight their fights because 
they feel compelled to and because 
they want to. They fight because if 
they didn't, maybe nobody would- 
and society isn’t yet grown up 
enough that it can take care of 
itself. 

The law firm of Spater, Gittes & 
Terzian is a winner of the 1989 
Corporate Award of Excellence 
from the Columbus Urban 


League. 

“The film has worked hard on 
discrimination and other civil 
rights cases where there was no 
promise of monetary gain, cases 
that were often controversial and 
involved some personal risks. 
They beleive in the rights of peo- 
ple to be free from discriminatory 
and unfair treatment,” said Duane 
Jager, who nominated them for 
the award. 

Jager, who works for the 
Department of Human Services, 
added, “They have exhibited the 
kind of integrity and devotion to 
justice which should be a role 
model for other lawyers.” 

The five partners of Spater, 
Gittes & Terzian-Fred Gittes, 
Michael Kolman, Kate Schulte, 
Sandy Spater and Barb Terzian- 
have successfully represented 
many people in employment and 
housing discrimination cases, as 
well as providing representation 
and consultation to organizations 
such as the Columbus Urban 
League, NAACP, the Housing 
Opportunity Center and the 
Columbus Tenants Union. 


One of their biggest cases, in 
terms oftime consumed, is the still 
ongoing Police Officers for Equal 
Rights (POER) case. 

From the start, when the suit 
was filed in 1976, it was a very 
tough, vefy massive case. Schulte 
said, “There were hundreds of 
depositions taken and thousands 


Classes allow adults to choose the 
time and location that is most 
convenient. 


information, and the location of 
the class nearest to you, call: 365- 
5142, Columbus Public Schools, 
Adult Basic Education. 


Spater, Gittes, Terzian 
working for the workers 


of pages of evidence.” The trial 
which started in the spring of 1984 
did not end until January of 1985. 
At that point the judge decided 
“overwhelmingly in their favor,” 
said Schulte, “He issued his deci- 
sion finding the City of Columbus 
discriminated against Blacks.” 

But unfortunately, he retired 
before a remedy was reached, and 
it took two more years before 
another judge was appointed to 
the case. In 1987, Judge James 
Graham began issuing orders, 
actions which needed to be taken 
to correct the force's long- 
standing wrongs of discrimina- 
tion. 

Two of the firm’s partners are 
currently still in the courtroom 
with unresolved aspects of the 
case. 

‘Jager was struck by their per- 
sistant, perpetual commitment 
Over years and years on the POER 
case. 

“Over those ten years I came to 
respect the fact that they were 
sticking it out. They weren't get- 
ting paid for their thousands and 
thousands of hours of work all 
that time. When you don't see 
financial rewards for ten years, 
you've got to pinch pennies. It 
takes a special kind of person to 
do that.” 

Perhaps that is a partial expla- 
nation for why there is never a 
shortage of cases for the firm. 

“There’s not a lot of lawyers in 
Columbus who are willing to take 
these cases because of the finan- 
cial risks involved,” said Schulte. 
“Not that that’s an unreasonable 
Position to take. You don't always 
get paid.” Schulte said those risks 
would be especially prohibitive if 
one was trying to support a 
family. 

Although its not an unreasona- 
ble position to take, Jager finds 
the position of Spater, Gittes & 
Terzian more admirable. “A lot of 
people go to law school with the 
idea that they're going to come 
out...and make some money,” he 
said. “(The partners of Spater, 
Gittes & Terzian) went to law 
school for principal. They wanted 
to advocate for justice. They 
wanted to helpireal people.” | 

Besides their common goal of 
justice, the five partners are drawn 
together at their roots. All gradu- 
ated from the law school at Ohio 
State University, and Kate added, 
“We all sort of came out of the 
peoples’ movement of the sixties 
and we saw law as an area where 
we could have an impact.” 

Admittedly, a lot has changed 
since the heyday of the sixties. 
One of major influences on their 
law practice is the recent trend 
toward conservative Supreme 
Court rulings in civil rights cases. 
By restricting civil rights, the 
Supreme Court has narrowed 
their practice as well, and has vir- 
tually destroyed seemingly solid 
cases, 

Schulte added that another dif- 
ficulty is that one of two of their 
partners often oppose large cor- 
porations with many lawyers and 

greater resources at their disposal. 
She said, “That imbalance can be. 
real difficult.” 

Even the changing nature of 
some civil rights issues can make 
this type of law challenging at 
best. For example, she said racism 


ABE offering 
free classes 


Have you read a good book 
lately? Could you read a book if 
you had one? According to the 
U.S. Department of Education, 
“Fourty-four percent of American 
audits do not read even one book 
in the course of a year.” A 
National Assessment of Educa- 
tion Progress states, “Youngsters 
whose parents are functionally 
illiterate are twice as likely as their 
Peers to be funcitonally illiterate,” 

Adults in Columbus can 
improve these statistics. The 
Columbus Public Schools Adult 
Basic Education, ABE, program 
offers free instruction in reading, 
writing, grammar, and math. 
A.B.E. classes are available’ at 
many locations around the city. 
Morning, and i 


Go back to school. For more 


has become more subtle. “Blatant 
racists have become more sophis- 
ticated in how they let things go 
on, and we still have institutional- 
ized racism which hasn’t been 
dealt with.” 

Yet it all is worthwhile once the 
“good fight” is won, such as the 
long-term work the firm did on 
behalf of women firefighters in 
Columbus which paid off with 
equal opportunity for the women. 
Schulte said, “I was inspired by 
the clients in that case as I was 
inspired by the clients in the Police 
Officers for Equal Rights case. 
The case is only as meaningful as 
the client.” 


STELLA BROOM 
. Manager 


Stella Broom heads 
CMACAO Credit Union 


Stella S, Broom, a Columbus 
resident, has been appointed 
manager of the Columbus Metro- 


politan Area Community Action” 


Organization’s, CMACAO, Fed- 
eral Credit Union by the board of 
directors. 

Broom, an accountant with a 
background in credit union 
administration most recently 


served as the fiscal officer for 
CMACAO'’s Home Weatheriza- 
tion Program. Prior to her tenure 
with the weatherization program, 
Broom served as the assistant 
manager and bookkeeper for the 
CMACAO Federal Credit Union. 
In addition, she has served as a 
volunteer member of the credit 
union's credit committee. 


Commission’s budget, reach 
grow in past three decades 


From a seminal agency dealing 
with the problems of discrimina- 
tion first being revealed by an 
emergent civil rights movement, 
the Ohio Civil Rights Commis- 
sion has grown since its founding 
30 years ago into an agency witha 
broader mission: and a greater 
staff. 

Six staff members handled a 
grand total of 78 cases in the 
commission’s first year of exist- 
ence, in 1959. All of those cases 
were employment discrimination, 
and 90 percent were filed by 
Blacks. With a budget of $86,222, 
the cost per filed charge was about 
$1100. 

Much has changed in the past 
30 years. During that period, the 


commission, has been given, the 
charge to baveatibatiod legates 
of discrimination based on sex, 
age, and handicapped status; it 
has been called upon to address 
the burgeoning area of sexual 
harassment; and it even reviews 
discrimination in the award of 
credit. 

In 1988, the commission 
reviewed a total of 6466 cases, of 
which employment discrimina- 
tion on the basis of race repres- 
ented only 46 percent of the total. 
From astaff of six, it has grown to 
209, with an addition 30 positiions 


to be added based on a 30 percent 
increase in funds allocated by the 
legislature. 

But the cost of filing a discrimi- 

nation complaint has stayed 
remarkably the same: the com- 
mission’s $7.4 million budget in 
1988 represented a per-case cost of 
about $1150, or an increase.of less 
than five percent in 30 years. This 
is during a period when the rate of 
inflation has jumped about 300 
percent. 
, Despite the declining signifi- 
cance of race as a grounds for 
complaints, race is still the most 
dominant single factor, compris- 
ing more than 46 percent of all 
cases, However, the expansion.of 
the concept of “civil rights” in the 
1960s and 1970sjhas resulted ig an 
explosion of complaints by many 
other groups, including white 
males who believe they have been 
discriminated against because of 
their age. Complaints of age dis- 
crimination increased from 90 in 
1980, the first year those com- 
plaints were heard by the commis- 
sion, to 745 in 1988, and now 
represent more than 11 percent of 
all complaints, Discrimination on 
the basis of sex is the second 
most prevalent form of discrimi- 
nation, encompassing about 22 
percent of all complaints. 
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DEREK D. BOONE 
completes basic 


KENNETH M. BOZEMAN 
promoted 


TANEEDA ELMORE 
..completes basic 


ATRE HENDERSON 
-/@NOc graduate 


WILLIAM J. EVANS 
..completes training 


. KEVIN L. HOWARD 
--completes basic 


ozeman promoted in lieutenant 


Private Derek D. Boone, son of 
Donnetta K. Boone, of Colum- 
bus, recently completed basic 
training at Fort Jackson, S.C. 
Boone’s instruction was in drill 
and ceremony, weapons, map 
reading, tactics, military courtesy, 
military justice, first aid, and 
Army history and traditions. 

2nd Lieutenant Kenneth M. 
Bozeman has been promoted to 
the rank of first lieutenant. he is 
the son of James and Victoria 
Rhodes of Columbus and a 1983 
graduate of Beechcroft High 
School, and Ohio Wesleyan Uni- 
versity, in 1987. He enter the U.S. 
Marine Corps January 1988 and 
was commissioned a second lieut- 
enant. He graduated from officer 
training school in Quantico, Vir- 
ginia and Pensacola, Florida 
where he received a certificate for 
solo flight at Naval Air Station 
Whiting Field. He flew a Beech- 
croft T34C Turbo Mentor, He 
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also passed the exam that qualifies 
him to fly jet planes at Naval Air 
Station Chase Field in Beeville, 
Texas where he was promoted. 
Airman First Class Taneeda L. 
Elmore, daughter of Denise and 
Frederick Elmore of Columbus, 
has completed six weeks of train- 
ing in the Air Force mission, 


OUR MEN/WOMEN IN SERVICE 


organization, customs, and spe- 
cial training in human relations, 


from Lackland Air Force Base» 


Texas. 

Army Reserve Private William 
J. Evans has completed basic 
training at Fort Leonard Wood, 
Mo. He is the son of Kenneth J. 
Evans Sr. of Charleston, S.C. and 
Deborah C. Eiland of Columbus. 
He is a 1989 graduate of Burk 
High School in Charleston. 

Private Kevin L. Howard has 


MABLE HADDOCK 
EXECUTIVE DIRECTOR 


929 Harrison Ave. Suite 104 
Columbus, Ohio 43215 
(614) 299-5355 


completed basic training at Fort 
Jackson, S.C. Howard is the son 
of Mary N. Howard of Colorado 
Springs, Colo. and Rudolph D. 
Howard Jr. of Columbus. He is a 
1989 graduate of Sierra High 
School, Colorado Springs. 
Private Anthony L. Johnson 
has completed basic training at 


Fort Jackson, S.C. Johnson is the 
son of Althia and Walter S. 
Richardson of Columbus. 

Private James Lanier Jr. 
recently completed basic training 
at Fort Leonard Wood, Mo. Lan- 
ier is the son of Sandra M: Jack- 
son of Columbus. He is a 1989 
graduate of Brookhaven High 
School. 

Army Reserve Private James L. 
Miles has completed basic train- 
ing at Fort Jackson, S.C. Miles is 


i 4 “ ee us 
“21qoANTHONYAJOHNSON + 
..completes basic 


the son of Geraldine Miles of been in the Guard for eight years 


Columbus. 


Private First Class Julie Z. 
Tate, daughter of Barbara E. 
Portis-Tate of Columbus, has 


JAMES MILES 
..completes basic 


JULIE TATE 
completes basic 
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completed basic training at Fort 
Jackson, S.C. Tate received train- 
ing in drill and ceremony, wea- 
pons, map reading and more. She 
is a 1982 graduate of Centennial 
High School and a 1986 graduate 
of Ohio University. : 
Staff Sergeant Atre Henderson 
of Columbus recently graduated 


from The Advanced Non Com- 
missioned Officers Court, ANOC, 
at the Ohio Military Academy. He 
is a member of the Ohio National 
Guard. The 14-day course is 
designed to enhance skills in lead- 
ership, management, communica- 
tion and professionalism. ANOC 
is one of the key elements of the 
non-commissioned officer Educa- 
tion System and is essentil for 
advancement and promotion 
within the Guard. Henderson has 


Representing the station are Clarence Fowler, host of 
“Black Music Celebration”; Patricia Floyd, Account Exec- 
utive; and Michael Shockley, Announcer. 
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salutes the Columbus Urban Leaque 
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and is an instructor at The Ohio 
Military Academy, 
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Black officers demand equal right 


By MARCELLA NOCHWALT 
Cail and Post contributing writer 


As the police are expected to be 
the peacekeeping force, the pro- 
tectors of society, one would hope 
that their reputation would be 
Sterling. 

However, for more than ten 
years, the Police Officers for 
Equal Rights, POER, have been 


battling internal, institutionalized 
racism and discrimination. 

Indeed, two years ago, in 1987, 
the federal court ruled that the 
Columbus Police Force must hire 
an independent Equal Employ- 
ment Offices, a watchdog looking 
out for discrimination. 

In 1989, that officer still was not 
in place. POER pursued, and in 
May, following an ultimatum 


Public 


More than a ride. It’s the future. 
Central Ohio Transit Authority 


works of the church. 


and high schools. 


The passage of the recent levy 
has made it possible to keep our 
buses moving in Columbus. 
| Many thanks to you who stood 

| behind us, and had faith in 
where our community is going. 


We are renewing our continued 
| commitment to you, to equal 
| opportunity employment, and to 
economic development for all of 
us. Working together, we can 
build a greater tomorrow. 


Catholic Schools 


working in partnership with local communities to provide Shae 
quality, values-centered education through its elementary wie 


] 


and human services 


Catholic Social Services 


a multi-purpose agency which provides a full range of family 
services from its central office at 197 E. Gay St. and its 
neighborhood centers. 


The Foundation of the Diocese 


building and holding in trust a permanent endowment to 
fund current and future educational, charitable and religious 


7 


The Catholic Diocese of Columbus 


Bishop James A. Griffin and the agencies 
of the diocese are proud to be 
partners with the community 

in supporting equal opportunity 
in education, employment, housing 


Office of Urban Evangelization 


dedicated to teaching gospel values and helping all to under- 
stand the diversity in culture, race and ethnicity in our 
church practice. 


This salute to equal opportunity is sponsored by the four agencies listed above. 


197 East Gay Street ° Columbus, Ohio 43215 ° (614) 464-1934 
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from Judge James Graham, Tom 
Appeal formerly of the Michigan 
Civil Rigts Commission, was 
placed in the EEO position. 

For their responsibility, their 
willingness to publicly take a 
stand, for their commitment to 
equal rights, POER has been 
honored with the Columbus 
Urban League's President's Cor- 
porate Responsibility award. 


a 


fined to beats on basically two 
blocks on the Short East Side; 
that certain bureaus, such as hom- 
icide, robbery and the helicopter 
bureau, had permitted virtually 
no Black officers; that in the past 
Black officers had not been given 
cars with the same two-way radios 
that other officers had. 


2 In 1976, Black partolman Jody 
Reeder filed suit against the force, 


POER POWER -- Former president of POER, Sgt. Charles Martin, left, looks 
+ Over the doctoral dissertation on the history of Blacks in the Columbus Police 
force that the current president of POER, Sgt. James Moss, is writing. (Photo 
by MARCELLA HOCHWALT) : 


Blacks have historically been 
discriminated aginst on the 
Columbus police force. During 
the federal court case Police 
Officers for Equal Right vs the 
City of Columbus in which Black 
police officers sued the Cohumbus 
force for an end to discrimination 
in the areas of pomotions, 
assignments and discipline, the 
following testimony came to light: 
. that in the past, Blacks were con- 


and in 1978, the 13 founding 
Police Officers for Equal Rights 
joined him. According to Sgt. 
Charles Martin, past president of 
POER, the group was chartered in 
1979 “because of all the discrimi- 
nation problems that the Black 
officers were facing on the 
Columbus Division of Police.” It 
was time to take arms against the 
force's policy of exclusion. We felt 
it was necessary to form our own 
fraternal organization,” said 
Martin. 

Yet at that time, many Black 
officers felt driven to go under- 
ground with their membership - 
being publicly known as belong- 
ing to POER could very well have 
been damaging to their careers. 

In 1984, POER filed suit 
against the City of Columbus, 
which they eventually won. A 
remedy was reached in 1987, 
which was to supposedly insure 
that Black officers were pro- 
moted, that they were included on 
all bureaus, and an Equal 
Employment Officer would be 
hired to investigate equal 
employment issues. Fifteen offic- 
ers were immediately promoted to 


the rank of sargemt, and Black 


officers were placed on bureaus 
where they had not been before. 
But in 1989, the POER was still 
waiting for their EEO. 

In a 1988 letter to Mayor Dana 
Rinehart which was signed by 
leaders of the National Lawyers 
Guild, the Columbus Urban 
League, NAACP, NOW and 
POER, a request for an independ- 
ent EEO was again raised. The let- 


ter questioned why the city was 
dragging its feed on this hire. 

Although Appeal began his 
duties as EEO a few months ago, 
other aspect of the discriminatory 
policies on the force remain 
unresolved. 

Sgt. James Moss, current presi- 
dent of POER, reviewed the les- 
sons he had learned from this bat- 
tle. “I learned, that as in any other 
organization of the United States, 
the policies of the 
police force are racist, and that the 
institution of racism is very 
imbedded in the police system... 
maybe even more embedded 
because of the power that the 
police force has the power of con- 
trolling peoples’ lives. We learned 
that if the people at the top are 
racist, and dont want to conform 
they will fight it continually.” 

Although this was a major, 
hard-fought victory for POER, 
the Blacks on the force still do not 
rest easy. After the number of 
Blacks on the force recently 
reached the percentage required 
by the court order, that mandate 
was lifted. Following that, the 
most recent class of police recruits 
is all white. Moss fears this signi- 
fies a return to old tactics. He said, 
“The only things that are changing 


since the judge’s decision are the ~ 


promotion and movement. There 
is even more of a racist attitude 
and bitterness now among some 
white officers, especially among 
the high echelon.” 

Moss envisions new programs 


OHIO CENTER . 


Columbus + 


for POER, a group he says will 
become more vocal, “I think what 
you're going to see in the next few 
months (with the POER) is a new 
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Mike Gordon is a matchmaker, 
Jnlike Yenta in “Fiddler on the 
toof,” however, Gordon doesn't 
natch eligible bachelors with 
rospective brides. 

As Executive Director: of the 
‘olumbus Regional Minority 
uppliers Development Council, 
-RMSDC, an affiliate of the 
‘olumbus Area Chamber of 
‘ommerce since 1987, Gordon's 
»b is to introduce minority sup- 
liers of goods and services to 
1ainstream corporate buyers. 

The CRMSDC was established 


MICHAEL GORDON 
«matchmaker 


the 1970s to serve as a link 
tween the mainstream corpo- 
te purchasing community and 
e minority business community. 
ordon and his staff develop pro- 
ams to maximize the goods and 
rvices contracted to minority 
isinesses from corporate 


em 


od 
Corporate responsibility 


CRMSDC compliments the 

overall goal of the Chamber, that 
being one of fostering economic 
growth to the Columbus area. 
CRMSDC works hand in hand 
with other programs within the 
Chamber to help minority busi- 
nesses grow. 
_ CRMSDC's goals include help- 
ing minority companies increase 
their capabilities by providing 
educational, managerial and 
technical assistance. 

Gordon utilizes other Cham- 
ber-related resources such as the 


AKO KAMBON 
economic developer 


recently-established Minority 
Enterprise Development Center 
to assist in these tasks. 

“By working closely with 
Cheryl Lovely, director of the 
MBDC, and Ako Kambon, of the 
Chamber’s Office of Economic 
Development, as well as key peo- 
ple in our membership corpora- 


vital for city’s growth 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


Partnerships may be the community catchword in the 1990s as the ~ 


varioussecj om public, privast pid pon-profit-find thexgedns totheir 


individual goals lie in working together. 


It makes sense. 


Individuals in the community need non-profit service organiza- 
tions, which in turn need funding. Corporations have the resources 
to share with service groups, and by strengthening the non-profit 
sector, they fortify the environment in which they do business. Eve- 


ryone wins. 


This chain of giving is especially evident to those individuals who 
are involved in both-Columbus business people working to better the 


city’s quality of life. 


Kevin Shoemaker, president of the Columbus Urban League 
Board of Directors and lawyer with Berry and Shoemaker, said: 
“Business really develops and grows because of the community, and 
let’s face it, we wouldn’t have the business in this town without the 
ype of community, the place to live, that Columbus is. 

“Likewise, we wouldn't have a place to live like Columbus without 
some of the business we have here: It’s a partnership,”’he said. 


Alex Shumate, first vice-chairman of the CUL bo: 


and lawyer 


with Squires, Sanders, & Dempsey, said, “There’s a recognition that 
the quality of life in a community creates the atmosphere for business 
and corporations to be successful.” Shumate believes that along with 
his recogniton, the corporate community has accepted its 


‘esponsibility. 


“As an example,” Shumate said, “I certainly would not be able to 
9€ as active in the community as I am without the support of my 


dartners and the firm.” 


Board member and BancOhio’s director of Community Develop- 
nent, Stanley Harris, sees the need for community involvement 
rowing. “I think if you look at the plight of our funding available 
rom the federal government, you'll see dwindling federal dollars 
ailable. Yet the needs of the community continues to expand.” 

Shoemaker added, “As a lawyer, I see it more than anything, the 
eople have to give something back to the community.” 
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MSDC links vendors 
with purchasers 


tions, we are able to bring an 
almost limitless array of expertise 
and assistance into the mix," Gor- 
don says. 

Identifying minority firms 
which can provide goods and ser- 
vices to Central Ohio corpora- 
tions is another primary goal of 
CRMSDC. The Council sponsors 
outreach programs, seminars, and 
other events designed to bring 
potential minority suppliers and 
corporate purchasing officers 
together, and participates in sim- 
ilar events sponsored by other 
agencies and organizations, 

CRMSDC also conducts an on- 
going communications program 
to inform minority owned com- 
panies of the needs and purchas- 
ing procedures ‘of the Council’s 
corporate members. 

The Council’s services and pro- 
grams provide minority vendors 
and corporate representatives 
opportunities to establish and 
maintain productive relation- 
ships. For the vendor, CRMSDC 
represents an avenue to increased 
sales. For the corporate buyer, the 
Council is a reliable source for 
identifying qualified minority 
suppliers and an efficient clear- 
inghouse for information related 
to minority business development 
programs. 

us, minority vendors 
are able to find out who's buying 
what and are given opportunities 
to present their products or servi- 
ces to prospective clients. Our 
corporate members—all of whom 
have voluntary minority purchas- 
ing policies--are better able to 
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CHERYL LOVELY 
.-Mbde director 


achieve their own in-house goals 
through their participation,” 
Gordon explains. 

Gordon emphasizes that Coun- 
cil membership is purely volun- 
tary. “Our members are not just 
going through the motions for 
public relations or political rea- 
sons,” Gordon asserts. “They have 
demonstrated through their 
involvement in CRMSDC their 
commitment concerning minority 
business opportunities.” 

Each of the 102 corporate 
members of CRMSDC appoints a 
principal representative to the 
Council to act for the company in 
connection with Council activi- 
ties. Traditionally, the representa- 
tives are members of corporate 
purchasing departments. 

“Through the reps, we have 
direct an on-going channels of 
communications to each of our 
member firms,” Gordon says. 

CRMSDC is also afffiliated 
with the National Minority Supp- 
lier Development Council, Inc. 
The NMSDC network includes 
some 45 regional councils nation- 
wide. Involvement in this national 
network enhances the local Coun- 
cil’s ability to promote procure- 
ment opportunities and toexpand 
the base of minority firms for the 
corporate membership. 
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COLUMBUS, OHIO 43216-2318 
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BancOhio 
National Bank 
is proud to be 


an equal 
opportunity 
employer. 


SOME KEY 
COLUMBIA 
PEOPLE 
ARE HELPING 
FUEL 
COLUMBUS’ 
HOUSING 
GROWTH. 


industry organizations, including 


the Central Ohio homebuilders’ association. So as you 
see new developments and neighborhoods taking shape, 
Marlin and Columbia people like him are working in the 
background— adding their energy to a growing Columbus. 


COLUMBIAGAS 


Meet Marlin Jofies, a Columbia Residential Marketing 
Representative here in the Columbus area. For 11 years, 
Marlin has acted as a key Columbia contact for the 
builders and developers who have helped Columbus 
grow. He works day-to-day with them, coordinating the 
energy needs for the hundreds of millions of dollars in 
housing they build each year — helping bring natural gas 
energy to thousands of families. He's also active in 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


Although some researchers 
pursue science simply for the sake 
of science, researcher Howard 
Tibbs, director of the Columbus 
Urban League’s Center for 


. Change and Leadership, pursues 


his science for the betterment of 
community. yA 
His studies and pursuits have 
led to very practical, very impor- 
tant results, such as strengthening 
anti-crime programs, expanding 
Black heritage awareness and 
increasing federal funding 


* through increasing minority par- 


ticipation in the census. 

The Center for Change and 
Leadership is the CUL’s advocacy 
arm, directly attempting to influ- 
ence social and political policy 
issues on behalf of Blacks and . 
other unempowered citizens. 

With a focus on change, the 
Center's anti-crime program, 
known as Crimebusters, provides 
positive alternatives to crime. | 


a year on the board of 
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HOWARD TIBBS 
..program director 


Crimebusters is executed in col- 
laboration with the Linden Oper- 
ation Pride Task Force. 

With the motto “Crime Is Not a 
Part of Our Black Heritage,” 
Crimebusters educates the public 
on non-violent crime resistance 
and methods of dealing with 
interpersonal aggression. 

Each year, the anti-crime pro- 
gram is made the center of cele- 
bration, with a week's activities 
beginning with a No-Crime Sun- 
day and culminating in Crimebus- 
tets’ Day, a festival which includes 
music, dance and a parade. 

One highlight from Crimebus- 
ters’ Day 1989 was a very special 
drum and bugle corps. Tibbs said 
corps members were recruited 
from public schools, and then 
befriended and coached by men 
from Shrine #53. As a result, not 
only did the community hear 
some jazzy music, but the youth 
also benefited from the supportive 
interaction with shrine members. 

Turnout for the day reached 
nearly 2,500. Tibbs said “It was 
really well received. We had a lot 
of good participation.” 

Another of the Center’s pro- 
grams which capitalizes on the 
positive influence of strong role 
models is the Positive Black 
Images program. 

Tibbs said: “It is designed prim- 
arily not only to showcase the 
wonderful past achievements of 
people of color...but to indicate 
that there are increasing oppor- 
tunities for progress in the pres- 
ent, and in the future. A knowl- 
edge of origins is important to’. 4 
one’s understanding of destiny.” 

This concept was actualized by 
forming a focus group of individ- 
uals from various media-radio, 
television, newspaper, public rela- 
tions. “We tried to focus'on get- 
ting a basic core of information 
out to target audiences, folk who 
have not yet been exposed to his- 
tory,” Tibbs said. 

Just as a people’s awareness of 


t 
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their admirable heritage can 
prompt them to pursue a similarly 
rich and proud future, so may a 
people's awareness of a problem 
motivate them to become part of 
the solution. With that reasoning, 
the Center established a Census 
Awareness program. 

As the federal government uses 
census data to determine how to 
allot their limited funding, it is 
crucial that disadvantaged popu- 
lation sectors are fully repre- 
sented. 

Annette Hudson-Clay, CUL 
vice-president of Family Services 
and Research, said, “We have to 
make sure the populations we 
serve are reached by the census.” 

Furthermore, Tibbs said the 
Center uses such data in its own 
research and advocacy programs 


to “...make reasonable arguments 
for recommendations for how pol- 
icies that are in‘existence might be 
changed or adjusted to bring 
about a more equitable distribu- 
tion of opportunity or resources. 

The Center's work also includes 
developing arace-specific 
database, publishing Black Pers- 
pectives and developing a report 
titled “State of Black Columbus.” 

Obviously, the Center's ambi- 
tions to serve are virtually endless. 
Tibbs said, “Service comes 
through knowledge, through 
development of increased cooper- 
ation, through increased compas- 
sion for those less fortunate than 
ourselves, It comes through cele- 
bration of our common human 
heritage and through our ability 
to appreciate our differences.” 


To the Urban League and CALL & POST 
On Equal Opportunity Day 


elle Ridgway 
Nursing Center 


®AND MISSIONARY FOUNDATION 
EMPLOYER OF 110 PEOPLE 


“A Place Where Love Makes a Difference” 
252-4931 * 1520 HAWTHORNE AVENUE * 252-4932 


Mel L. Causey, EXECUTIVE DIRECTOR 


WE SALUTE 


THE COLUMBUS URBAN LEAGUE 
FOR OUTSTANDING AND DEDICATED 
SERVICE TO THE COMMUNITY 
IN THE PROMOTION OF EQUAL 

OPPORTUNITIES 


SPENCER & SPENCER, INC. 
ARCHITECTS, ENGINEERS, PLANNERS 
33 NORTH HIGH STREET 
COLUMBUS. OHIO 43215 


614) 461-4744 
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CMHA receives award 
ror anti-drug plan 


The Columbus Metropolitan 
Housing Authority, CMHA, 
nnounced that it will be the recip- 
mt of a Certificate of Achieve- 
iment for anti-drug program 
fforts from the U.S. Department 
lof Housing and Urban Develop- 
ment (HUD). 

This national award is for the 
Sullivant Gardens Hi Risk Youth 
Program, which is acollaboration 
of the Juvenile Court and CMHA. 

The Sullivant Gardens Hi Risk 
Youth Program, SGALP, is for 
adolescents and young adults, 
ages 10-19, who reside in the Sul- 
livant Gardens area, and have 
been adversely affected by the sale 
and/or use of illegal drugs in their 
community. The basic purpose of 
SGALP is to motivate youth to 

‘learn social. skills to learn more 
about themselves in relation to 
their family, and community, and 
thus be able to deal more effec- 
tively with drug problems and 
peer pressures. 

Public housing communities 
across the nation have been expe- 
riencing increasing problems with 
youth involvement in the sale’ of 
illegal drugs. CMHA has seen 
many youth become “swept up” in 
the hardcore drug market to the 
extent many actively participate 
in*both the sale and use of drugs. 

In an effort to halt the increase 
of drug activity, CMHA coordi- 
nated activities with governmen- 
tal, educational, civic and the pri- 
vate sector. This effort involved 
the participation of the Franklin 
County Juvenile Court, the 
Columbus Police Division, Cen- 
tral Ohio Boy Scouts of America 
and the State of Ohio Department 
of Human Services. 

Mhis project was funded by the 
lance of Cooperative Justice in 
January 1988. The Hi Risk Youth 
Program service goal is 400 youth 
age 10-19 in the first year. 


These agencies join efforts to 
attack the escalating youth invol- 
vement through a comprehensive 
approach. This approach has been 
“right on time” as youth in the 


Swiivant Gardétisieommunity arei 


raadiy becoming “trapped” in a 
vicious cycle of drug dependency 
and abuse. Most recent crime sta- 
tistics show the number of Sulli- 
vant Garden male youth age 10-19 
charged with illegal drug invol- 
vement represented approxi- 
mately 75 percent of all new cases 
referred to the Franklin County 
Juvenile Court from the Sullivant 


Gardens area in 1987. This was an 
increase of 86.3 percent over the 
number of youth drug related 
cases referred to the Juvenile 
Court in 1986. The largest 
inorease was among youth age 10- 
13, which resulted from tremend- 
ous increases in crack and mari- 
jwana use. This was a 241.5 
percent increase in the number of 
pre-teen youth referred to the 
court for drug use/ abuse in Sulli- 


‘Ethnic 
America’ 
course 


«A special topic course entiti, 
“Bthnic America” will be offered 
during Franklin University’s Win- 
tef trimester, on Thursdays at 5:30 
p.m. The Winter trimester begins 
January 7, 1990, 

The course, taught by Dr. Bart 
Schiavo, Franklin's Academic 
Vice President, will examine the 
roots, development and conse- 
quences of the arrival of selected 
He nm ethnic groups: Italians, 
Jews, and recently-arriving Asian 
and Hispanic immigrants. The 
experiences of Afro-Americans 
and Native Americans will pro- 
vide a context and basis for com- 
parison for the ethnic experience. 

The course will also review the 
process of immigration; define 
cracial factors in settlement, 
adjustment, assimilation, accultu- 
ration and mobility; analyze the 
range and .variety of dominant 
group reactions and interactions; 
and examine some of the conse- 
quences of cultural diversity. Each 
participant will define “What is an 
American?” based on his/her eth- 
p< Stores n 

‘or further info J 
taet Dr. Schiavo at 224-6237, 
extension 400, or the Academic 
Advising Office at 224-6237, 
extension 256. 


a) 


vant Gardens. CMHA’s and the 
Juvenile Court's efforts and inter- 
vention strategy and program was 
created to counter these develop- 
ments. The numbers of youth 
drug involvement cases declined 


significantly from 86.3 percent to 


56.5 percent in six months! 

The intervention strategies also 
focused on the development of 
specific youth directed services. 
These services are: 

1 Personal and career growth 

2. Drug prevention 

3. Counseling 

4. Business development 

5. Evaluation and career tracking 

The program’s target goal is to 
serve 400 youth between the ages 
of 10-19 in the Sullivant Gardens 
Community Area. The operating 
budget is $51,000, which is funded 
by the Alliance for Cooperative 
Justice. 

The CMHA has developed 4 


Gordon--Rod joined the Kroger Co. in September of 
1976. He is attending Columbus State Community College 
seeking a degree in Business Management. He is a Merchan- 
dising Representative at the Division Headquarters in 


Westerville. 


Maceo Lewis Ill--Maceo joined the Kroger Co. in April of 
1978. He is a graduate of the Ohio State University with a 
degree in marketing. He is presently the Food Manager at our 


pro-active approach to dealing 
with social problems. This 
approach is designed to neutralize 
and/or eradicate those conditions 
which could adversely impact the 
quality of life for public housing 
tenants. As a direct response to 
this policy directive, CMHA has 
generated over $2 million worth of 
new social services programs from 
non-HUD funding sources. Some 
of the other services include: 

1. To Head Start Programs 

2. Two drug abuse prevention 
projects 

3. Family Development Program 
4. Adolescent Mental Health 
Counseling 

5. Literacy and Employment 
Training 

6. GED/ Education Enhancement 
Programs 

7. Adolescent Leadership Project 
8. Child Care Project 

9. Minority Health Awareness 
10. Tenant Leadership Training 


store located at 55 W. Schrock Rd., Westerville. 


11. College/ Advance Education 
12. Teen Pregnancy Prevention 
13. AIDS Prevention Program 

These projects have compiled 
the following statistics in the past 
year and one-half: 


A. 8,700 resident tenants 
contacted 

B. 164,800 program hours of ser- 
vice delivery 

C. 3,500 tenants referred to other 
services 

D. Twenty one new tenant/com- 
munity organizations 

E. 75 corporations/ businesses 
involved 

F, 10 universities 

G. 3,600 youth involved 


CMHA has clearly demon- 
strated a very strong commitment 
toward improving the social envi- 
ronmental conditions as well as 
enhancing physical development 
on each of their communities. 


JOIN THE 
KROGER TEAM 


Pictured are four members of the Kroger team who are presently serving the needs 
of our customers in the Columbus area. If you are aggressive, hardworking, have 
iret debby of growing with agrowing organization 
please send your resume to The roger Co., Attention Vic Watson, 411.1 Executive 


Parkway, Westerville, Ohio 43081. 


Leslie Jones--Leslie joined the Kroger Co. in June of 1988 as 
an Inroads Intern. She will graduate from Franklin University 
in April of 1990 with a B.S. in Marketing and aB.S. in Business 
Administration. She is presently a co-manager at 83 Hamilton 
Rd., Gahanna. 


“a3. 
Kim Tyree--Kim joined the Kroger Co. in March of 1989 as a 
pharmacy intern. She will graduate in August of 1991 from the 
Ohio State University School of Pharmacy. She is currently 
interning at our store located at 55 W. Schrock Rd., 
Westerville. 


We salute the efforts of employers, educa- 
tors, developers, and financial institutions 
to Insure equal opportunity. We especially 
support the work of the Columbus Urban 
League In Its promotion of a oppor- 
tunity for all citizens. 


CRANE PLASTICS MANUFACTURING 


The Columbus Board of REALTORS® 


is proud of its commitment to 
equal opportunity and 
equal professional service. 


EQUAL HOUSING 
OPPORTUNITY 


The Columbus Board of REALTORS” 
200 East Town Street 
Columbus, Ohio 43215 
221-5353 


aluting 
Equal Opportunity 
all year long... 


The Columbus Area 
Chamber of Commerce 
promotes economic success 
for Minority Businesses 


The Columbus Area Chamber of Commerce paid tribute throughout 
the month of October to the contribution minority businesses make 
to the Central Ohio area, however, the Chamber provides a variety 
of services to minority-owned businesses. all year long. 


The mission of the Chamber is to pursue economic growth for our 
community. To ensure that all new and existing businesses have the 
opportunity to achieve success, the Chamber serves as a business 
resource center providing the minority business community with 
expert consultation in business planning and operations. 


Providing minority-owned companies with a broad spectrum of 
technical assistance programs and networking opportunities, the 
Chamber stands ready to follow through on its commitment to 
minority businesses. 
Through the Chamber's affiliation with... 
* Minority Business Development Center « 
* Columbus Regional Minority Supplier Development Council + 
* Central Ohio Government Marketing Assisiance Program * 
--Opportunities are greatly expanded. 


The Chamber is working hard to see that minority businesses are 
partners in Columbus’ growing economy. 


Call the Chamber at 221-1321 to ask about Chamber membership 
and minority assistance programs. 


Cha 


The Columbus Area 
imber of ie 
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CONGRATULATIONS 


commas 62 
LEAGUE POST 


on your Annual Salute to Equal Opportunity — 
a positive factor in 
ensuring. fair and equal treatment of all citizens. 


1 " ap 
asad, ego rag 
Dream Homes Into Réalities ~ 


There's a special horhe out there for 
that's 


Chase Believes 
in the 
Power of People 


Helping people reach their goals and dreams is what Chase is all about. 
Everyone -- without exception for race, color, sex or creed -- deserves the 


opportunity to achieve his or her full potential. Chase is proud to give people a 
chance mannign equal. opportunity and affirmative action employment. 


be: 
ay 6 CHASE 
© 1989 Chase Bank of Ohio. Member FDIC 
Equal Opportunity employer M/F/V/H 


MICHAEL A. McQUARTERS 
. high achiever 


Awarded 
Thurgood 
Marshall 
scholarship 


WILBERFORCE, O.—Central 
State U. freshman Michael A. 
McQuarters has been selected as 
one of the 36 recipients of the 
Thurgood Marshall Merit Scho- 
larship, university official? 
announced. 

McQuarters, 18, will receive 
$4000 annually for four years. 
According to scholarship guide- 
lines, he must maintain a 2,5 grade 
point average. He graduated from 
high school with 3.8) grade point 
average. 

McQuarters, a native of Tulsa, 
Okla., graduated from Booker T. 
Washington High Sc L=tte- 
played on thefoutball, baseball 
and wrestling teams. McQuarters 
also was a member of the march- 
ing band. 

His parents, Marvin and Osie, 
and sister, Lori, reside in Tulsa. 

McQuarters is majoring in 
water resources management. “So 
far, my grades are pretty good and 
I'm adjusting to coilege life,” he 
said. 

This is the first year for the 
scholarship, which is designed to 
provide financial support for stu- 
dents attending historically Black 
public colleges and universities. 

The Thurgood Marshail Black 
Education Fund is a merit scho- 
larship program. It was founded 


in J987;under. the, 2egis of they 


National Association of State 
Universities and Land Grant 
Colelges and the American Asso- 
ciation of State Coileges and Uni- 
versities. The fund is administered 
by the Office for the Advancement 
of Public Black Colleges, which is 
an information office serving 36 
historically Black public coileges 
and-universities in 18 states anc 
the U.S. Virgin Islands. 

Miller Brewing Co. and the 
National Basketball Association 
are founding sponsors of the fund. 
They are committed to preparing 
Thurgood Marshall Scholars for 
the future. 

The fund is designed to provide 
a vehicle for public Black colleges 
to attract larger numbers of 
talented students. 

Thurgood Marshall is the first 
African American to serve as a 
justice of the U.S. Supreme Court. 

He graduated in !933 at the 
head of his class from the Howard 
University Law School in 
Washington, D.C. He has 
received numnerous honorary 
legrees. Howard is a historically 
Black public university. 

Central State also is an histori- 
ally Black university located in 
Wilberforce, Ohio. 

Here are some-facts about the 
irst class of Thurgood Marshall 
scholars; 

®@There are 21 female and 15 
nale recipients. 

Thirty were graduated from 
igh school in the top 1G per cent 
f their classes, Three scholar ship 
ecipients were praduated rimber 
ne in their high school classes. 

©The average ACY score for 
cholars was 25.4, aod the 
ational average for spring 1989 
yas 18.8. 

©The average SAT score ior 
cholars was 1039, and the 
ational average for spring 1989 
jas 903. 

@Fields of study include 
ccounting, biology, psychology 
nd engineering 

@Twenty-five scholars are 
tending campuses in their home 
ates, while I! are svrolled at 


stitutions oni of their home 
ates. 

Thirty-one comme from fami- 
es where at least one parent 
tended college 

®@Twenty schola- .ave family 
nnual incomes univer $30,000 


nd 15 have fam.iy annual 
comes over $30,00.) 
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five in a series 


Thank you, 
South Side 
Settlement 


Barbara Stovall brings a new sense of direction to settlement houses. In 
addition to bringing quality services to people in need, Barbara believes that people 
should also learn about music, the arts, the political system and, most of all, the 
world around them. 

Barbara believes that anyone can provide services, but the settlement house 
should be a vehicle which can create citizenship. Under Barbara’s leadership, South 
Side Settlement House encourages local residents to be responsible and caring for 
themselves and their community. 

There is a sense of pride on the city’s southside that the Settlement House is 
part of the community, serving as a good neighbor and serving as a role model. 

In 1899, when the settlement house first opened its doors, South Side responded 
to the needs of eastern Europeans. Since that time, during the world wars until 
today, people within the southside community have made the agency a nucleus for 
community action. 

Settlement houses, says Barbara, are where new areas of development are carved 
out—founding the concept of kindergartens and public health clinics, Barbara 
Stovall continues to carve out new and innovative programs which places the work 
of the South Side Settlement House at the forefront of the Columbus community. 

From working with families and youth, to developing the neighborhoods, 
Barbara makes certain that everyone makes a contribution to the southside commu- 
nity. Barbara sets the example first. 

Barbara, for all that you, the staff and board at South Side Settlement House do 
for our community, we at The Limited thank you. 


he hig 


Les Wexner 
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Jacobs & Son movers profile image aim for higher 


Jim Jacobs and Todd Wilson 
intend ‘to keep on truckin’, As 
president and vice president, resp- 
ectively, of Jacobs and Son Mov~ 
ing and Storage Company, they 
are in the process of restructuring 
the company to conform to the 
shifting demands of a marketplace 
that has changed dramatically 


JOHN £ 


since the company’s founding in 
1921. 

“We are probably one of the 
best kept secrets in Columbus,” 
Wilson said recently. “We intend 
to change that.” 

Wilson, who represents the third 
generation involved in management 
of the family business, said the 


JACOB 


Presid 


FOR DEDICATE 


PURSUIT OF EQUALITY, 


company has been successful rely- 
ing on word-of-mouth and repeat 
business. In today’s highly-comp- 
etitive market, however, more 
aggressive marketing strategies 
are called for, Wilson said. 

“This has always been a com- 
petive industry, but the eliminat- 
ion of federal regulations under 


the Reagan administration has 
been a nightmare for smaller 
operations like ours.”Wilson said. 

Dergulation made it possible 
for giant moving and trucking firms 
to employ cutthroat pricing stra- 
tegies drive smaller competitors to 
the wall, he explained. 

“While we continue to offer 


In recent years, the conditions of 
Black America have deteriorated. After 
a decade of advances and a decade of 
marking time. we appear to be in a 
decade of retreat. Our gains are eroding. 
The dream of Black Equality is receding 
before the more immediate pressures 
of simple survival 

We read about economic recovery in 
the newspapers. where is it? It's the 
best kept secret in history for Black 
people.” 

‘Black people are being driven to the 
margins of our economy by the worst 
Depression in 50 years. They are being 
driven to the margins of despair by the 
most hostile Administration in 50 
years. 

“Black and poor Americans can no 
longer afford to have crucial economic 
policies made without us.” 

“We need to build coalitions to ensure 
that the choices America makes are 
democratically arrived at and that the 
benefits of technology are democrati- 
cally distributed.” 

“The single most importnat mission 

for the Black community in the coming 
months is to get every eligible person 
registered to vote. Massive black voter 
registration can make both parties 
more responsive to our needs. We do 
have power - The POWER OF THE BALLOT 
But it is up to us to use it. 
(Quotations from an address of National 
Urban League President John €E. Jacob to 
delegates of the annual NUL conference 
in New Orleans - July 1983). 


FAIR HOUSING, QUALITY-INTEGRAIED 


EDUCATION, AND EQUALITY FOR ALL PEOPLES, WE SALUTE THE URBAN LEAGUE 


CHILD CARE INFORMATION 


224-0222 


Action for Children 


ALVIS HOUSE 


Box 6868, Columbus. Ohio 43205 
Phore (614) 252-6402 


We help parents find reliable chiid care 


92 Jeffer 


n Avenue * Columbus, Ohio 43215 
RR tidal dhe + ween A bate I 


CREATING A FUTURE FOR 
PEOPLE WITH A PAST 


The Red Cross---helping to make the 
dream of black equality a reality by: 
* actively recruiting minorities for employ- 
ment and volunteer opportunities. 
*forming a Minority Initiatives 
Committee to better serve the black 
community. 
* using services of minority owned 


businesses. 
CALL 253-7981 


CLARENCE JACOBS, founder of Jacobs & Son Moving and Storage, is 
shown with his son, Jim and granddaughter, Judy Qualls, in this photo taken 
around 1940. Jim Jacobs is now president of the company. 


competitive prices, our greatest 
strength is the quality of our ser- 
vice, and that’s what we intend to 
stress as we approach our 70th 
years,” Wilson said 

“We have skilled, experienced 
personnel and are acquiring addi- 
tional equipment to enable us to 
expand our capacity.” 

The company offers full local 
and long distance service. 
“Through international network 
affiliations, we are able to provide 
complete residential and commmer- 
ical relocation and moving 
services worldwide.” Jacobs 
added. 

“Recently, we moved a family’s 
belongings from Columbus to 


Taiwan. In terms of scope and 
quality, we can compete with 
anybody, "he said. 
Jacobs and Son was founded in 
192) by Clarence and Tom Jac- 
obs. Clarence Jacobs was Jim's 
father and Wilson's grandfather. 
Jim’s wife, Carolyn, is secretary of 
the corporation. 

“Because we are a family business, 
we bring a personal touch to every 
job, We have more at stake than 
just profits; the integrity of our 
family name is on the line,” said 
Jacobs.- 

Jacobs and Son Moving and 
Storage Co. is located at 954 Gil- 
bert St. on the south side. 


Employment for seniors 


Employment For Seniors, Inc. 
is a non-profit, non-government 


sponsored. service helping peopie. ; 


aged 55 and over find employment 
in the Columbus Area. 
According to the recent Kiplin- 
ger Letter,older workers are stcp- 
ping into jobs as managers, 


accountants, skilled craftspersons ' 


and other jobs because of the need 
for trained dependable personnel. 
Our ONLYpurpose is to place 
qualified, dependable older 
workers with local businesses, and 
we consistently have between 500 


and 600 potential employees regis- 
tered with us i 

AN of our’ candidates are pre- 
screened prior to being sent out on 
interviews and all-are enthusiastic 
about re-joining the work force. 

We are an excellent recruitment 
sourcefor qualified, capable, 
dependable workers. Call 228- 
2915,or send a job description to 
our office to register your job 
neecs with us. Employment For 
Seaiors services are freeto both 
employers and seniors. 


ROBERT GLOECKNER 
EXECUTIVE DIRECTOR 


eis. 


American Red Cross 


TAIT LD MO LT a A a, 


J. ASHBURN JR. YOUTH = 
CENTER, INC. ale. 


in action on... 


EQUAL OPPORTUNITY N 
N 
a 


“Helping Youth To Put It All Together 


in Preparation For Life" A SALUTE TO JN OPPORTUNITY 


= 
an N vig ie Gre reel) 
THE COLUMBUS URBAN LEAGUE MOLI LS EOL a > 
Central Ohio Council 
Boy Scouts of America 
‘ 


64 S. Highland Ave. 
279-6052 


Mrs. Jaymes Saunders 
Executive Director 
A United Way Agency: - 


cn eae monsgeameo=* TT eICK’S CHILD GUIDANCE": 
CENTER-KINDERGARTEN ' 


Columbus, Ohio 43229 
Cols.: (6 36-7200 
SCHOOL PREPARATORY TEACHING 
WITH CHILD CARE 
29 YEARS 


CONGRATULATIONS 
SERVING COLUMBUS FOR OV 
12 YEARS 


for 
EQUAL OPPORTUNITY DAY 


from GIRL SCOUTS 
Neighborhood House, inc. SEAL OF 
1000 Atcheson Street OHIO GIRL SCOUT COUNCIL, INC. 
Columbus, Ohio 43203 _An affirmative action council 
MRS. BILLIE M. BROWN BUILDING VALUES IN THE LIVES OF 
Executive Directress YOUNG GIRLS FOR 77 YEARS. 


DR. CLARENCE DECKER Proudly salutes rag pr atoms Day 
Acting President, Board of Trustees and the Columbus Urban 


DEAN CONLEY: 
Representative 
Ohio House of Representatives 
32nd District 


NURSERY AGE 18 MONTHS 


COLUMBUS URBAN LEAGUE 

ERTIFIED PERSONNEL *HOT BREAKFAST 
INDIVIDUAL CLASSROOMS *NOON MEALS 
PRIVATE TUTORING #FENCED-IN PLAYGROUND 


eTRANSPORTATION PROVIDED 
OPEN MON-FRI 6:30 AM to 5:30.PM’ 
CALL FOR REASONABLE RATES 


TRAYNOR HALFWAY HOUSE INC. NEW!!! 


E.E. WARD 
SINCE 1881 


Agent Fer Hations! Ven Lines, inc. 
1258 €. MAMI GT. 


Phone: 614:299-7374/299-7375 READING PHOGRAM 
Now Available For All Enrollees. 
Call For Full Details!!' 


252-8467 
289 WOODLAND AVE. 


_ MRS, ELAINE H. RICKMAN OWNER/DE CVOR 


Executive Director 


SALUTE EQUAL 


OPPORTUNITY 
and 78-0431 


THE COLUMBUS URBAN LEAGUE 


FINANCIAL SUPPORT—F 


franklin alumnus, John H. Mat 
Challenge Fund Drive, 


Columbus 


Castleton Gardens, elderly housing 


SOO e sree ererevsesensves East Lonsdale Road 
(614) 863-6478 


Chillicothe 
Heritage Hills, family housing 


Peewee dsateeweeceay jundry facilities 
numerous playground areas within the complex 
(614) 944-1567 


Grove City 


Melbourne Estate, family housing 

Southwestern School District 

Seveccuad easy access to Interstate 71 
++ community facilities with kitchen 


Melanie, Manor, elderly housing 
all utilities included 


Lancaster 


Little Brook Estates, family housing“ 
+ Heating included in rental amount 


PEACEFUL CO-EXISTENCE 1S FAIR HOUSING 


EQUAL 
HOUSING 
OPPORTUNITY 


ney Jr., left, chairman of Franklin's 1989 Corporate 
accepts a gift of financial support from Ralph E. Waldo, center, president and chief 
executive officer of Columbus Life Insurance Company. At right is Paul Otte, president of Franklin, 


. over 60 percent of its goal. The’ 


,. Franklin alumnus, John H 
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Financial 
support for 
Franklin U. 


The Columbus Life Insurance 
Company, under the direction of 
Ralph E. Waldo, president and 
chief executive officer, recently 
Presented a gift of financial sup- 
port to Franklin University’s 
Corporate Challenge Fund Drive. 

Franklin University’s Corpo- 


CIVIC COUNCIL 


People Helping People 
2510 SULLIVANT AVE. 279-6314 


ROGER GERMANY, EXECUTIVE DIRECTOR 


COMMUNITY DEVELOPMENT PROGRAM 
ENVIRONMENTAL HEALTH 
279-6314 


EMERGENCY AID & ASSISTANCE DEPT. 
279-6314 


YOUTH SERVICE AGENCY 
PARENTING PROGRAM 
272-6924 


OLDER CITIZENS PROGRAM 
279-6314 


COMMUNITY HEALTH CENTER 
279-9471 


REFUGEE SERVICE CENTER 
279-7277 

-EMENT SERVICE CENTER 
279-7277 

“A COMMUNITY ON THE MOVE” 


rate Challenge Fund Drive is in 
the-third year of a three-year, 
$75,000 matching grant made to 
the University by the Columbus 
Foundation, a locally based 
community foundation. To date, 
Franklin University has achieved 


grant period will run through 
December 31. 

The grant’s purpose is not only 
to help the University increase its 
annual fund, but to broaden its 
base of financial support from 
alumni corporations,.faculty and 
trustees, The first year of the grant 
was completed successfully 
through the generous gifts of Uni- 
versity faculty staff and its‘Board 
of Trustees. The second year, 
which matched the gifts of alumni, 
was also completed successfully. 
The goal of the final year of the 
grant is to increase corporate giv- 
ing to the University’s annual fund 
by $25,000. 


bo oar ic 
Lane, and special projects coordi- 
nator for Gates McDonald, asub- 
sidiary of Nationwide Insurance, 
is serving as chairman of the Cor- 
porate Challenge Fund Drive for 
1989. 


“It is when we improve and enjoy the timeless now that we justify the past and 
prepare for the future. Almost any dream ‘can come true, provided there is truth in 

, the vision and provided you sincerely give yourself to the dream’s development.” 
: -James Cash Penney 


The JCPenney Company realizes the value of dreams. It is through dreams that 
goals are conceived and potentials are achieved. 


We proudly support the Columbus Urban League where dreams become reality. 


~ JCPenney 
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FRANKLIN COUNTY CONVENTION FACILITIES AUTHORITY 


November 16, 1989 
An Open Letter To The CALL & POST Readers: 
THE FRANKLIN COUNTY CONVENTION FACILITIES AUTHORITY 
is proud to participate with the CALL & POST and the Urban League in this SALUTE 
TO EQUAL OPPORTUNITY. 


The Franklin County Convention Facilities Authority is charged with land 
acquisition, development and construction of a $93 million convention center in 
Columbus. Since its inception in August, 1988, the Authority has stressed 
affirmative action as one of its prime goals. Minorities and females have partici- 
pated in all phases of the project to date, including design, engineering, project 


We are dedicated to the promotion of the concepts of “Equal 
Employment Opportunity” for all. On this, the 27th Annual Salute to 
Equal Opportunity, we reaffirm that pledge and join with the Columbus 

‘ Urban League in seeking fulfillment of the expressed goal and continu- 
‘ing to make our company a better neighbor in the community. 


Hagglunds Denison Corporation 


425 South Sandusky Street development, financing, testing and inspection, legal services, and parking lot 
Delaware, Ohio 43015 construction. Ground will be broken in April on the convention center. 
Weare pleased to recognize the minority and female owned businesses which 
have participated in the project to date: 
Advantage Electric, Inc. Noritech 
All Supplies, Inc. Oregon Group Architects 
Beatty and Roseboro Pryor, Govan, Counts & Co. 
Brothers Construction Company Ransier & Ransier 
of Columbus, Inc. Resource International 
Business Machine Center, Inc. The Sherman R. Smoot Company 
Call & Post Solutions 
Jenny Edwards, Esq. SUMA Cemputer Systems, Inc. 
Flex Temp Employment Services Inc. Sykes Associates 
John E. Foster and Associates, Inc. The Troy Group 
GE Superabrasives is the world’s leading manufacturer of Gaddis & Son, Inc. Wamber Enterprises, Inc. 
; te j Mary Jane McFadden, Esq. Albert M. White, Esq. 
superabrasive products for today’s industry. Mood Wil : 2 
; } ; y/Nolan, LTD, Inc. ilson & Associates, Inc. 
Our people invented Man-Made® diamond in 1955 and have \ M. Zunt, Inc. 


helped us remain at the forefront of technology ever since. 


The Authority encourages minority and female owned businesses inter- 
ested in participating in this landmark building to contract the Authority at 
(614) 645-3900. 


GE Superabrasives — Innovative products. Innovative people. 


GE Superabrasives 
Huntley Road 


Sincerely, 


Worthington, OH 43085 Sally W. Bloomfield Donald K. Day Claire Sawaya Hazucha 
9 Chairman Chairman, Executive Director 
Minority Participation 


An Equal Opportunity Employer 


"Trademark of General Electric Company, U.S.A. 


= hs Re. meso i et es ate Ry TT 


THE VALUE OF OUR BUSINESS IS DETERMINED 
BY THE QUALITY OF OUR PEOPLE... 


The Limited, Inc. has worked hard to 
attract the best and to provide them with 
challenging opportunities and reward- 
ing careers. For every position, we look 
for people who demand excellence of 
themselves--who demonstrate leader- 
ship, creativity, and the desire to win. 
We seek individuals who share our value 
for integrity and respect for all people. 


EQUAL 


OPPORTUNITY 


.. iS the foundation 
upon which we build 


The Limited, Inc. is an Equal Opportunity Employer 


Columbus 


Metropolitan 
Housing 


Authority 


M-E BUILDING CONSULTANTS, INC. 
Engineering Services 
--Mechanical 
--Electrical 
--Industrial 
--Structural 
--Civil 


--Surveying 


We are committed supporters of The Affirmative 
Action Act and are pleased to participate in this salute 


to 


EQUAL EMPLOYMENT OPPORTUNITY. 


960 E. Fifth Avenue 
Columbus, Ohio 43201 


1614) 294-4901 


1015 E. Broad Street 
Columbus, OH. 43205 
(614) 258-4903 
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ocanes beeen You Have Made A Difference. 
VILLAGE CENTER 


ENJOYABLE LIVING FOR THE ELDERLY 
CONVALESCENT CENTER - MANOR APARTMENTS 
ENRICHMENT CENTER / DAY CARE FOR ADULTS AND CHILDREN 
500 N. NELSON RD. COLUMBUS, OHIO 43219 Ti TrtIp | la 
252-2600 252-5244 al ohn J ) WK ] al bie at! ay 1S, \y re) 
OAKFIELD CONGRATULATES THE URBAN LEAGUE 


AN EQUAL OPPORTUNITY EMPLOYER 


Oa OP * 


THE COLUMBUS EDUCATION ASSOCIATION 


Acknowledges the Lessons Learned 
from 


Dr. Martin Luther King, Jr. 


WE PLEDGE 


_. TOBE EVER 
VIGILANT AND ALWAYS: 
AGGRESSIVE IN THE BATTLE 


~FOR HUMAN RIGHTS AND 
EQUAL - 
OPPORTUNITY | 
929 EAST BROAD STREET (614) 243-4731. COLUMBUS, OHIO 43205 


LOCAL AFFILIATE OF THE OHIO AND NATIONAL EDUCATION ASSOCIATIONS 
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‘ETTING THE PACE FOR 
MPLOYMENT OPPOR 


eCITY COUNCIL 
eMAYOR 
eCITY TREASURER 
CITY ATTORNEY 
CITY AUDITOR 
eDEPARTMENT OF : 
RECREATION AND PARKS 
®DEPARTMENT OF 
PUBLIC SAFETY 
@OFFICE OF 
MANAGEMENT AND 
BUDGET 
@DEPARTMENT OF 
HEALTH 

| @DEVELOPMENT 
‘DEPARTMENT 
@DEPARTMENT OF 
HUMAN SERVICES 
@DEPARTMENT OF 
PUBLIC UTILITIES 
AND AVIATION 
@DEPARTMENT OF PUBLIC 
SERVICE 
@CIVIL SERVICE 
COMMISSION 


AN EQUAL OPPORTUNITY EMPLOYER 


Training in 
construction 
industry? 


By BILLY JOE SMITH 
President, Ebony Construction Co. 


Our lack of investment in training isa 
national disgrace. We value hardware 
and equipment over people, despite the 
lip service we give to people-as-our- 
most-important asset. 

The construction industry is basically 
15 to 20 years behind other major indus- 
tries in the aera of training. When you 
mention training in the construction 
industry, everybody thinks the union 
should be responsible. Whoever heard 
of,such a thing in modern business? Do 
you hear GM, Ford, Chrysler, Honda, 
Toyota and Mazda saying it’s the 
responsibility of the unions to provide 
training for people that work in their 
plants and offices? 

Get serious! Each of these companies 
has its own training programs. Some of 
the companies will even pay employees 
for outside schooling and training 
courses if they choose to take advantage 
of them. Some of these companies also 
have pay-for-knowledge programs that 
are tied directly to increases in pay. 

Even when we do train in the con- 
struction industry we get it backwards. 
Training Magazine's 1986 survey 
reports that while 69 percent of organi- 
zations-with over 50 people on the pay- 
roll provide training for their middle 
managers and 70 percent train their 
execs, only 25 percent train production 
people, 30 percent train salespeople, 
and 34 percent train customer service 
people. Digging deeper, Training finds 
that with those who do provide training, 
much more time per person is spent on 
managers than on nonmanagers. 

When you analyze our foreign com- 
petitors, the story gets grimmer. The 
Japanese, Gemrans and others out- 
spend us wildly on training especially in 
skill refurbishment and upgrading. 

In short, our track record is pathetic. 
And it’s getting worse. Why? The pace 
of change is picking up. The rate at 
which skills become obsolete is quicken- 
ing. There is only one answer to keeping 
up with changing times: 

Train everybody -- lavishly. Prepare 
everybody in your construction com- 
pany (1) to contribute ideas (everybody 
must innovate) and (2) to work together 
with less supervision. (The American 
ratio of supervisors to workers is 1 to 10. 
The Japanese ratio of supervisors to 
workers is | to 150.) 

Our work force is in the construction 
industry is indisputably our principal 
asset. We spend more on labor than we 
do on any other component of ajob. We 
are always looking for ways to lower 
our labor costs. Yet each day the overall 
level of useful skills, as well as commit- 
ment and energy is either increasing or 
decresaing relative to that of the compe- 
tition, The operative strategic question 
then is obvious, What have you done 
today to enhance, or at least insure 
against the decline of the relative overall 
useful skill level of your work force vis- 
a-vis competition? 

Much of the answer lies in your com- 
pany’s philosophy and commitment to 
training. Ross Perot once said that 
“brains and wits will beatcapital spend- 
ing 10 times out of 10.” 

Work force training must become a 
corporate obsession, Yet it doesn’t seem 
to be that way in the construction indus- 
try. It is on this variable that the out- 
come of the competitive struggle to be 
low bidder may most strongly depend. 

Let's take a look at your month-at-a- 
glance calendar or your weekly to-do 
list. They normally reflect what is 
important to you and your organiza- 
tion. How many meetings have you 
attended where the subject of training 
was an agenda item? How many memos 
and letters have you written where train- 
ing was mentioned? How many times in 
office conferences, hallway conversa- 
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Orleans; Brenda Knox Carson, CA: Julius Woods, New York; Adrienne Shepherd, 


Massachusetts; and Tom Hayden, David Green, 
meeting was hosted by Earnest Hilliard, Sr. P 


pronees rh > VP, Adv. & Mrktg. of Plough, Inc., and Ron Walker, A.M. Walker & 
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National Black Hair fashion group forms 


A group of internationally known 
hair designers recently met in Memphis, 
for the inaugural meeting of the 
National Black Hair Fashion Group 
(NBH Group). 

The NBH Group is a professional 
organization for Black hair designers 
and was formed to promote profession- 
alism and continuing education in the 
Black hair care industry. 

Thomas Hayden, internationally 
acclaimed hair designer and educa- 
tional and style consultant to NBH, is 


spearheading the effort. Hayden is pres- 
ident of Mr. T & Company Hair Design 
Studios and has won over 100 awards 
and honors in hair design competition. 
In 1981, he was the first American to 
win the European Hairdressing Cham- 
pionships and the following year, he 
was the first Black American to become 
part of the United States Olympic Hair 
Styling Team. 

The NBH Group intends to engage in 
the business of providing advisory test- 
ing, promotional and educational servi- 


THE DETROIT URBAN LEAGUE honored Mrs. Rosa Parks with the Distinguished 
Warrior award. Parks is affectionately known as the “mother of the civil rights movement.” 
The award is presented to individuals who have made significant contributions toward 
equality and justice. Rosa Parks, left is joined by Ronald E, Smiley, corporate affairs 
central region manager for Anheuser Busch companies. 


e 


ces to hair stylists and cosmetologists 
who service primarily Black customers. ; 
They will offer similar services to manu- 
facturers of Black hair care-and cos- 
metic products, - 

TEXTURE, the NBH Group new- 
sletter, will include information on cur- 
rent industry trends, The organization , 
will sponsor educational seminars to | 
promote the continuing development of 
Black cosmetologists. 

“In addition to promoting excellence 
in hair design, we want to help Black 
salons upgrade their business tech- 


Alex Shumate joins 
Ohio Wesleyan board 


DELWARE, Ohio — Alex Shumate 
of Columbus, an attorney at Squire, 
Sanders and Dempsey, was inducted 
into the Ohio Wesleyan University 
Board of Trustees at the group's fall 
meeting. He was elected by the universi- 
ty’s alumni to a three-year term. 

A 1972 Ohio Wesleyan graduate, 
Shumate served three years as deputy 
chief of staff and chief counsel to the 
governor of Ohio before becoming a 
partner in the Columbus law firm. He 
also spent eight years on the staff of 
Ohio’s attorney general and two years 
with the law firm of Brownfield, Bally 
and Goodman. He has taught business 
law and cosnumer law as an adjunt pro- 
fessor at Franklin University. 

The new Ohio Wesleyan trustee has 
* received numerous community service 
honors including the Outstanding 
Young Men in America Award, Politi- 
cal Leadership Award of the 29th Dis- 
trict Citizens Caucus, Black Profes- 
sional person of the Year award of the 
Young Black Leadership Forum, and 


niques,” says Hayden. “We also plan to 
develop and interpret national and 
in tional hair fashion trends for the 
Black cosmetology community. 

The meeting was hosted by Plough 
Professional Products Group, a newly 
formed unit of Plough, Inc. formed to 
promote hair and skin products to the 
Black hair designer. Headquartered in 
Memphis, Plough markets ARTRA 
Skin Care and Sulfur-8 Hait Care Pro- 
ducts through R.M. Walker & 
Associates. 


ALEX SHUMATE 
. board trustee 


Distinguished Community Service 
Award of the Columbus Urban League. 
He also serves as trustee of Ohio State 
University. 

Shumate and his wife, Sharon, also 
an Ohio Wesleyan graduate, have two 
sons. 


Attorney general recovers funds from USA academy 


Attorney General Anthony J. Cele- 
brezze Jr. has recovered more than 
$200,000 on behalf of 86 students 
enrolled at U.S.A. Training Academy, a 
proprietary school offering secretarial 
classes at 6600 Busch Blvd. in Colum- 
bus, and truck driving instruction at 
locations in West Virginia, Delaware 
and Florida. 

Today’s action settles a lawsuit 
Attorney General Celebrezze filed 
against the school in August 1988, in the 
Franklin County Court of Common 


Pleas. The lawsuit alleged the school 
made false representations to consu- 
mers concerning the educational bene- 
fits offered by the school, and convinced 
enrollees to apply for student loans and 
government grants to pay for the 
courses, 


‘ 
Celebrezze began investigating the 


Solicitation practices used by U.S.A., 
after receiving numerous complaints by 
students from across Ohio who had 
enrolled in the schools. 

“Most of the students in these pro- 


grams were poor, undereducated and 
unemployed. They were led to believe 
they would learn skills that would pro- 
vide a secure future,” Celebrezze said. 
“Consumers complained that the qual- 
ity of education, starting salaries and 
availability of jobs for graduates were 
misrepresented by the school’s sales 
personnél. As a result students found 
themselves owing thousands of dollars 
for student loans while still lacking the 
training to get meaningful employ- 
ment.” 


In agreeing to the terms of the settle- 
ment, U.S.A. Training Academy does 
not admit to any violation of state law 
but has agreed to resolve the complaints 
of 86 students who filed written com- 
plaints with Celebrezze’s Consumer 
Protection Section by taking the follow- 
ing steps: 

* pay off student loan liabilities; 

* reimburse the Federal Pell Grant 
Program the total amount of grant 
money received on behalf of each 


(Continued On Page 4D) 


OCRC created to promote equality 


The Ohio Civil Rights Commission 
was created by the Ohio General 
Assembly in July of 1959. The Commis- 
sion is mandated to enforce Chapter 
4112 of the Ohio Revised Code (ORC). 
The Commission has jurisdiction to 
investigate charges of discrimination in 
the areas of employment, housing, pub- 
lic accommodations, credit, and higher 
education. 

Chapter 4112 prohibits discrimina- 
tion on the basis of race, color, religion, 
sex, national origin and ancestry, age 
and handicap. Additionally, discrimi- 


nation in credit is prohibited on the 


basis of marital status. 

The Commission receives and inves- 
tigates charges of discrimination. If it 
determines that unlawful discrimina-' 
tory practices have occurred, the Com- 
mission attempts to eliminate the prac- 
tices through informal methods of 
conference, conciliation and persua- 
sion. If the Commission fails to elimi- 
nate such unlawful discriminatory prac- 
tices, it will issue a complaint againstthe 
person or persons responsible for the 
discriminatory activities. 


Cleveland, Columbus, Dayton and 
Toledo. Charges of discrimination can 
be filed at any one of these six regional 
locations. 

In 1978, the Commission established 
a work sharing agreement with the 
Equal Employment Opportunity 
Commission (EEOC). This agreement , 
enables the Commission and EEOC to 
manage Ohio’s growing number of civil 
rights charges. ‘ 

Through an equitable distribution of 
the workload, both the’ Commission 


The Commission currently has \ , and EEOC have become more efficient. 


regional offices in Akron, Cincinnati, 


‘ Prior to the work sharing agreement 


both the Commission and EEOC inves- 
tigated many of the same charges of 
discrimination. This duplication of 
effort has virtually been eliminated 
because of the work sharing agreement. 

In addition to its enforcement 
responsibilities, Chapter 4112 requires 
the Commission to receive Affirmative 
Action! progress reports from political 
subdivisions, and to establish a 
Department of Education. Both of 
these areas play a significant role in 
providing resources and information to 
the public on affirmative action and 
civil rights related issues. . 
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.) 
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of xenia 


TROP HS SNONEY M. CARTER TROOPER ARTHUR J, COMBEST 
~nati ..0f erie, pennsylvania 


TROOPER RICARDO O. JONES 
..0f columbus 


TROOPER JIMMY R. JONES 
of burbank 


TROOPER LAWRENCE H. 
ROSEBORO JR 
Of masury 


TROOPER RICHARD KELLEY JR. 
of cincinnati 


Read the 
Call and Post 
Every Week 


Government Relations Consultants 


Proudly Support 
The Columbus Urban League 
And 
The Call & Post 


in This Annual 


Salute To 


EQUAL 
OPPORTUNITY 


TROOPER ROBERT D. BIAS 
a0! holland 


TROOPER RAYMOND C. DURANT 
cleveland 


TROOPER MICHAEL D. BLACK 
of kenton 


TROOPER DARRYL L. EDGE 
.f lima 


TROOPER DARREN A; BOAT- 
WRIGHT 


..0f youngstown 


TROOPER SHELDON A. GOODRUM 
.. Of cleveland 


TROOPER ANTHONY D. BUTTS 
..0f cleveland 


TROOPER RANDY L. HUGGINS 
.»0f cleveland 


Highway patrol graduates 48 


The Ohio State Highway Patrol 
graduated 48 newly-trained 
troopers, members of the 118th 
Academy Class, during ceremo- 
nies held here Friday. 

More than a thousand guests 
and family members watched as 
the new troopers received their 
commissions and training certifi- 
cates. The ceremony signifies the 
successful completion of 24 weeks 
of intensive law enforcement 
training which began on May 17. 

Attesting to the success of the 
Highway Patrol's minority 
recruitment efforts, 40 percent of 
the 118th Class was composed of 
minorities: 16 Black males, one 
Black female, and two Hispanic 
males. In addition, the class 


noo: write 


TROOPER MICHELLE D. SCOTT 
-.Of zanesvile 


included seven white females. 
Ages of class members ranged 
from 21 to 31 years and 33 of the 
48 have accumulated college 
credit. Six cadets have earned col- 
lege degrees. 

To begin the graduation cerem- 
ony, the Highway Patrol’s Drum 
and Bugle Corps heraled the 
entrance’: of the cadets into the 
Academy gymnasium where 
Father Alan M. Sprenger, cha- 
plain for the division, delivered 
the invocation. 

Major Donald A. Mack, 
Academy commandant, wel- 
comed the commencement guests 
and Colonel Thomas W. Rice, 
division superintendent, and 
Highway Safety Director William 
M. Denihan addressed the 
graduates. 

Sheriff Dwight E. Radcliff of 


Biskayay,County was on handto | 


present a Certificate of Accredita- 
tion to Colonel Rice from the 


€ommission on Accreditation for | 


Law Enforcement Agencies 
(CALEA). The Highway Patrol 
eafed professional accreditation 
after three years of preparation to 
meet over 900 standards. Sheriff 
Radcliff, a member of the national 
CALEA board of commissioners, 
presented the accreditation certif- 
icate on their behalf. 

The Honorable Homer E. 
Abele, judge of the Court of 
Appeals, fourth appellate district, 
administered the oath of office, 


INSURING YOUR FUTURE 


YESTERDAY 


Ohio Bureau of Workers’ Compensation . 
An Equal Opportunity Employer 
Governer Richard F. Celeste Administrator Patricia Barry 


and Trooper Jeffrey W. Greene of 
Wilmington, class speaker, 
thanked the Academy staff, fam- 
ily, and friends for their support 
during the six-month training 
period, 

The commencement address 
was given by one of Ohio's top law 
enforcement officers, Inspector 
General David D. Sturtz. Prior to 
his appointment as Ohio's first 
Inspector General, Sturtz had 
been an officer with the Highway 
Patrol for 31 years, reaching the 
rank of major before he retired in 
1988. 

Family members concluded the 
graduation ceremony by pinning 
Highway Patrol badges on their 
newly-commissioned trooper’s 
uniform. 

The Ohio State Highway 
Patrol’s 1L8th Academy Class 
graduated on Noyember. These 
newly-cothmissioned troopers 
have’ begun’ challenging careers 
with the Highway’ Patrol after 
receiving six months of high- 
quality training at the Patrol 
Academy. 

Following is a sample of some 
who took advantage of the oppor- 
tunity to be troopers in the finest 
state highway pgtrol in the 
country. 

TROOPER GARY ALLEN 
served in the Army for three years 
and earned several citation before 
his discharge in 1988. He remains 
an active member of the Army 
Guard. He was assigned to the 
Chillicothe post in southern Ohio, 
not far from his hometown. of 
Xenia. 


NATHANIEL C. BENN is 
serving at the Lebanon post in 
southwestern Ohio. A native 
Clevelander, he and his wife Cyn. 
thia have a daughter, Natalie, who 
was born shortly before Trooper 
Benn entered the Patrol 
Academy. 

ROBERT D. BIAS, a native of 
Holland near Toledo, is the new- 
est member of the Walbridge post, 
also in northwestern Ohio. A 
graduate of Rogers High School 
in Toledo, he served with the U.S. 
Marines for four years, achieving 
the rank of corporal before his 
discharge. % 

TROOPER MICHAEL D. 
BLACK is a certified instructor 
who has attended Ohio State Uni- 
versity. A veteran of the Marines, 
he served for four years and 
achieved the rank of corporal. A 
native of Kenton in Hardin 
County, Black is assigned to the 
Fremont post. 

TROPPER DARREN A. 
BOATWRIGHT graduated from 
Austintown Fitch High School in 
his hometown of Youngstown, 
and attended Youngstown State 
University. He is assigned to the 
Mansfield post. 

ANTHONY D. BUTTS, a 
native Clevelander, holds a Bache- 
lor of Science degree in industrial 
technology from Ohio State Uni- 
versity. A certified instructor, he 
was listed in 1988's Outstanding 
Young Men of America. He is 
assigned to the Walbridge post in 
northwestern Ohio. 

RODNEY M. CARTER 
assumed duties at the Swanton 
post on the Ohio Turnpike. A 
native of Cincinnati, he attended 
the University of Cincinnati, 
majoring in corrections. He and 


his wife Linda have a nine-month- 
old son, Rodney. 

ARTHUR J. COMBEST, a 
native of Erie, Pennsylvania, is 
assigned to the Toledo post on the 
western side of Lake Erie. A vete- 
ran of the U.S. Navy, he served for 
four years and was discharged in 
1987, 

RAYMOND C.'BURANT is 
assigned to the Milan post on the 
Ohio Turnpike. A graduate of 
Cleveland Heights High School, 
he attended Akron University, 
majoring in criminal justice. His 
hometown is Cleveland. 

DARRYL L. EDGE holds a 
Bachelor of Arts degree in history 
from the Chaminade University of 
Honolulu, and has served in the 
Air Force where he earned several 
meritorious citations. He is 
assigned to the Van Wert post in 
northwestern Ohio, close to his 
horhetown of Lima. } 

SHELDON A; GOODRUM is 
an active member of the Army 
National Guard and has attended 
Cleveland State University. A 
native Clevelander, he is serving at 
the Swanton post on the Ohio 
Turnpike. 

TROPPER RANDY L. HUG- 
GINS served as a cadet dispatcher 
with the Highway Patrol for over 
three years before joining the 


118th class. He has atiended 
Cuyahoga Community College 
and is a skilled photographer. 


1A Cleveland native, he was 


assigned to the Lebanon post in 
southwestern Ohio. 

JIMMY R. JONES served with 
the U.S. Air Force for five years, 
achieving the rank of staff sergent 
and earning several meritorious 
citations. A native of Burbank in 
northeastern Ohio, he is assigned 
to the Medina post. 

RICHARDO O. JONES, a 
Columbus native, has attended 
Findlay College and serves in the 
Army Reserve Military Police. He 
is assigned to the Portsmouth post 
on the Ohio River. 

RICHARD KELLEY JR’.s 
assignment to the Wilmington 
post in southeastern Ohio is near 
his hometown of Cincinnati. A 
1982 graduate of Colerain High 
School, he attended Wright State 
University and majored in sociol- 
ogy. He is an active member of the 
Army Reserve. 

TROOPER LAWRENCE H. 
ROSEBORO JR. graduate from 
Brookfield High School in Brook- 
field, near his hometown of Mas- 
ury in northeastern Ohio. He is 
assigned to the Mt. Gilead post. 

MICHELLE D. SCOTT, a 
Zanesville native, is assigned to 
the Cambridge post. A 1982 grad- 
uate of Zanesville High School, 
she attended Muskingum Area 
Technical College. She has two 
children, Johnifer, 5, and Jamel, 
i 
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ABILITY COUNT: 


‘S—-Kay Mason, assistant manager Chase Bank of Ohio's 


wea Custom Financial Center, says it's ability, not race or sex, that counts at " 


Kay Mason says Chase 
believes in people 


Equal opportunity and affirma- 
tive action employment is defined 
by Chase’ Bank as “employment 
based on ability, not ethnic back- 
ground or sex.” said Kay Mason, 
assistant manager for Chase Bank 
of Ohio’s Dublin Custom Finan- 
cial Center 

“Management does not look for 
a type of person but for someon¢ 
with professional qualities. They 
see you for what you are worth,” 
said Mason. 

Chase entered the Columbus 
market in 1985 and is setting 
standards for banking in the ‘90s. 
The Dublin Custom Financial 
Center is a first in central Ohio, 
combining routine banking servi- 
ces with specialized individual and 
commercial services usually avail- 
able only in a bank’s main office. 

As assistant manager, Mason is 
in charge of all office operations 
and makes sure Chase is in com- 
pliance with auditing procedures 
and bank regulations. “At Chase, 
we want customers to have the 
personalized service of a small- 
town bank and the comfort in 
knowing we have the backing of a 
large, respected financial institu- 
tion,” she said. 

Mason, who attended Colum- 
bus School for Girls, earned a 
bachelor’s degree in communica- 
tions from Vanderbilt University. 
Following graduation, she com- 
pleted a management training 
program at a Columbus financial 
institution, where she was 
employed for three years. 


Joining Chase as an assistant 
manager a year and a half ago, she 
worked at the Worthington 
Square office and moved to the 
Dublin Custom Financial Center 
when it opened in September: 

Chase believes good work 
opens the doors to opportunity, 
she explained. “The professional 
growth opportunities are pheno- 
menal. Chase's training programs 
and its recognition of an individu- 
al’s goals have resulted in people 
moving from teller to assistant 
manager within throe years, which 
is considered quick in this 
business.” 

Making an impact on the 
organization is encouraged and 
rewarded. “Chase Bank of Ohio is 
not in the trap of doing things 
because they have always been 
done a certain way. It's a good 
feeling to know you can talk to the 
president of the bank and he’s 
really listening.” she added, 


“I would like to encourage peo- 
ple to consider Chase as a career 
possibility.in the area of manage- 
ment and retail banking. This is an 
organization based on what you 
know you are.” 

Mason resides in Columbus 
with her husband, Vincent, and is 
the daughter of Attorney Napo- 
leon Bell and Dorothy Bell of 
Columbus. 

She is a member of the Twin 
Rivers Chapter of Links, a Black 
women’s service ‘organization; 
Delta Sigma Theta Sorority and 
the American Institute of 
Banking. 
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Company, recently hosted a 
League during its annual conference in Washington, D.C. A 
member of the League's board of trustees, Keough is shown at the post-conference event with (left to right) Ed 
Washington, vice president, ethnic markets, Cocoa-Cola Enterprises; Robert O. Aders, Urban League trustee 
and president and CEO of Food Marketing Institute; Chuck Morrison, vice president, Black and Hispanic 
consumer markets, Cocoa-Cola USA: Keough, and Eugene McCullers, manager, community affairs, Cocoa- 


CONGRATULATIONS 


Urban League | 
On Equal 
Opportunity Day 


rh 


“| proudly join the Urban League 
in its annual salute to Equal 
Opportunity. 

Take the opportunity to register 
and vote.” 


Sherrod Brown 
Secretary of State 


EMPLOYMENT SERVICES 


-25% minorities 
-69% women 


‘ ‘ : government prime site computer facility in Columbus by Governor Celeste and 
other principals in the project, including members of the design and project team. Robert P. Madison Interne- 
sonal, Inc., Cleveland, the lead architect, is designing the building with two other minority firms, MoodyNolan, Led., Inc., 

and Spencer and Spencer, Inc., Columbus, Cincinnati and Dayton. William Cargile, Inc., Cincinnati, is key 
part of the $3-million project manager contract. Experienced in historical renovation, MoodyNolan will also play a key role 
in the historic preservation and restoration of the Statehouse. 


Largest design contract in country ever awarded to minority architects. 
State government spent $101 million with Minority Businesses in 1989. 


orking with Minority Businesses: A priority for the State of Ohio, today and in the future. 


Ohio Department of Administrative Services 
William J. Flaherty, Director 


For information about registering as a minority business, contact: 
Division of Equal Employment Opportunity 
65 East State Street, Suite 802 
Columbus, OH 43266-0408 
Phone: 614/ 466-8330 


Opportunity, the Heart of it all! 
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Training in construction industry 


(Continued From Page 1D) 


tions, and site visitations do you bring 
up the subject of training? If you are 
going to use training as a competitive 
advantage and weapon, it’s got tor-be 
reflected in your daily activities ‘and 
interactions with your people, You've 
got to talk it up and down the organiza- 
tion and then follow through to see that 
it’s carried out. 


Train Everyone - Lavishly 

You may be asking yourselves by 
now, in what areas do I need to train my 
work force? One area should be prob- 
fem solving. Everyone in your organiza- 
tion must be prepared to contribute 
ideas. In 1960; Toyota's suggestio or 
idea submission system snared 5,001 
submissions (about six-tenths of one 
suggestion per worker), only 33 percent 
of which were implemented. Twenty- 
two persistent years later, in 1982, the 
number of suggestions and ideas had 
incraesed 381-fold to 1,905,682 sugges- 
tions and ideas, or 32.7 per worker. 
Moreover, 95 percent were imple- 
mented. Toyota came from nowhere to 
be one of the leading car manufacturers 
in the world. They did it thorugh a 


workforce encouraged to offer sugges- 
tions and ideas. What's your rate of 
ideas and suggestions per employee? 

Another area of trianing should be 
basic economics. Why? You can’ effec- 
tively run a business or effectively par- 
ticipate in a business without knowing 
the economics of business. Your work 
force can help make the bottom line 
“fatter” if they understand how they 
contribute Jo reaching the economic 
goals and objectives of your company. 
The better informed worker is an asset 
to your company because he or she 
knows how to make money for the 
company. “Understanding is a wellsp- 
ringtof life unto him that hath it, but the 
instruction of foos! is folly” - Proverbs 
16;22. 

A third area of training to consider is 
supervision. Supervising is a skill. Of 
course it is, you say, nodding. Yet most 
people in supervisory capacities in the 
construction industry have very little 
formal supervisory training. They have 
generally come up through the ranks 
and their training, if any, is OJT. Yet 
managing and supervising your com- 
pany’s human resource, your largest 
expense, is where you put the least 
amount of budgetary emphasis. Suc- 


Ohioan appointed to 
regional commission 


DELAWARE-—James P. Pitts, 
Ohio Wesleyan University’s dean 
of academic affairs, has been 
chosen to serve as a consultant- 
evaluator for the Commission on 
Institutions of Higher Education 
of the North Central Association 
of Colleges and Schools. 

The association, founded in 
1895, is a voluntary, membership 
organization of elementary, 
secondary, and postsecondary 
institutions, Devoted to improv- 
ing education through evaluation 
and accreditation, it provides 
accreditation to educational insti- 
tutions in a 19-state region that 
includes Ohio, 

Consultant-evaluators make up 
visiting teams that obtain infor- 
mation upon which evaluations 


are based and provide initial * 


recommendations for accredita- 
tion actions. They typically make 
two to three visits each year. 
Pitts joined Ohio Wesleyan in 
July 1987 as academic affairs 
dean, taking on major responsibil- 
ities involving the university’s 
academic mission, programs, and 
governance system. Previously, he 


JAMES P. PITTS 
.-@ducation commission 
was associate professor of sociol- 
ogy and associate dean for the col- 
lege of the arts and sciences at 
Northwestern University. 

Pitts was one of 60 persons 
chosen as a consultant-evaluator 
from a group of 188 applicants. 
He is the second Ohio Wesleyan 
administrator active in the associ- 
ation, joining provost William 
Benz, who has been a consultant- 
evaluator for six years, 


Celebrezze 
‘Committed to ! 
Equal Opportunity | 


cessfully managing and supervising 
your work force can bring you your big- 


gest dividends through increased pro- _ 


ductivity (victory over the competition 
at the letting table). 

Then there is the difficult supervisory 
transition in a person's career from 
nonboss to boss and the second tough- 
est, from boss to boss of bosses. These 
passages should be marked by training 
programs commensurate with their sig- 
nificance, The historic de-emphasis of 
these transitions has been unfortunate, 
The future consequences of such neglect 
(being high bidder) are unacceptable. 
First-line supervisory and middle- 
management job smust change dramat- 
ically, Timely training in newly required 
skills is essential. 

The fourth area of training should be 
in some type of interpersonal dynamics. 
We need to train our work force, staff, 
and management on how they can more 
effectively interact with other people. 
We need to understand how to motivate 
others to higher achievement. We need 
to interact positively with customers, 
suppliers, and everyone we deal with. 
We need to turn people on, not off. You 
have to make people want to do busi- 
hess or work with your construction 
company. 

What kind of message are people 
receiving when they call your office? 
How well are incoming calls handled? 
What's your company’s policy on 
returning phone calls? (That's service.) 
How do you teach your work force to 
win friends and influence people? The 
image the public has of your company is 
based on the people they come in con- 
tact with who represent your 
organization. 

And maybe the last area of training 
should be leadership. The aim of leader- 
ship training is to teach people how to 
improve the performance of man and 
machine, how to improve quality, how 
to icnrease output, how to bring pride of 
workmanship to people, how to help 
people do a better job with less effort 
and more satisfaction, how to improve 
the system, and finally how to improve 
the consistency of performance within 
the system so that apparent differences 
among people continually diminish. 

The bottom tine with training is that 
those companies that have commitment 
to training everyone in the organization 
lead their respective industries by a wide 
margin in sales, and profits, c.g., IBM, 
Federal Express, Milliken, Tennant, 
Nordstrom, Disney, GM, Ford and 
Nissan. 

In June of 1987, Motorola's training 
department documented the savings 
from statistical process control methods 
and problem-solving methods they had 
trained their people in. They were run- 
ning a rate of return-of 30 times the 
dollars invested. What can I say? It pays 
in other industries to train and retrain. 

Why not the construction industry? 
Isn't it about time we start leading the 
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counted among homeless 


As Attorney General I employ a staff of over 860, including attorneys, 
investigators, support staff and other professionals. I believe that a staff 
which reflects the diverse nature of the population they serve enhances 
the overall performance of our team. Employees of different ethnic and 
regional backgrounds provide new perspectives and ideas that add to the 


quality of our work. 


The full realization of my goal of equal opportunity employment in every 
aspect of\our hiring, promotion and advancement policy is to maintain an 
ongoing and aggressive affirmative action program. Weare constantly seeking 


talented and energetic persons to fill positions in my offi 
in Columbus, Cincinnati, Cleveland and London, Ohio. 


ices primarily located 


I am committed to improving the quality of the total work environment 
for all of my staff, as well as enforcing Ohio’s laws that guarantee equal 
opportunity in employment, education, housing and public accommodations. 
It is not just the individuals who suffer when they are denied a fair chance 
to succeed; our society is cheated from the contributions each person has 
the potential to make towards the betterment of our country. It is the duty 
of all public officials, and to the benefit of each and every American, to 
ensure that the basic principle of equal opportunity for all is maintained. 


I encourage blacks and other minorities to consider a career in the varied 
and\rewarding fields offered in state government service, and welcome your 


applications. 


Iapplaud the Call and Post's efforts to demonstrate that equal opportunity 


employment is not only a policy to believe in, 
which this country was founded and the life’s 


| Attorney General 
Anthony J. Celebrezze, Jr. 


An Equal Opportunity Employer 


but the basic principle upon 
blood of our society. 


Paid for Celebreeze Ccmmittee, Wm. H. Chavanne, Treasuer 


1290 Westwood Ave., Columbus, Ohio 43212 


AWARDEE-—Fred Hempel (right), Federal Highway Admin- 
istrator, presents a Special Commendation Award to John E. 
Foster (left) of John E Foster & Associates, Inc. and President 
of OAMAE. The presentation, on behalf of the Ohio Depart- 


t 


pay us handsomely in the construction 
industry to train and retrain our entire 
work force. 

Billy Joe Smith has been a teacher as 
well as an entrepreneur. Prior to start- 
ing Ebony Construction Co., an asphalt 


Atty. Gen 


(Continued From Page 1D) 


student; 

* refund any money paid by students 
directly to the school; and, 

* cancel any other obligatioris the 
school may have imposed upon the 
students. 

Students who have not filed written 
complaints with Celebrezze also are 


, Paving firm, in 1986, he owned and 
Operated an advertising and marketing 
firm in Toledo and taught Black studies 
at Maumee Valley Country Day 
School. He attended Marquette Uni- 
versity, the University of Detroit, and 


covered by the terms of the consent 
judgement if they file written com- 
plaints with his Consumer Protection 
staff within the next thirty days. Former 
U.S.A. Training Academy students can 
obtain a complaint form by calling 614- 
466-4986 or 1-800-282-0515 if calling 
long distance. 


ment of Transportation, recognized Mr. Foster for his firm's 
outstanding achievements and contributions to the Disadvan- 
taged Business Enterprise Program. Mr. Foster accepted the 
award during the OAMAE's May Conference. 


the University of Toledo, majoring in 
speech and broadcasting. He currently 
serves on the EEO Committee of OCA 
and is active in his commanity and 
church. 


High numbers of Blacks. 


NEW ORLEANS -- Homeless- 
ness is an economic problem 
which hits Blacks harder than 
whites; in fact, some 40 percent of 
homeless Americans are Black. 

The large percentages of minor- 
ities among the homeless are 
brought to light in the recently 
published book ‘‘Address 
Unknown: The Homeless in 
America,” by Tulane University 
sociologist James D. Wright. The 
book draws on six years of 
research interviewing more than 
30,000 homeless people in 19 
American cities. 

Wright notes that only a little 
more than 11 percent of all Amer- 
icans are Black. 

“Racial and ethnic minorities, 
particularly Blacks and Hispanics 
are overrepresented among the 
homeless compared to their per- 
centages in the general American 
population--as indeed they are 
among the poor,” Wright says. 


Some 11 percent of homeless 
people are Hispanics, while only 
6.4 percent of the general popula- 
tion is Hispanic. 

The disproportionate numbers 
of minority homeless is a rela- 
tively new phenomenon, Wright 
says. Most studies conducted in 
the early 1970s showed the home- 
less to be mainly composed of 
white Americans. Today, the 
racial and ethnic composition of a 
city’s homeless population usually 
reflects the same percentages as 
the city’s poverty population. 

Wright interprets the high per- 
centage of minorities as another 
sign that homelessness today is 
caused more by poverty than by 
alcoholism, mental health prob- 
lems or laziness. 

Indeed, Wright says Americans 
are at greater risk of becoming 
homeless than of having their 
houses catch fire. While few 
homeless people are middle-class 
Americans, most are not bums or 
bag ladies. Annually, four of every 
1,000 people suffer a house fire, 
Yet, six of every 1,000 people lose 
homes because they can't pay the 
rent. Wright estimates that on any 
given night half a million people 
are homeless, 

“Address Unknown,” Wright's 
second book on homelessness, 
was published this fall by Aldine 
de Gruyter Press and geared to the 


general public. His book “Home- 
lessness and Health” (1987- 
McGraw Hill) received a com- 
mendation from the National 
Press Club. Both are based on 
research from $28 million pro- 
gram funded by the Robert Wood 
Johnson Foundation and Pew 
Charitable Trusts. 

“The problem of homelessness 
is that there are too many 
extremely poor people competing 


BOTBLO IS svOTqint 


for too few affordable housing 
units,” Wright says, adding that as 
much as 75 percent of homeless- 
ness could be prevented. 
Remedies include national rent 
insurance to prevent poor families 
from sliding into homelessness 
when tragedy strikes. He also 
recommends low-interest emer- 
gency loans and speeding up the 
process of granting Aid to Fami- 
lies with Dependent Children, 
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The 


OHIO 
DEPARTMENT 
OF 
COMMERCE 


Proudly supports 


Equal Employment Opportunity 


for Everyone! 


Richatd F. Celeste 
Governor 


State of Ohio 


Linda K. Page 
Director 


Department of Commerce 


KRAFT READIES YOUTH FOR JOB MARKET — Charlies 
L. Reid, urban attairs director for Kraft General Foods, (cen- 
ter) and Sandra Watson, Chicago United's director of 
employment and training, (second from right) recently 
toured the Information Technology Resource Center 
(ITRC), a work site for the Job Readiness Program. Donna 
Franks, administrator at ITRC, explains the Center's activi- 


Kraft General Foods 
stemming drop-outs 


GLENVIEW IL.--As high 
school dropout rates soar 
throughout the country, Kraft 
General Foods is taking preven- 
tive steps to combat the problem 
in Chicago. Nearly 200 students 
from Chicago's Dunbar Voca- 
tional School and Farragut 
Career Academy have been placed 
in summer jobs at non-profit 
organizations through Kraft 
General Foods’$130,000 sponsor- 
ship of Job Readiness, a career 
awareness, dropout prevention 
and job preparation program for 
economically disadvantaged high 
school students. 

Job Readiness, which is admin- 

‘istered through Chicago United, 
combines academic classes, coun- 
seling, hands-on training for var- 
ious professions, parental invol- 
vement and summer work 
experience. 

The Kraft General Foods grant 
plays the salaries of high school 
freshmen and sophomores whose 
improvedclass attendance and 

lemic performance, qualified,,, 
hem for summer employment 
through Job Readiness. Over the 
last three years, Kraft General 
Foods has provided more than 
$300,000 to fund jobs for more 
than 400 students. 
“Kraft General Foods believes 


that it must invest in its future 
work force through educational 
and job training programs now,” 
said Charles L. Reid, director of 
urban affairs for Kraft General 
Foods. “Job Readiness not only 
offers participants work expe- 


rience, but also helps increase 
motivation to stay in school.” 

Reggie West, a student at Dun- 
bar Vocational School, agrees 
that Job Readiness is giving him 
more than job experience. In his 
second year with the program, 
West says, “My computer skills 
have improved, and I’m develop- 
ing a sense of responsibility 
through my assignments at the 
Information Technology Re- 
source Center.” 

According to Sandra Watson, 
director of employment and train- 


ing at Chicago United, “Last . 
vyear’s research on the program 


indicates the substantial impact 
on participants. Job Readiness 
students at both Dunbar and Far- 
ragut High Schools outperform 
their matched comparison group 
counterparts in such areas as 
attendance, retentian in school, 
credits earned, courses passed and 
grade point averages.” 

Chicago United is a non-profit 
business leadership organization 
dedicated to the improvement of 
rate relations in Chicago. 


NOS : “WY Ohio Department of 


=| Mental Health 


Richard F. Celeste, Governor 


Srecees| Pamela S. Hyde, Director 


“The Ohio Department of Mental Health 
is and will continue to be committed to 
the goals of Affirmative Action and 
Equal Employment Opportunity. All of 
us have an obligation to see that Equal 
Employment Opportunity and Affirm- 
ative Action are lasting realities.” 


Pamela S. Hyde, Director 
Ohio Department of Mental Health 


Director Hyde (at left) with ODMH staff; (standing, left 
to right) Bill Edwards, Manager, Community Services 
Section; Garry Brown, Client Advocate Coordinator; 
Leonard Mills, Chief, Office of Support Services; Joe 
Leatherbury, Legislative Liaison; (seated, left to right) 
Linda Zeich, Assistant Deputy Director; Somers Martin, 
Special Assistant to.the Director; Stephanie Hightower- 
Leftwich, Communications Director. 


ties as Reggie West, . Viale wan rarctlags pi rr thompey Columbus, Ohi io 43220 
anda ram participant, demonstrates a computer pro- 
gram. Kraft General Foods donated more than $130,000 to 614/459-2400 


the 1989 Job Readiness program. Chicago United is a non- 
profit business leadership organization dedicated to the 
improvement of race relations in Chicago. 
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EQUAL OPPORTUNITY 


Is the foundation upon which we build 


GEUPEL CONSTRUCTION COMPANY, INC. 


1661 West Henderson Road 


AN AFFIRMATIVE APPROACH [G3 
INTERCOLLEGIATE ATHLETICS 


THE BUCKEYE WAY 


The Ohio State 
Department of Athletics 


believes in and supports 
Affirmative A ction--its 
ideals and its results. 


SHR To 


Associate Athletic Director Bill Myles 
oversees the 18-sport men’s athletic pro- 
gram, including football and basketball. 


Assistant Athletic Director Archie Grif- 
fin, college football’s only two-time 
Heisman Trophy winner, heads up the 
‘ Buckeyes’ development efforts. 


Randy Ayers was elevated to the head 
men’s basketball coach post this past 
summer after six years as a Buckcye 
assistant. 


Co-Head Trainer Billy Hill has overseen 
the Buckeyes’ football training program 
for the past 15 years and was the 1988 
- Ohio Trainer of the Year. 


Gene Huey is an assistant football coach, 
with responsibility for the Buckeyes’ wide 
recei' 


obby Turner is in his first season at 
Ohio State as an assistant football coach 
in charge of the running backs. 


Liz Cook, an Ohio State isan 
assistant sports information director 
with f efforts 


for publicity 
for the Buckeyes’ 12 women's teams. 


Russ Rogers enters his second as the head 
men's track and field and cross country 
coach; and is a former U.S. Olympic 
Team coach. 


the last 14 years. 
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Support EEO/AA 


| 


OAMAE 


ODHS recognizes minority workers 


The Ohio Department of 
Highway Safety under Director 
William M. Denihan has taken an 
active stance in the hiring of 


- 


OHIO ASSOCIATION OF MINORITY ARCHITECTS & ENGINEERS 


? 


Independent Ohio firms organized to pro- 
mote equity in the job marketplace. 


There is... 


STRENGTH 


Nuinnette S Ry 


AKRON, OHIO 
Vernon L. Odom 
Executive Director 

Akron Community Service 
Center and Urban League 
250 East Market Street 
Akron, Ohio 44304 

(216) 434-3101 


CANTON, OHIO 


Joseph N. Smith 
Executive Director 

Canton Urban League, inc. 
Community Center 


CINCINNATI, OHIO - 
Dewey C. Fuller 


Executive Director 

Urban League of Greater 
Cincinnati 

2400 Reading. Road 
Cincinnati, Ohio 45202 
(513) 721-2237 


SOC tee 


CLEVELAND, OHIO 
Calvin W. Humphrey : 
President 

Urban League of Cleveland 
12001 Shaker Bivd. 


Cleveland, Ohio 44120 
(216) 421-0999 


—IN 
UNITY 


yrolds 


OHIO COUNCIL OF 
URBAN LEAGUE EXECUTIVES 


COLUMBUS, OHIO 
Samuel Gresham, Jr. 
President & C.E.0. 
Columbus Urban League 
700 Bryden Road - Suite 230 
Columbus, Ohio 43215 

(614) 221-0544 


DAYTON, OFit.. 


Willie F. Walker 
President 

Dayton Urban. League 
United Way Building 
184 Salem Avenue 
Dayton, Ohio 45406 
(513) 220-6650 


ELYRIA, OHIO | 
Delbert Lancaster 
Executive Director 


Lorain Cor Ui 
erase a9. 


Robinson Bidg. 3rdFloor 
Elyria, Ohio 44035 
(216) 323-3364 


MASSILLON, OHIO 
Rodney N. Brooks 
Executive Director 
Massillon Urban League 
405 Massillon Bidg. 
Massillon, Ohio 44646 
(216) 833-2804 
SPRINGFIELD, OHIO 
Dr. Charles Nesbitt 
Executive Director 
Springfield Urban League 
15 East Pleasant Street 

_ Springfield, Ohio 45508 
(513) 


WARREN; OHIO 


Delores J. Smith 
President A 
Warren/Trumbull Urban League 
290 West Market St. 

Warren, Ohio 44481 > 
(216) 394-4316 


Nee He o 


YOUNGSTOWN, OHIO 
Steve Pressiey 4 

Executive Director 

Youngstown Area Urban League 
2516 Market Street 

Youngstown, Ohio 44507 

(216) 788-6533 


minorities for key positions within 
the agency. 
Highway Safety is made up of 
three divisions. The first is the 
” Administrative Division which 
provides funds for local safety 
Programs, educates the motoring 
| public on highway safety rules, 
and provides raw data for 
 eutovcosabat and engineering 
| needs. Second is the Bureau of 
Motor Vehicles which is chiefly 
known as the agency responsible 
for the 203 license bureaus around 
Ohio. BMV's central office main- 
tains files on vehicle registration 
and driver records. The third part 
of the organization is the Highway 
Patrol. The patrol is responsible 
for enforcing traffic laws and 
investigating vehicle crashes on 
Ohio’s rural highways. 

Within the three divisions there 
are a total of 2,919 employees and 
403 or 14 percent of those are 
minorities. In addition there are 
numerous minorities in high level 
management positions. 

Cathy Copeland Mock was 
recently named to the position of 
assistant director for Highway 
Safety. Mock has been with the 
department for four years. She 
holds ‘a master’s degree in public 
administrations from Northeast- 
ern University in Boston, and a 
bachelor’s degree in education 
from Bowling Green University in 
Ohio. As assistant director Mock 
acts for director in his absence and 
works closely with all three div- 
isions of highway safety. How- 
ever, her primary responsibility is 
the overseeing of the department’s 
Support services, such as budget 
and fiscal, personnel, EEO and 
labor relations. 

Gary Holland is Deputy Direc- 
tor for Planning and Research. 
His section develops policy goals 
designed to improve and support 
highway safety measures. Holland 
worked as an executive assistant 
for regulation and administration 
in Governor Celeste office prior to 
coming to highway safety and has 
Many years experience in state 
government, His section consists 
of the Governor’s Highway Safety 
Representative, and Traffic Crash 
Records. Administering federal 
funds and compiling crash data 
are key functions that help to keep 
the department on target in reach- 
ing both long-term and short-term 
gals. 


ajor Dennis Bueno heads the 
Field Operations section of the 
Ohio Highway Patrol. In this 
Position, Bueno monitors three 
general headquarters sections: 
Investigation, Driver and Vehicle 
Services, and Aviation, These 
areas include enforcement policies 
and procedures, crash investiga- 
tions, activities of the crime lab, 
driver licensing, school and 
church bus inspection, and driver 
training. 
Captain Gilbert Jones, has the 


responsibility for.minority 
recruitment. The recruitment sec- 
tion is responsible for identifying 
qualified applicants for the posi- 
tion of Ohio State Trooper by 
conducting pre-employment tests, 
physical examinations, and fitness 
examinations. 

Other key Department of 
Highway Safety personnel are two 
Deputy Administrators at the 
Ohio Bureau of Motor Vehicles, 
Louise Mack and Denise Friend 
Foster. 

Mack is the Deputy Adminis- 
trator of Environmental Services. 
Her responsibilities include 
supervising the maintenance, 
security, and information services 
sections at the BMV. The infor- 
mation services section includes 
the mail room, correspondence 
control, and telephone operators. 
In 1987, the BMV processed over 
4.7 million pieces of mail. 

Foster is the Deputy Adminis- 
trator for Owners/ Operators Ser- 


4 


vices. This includes supervising 
the two largest BMV divisions: the 
Driver License Division and the 
Safety Responsibility Division. 
Ohio's financial responsibility law 
requires Ohioans who own or 
drive motor vehicles to be able to 
pay for damages they cause in a 
traffic crash. The Safety Respon- 
sibility Division maintains crash 
reports, assists the damaged party 
when an uninsured driver is 
involved, and imposes license sus- 
’ pensions for failure to have the 
required liability coverage. In 
addition, the Driver License Div- 
ision administers the point law 
under which Ohio drivers are’ 
assessed penalty points for var- 
ious traffic violations including 
Driving Under the Influence 
(DUD) of drugs w::d/ or alcohol. 
These outstanding people are 
evidence of the long-term com- 
mitment to hiring minorities for 
key positions by this administra- 
tion. 


A 


Seated Left to Right: Madelyn Bell, Agent Coordinator, Div- 


ision of Watercraft; Cheryl Nnadi, Personnel Officer, Office of 
Employee Services; Bea Bridges, Payroll & Benefits Officer, 
Division of Watercraft. Standing Left to Right: Mary Myers, 
Business Development Coordinator, EEO/Contract Com- 
pliance Section; Louise Solomon, Public Inquiries, Office of 
Business & Administrative Services; Dery! Cochran, Adminis- 
trator, Division of Parks & Recreation; Phyllis Hart; EEO/Con- 
tract Compliance Administrator. 
ODNR 
OHIO DEPARTMENT 
OF NATURAL RESOURCES 

The State Classification Plans consist of approximately 1,680 job 
Classifications which are used by all agencies. Being one of the state's 
most diverse agencies, ODNR uses more than 560 of these classifica- 
tions. Although it is not feasible to list all the classifications used, they 
most frequently fall under the following categories: Clerical and Office 
Support, Conservation and Recreation Support, Field Management, 
Inspection and Law Enforcement, Interpretive and Environmental 
Science, Maintenance and Trades, Management Support, Natural 
Resources Administration, Natural Resources Science, Planning and . 
Engineering, Public Information and Education and Science and Engi- 
neering Support. 

In administering the state program, ODNR’s EEO office identifies and 
resolves problems and complaints; resea) and reviews all laws, 
rules, orders and court decisions affecting EEO and Affirmative Action 
Programs; provides technical assistance on personnel procedures and 
civil service laws; and monitors applicant flow, Promotion and termina- 
tion patterns. 

ODNR's Office of Equal Employment and Contract Compliance, 
headed by Phyilis D. Hart, is responsible for administering these and 
other state and federal programs. 

The Ohio Department of Natural Resources is committed to Equal 
Employment and career opportunities for all. 

For further information concerning Employment and career devel- 
opment programs, contact the ODNR Office of Equal Employment 
Opportunity and Contract Compliance, at Fountain Square, Building 
D-3, Columbus, Ohio 43224 or call (614) 265-6806. Hearing impaired 
Persons using a telecommunications device for the deaf (TOD) may 
contact the office by calling (614) 265-6994. 


EQUAL OPPORTUNITY . 
IN 
EMPLOYMENT 


The Ohio Department of Agriculture supports 
equal opportunity in employment and services, 


We are an active, diverse branch of state 
government which guides and regulates 
agricultural-related industries throughout 
Ohio. 


Career opportunities exist for those with 
experience or course work in chemistry, 
laboratory protocols, management, finance, 
marketing, communications, data processing 
or secretarial. 


For more information on available positions 
contact: © 
Human Resources 
65 8. Front St. Room 605 - 
Columbus, Ohio 43215 
614-466-4594 


9 panion®™ 
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HELPING BLACK FAMILIES—John E. Jacob, center, 
president and CEO of the National Urban League thanks 
George L. Knox, III, left, staff vice president of public affairs, 
Philip Morris Companies inc. for the comapny’s contribu- 
tion of $200,000 during the League's annual conference 
recently at the Washington, D.C. Convention Center. With 
them is Chuck Reid, Director of Urban Affairs, Kraft General 
Foods, Inc., whose company announced a grant of $50,000 


to the League for five college scholarships. Citing Philip 


Washington 


offering scholarships 


ST. LOUIS, MO.—Washington 
University is offering 10 scholar- 
ships to Black high school stu- 
Jents through a program named 
‘or John B. Ervin, a Kent State 
University graduate. 

Applications’ will be accepted 
intil Jan. 15 (1990) for Ervin 
scholarships for the 1990-91 aca- 
jemic year. The awards are 
offered to entering freshmen. 

Ervin is a nationally recognized 
Black educator who attended the 


Kent Public Schools and earned a 
hachelor’s degree at Kent. 

He received an honorary degree 
from Kent in 1969. After teaching 
im the public schools in Kent and 
Akron, Ervin became an adminis- 
trator at Washington University. 

- Those who submit applications 
for the awards must: apply for 
freshman admission to the univer- 
sity; submit an Ervin Scholarship 
application and two letters of 
recommendation; and write two 


~~ BLACK ELECTED 
DEMOCRATES 
of OHIO... 


Morris’ “deep commitment to the American family," Knox 
said this contribution to the League's development fund was 
the company’s way of “assisting the Urban League in heip- 
ing Black families.” Jacob said the company was “no 
‘Johnny come lately’ to supporting African American 
causes.” He told conference delegates at the Family Session 
that Philip Morris had refused to give in to anti-black pres- 
sures when some whites boycotted its products in the 1950s. 
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When Ohio Bell needs to work with and 
Be scare fore top-quality parts, equipment 
In fact, for more than a decade now, we've been committed to 


equipment. 

So, if your minority-owned business can supply this type of equipment, or if 
‘re interested in information, write 

you're more our purchasing agent: 


5 Cleveland, Ohio 44114 
We may want to buy parts from your minority-owned business, 


original essays. 

For further information, write 
to James McLeod, chairman, 
Ervin Scholarship Committee, 
Campus Box 1089, Washington 
University, One Brookings Drive, 
St. Louis, Mo. 63130, or call 
1-800-638-0700. 


The redness of the Red 
Sea is caused by a red algae 
abundant there. 


Explore Coreer Opportunities 
With The 


OHIO STATE 
HIGHWAY 
PATROL 


Tpr. Sheldon Goodrum Tpr. Jimmy A. Jones 
Hometown: Cleveland Hometown: Burbank 
Assignment: Swanton Assignment: Medina 


These troopers graduated with the last Highway Patrol Academy Class on November 3, 1989. You 
too may be qualified to wear the black and gray uniform of one of the most respected law enforce- 
ment agencies in the country. There are two ways to join the organization: If you are between the 
ages of 18 and 21, apply for the division's cadet program, work at a patrol post until you reach 
the age of 21 and then enter an Academy class: or, if you have reached the age of 21, apply for 
direct admission into the next scheduled Academy class. Find out more about career opportunities 
with the Ohio State Highway Patrol ... mail the coupon below TODAY! 


MAIL TO: RECRUITMENT SECTION, OHIO STATE HIGHWAY PATROL, 660 EAST MAIN STREET 
COLUMBUS, OHIO 43266-0562 


STREET ADDRESS 


ZIP CODE 


os Ds TSS D SD PETS bo HDS F PT ea tie 5s 


> 
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EQUAL OPPORTUNITY EMPLOYER 


“All of us do not have equal talent, 


but all of us should have an equal opportunity 


to develop our talents.” ; 


John F. Kennedy 


“Our company is committed to the recruitment, “One of the exciting aspects of-our rapid growth 
hiring, training and development of more minor- over the past year is the opportunity it creates for 
ity associates. Our objective is to find those quali- us to fulfill minority employment objectives. The 
fied Blacks, women and other minorities who number of positions we have filled and continue 
have the potential to become district supervisors to offer allow us to move even more rapidly than 
for-our stores and corporate executives in our we had hoped towards a much more diverse 
headquarters. | cannot stress this objective population of associates. | am certain that our 
enought.” continued growth will carry us’even further.” 
-Arthur Kobacker -Alfred Kobacker 
Chairman/CEO President/COO 


The Industrial Commission of Ohio 
extends its congratulations to the 
Call and Post and the Urban League 
on their 27th Salute to Equal Opportunity 


ul 


“Again in 1989, we were able to Promote women and 
minorities into many mid-management positions. 
And, our percentage of minority associates in our 
Corporate Headquarters has risen. it'sa very exciting 
time to be part of the Kobacker Team!” 


-Melanie Mitchell 
Assistant Vice-President, 
Employment/Associate Relations 


ea 


MENS Sen 
GENEED GUSSIN [shoes 


““In Uftion, 
. We Are Strong...” 


The 30,000 men and women members of the Ohio Civil Service Employees 
Association, Local 11, AFSCME, proudly salute those African-American leaders in 
the labor movement, past and present, whose vision, courage and sacrifice have 
improved the social and working conditions for all Americans. : 


The industrial Commission of Ohio 
‘An Equal Opportunity Employer 


David Johnson 
Regional Director 


A city is the reflection of Its people. 


Penny Lewis Bob Steele All of its people. 
Staff Representative Staff Representative 


Staff Representative 


We salute Equal Opportunity Day ‘89 and the Urban League 


Ron Stevenson Maxine Hicks 
Staff Representative’ Staff Representative 


at" 1680 Watermark Dr. 
a Columbus, OH 43215 
(614) 487-9191 


Local 11 - AFBCME - AFL-CIO 


~—— 


+ 
lhe Ohio State | 


L989 


Distinguished Affirmative 


Awards 
a 


The 18 undergraduate students who 
formed the 1988 Homecoming Steer- 
ing Committee, a registered student 
organization, determined that select- 
ing the homecoming court tradition- 
ally had been considered a “white, 
majority” activity. Under the leader- 
ship of chairperson Michael Anthony 
Wimbush, the group completely 
revised the selection process. Asa 
result of their activities, 13 of the 74 
applicants for positions on the 1988 
Homecoming Court and four of the 
10 selected were members of minor- 
ity groups. “One of the goals we set 
for the year was a Homecoming 
Court that fully represented the di- 
versity of The Ohio State University,” 
says Wimbush. “We hadtoensure_ . 
that all members of the committee 
understood affirmative action. We 
were able to get quality candidates 
and an extremely diversified court, 
with the King and Queen both com- 
ing from minority backgrounds.” 


Witburmn H. Weddington, as a 
family physician and clinical as- 
sociate professor of medicine, has 
had a profound impact on thou- 
sands of Central Ohioans. Asa 
teacher of medical students, 
Weddington’s influence is even 
wider. Through his example and 
his advocacy, future family practi- 
tioners have been made aware of 
the special health care needs of 
minority populations. However, 
his most “affirmative” action has 
been that which he does quietly, 
often anonymously. “It’s just a 
matter of doing what I felt was 
my role: to help all people. 
Sometimes I’ve found young 
people with a lack of direction or 
motivation, and I’ve just talked to 
them. Many later became fine 
physicians or professionals.” 


NIVErsity 


\ f 
r | 
AL Ut 


(1) 


Three alumni of the College 
of Law—Guy Reece II, Nor- 
ton Webster and Ben Zox— 
were instrumental in creating 
an affirmative action pro- 
gram to increase the number 
of minority attorneys in large 
law firms. The Columbus 
Bar Association, under these 
men’s leadership, established 
a Minority Clerkship Pro- 
gram for students in the 
Ohio State and Capital Uni- 
versity law colleges. “Clerk- 


5 | 
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ships are extremely impor- 
tant—most major law firms 
in the country hire from 
clerkships,” says Webster, 
who chaired the subcommit- 
tee that developed the plan. 
“These clerkships are particu- 
larly important to minority 
students coming up.” Asa 
direct consequence of their 
experiences, law students 
have received offers for sec- 
ond clerkships and perma- 
nent positions. 


As a research associate, scientist and 
faculty member for the past 20 years, 
Bunny C. Clark has been an outstand- 
ing role model and mentor for female 
students, faculty and staff. “It’s very 
important for women to have an op- 
portunity to contribute fully to the 
benefit of society. From my own 
viewpoint, it’s especially true of scien- 
tists. In order to have a chance to 
succeed in a field dominated by men, 
it’s necessary to know the right thing 
to do to improve their chances.” 
Though an outstanding scientist, she 
prefers to teach lower-level under- 
graduate physics courses where she can 
influence more potential scientists. 


Caroletta D. Curtis, associate pro- 
fessor of social work, has worked 
tirelessly for more than 20 years to 
facilitate minority students’ access 
to and achievement in higher edu- 
cation. She has tutored, counseled, 
advised and encouraged Black stu- 
dents in the elementary and high 
school grades. She has vigorously 
recruited Black undergraduate and 
graduate students. “We have stu- 
dents from many cultures and re- 
gions. I am committed to helping 
youngsters stay motivated and stay 
in school. I became interested in 
that early and it has grown—as I've 
seen the need I’ve tried to do what 
Ican.” She.established mentoring 
programs and provided personal 
support and advocated sensitive 
policies and procedures. 
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Students catch future wave 
with word processing program 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


Before she joined the Columbus 
Urban League, Phyllis Ford, 
director of the League's Word 
Processing program, had created 
and led word processing programs 
for 4 wide range of students. She 
taught word processing to persons 
with mental difficulties, and with 
physical handicaps. She created a 
word processing program for the 
blind. : 


However, she finds her word 
processing work with the Urban 
League to be the most rewarding 
yet. 

She said: “They have disadvan- 
tages you can’t see and disadvan- 
tages that people arent sympa- 
thetic to. They are socio- 


economically disadvantaged.” 

These unseen yet formidable 
barriers include lack of confidence 
and lack of training. : 

“A high school diploma is not 
enough if you don't have the skills, 
if you don't have the self-esteem,” 
said Ford. 

The CUL's Word Processing 
Program secks to remedy both. 
The skills the program offers 
include a basic core of the essen- 
tial curriculum: business, mathe- 
matics and English. These courses 
are coupled with intensive train- 
ing in information systems, office 
skills and word processing. 

As offices become increasingly 
automated, these skills will be 
more and more sought after. So 
the program goes one step further 
- to coach students on how to 


ATTENTION: 


present their skills in a profes- 
sional manner. 


Ford said: “We tell them how to. . 


sell themselves; how to keep a job 
after they get it, We teach them the 
dynamics of how to send their 
resumes, how to send their cover 
letters, how to follow up -just a lot 
of tips, a lot of ideas, That kind of 
support is really important.” 

And with that, comes the 
second part - the confidence. 
Graduates of the Word Process- 
ing program have the confidence 
of knowing they possess marketa- 
ble skills. 

They are obviously not the only 
ones in the know, as their 85% 
placement rate reveals. Ford said 
word of the program is spreading. 

“Word of mouth is the best 


advertisement we have," said 


Women and Minority Males 


High paying Jobs in the construction trades are waiting for you. PREP, 
Inc. can prepare you to enter apprenticeship programs or to receive on 
the job training in such areas as Carpentry, Plumbing, Sheet Metal and 
others. CALL NOW-classes begin soon. 


PREP, INC. 


COLUMBUS: (614) 221-7737 


CAN HELP THOSE OF YOU ALREADY WORKING IN THE TRADES. 
ABOUT OUR 


GIVE US A CALL TO FIND OUT MORE 


65 South Fourth Street, Suite 328 


CLEVELAND: (216) 431-6760 


4600 Carnegie Avenue 


SERVICES. 


AKRON: (216) 376-2400 


486 Grant Street 


DAYTON: (513) 461-7737 


225 West First Street, Suite 400 


CINCINNATI: (513) 221-4700 


2216 Francis Lane 


WORD WHIZ-—Portia Martin hones her word processing 


skills while Garrie Tobe, a fellow Word Processing student, 


Ford. Without soliciting appli- 
cants, each year nearly four times 
as many individuals apply as can 
fit in the program. 

Candidates for the program are 
Screened according to several 
requirements. They must have a 
high school diploma or GED, type 


at a speed of 30 net words per 
minute, and successfully complete 
intensive interviewing. 

This year, 100 slots were filled. 
Following their completion of the 
Program, they can anticipate 
entering jobs in word processing, 
data entry, customer service, 


OEA endorses 
Read Ohio ’89 


The Ohio Education Associa- 
tion endorses the Read Ohio 89 
program which will take place 
Sunday, Nov. 19, beginning at 3 
p.m. The statewide program was 
developed by Ohio Representa- 
tive William L. Mallory, in coop- 
eration with the International 
Reading Association, as an effort 
to promote the benefits of 


THE PUBLIC.UTILITIES. COMMISSION OF OHIO 


"WE ARE COMMITTED" 


The Public Utilities Commission of Ohio (PUCO), under the direction of Chair 


Jolynn Barty Butler and Commissioners Lenworth Smith, Jr., Ashley Brown, Gloria 


Gaylord and Richard Fanelly, offers you this opportunity. 


"We are committed to MINORITY SET-ASIDE 


PROGRAMS. 


If you operate a minority-owned 


business, we invite you to contact the Public Utilities 
Commission for details on how you can become a 
vendor for the State of Ohio. 
committed and dedicated to equal opportunity hiring. 
Please check with us to see what we may have to 


offer you." 


Lenworth Smith, Jr. 


In Fiscal Year 1984, approximately 7 
By Fiscal Year 1988, this 
1989, the Commission expended 15 pere 


enterprises. 


We are equally 


percent of the PUCO's purchases were with minority 
figure increased to 14.43 percent. During Fiscal Year 
ent of its purchases with minority businesses. 


"WE PLEDGE TO HONOR THIS COMMITMENT" 


The Public Utilities Commission of Ohio is curr 


following goods or services: 


* Consulting Contracts 
* Temporary Services 
* Office Equipment 


FOR INFORMATION CONTACT: 


THE PUBLIC UTILITIES COMMISSION OF OHIO 
180 EAST BROAD STREET 
COLUMBUS, OH 43266-0573 


Dr. Georgiana Bowman 
Executive Assistant to the Chair 
(614) 644-8950 


ently utilizing minority contractors that supply the 


¢ Computer Supplies 
* Office Supplies 
¢ Automobiles 


Robert Richberg, Jr. 
Assistant Fiscal Officer 
(614) 466-3305 


THE PUBLIC UTILITIES COMMISSION OF OHIO 
AN EQUAL OPPORTUNITY EMPLOYER 


reading. 

Other goals of the program are 
to improve reading readiness, 
encourage citizens to read more 
frequently during the year, 
expand the base of Ohioans who 
find reading enjoyable, to pro- 
mote reading as an interesting yet 
inexpensive activity which can be 
enjoyed by families, to create a 
broader awareness of the impor- 
tance of basic literary skills andto * 
demonstrate to children that read- 
ing has a high priority in our 
qociety, ebul2 6 bts lastag omit 

“Education. employees. cannot 
do enough to promote the positive 
results of reading for enjoyment,” 
said Marilyn Cross, president of 
the 99,000-member Ohio Educa- 
tion Association. “OEA is encou- 
raging all its members, thejr fami- 
lies and friends to read together 
that day.” 

Suggested activities include 
reading circles, neighborhood 
block reading parties, young peo- 
ple reading to the elderly at nurs- 
ing homes, storytelling sessions at 


State of Ohio 


Rehabilitation 
Services 
Commission 


...Serving Ohioans 


looks oin. (Photo by MARCELLA HOCHWALT) 


bookkeeping and inventory and 
control. 

The Word Processing Training 
Center is a partnership between 
IBM Corporation, the Private 
Industry Council of Franklin 
County and the United Way. 


WILLIAM L. MALLORY 
--fead ohio 


local libraries anddecal salebsitias: 
teadingon lacabradion szrri yn) 

Read Ohio "89 is not only 
endorsed by the OEA but also has 
the approval of the Ohio Board of 
Regents, the State Board of Edu- 
cation, the Ohio Library Board, 
Ohio's public and private colleges 
and universities. 


with disabilities 


toward greater independence. 


RSC is the state agency that helps people with disabilities 
through counseling, job evaluation, adjustment training, 
job training and placement. This is accomplished by: 


© The Bureau of Vocational Re- 
habilitation (BVR) assisting people 
with physical, mental or emotional 
impairments; and 


© The Bureau of Services for the 
Visually Impaired (BSVI) serving 
Ohioans who are blind or have a 
visual disability. 

In addition, RSC’s Bureau of 
Disability Determination (BDD) 
determines the disability of Ohioans 
in accordance with provisions of 
the Social Security Act. 


The goal of each RSC rehabilitation is a job! Over a 

quarter of a million Ohioans with disabilities have 

received services leading to employment since the 
Seni Ade 


creation of the Ohio Reha! 
in 1970. - 


ilitation 


For more information about RSC, call 


toll-free in Ohio 1-800-282- 


4536. For 


information about agency services, ask 
for ext. 1200; for job opportunities with 
RSC, ext. 1420. In Columbus, dial 


438-1200 or 438-1420. 


Scholarships to motivate 
‘second chance students’ 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 


There can be no question that ' 


winners of the Anheuser Busch 
scholarships are truly dedicated 
students. If they were not commit- 
ted to their dreams, why would 
they put themselves under the 
incredible pressure of juggling 
jobs, academics and family? These 
scholarships are invested in indi- 
viduals who demonstrate a win- 
ning spirit of individuals with 
strong desire to invest some of 
themselves back into the 
community. 

These scholarships were 
awarded to adult students with 
children. Most of the scholars also 
worked full-time. Anheuser Busch 
scholar Patty Heffner, a senior 
electrical engineering major at 
Columbus State, said, “I think 
that’s a good group to focus on 
because it is such a struggle when 
you're trying to support yourself 
and a child and go back to 
school.” 

President and CEO of the 
Columbus Urban League, Sam 
Gresham, during his welcome to 
the scholars, their friends and 
‘amilies at a reception banquet on 
October 11, brought in an interest- 
ng paralle} from his own life, cal- 
ing himself: a:*Second ‘Chance 


Student.” Gresham withdrew 


rom college the first time, saying 
ne wasn't ready for it at that point 
n his life. Yet he came back, as an 
idult, to enroll again. 

“I clearly understand the des- 
iny you have chosen for your- 
elf,” he said, obviously empa- 
hetic to the struggle of the adult 
itudents in the audience, and 
»bviously very proud of their 
accomplishments. 

He stressed the importance of 
-ducation; he stressed its perman- 
snce. “Your knowledge,” he said, 


of all citizens. 


The Ohio Education 
Association, the professional 
organization of 99,000 Ohio 
educational employees, salutes 
Equal Opportunity Day and 
joins the Columbus Urban 
League in its commitment to 
ensure fair and equal treatment 


The Ohio Education 
Association 
The OEA is an Equal Opportunity/ 


Affirmative Action Employer. M/F 
TOGETHER WE CAN! 


Bt a el 


SCHOLARS — Winners of 1989 


be recognized for their outstanding 
HOCHWALT) 


“no one can ever take that away 
from you.” 

In 1989, 28 individuals from 
institutions including Capital 
University, Franklin University, 
The Ohio State University and 
Columbus State were awarded 
Anheuser Busch scholarships. 
Their course of study included 
education, employment assistance 
counseling, communications, 
computer science and engineer- 


ing. 

Scholarship winner Cheryl 
Stafford, a junior elementary edu- 
cation major at The Ohio State 
University, said she knew she 
wanted to go back to school. After 


. working 18 years. at-Children’s 


Hospital, and witnessing children 
and adults who couldn't write 
their own names, she said it just 
got to her. She wanted to help. But 
with a child of her own, going 
back to school- seemed like the 
impossible dream. 

“I used to tell myself all the 
time, ‘I can’t do it. Then I realized 
that everyone probably told them- 
selves that,” she said. 

She enrolled at OSU and 

although the hours were unbeliev- 
able, trying to juggle a fulltime job 
at the hospital with being a full- 
time parent and a student, she was 
confident in her decision. 
. But besides time pressures, 
money pressures hit her as well. 
Stafford was grateful to have 
received the scholarship when she 
did. “It was desperately needed 
and right on time,” she said. “In 
fact, if I hadn't gotten this scho- 
larship, I wouldn't have been 
able to go this quarter and it 
would have broken my heart.” 

Stafford is currently involved in 
in-the-field training - student 
teaching in a Columbus grade 
school. Such an experience cer- 


tainly tests one’s commitment, 


Anheuser-Busch scholarships gathered to 
achievements. (Photo By MARCELLA 
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We Care needs donations: 


Keeping @ roof over the family’s head, paying the utility bills and putting a 
meal on the table are all soine families can atford. Without your help, 


every 

thousands of families in Franktin County may be without Christmas Dinner 
and toys under the tree. Show someone that you care this holiday season by 
sending your tax-deductible contribution payable to CMACAO WE CARE 
Project, 315 East Long Street, Columbus 43215. 


COMMUNITY MUTUAL 
INSURANCE COMPANY 
IS AN EQUAL OPPORTUNITY/ 
AFFIRMATIVE ACTION EMPLOYER 


COMMUNITY 
MUTUAL 


Bue Crome 
im Blue Sreiag 


and Stafford is receiving flying 
colors on that test. “It’s wonder- 
ful, now that I am in the class- 
room, I know that it’s where I 
want to be!” 

Stafford eventually wants to 
teach third grade students in an 
inner city school, because, as she 
puts it, “That's where the need is.” 


THE OHIO DEPARTMENT OF HUMAN SERVICES 
SUPPORTS EQUAL.OPPORTUNITY 


in its commitment to service and 
in its commitment to equal employment opportunity 


Former scholarship winner, 
Ricardo Carpenter, said his scho- 
larship award came as a lucky 
coincidence. One quarter he didn’t 
have enough money to cover the 
costs of tuition and books and 
supplies, as well as the other 
unexpected expenses which come 
along. He said he remember one 
day in particular. “I was driving | 
myself crazy trying to figure out 
how I was going to pay for it all.” 
he said. 

That same day he was notified 
of his scholarship. “It gave me that 
extra motivation. It let me know 

‘that there are people there to 
help,” he said. 


Richard F. Celeste 


Governor 


Roland Hairston 
Director 


A 


OHIO DEPARTMENT OF HUMAN SERVICES 


vinw THE.OHIO CIVIL-RIGHTS . ..... 
COMMISSION 


Salutes Equal Opportunity Day 


THE OHIO CIVIL RIGHTS COMMISSION ~ 


= 


Central Office 
220 Parsons Avenue « Columbus, Ohio 43266-0543 
614/466-2785 + 614/466-9353 (TTY) * FAX 614/644-8776 


CLEVELAND REGIONAL OFFICE 
~ Frank Lausche Building, Suite 885 
615 West Superior Avenue 
Cleveland, Ohio 44113 
216/622-3150 (Voice/TTY) 


CINCINNATI REGIONAL OFFICE 
200 Goodall Complex 
324 West 9th Street 
Cincinnati, Ohio 45202 
513/852-3344 (Voice/TTY) 


, COLUMBUS REGIONAL OFFICE 
220 Parsons Avenue 

\ Columbus, Ohio 43266-0543 

614/466-5928 (Voice/TTY) 


AKRON REGIONAL OFFICE 
Akron Government Center, Suite 205 
161 South High Street 
Akron, Ohio 44308 
216/379-3100 (Voice/TTY) 


TOLEDO REGIONAL OFFICE 
One Government Center, Room 936 
Jackson and Erie Streets 

Toledo, Ohio 43604 | 
419/245-2900 (Voice/TTY) 


DAYTON REGIONAL OFFICE 
800 Miami Valley Tower 
40 West 4th Street 
Dayton, Ohio 45402 
513/449-6500 (Voice/TTY) 


Richard F. Celeste, Governor 
William G. Sykes. Chairperson 
Darlene Evans McCoy, Executive Director 


An Equal Opportunity Employer 
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EQUAL OPPORTUNITY 
AFFIRMATIVEACTION 
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egal definition of Equality is defined 

as: The condition of possessing sub- 

stantially the same rights, privileges 

and immunites, and being liable to 
substantially the same duties. 

Affirmative is defined: That which declares 
posititive; that which establishes the opposite 
of negative. : 

Action is defined as: A thing done. Those 
three words explain explicity what is being 
highlighted during the month of November 
throughout Ohio. 

The Ohio Department of Transportation 
has had a monumental problem in locating 
and hiring minority enginéers in certain engi- 
neering disciplines, especially in the civil 
field. 

We joined the National Consortium for 
Graduate Degree for Minorities in Engineer- 


ing (GEM), which is a consortium made up of ALBERT S. ANTOINE proudly displays his Professional _ Antoine was one of 18 ODOT professionals who took and 
: ? ; roudly displays his Professional! r io w ok an 
ctor pratt el tay large companies Engineer's Certificate to ODOT associate Burton Cooper. passed the qualifying PE exam in April 1989. 


Joining this group has now given the 
department an opportunity to recruit and hire 
an ample number of minorities. Bea? 
Troubles are over? Forget it! We now havea 
new bigger problem. A new state law went 
into effect mandating, that to be classified as 
an engineer in the.public sector, a graduate 
from an engineering school must pass the 
“Basic Fundamentals of Engineering Exam,” 
and then pass the “professional Engineers 
Exam” and be licensed. 
Some minority engineer graduates the 
department hired came to management with 
the complaint of bias in the exams. Upon 
investigation it was found non-minority engi- 
neer employees were experiencing the same 
difficulties as minorities and the pass/fail rate 
was just as great. 
The department, in conjunction with pro- 
fessors and staff from the University of Cin- 
cinnati’s College of Engineering, put together 
a Professional Engineer and Refresher 
Course to be held for nine weeks. The course 
is ended 30 days prior to the State Profes- 
sional Engineer’s Exam which is held in April 
and October. 
The courses include, Engineering Econom- §f _ . 
ics, Hydraulics, Sanitary Engineering, Traffic BERREY VENNEY, left, Shelton Howard, and Ted Fares Engineer Refresher Course provided by ODOT in coopera- 
Analysis, Transportation Highway Design discuss a math problem during the nine-week Professional tion with the University of Cincinnati. 
and Surveying, Soils and Foundation, Earth-: ; ' 
quake Analysis, Timber and Masonry, Rein- 
forced Concretes, Steel Design and Analysis, 
Mock Examination, and Discussion of test 
results. 
In October, 1989, 26 of the department 
employees took the Professional Engineers 
Exam. Of that total, 2 were minorities. Eight- 
een persons (74%) passed including the (2) 
minorities. They receive their P.E. license. 
Last month 22 more persons took the exam 
including (2) minorities. Results will not be 
known until December or January. 
The Department of Transportation is well 
aware that disparate treatment and racism is 
very much alive; however we are also aware 
that the positive action taken by management 
can uncover many falacies within the system, 
but when corrected it defines falacies and 
Affirmative Action! 


{ onmnmansn oso 


ODOT IS AN EQUAL 
OPPORTUNITY EMPLOYER 


TWENTY-SIX ODOT associates enrolled in the Profes- ing. Equal Opportunity and Affirmative Action are working 
sional Engineer Refresher Course took the qualifying state quite successfully at point of entry into and during employ- 
exam for P.E. certification in April with 18 successfully pass- ment with the Ohio Dept. of Transportation. 


Ford gives $200,000 to a 


The Ford Motor Co. has given 
fhe Ohio State University 
200,000 to establish an endow- 
nent that will fund scholarships 
or minorities and women pursu- 
ng college degrees. - 

The program is designed to give 
reference to Ford employees, 
heir spouses and children. Other 
pplicants also will be considered. 
‘he scholarships are intended 
rimarily for undergraduates but 
Iso can be given to graduate stu- 
ents. Ohio State will determine 
he number of scholarships it will 
ffer and the amount of each 
ward. 

OSU is one of 42 educational 
stitutions across the nation that 
hared in $5.5 million given by 
ord as the result of a 1980 conci- 
ation agreement between the 
ompany and the Equal Employ- 
ent Opportunity Commission. 
hio State is the only university in 
hio to be selected. It received 


ne of the largest contributions* 


made under the program. 
Participating schools were 
selected jointly by Ford and the 
EEOC based on academic excel- 
lence, the diversity of their course 
offerings and the representation 
of minorities and women cur- 


Looking 
to a bright future... 
Making a better tomorrow. 


We believe everyone 
deserves an equal chance. 
The Ohio Department of Aging 
joins the Columbus Urban League 
and the Call and Post 
in this 27th Salute to 
Equal Opportunity. 


Ohio Department of Aging 
50 W. Broad St/8th Floor 
Columbus, Ohio 43266-0501 
614-466-5500 
Richard F. Celeste, Governor 
Carol D. Austin, Ph.D., Director 


rently enrolled, said Robert 
Rewey, vice president of sales 
operations with Ford in Dear- 
born, Mich. 

“Ohio State is making impres- 
sive progress in its efforts to 
increase the diversity of its stu- 


CHECK PRESENTATION--The Ford Motor Co. presented The Ohio State 
University with a check for $200,000 to establish an endowed scholarship fund 
for minorities and women. Pictured from left are: Lawrence Mays, supervisory 
trial attorney for the Equal Employment Opportunity Commission district 
office in Cleveland; Frederick Hutchinson, acting vice president for academic 
affairs and provost at OSU; Robert L. Rewey Jr., vice President for sales 
operation for Ford; and Sue A. Blanshan, executive officer for human services 


at OSU. 


Black employees promoted 
at Miller Brewing Company 


" DAMITIA BOYD 
. Supervisor 

Damitia Boyd has been named 
corporate consolidations supervi- 
sor for Miller Brewing Company, 
based in Milwaukee. 

Boyd is responsible for consoli- 
dating the company’s financial 
statements and internal financial 
reporting. 


we She joined Miller in August 


1980 and most recently was 
branch controller at Miller’s 
company-owned distributionship 
in Kent, Wash. A native of Day- 
ton, Ohio, Boyd earned a bache- 
lor’s degree in accounting from 
Tennessee State University, 
Nashville, in 1985. She is a certi- 
fied public accountant. 


“th 


RODNEY HANNAH 
...Staff assistant 

Rodney Hannah has been 
named staff assistant to Miller 
Brewing Company’s vice presi- 
dent — sales, Thomas Koehler. 
Hannah is based at the company’s 
corporate headquarters in 
Milwaukee. 


BYRON ST. CYR 
...fetall sales 


He is responsible for analyzing 
sales, distributor and pricing 
information and providing infor- 
mation to senior'sales manage- 
ment on field sales and retail sales 
opportunities. He joined Miller in 
March 1979 and most recently 
was a field marketing manager. A 
native of Greensboro, S.C., Han- 
nah earned a bachelor's degree in 
business administration from 
Winston-Salem State University 
in 1975, 

Byron St. Cyf’was named 
regional retail sales manager for 
Miller. He is based in St. Louis. 

St. Cyr is responsible for calling 
on chain headquarters in Mis- 
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id women, minorities 


The Legacy of Black Leaders 


Provides Encouragement 
dents, faculty and staff. We sh: 
Pata belief in the rachis For the Future 


this goal,” Rewey said. “We also 
recognize the significant role that 
the university plays in the eco- 
nomic vitality of the Midwest.” 


The Ohio Historical Society focuses on the signifi- 
cant role Black Americans have played in American 
history through the National Afro-American Museum 
and Cultural Center in Wilberforce and the Paul Law- 
rence Dunbar House in Dayton. By educating the pub- 
lic about Black history, we hope people of all races will 
learn from the past and face the future with hope. 


The Wilberforce museum is a national treasure that 
chronicles the experience of Afro-American people 
through exhibits, film and interactive computer. The 
Dunbar House, focuses specifically on the life and 
works of the “poet laureate of Black Americans” who 
served as a beacon of hope for many during his 
lifetime. 


We salute the Call & Post and the Urban League in 
their efforts to promote affirmative action in the central 
Ohio community. 


OHIO 
SOCIETY 


1962 Veima:Avenue @ Columbus, Ohio 43211 


: ‘ The Ohio Historical Society maintains @ policy of equal opportunity employment. 
souri, Iowa and Nebraska. He 


joined Miller in June 1981 and 
most recently was Miller's area 
sales manager in Phoenix, Ariz. 


State of Ohio 

Rehabilitation 
Services — 

Commission_. 


...assisting Ohioans with disabilities 
gain greater independence. 


The Ohio Rehabilitation Services Commission (RSC) salutes the CALL and 
POST for 27 years of steadfast dedication to equal employment opportunity. As 
both voice and vehicle for community members, C&P provides an essential 


Bre 


a 


The Ohio Rehabilitation Services Commission does not discriminate on the 
basis of age, color, creed, national origin, race, sex or type of disability. RSC is an 
equal opportunity employer. 


MPN IBK 


Ohio Rehabilitation Services Commission 
409 East Campus View Boulevard 
Columbus, Ohio 43235-4604 
(614) 438-1440 


Ohio Department of 
Industrial Relations 


recognizes the 


Columbus 
Urban League 


and the 


Call & Post 


with its 


27th 
Salute to aN, 
Equal Opportunity 


Richard F. Celeste, Governor James W. Harris, Director 
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BATTELLE... 


Investing in the Future 


Battelle's Summer Research Intern Program 
(SRIP) provides minority college students an op- 
portunity to be involved in practical and méaning- 
ful research work experiences that challenge their 
ability and increase their future potential. Our goal 
is to acquaint students with the purpose and im- 
portance of science, engineering, and research 
activity and to increase their interest in and under- 
Standing of research as a career opportunity. In- 
terns are selected for SRIP through the National 
Graduate Engineering Minority (GEM) Program 
and the local INROADS and PREFACE programs. 


These students receive training from their 
managers in various technical research areas. 
This year students worked in such areas as: Risk 
Assessment, Pharmacology and Molecular Biol- 
ogy, Structures and Mechanics, Manufacturing 
Systems Implementation, Electronic Systems and 
Technology, Defense Systems Analysis, Electro- 
Optical Systems, and Air Pollution Sciences. 


We are committed to developing a new generation 
of creative problem solvers by helping minority stu- 
dents gain a foothold in the technical arena and by 
teaching them to apply their textbook training to 
real-world experiences. 


<3 Battelle 


, - . Putting Technology To Work 


505 King Avenue » Columbus, Ohlo 43201-2693 
‘An Equal Opportunity/Affirmative Action Employer MF/H/V 
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CENTER OPENS—The Columbus Area Chamber of Commerce celebrated 
the summer opening of the Columbus Minority Business Development Center 
with an open house and breakfast reception. Over 125 business representa- 
tives and public officials were on-hand to recognize the importance of the 
economic growth of minority businesses. Pictured from left: Gary Roan, 


With the’ opening in June of its 
Minority Business Dvelopment 
Center, the Columbus Area 
Chamber of Commerce is well on 
the way to becoming the primary 
source for marketing, financial, 
and technical assistance for cen- 
tral Ohio minority businesses. 


Cheryl Lovely, project director 
of the MBDC, is assisted by Reg- 
ina Edwards, development spe- 
cialist, and Marilyn Brown, 
administrative assistant. The staff 
is augmented each quarter by two 
loaned executives from area 
banks. During the quarter just 


THE ONLY WAY 
ANY OF US 
CAN SUCCEED 
IS IF 
ALL OF US 
SUCCEED. 


We believe in 


equal opportunity 
for alll. 


STATE AUTO 


Insurance Companies 


wal 


. 518 EAST BROAD STREET 
COLUMBUS, OHIO 43216 


An equal opportunity employer 


THE FRANKLIN COUNTY 
DEMOCRATIC PARTY 


THE COLUMBUS URBAN 
163 LEAGUE > 

gor the service ptovided to this | 
community through League activities 


Paid by the Franklin County Democratic Party, Fran Ryan Chair, 360 E. Broad St. Cols., OH. 


senior loan officer for Society Bank; Chery! Lovely, project director of the 
Columbus Minority Business Development Center; Jonathan L. York, presi- 
dent of The Columbus Area Chamber of Commerce; Robert M. Duncan, 


Supplies. 


ending September 30, the loanea 
executives were Gary Roan of 
Society Bank and Steve Litwiller 
of Central Trust. Filling those 
slots during the October through 
December quarter will be execu- 
tives from Ameritrust and Bank 
One. 

The Center staff is also sup- 
poted by three local consultants 
who provide accounting, public 
relations, and business manag- 
ment services to MBDC clients. 
The consultants, all minority- 
owned firms, are M.J. Simms & 
Associates, Parms & Company, 
Inc., and A.D. Crump & 
Associates. 

The MBDC is one of several 
centers established nationwide by 
grants from the U.S. Department 
of Commerce. The local grant of 
$165,000:is the only one given toa 
chamber of commerce. The 
{Chamber has committed an addi- 
‘tional $30,000 to the center's 
operating budget. 

The federal funding grant will 
support the center for one year, 
with further funding to be deter- 
mined based upon an evaluation 
of the project’s results. 

“No one should get the impres- 
sion that, because our initial fund- 
ing is for one year, we are a tem- 
porary institution,” Lovely said. 
“I certainly would not have left a 
good position at the Ohio 
Department of Development to 
take a temporary job. The MBDC 
is here to stay for as long as the 
need exists for our services.” 

Evidence of the need and of the 
Center's effectiveness can be seen 
in the performance data compiled 
during the first few months of 
operation. In qualifying for the 
grant, the Chamber had to spell 
out specific goals and objectives. 
Among them is “to help minority 
businesses develop $8-million in 
new contracts and $2-million in 
capital growth” over the period of 


. the grant. 


For the first quarter of opera- 
tion, MBDC’s goal in the area of 
procurements was to acquire 
$600,000 in new sales contracts for 
minority vendors with main- 
stream corporate buyers. They 
exceeded that goal by almost 100 
percent, achieving a total of $1.1 
million. MBDC succeeded in 
assisting minority clients with 
assembling financial packages 
representing $550,000 in capital. 
The May‘goal was $110,000. The 
rovided 105 hours of 


(A goal of 105 counseling hours 
has been set for second quarter 
performance). Twenty-three new 
clients signed up for services, eight 
more than the quarterly goal of 
15. 

“I fully expect to continue this 
performance level of meeting and 
exceeding our goals,” Lovely says. 
“With our staffing complete, the 


partner of Jones, Day, Reavis & Pogue; and Mike Burrell, president of All 


Minority Business Development Center 
gives Chamber minority leadership role 


expert assistance of the banking 
loaned executives, and the sup- 
port and cooperation of other 
Chamber of Commerce affiliates, 
our results should continue to 
improve.” 

Chamber President Jonathan 
York said he expects the center to 
stimulate “a new period of growth 
and development for minority 
business” in the area. York says 
the Chamber has put together an 
area of resources within the. 
Chamber’s economic develop- 
ment department to provide a 
“one-stop” shop for minority 
businesses. = 

“The MBDC is an important 
part of the opportunities we are 
making available to the minority 
business owner,” York explained. 
Lovely said the overall objective 
of the MBDC is to “help pull 
minority businesses into the main 
stream.” In order to accomplish 
this, the: center will serve as a 
“focal point” for consultants and 
technical assistance experts. 

Among the means to be 
employed toward these ends, 
Lovely revealed, is the involve- 
ment of successful minority busi- 
nesses as advisors, consultants, 
and “mentors” to struggling small 
enterprises. “We are also working 
closely with other Chamber affil- 
iates — especially the Regional 
Minority Suppliers Development 
Council, headed by Mike Gordon, 
and the community development 
program under Ako Kambon.” 

The center is not a source of 
financing, nor does it expect to be 
able to provide all of the answers 
to questions posed by minority 
businesses. 

“There are many sources locally 
for such assistance -- for minority 
and non-minority businesses 
alike,” Lovely said, “Often, 
minority entrepreneurs find them- 
selves being sent from one source 
to another, seeking the specific 
kind of help they need. 

“At MBDC, we make the pro- 
cess of seeking and finding the 
right kind of assistance sleeker 
and more efficient. We will not 
compete with other agencies, but 
will become the central hub which 
will help to make all such agencies 
more effective,” the project direc- 
tor said. 

Inquiries regarding the MBDC 
may be made by calling (614) 225- 
6910, or by writing to: 

Minority Business Development 
Center 

Cheryl Lovely, Project Director 
c/o Columbus Area Chamber of 
Commerce 

37 North High Street 

Columbus, Ohio 43215 


GATES McDONALD 
SALUTES EQUAL OPPORTUNITY 


Call for our current job 


Se en 


nroads’ intern travels toward success 


by MARCELLA HOCHWALT 
Call and Post Contributing Writer 
Lae end Most Contributing Writer 


“acts and figures are fine for 
ting the scope of a story. Yet 
heart of a story, such as Ban- 
io’s community involvement 
ry, is best told through the 
rt of a person. 
Shari Lamar, a graduate from 
io State University’s finance 
gram, is the first: Inroads 
ern to complete BancQhio's 
gram. She is now in the bank's 
ail management trainee 
gram. 
amar speaks gratefully about 
opportunity provided through 
$ program, which she used to 
‘full potential. “Everything I 
fe seen and experienced has 
n wonderful. When BancOhio 
e me the experience,” she said, 
ook it-and ran with it.” 


cod 


be od 


Her experience began after 
being chosen for the Inroads pro- 
gram. She then interviewed for 
placement with various business 
institutions. The choice was easy 
for her. She appreciates the fact 
that BancOhio reaches city-wide, 
not catering to only certain seg- 
ments of the city and she appre- 
ciates that in every neighborhood 
she has lived in, there has been a 
BancOhio, - 


So when it came time for a 
decision, Lamar knew what to do. 
“BancOhio chose me, and I chose 
them,” she said. 

_ Lamar said the program’s direc- 
tion was well-engineered. “It’s 
desi ned so that you go through 
I ly every aspect of retail bank- 
ing -- everything we had to do has 
been beneficial towards my goal 
of being a bank manager.” Once 


VERYONE’S A WINNER -- Both former BancOhio Inroads intern Shari 
nar, left, and BancOhio’s senior vice-president of human resources Marie 
tter are pleased with Lamar’s successful start in the financial field. (Photo 


MARCELLA HOCHWALT) 
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Lamar becomes a manager, she 
will be familiar with the behind- 
the-scenes bank work. She is sure 
this will be helpful. “You seem to 
do it better when you know why 
you're doing it,” she said. 

After talking to other interns at 
BancOhio, she found all reactions 
to be very positive. “They each 
enjoy what they're going with 
BancOhio,” she said. This is 
undoubtedly in part due to an 
open and friendly atmosphere. 
“Throughout, there have been 
people - so many people - who 
have helped me,” she said, adding 
that even the upper management 


members of the bank went out of 
their way to meet her and show 
interest in her. “I like it that even 
though they had very significant 
positions with the bank, they 
could really relate to me.” 

Before becoming an Inroads 
intern, Lamar could not have 
foreseen what waited ahead. Now 
she looks forward to a successful 
career with BancOhio. 

She said, “Iscan't say enough 
about the Inroads program or 
BancOhio because they both gave 
me the opportunity to become the 
person I am and they led me in the 
direction ] am going.” 
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The Fritsche 
Corporation 


Developers and Bullders 


COLUMBUS METROPOLITAN AREA COMMUNITY ACTION ORGANIZATION 


315 East Long Street*Columbus, OH 43215 
614-221-6581 


Richard H. Trelease 
President, Board of Trustees 


They employ the newest technologies in 


Finding Better Ways To Serve 
In Peripheral Vascular Medicine 


aint Anthony surgeons 

Blair Vermilion, M.D., 

William Evans, M.D. and 

G. Stephen Vincent, M.D. are 
on the forefront of 
developments in peripheral 
vascular medicine. 


fighting diseases of the veins and arteries- 
diseases that paralyze, cripple and kill 


thousands of black Americans each year. 


Using a laser-heated platinum probe, these 
specialists have pioneered new ways of 


opening plaque-clogged blood vessels, 
assuring patients of reduced medical risk 


and shorter recovery time. 


By administering “clotbuster’ drugs like 


Urokinase, these physicians have eliminated 
surgery altogether for many vascular 


‘patients. 


FRANCISCAN HEALTH SYSTEM O 


William Evans, M.D., (standing), Blair Vermilion, M.D., left, 
and G. Stephen Vincent, M.D., right, are leading specialis 


Curtis A. Brooks 
Executive Director 


Saint Anthony has long been recognized as 
a leader in the treatment of peripheral 
vascular illness. It is a position of leadership 
that Drs. Vermilion, Evans and Vincent have 
helped achieve through vision, 
perseverance and dedication to the 
Central Ohio community they serve. 


do St 
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BATTELLE... 


Investing in the Future 


Battelle's Summer Research Intern Program 
(SRIP) provides minority college students an op- 
portunity to be involved in practical and meaning- 
ful research work experiences that challenge their 
ability and increase their future potential. Our goal 
- is to acquaint students with the purpose and im- 
portance of science, engineering, and research 
activity and to increase their interest in and under- 
standing of research as a career opportunity. In- 
terns are selected for SRIP through the National 
Graduate Engineering Minority (GEM) Program 
and the local INROADS and PREFACE programs. 


These students receive training from their 
managers in various technical research areas. 
This year students worked in such areas as: Risk 
Assessment, Pharmacology and Molecular Biol- 
ogy, Structures and Mechanics, Manufacturing 
Systems Implementation, Electronic Systems and 
Technology, Defense Systems Analysis, Electro- 
Optical Systems, and Air Pollution Sciences. 


We are committed to developing a new generation 
of creative problem solvers by helping minority stu- 
dents gain a foothold in the technical arena and by 
teaching them to apply their textbook training to 
real-world experiénces. 


€3Batfelle 


+» « Putting Technology To Work 


505 King Avenue - Columbus, Ohio 43201-2693 
‘An Equal Opportunity/Atfirmative Action Employer M/F/H/V 
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CENTER OPENS—The Columbus Area Chamber of Commerce celebrated 
the summer opening of the Columbus Minority Business Development Center 
with an open house and breakfast reception, Over 125 business representa- 
tives and public officials were on-hand to recognize the importance of the 
economic growth of minority businesses. Pictured from left: Gary Roan, 


Minority Business Development Center 
gives Chamber minority leadership role 


With the opening in June of its 
Minority Business Dvelopment 
Center, the Columbus Area 
Chamber of Commerce is well on 
the way to becoming the primary 
source for marketing, financial, 
and technical assistance for cen- 
tral Ohio minority businesses. 


CheryPLovely, project director 
of the MBDC, is assisted by Reg- 
ina Edwards, development spe- 
cialist, and Marilyn Brown, 
administrative assistant. The staff 
is augmented each quarter by two 
loaned executives from area 
banks. During the quarter just 
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por the service ptovided to this 


senior loan officer tor Society Bank; Chery! Lovely, project director of the 
Columbus Minority Business Development Center; Jonathan L. York, presi- 
dent of The Columbus Area Chamber of Commerce; Robert M. Duncan, 
partner of Jones, Day, Reavis & Pogue; and Mike Burrell, president of All 


Supplies. 


ending September 30, the loanea 
executives were Gary Roan of 
Society Bank and Steve Litwiller 
of Central Trust. Filling those 
slots during the October through 
December quarter will be execu- 
tives from, Ameritrust and Bank 
One. 

The Center staff is also sup- 
poted by three local consultants 
who provide accounting, public 
relations, and business manag- 
ment services to MBDC clients. 
The consultants, all minority- 
owned firms, are M.J. Simms & 
Associates, Parms & Company, 
Inc., and A.D. Crump & 
Associates. 

The MBDC is one of several 
centers established nationwide by 
grants from the U.S. Department 
of Commerce. The local grant of 
$165,000 is the only one giventoa 
chamber of commerce. The 
Chamber has committed an addi- 
‘tional $30,000 to the center’s 
operating budget. 

The federal funding grant will 
support the center for one year, 
with further funding to be deter- 
mined based upon an evaluation 
of the project’s results; 

“No one should get the impres- 
sion that, because our initial fund- 
ing is for one year, we are a tem- 
porary institution,” Lovely said. 
“I certainly would not have left a 
good position at the Ohio 
Department of Development to 
take a temporary job. The MBDC 
is here to stay for as long as the 
need exists for our services.” 

Evidence of the need and of the 
Center's effectiveness can be seen 
in the performance data compiled 
during the first few months of 
operation. In qualifying for the 
grant, the Chamber had to spell 
out specific goals and objectives. 
Among them is “to help minority 
businesses develop $8-million in 
new contracts and $2-million in 
capital growth” over the period of 


. the grant. 


For the first quarter of opera- 
tion, MBDC’s goal in the area of 
procurements was to acquire 
$600,000 in new sales contracts for 
minority vendors with main- 
stream corporate buyers. They 
exceeded that goal by almost 100 
percent, achieving a total of $1.1 
million. MBDC succeeded in 
assisting minority clients with 
assembling financial packages 
representing $550,000 in capital. 
The May goal Was $110,000, The 
Center provided 105 hours of 
counseling service to clients, again 
exceeding their goal‘of 70 hours. 
(A goal of 105 counseling hours 
has been set for second quarter 
Performance). Twenty-three new 
clients signed up for services, eight 
more than the quarterly goal of 
15. 

“I fully expect to continue this 
performance level of meeting and 
exceeding our goals,” Lovely says. 
“With our staffing complete, the 


expert assistance of the banking 
loaned executives, and the sup- 
port and cooperation of other 
Chamber of Commerce affiliates, 
our results should continue to 
improve.” 

Chamber President Jonathan 
York said he expects the center to 
stimulate “a new period of growth 
and development for minority 
business” in the area. York says 
the Chamber has put together an 
area of resources within the 
Chamber's economic develop- 
ment department to provide a 
“one-stop” shop for minority 
businesses, 

“The MBDC is an important 
part of the opportunities we are 
making available to the minority 
business owner,” York explained. 
Lovely said the overall objective 
of the MBDC is to “help pull 
minority businesses into the main 
stream.” In order to accomplish 
this, the center will serve as a 
“focal point” for consultants and 
technical assistance experts. 

Among the means to be 
employed toward these ends, 
Lovely revealed, is the involve- 
ment of successful minority busi- 
nesses as advisors, consultants, 
and “mentors” to struggling small 
enterprises. “We are alsd working 
closely with other Chamber affil- 
iates -- especially the Regional 
Minority Suppliers Development 
Council, headed by Mike Gordon, 
and the community development 
program under Ako Kambon.” 

The center is not a source of 
financing, nor does it expect to be 
able to provide all of the answers 
to questions posed by minority 
businesses. 

“There are many sources locally 
for such assistance — for minority 
and non-minority businesses 
alike,” Lovely said. “Often, 
minority entrepreneurs find them- 
selves being sent from one source 
to another, seeking the specific 
kind of help they need. 

“At MBDC, we make the pro- 
cess of seeking and finding the 
right kind of assistance sleeker 
and more efficient. We will not 
compete with other agencies, but 
will become the central hub which 
will help to make all such agencies 
more effective,” the project direc- 
tor said. 

Inquiries regarding the MBDC 
may be made by calling (614) 225- 
6910, or by writing to: 

Minority Business Development 
Center 

Cheryl Lovely, Project Director 
c/o Columbus Area Chamber of 
Commerce 

37 North High Street 

Columbus, Ohio 43215 


SALUTES EQUAL OPPORTUNITY 
our current 
Picasa Openings 249-4684. 


community thrrugh League actinties 


Paid by the Franklin County Democratic Perty, Fran Ryan Chair, 360 E. Broad St. Cole., OH. 


By MARCELLA HOCHWALT 
Call and Post Contributing Writer 
| retin Write 


Facts and figures are fine for 
tting the scope of a’story. Yet 
¢ heart of a story, such as Ban- 
io’s community involvement 
ry, is best told through the 
of a person. 
Shari Lamar, a graduate from 
hio State University’s finance 
fogram, is the first Inroads 
tern to complete BancOhio's 
rogram. She is now in the bank's 
tail management trainee 
rogram. 


opportunity provided through 


is program, which she used to 
jer full potential. “Everything 1 
lave seen and experienced has 
een wonderful. When BancOhio 
jave me the experience,” she said, 
T took it.and ran with it.” 


Lamar speaks gratefully about, - 


Her experience began after 
being chosen for the Inroads pro- 
gram. She then interviewed for 
Placement with various business 
institutions. The choice was easy 
for)her. She appreciates the fact 
that BancOhio reaches city-wide, 
Not catering to only certain seg- 
ments of the'city and she appre- 
ciates that in every,neighborhood 
she has lived in, there has been a 


- BancOhio." 


So when it came time for a 
decision, Lamar knew what to do. 
“BancOhio chose me, and I chose 
them,” she said. 

_ Lamar said the program’s direc- 
tion was well-engineered. “It’s 
designed so that you go through 
nearly every aspect of retail bank- 
ing -- everything we had to do has 
been beneficial towards my goal 
of being a bank manager.” Once 


nroads’ intern travels toward success 


members of the bank went out of 
their way to meet her and show 
interest in her. “I like it that even 
though they had very significant 
positions with the bank, they 
could really relate to me.” 

Before becoming an Inroads 
intern, Lamar could not have 
foreseen what waited ahead. Now 
she looks forward to a successful 
career with BancOhio. 

She said, “I can't say enough 
about the Inroads program or 
BancOhio because they both gave 
me the opportunity to become the 
person I am and they led me in the 
direction I am going.” 


Lamar becomes a manager, she 
will be familiar with the behind- 
the-scenes bank work. She is sure 
this will be helpful. “You seem to 
do it better when you know why 
you're doing it,” she said. 

After talking to other interns at 
BancOhio, she found all reactions 
to be very positive. “They each 
enjoy what they’re going with 
BancOhio,” she said. This is 
undoubtedly in part due to an 
open and friendly atmosphere. 
“Throughout, there have been 
people - so many people - who 
have helped me,” she said, adding 
that even the upper management 
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We Salute 
the . 
Urban Leagu 


The Fritsche 
Corporation 


Developers and Bullders 


on bd 


a Ps Whiaaoe 


EVERYONE'S A WINNER -- Both former BancOhio Inroads intern yb 
amar, left, and BancOhio's senior vice-president of human resources Marie 
‘utter are pleased with Lamar’s successful start in the financial field. (Photo COLUMBUS METROPOLITAN AREA COMMUNITY ACTION ORGANIZATION 
yy MARCELLA HOCHWALT) 

315 East Long Street*Columbus, OH 43215 


614-221-6581 


Richard H. Trelease 
President, Board of Trustees 


Curtis A. Brooks 
Executive Director 


sion B00 OF? fan 
ot ; 


» " 


Finding Better Ways To Serve 
In Peripheral Vascular Medicine 


"VE BEEN AROUND — 
OVER 70 YEARS 
HATHAWAY & FERGUSON 


INC, 


Alr Conditioning 
Gutters-Tinning-Heating 
Cooling & Ventilation 


253-3414 


873 MT. VERNON AVE. a, Gs 


aint Anthony surgeons 

Blair Vermilion, M.D., 

William Evans, M.D. and 

G. Stephen Vincent, M.D. are 
on the forefront of 
developments in peripheral 
vascular medicine. 


Saint Anthony has long been recognized as 
a leader in the treatment of peripheral 
vascular iliness. It is a position of leadership 
that Drs. Vermilion, Evans and Vincent have 
helped achieve through vision, 
perseverance and dedication to the 
Central Ohio community.they serve. 


They employ the newest technologies in 
fighting diseases of the veins and arteries- 
diseases that paralyze, cripple and kill 

thousands of black Americans each year. 


Using a laser-heated platinum probe, these 
specialists have pioneered new ways of 
opening plaque-clogged blood vessels, 
assuring patients of reduced medical risk 
and shorter recovery time. 


By administering *clotbuster’ drugs like 
Urokinase, these physicians have eliminated 


surgery altogether for many vascular 
fl fil 


patients. 
FRANCISCAN HEALTH SYSTEM OF CENTRAL OHIO 
Saint Anthony Medical Center v Saint Anthony Mercy Hospital 


Saint Anthony Salutes Equal Opportunity Day 


Our Distinguished Contemporary 


THE CALL & POST 


for its continuing excellence 
in community service 


eae ereeweves« 


The Columbus Bisputch 


bs Equal Opportunity Employer 
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| CONGRATULATIONS | 


"IMPORTANT THINGS IN LIFE". 


] 


The most important TIME 
in your life is now; to the 
The most important QUESTION | . Urban League 
in your life is on 
What are you going to do 
now and in the future; EQUAL 


OPPORTUNITY 
The most important ACTION DAY 
in your life is Thinking; oe 


The most important PERSON 
in your life is you. 


i For over 70 years, the Columbus Urban League has 
By ‘Hee eee provided leadership and constructive programs for 
and to the citizens of Central Ohio. 
The Columbus Urban League must be commended 
_ for its dedication to equal opportunity for all citizens. 
| support The CALL & POST Newspaper and others 
throughout Central Ohio in congratulating the 
Columbus Urban League. 


’ =p. wi | 
Member F.D.1.C. }® and Huntington® are registered service marks of Huntin; Bancshares 
Incorporated. mh Huntington a Incorporated. Proee 


R. Kasich 
Regresentative to Congress 


‘WE SALUTE 
EQUAL OPPORTUNITY DAY 


WE BELIEVE IN PEOPLE: 


Their Dignity 
Their Rights 
Their Equality 
Their Opportunity 
Their Future | 


That's why we proudly join the 

Urban League in focusing on equal 
opportunity for all people—in jobs, 
like those we provide for thousands— 
in services, like those we provide 

for millions. 


City Attorney Ronald J. O’Brien and Theresa L. Carter, Assistant City Attorney 


NATIONWIDE : 


NATIONWIDE INSURANCE / AFFILIATED COMPANIES / NATIONWIDE CORPORATION 


HOME OFFICE: COLUMBUS, OHIO YOUR COLUMBUS CITY ATTORNEY 
ton RONALD J. O'BRIEN 


By MARCELLA 
Call and Post Contributing Writer 
—— eee 


especially today’s minorities. 

«He believes students have tre- 
mendous opportunities that they 
are not aware of, and therefore 
they do not know the great success 
their futures can hold. Blount 
intends to insure that students at 
least are aware of their potential, 
and know how to prepare for their 
success. 

For this activism on behalf of 
youth, Colonel Wilbur Blount is a 
winner of a Columbus Urban 
League 1989 Individual Award of 
Excellence. 

Blount has devoted innumera- 
ble hours to advocating for and , 


ROTC program at East High 
School, his alma mater. He also 
has been integral to the Young 
Astronauts Program at the 
Neighborhood House, Inc. 

Both these programs emphasize 
the importance of education, 
especially an education in the 
sciences. 

Lela Boykin, who is the asso- 
ciate director of the Neighbor- 
hood House, Inc., nominated 
Blount for the award, She said: 
“Establishing the ROTC is a very 
unselfish kind of thing to do, 
because he is such a busy man - 
first as a professional ophthamol- 
gist, and second as a Surgeon 
General of the Air National 
Guard. But still, he found time to 
do’ this because he has such a 
strong commitment to stimulating 
children to the sciences.” 

The benefits of starting a Junior 
(Air Force ROTC program at an 
innercity school are many. It pro- 
vides an academic background for 
able students who may not yet 
have decided on a career; it allows 
participation in highly visible 
activities; it provides recognition 
and prestige. 

‘ And perhaps most of all, it pro- 
vides contact with living, visible, 
viable role models; demonstrating 
to students what can be accomp- 
lished, especially in the scientific 
arena. - 


Black scholar Walter E. Massey 
Rtensively-om the: 
‘eed for minorities in the sciences; 
for the need of scientific pursuit in 
- Beneral. In the September 1, 1989 
edition of “Association Affairs”, 
Massey writes: “... the need to 
improve science education should 
be a national priority... It is 
recommended that scientists, 
Engineers, and educators make a 
significant personal and institu- 
tional commitment to particinate 

in science education studies...” 

Blount follows Massey’s 
recommendations to the letter, 
and like Massey, he is especially 
concerned with minorities. 
Blount, speaking on the extra dis- 
advantages of innercity youth, 
said: “Students and parents alike 
are not aware of the many pro- 
grams that are available both in 
and out of the military. Particu- 
larly, we feel that innercity schools 
have in some cases done the aver- 
age student a disservice by not 
providing options for him. The 
goal of the ROTC program is to 
enhance and strengthen the 
Options that are available. It is 

nothing more and nothing less.” 

As the Air Surgeon and chair- 
man of the Minority Recruitment 
Steering Committee of the Ohio 
National Board - not to mention. 
his more than 40 years of military 
service - Blount found an obvious 
need for more minorities in 
science and technology. 

In fact, Blount said that of the, 
more than 20,000 Air Force pilots, 
only 250 are Blacks. The problem 
is that becoming a pilot takes 

lanning; requires strong’-math 

id science, a background-not 
necessarily popular with students. 

He said; “We're not saying that 


Lutheran Social 
Services 
Supporting 

Equal Opportunity 

throughout our 

75 Years of Caring 


57 East Main Street 
Columbus, Ohio 43215 
(614) 228-5209 


Colonel Wilbur Blount is con: 
erned about today’s students, ' 


establishing a Junior Air Force |_ 


WILBUR BLOUNT 
- award winner 


everybody needs to be a pilot, 
we're just saying that everyone 
needs a basic working knowlecige 
of science. We're trying to intro- 
duce them to a lot of opportunities 
which are available - not just the 
military. 

“We're trying to help students 
identify some latent skills that 
they may not know they have.” 


ilbur Blount shoots high 
for scientific excellence 


MOCHWALT | 


Blount also realizes it helps to 
get a jump on success, and he feels 
the ROTC program can help 
target individuals who have. that 
potential. He said, “We're looking 
for people who will take advan- 
tage of the opportunity,” we're 
identifying people who will make 
the long haul.” 

Like Blount, Boykin worries 
about what happens to youth in 
the long haul - after graduation. 
She wonders: Do they know what 
their true options are? She feels 
that the ROTC program is an 
excellent way to further educa- 
tion, especially as college expenses 
continue to rise, becoming prohib- 
itive for many, “It pays off for 
young people,” she said. “It gives 
kids some sense of direction and 
confidence.” 

The first class of Junior ROTC 
will graduate in 1990. Currently, 
130 students are enrolled in the 
program, 

Boykin added, “The impact of 
what this man has done is felt now 
and will be felt in the years to 
come.” 
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RESPONDING TO 
THE COMMUNITY'S NEEDS, 
INVESTING IN ITS FUTURE 


THE COLI IS FOUNDATION 
1234 I road Street 
Columbus, Ohio 43205 


291-4000 


MBI 
B 
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Your Columbus 


City Government 


Setting the Pace 
in. Equal Employment 


? RTUNITY 
WOR a TOGETHER FOR SUCCESS 


FOR THE EMPLOYER, equal opportunity means find- OR AMERICA, it means.a better economy with more 
ing the brightest and most capable workers to carry prosperity and lower unemployment. 
companies into the future. 


ible 

At the Private Industry Council we work to give ellg! 

FOR THE WORKER, it means a role in the shaping of Franklin County residents and employers a chance to 

the 21st century and a chance to get ahead, using be everything they can be...through training abe. crab 

valuable talent and skills. 4 Job placement assistance, counseling and a variety o' 
services. 


. CALL US... 
Opportunity THE PRIVATE INDUSTRY COUNCIL 
Highlights of our long-standing aa Sirgat Caiiee oe 
commitment to Equal Employment. ae fel 9) 353 JOBS si ~“— 


Opportunity include the following: 


A Partnership Linking People with Training and Work 


Wi/st ever Mayor’s EEO WE WOULD LIKE TO WORK WITH YOU...CALL US TODAY 
Executive Order, January 1984 

Successful EEO and affirmative 
action programs is 

Upward mobility and career Sandefur Management Company is proud to have 
development programs made a long-term and continuing commitment to equal 

@Specialized training and Opportunity in both housing and in employment. 
woe ried - We care, and are pleased to join the CALL & POST and 


the Columbus Urban League in recognizing Equal 
Opportunity. a 


@Employee Assistance Program 
On behalf of your 7,000-strong 
City workforce, we salute the 
Urban. League and Equal Oppor- 
tunity Day, 1989 


Sincerely, © 


David W. Houze, President 


SANDEFUR MANAGEMENT COMPANY 
935 East Broad Street 
Columbus, Ohio 43205 


Phone: 253-0984 


An Equal Opportunity Employer 


Dana G. Rinehart 
Mayor 


’ WRN * 


One of America's Strongest Financial Institutions. 
ea... 


FDIC Insured 


HEALTHY 
OUTLOOK 


As aleading manufacturer of adult nutritional products, 
Ross Laboratories understands that a healthy outlook 
is essential to positive change and growth. That is why 
we stand united with the Call & Post newspapers and 
the Urban League in saluting efforts aimed at advanc- 
ing equal opportunity and affirmative action programs. 
These programs are geared to effect positive, growth- 
directed change—change that will make the world 
stronger. . .better...and healthier—for each and 
every one of us. 


EQUAL 
OPPORTUNITY 
IS EVERYONE'S 

RIGHT. 


United McGill Corporation believes equal opportunity for em- 
ployment is every citizen's right; that’s why we support Equal 
‘Opportunity Day. We join in a salute to the Columbus Urban 
League's commitment to fair and equal treatment of all citizens. 


f 
United McGill nicsocran po b0x7 


Corporation Groveport, Ohio 43125 


; 


An Equal Opportunity Employer 


By MARCELLA HOCKWALT 
Cail and Post Contributing Writer 


Charles Crewsaw was recently 
elected through a highly competi- 
ive interviewing process to be 

olumbus’ Census Committee 
Awareness Specialist. 

With a master’s degree in Black 
Studies, a bachelor's degree in 
social sciences, and a strong 
record of community work, Crew- 
Saw proved himself to be the right 
individual fora job which requires 
he educate minority populations 
to their extra importance to the 
census. 

This successful matchmaking 
was orchestrated by the Colum- 
bus Urban League's Employment 
Services Program, 

Jan Bates, director of Employ- 
ment Services, said their program 
had serviced more than 5,600 men 
and women already this year, A 
particular strength of this pro- 
gram is its ability to reach persons 
at all levels of their careers, at ail 
level of job-readiness, 

“We serve everyone from 
unskilled people to persons with 
their M.B.A.’s and PhD’s,” Bates 
said. She said they also service ali 
sectors of the populations. “We 
may be known to some as a minor- 
ity organization, but we serve a 
wide group of clientele. We don't 
only serve minorities. We have 
many different ethnic groups and 
nationalities inour files,” she said. 
She added that since the program 
doesn’t have an income require 
ment either, anyone who comes 
through their door can be helped. 

Clients can peruse frequently 
updated job listings posted-on the 
wall, and can schedule appoint- 
ments with employment special- 
ists for further counseling and 
direction. 


Companies which hire outi of , 


the CUL’s program include 
AT&T, American Electric Power, 
Honda, BancOhio National 
Bank, Borden, Nationwide Insu- 
rance, WBNS-TV, WCMH-TV. 

“The best testimonial of our 
success is our repeat business,” 
said Bates. Often, once an organi- 
zation has found an employee 
through the league, they come 
back again and again. The bulk of 
placements come from people 
they have worked with in the past. 

Repeat business takes -cffort, 
however. The office staff labors 
over good matches, taking time to 
learn what each candidate is }ook- 
ing for and what they have to 
offer. Applications are filed out, 
files are set up. In fact, only three 
days a week can the counselor 
actually schedule meetings with 
clients; the other tio ae peat 
researching and following up on 
job leads and on processing the 
required paperwork. 

Clients coming in are always 
instructed to pursue their job 
search on their own as well - the 
league’s staff simply does not have 
the time or resources to discover 
every available opportunity 

Yet finding that perfect match 
pays off. For the league, the 
reward is in return customers, and 
for the individual, the reward is a 
job. 

Another facet of the program is 
the Mid Management Skills 
Bank. Through the MMSB, the 
program's staff oan act as a broker 
between companies looking for 
individuals with secondary educa- 
tion degrees or mid-management 


Better quality home 
furnishings at guaranteed 
unbeatable values plus 
incomparable services! 


luhite’s 
fi fri & sup shops 


Six convenient 
Columbus locations 


Job experts make 
winning matches 
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The future is today at the 


Franklin County Board of _ 
Alcohol, Drug Addiction 
and Mental Health Services 


For more than 25 years, the 
Franklin County Mental 
Health Board has provided 
opportunities to all citizens 
to combat mental illness 
and substance abuse 
disorders. Today, we 

are the new Fran- 

klin County Board 


skills and individuals possessing 
those qualities. Bates said it seeks 
to address “...the lack of oppor- 
tunity for minority applicants at a 
certain stage in their careers.” She 
would like to see a linkup between 
MMSB and minority recruitment 
efforts of corporations. 


Even though the program suc- of Alcohol, Drug 
cessfully reaches virtually all pop- Addiction and Mental 
ulation groups, Bates would like Health Services. We 
to see some changes. Although look to the future to add 
servicing 5,600 persons this year cost-effective and effi- 
may seem like an incredible cient programs and 


accomplishment, Bates is frus- 
trated knowing that the communi- 
ty’s need is not yet completely 
filled. She would like to see her 
staff grow to the point that coun- 
selors would be available five days 
a week, and more contacts in the 
corporate community could be 
made. She also envisons compu- 
terization as a means to becoming 
more efficient, 

But for now, Bates and the rest 
of the Employment Services 
group finds pleasure in being able 
to serve as many as they do. 


services to stem the rising 
tide of alcohol and drug abuse 
in our community. 


We salute the Urban League and the Call & Post for 
creating opportunities for individuals, families and 
communities, and continue our efforts to encourage 
everyone to live alcohol and drug-free lives. 


The Franklin County Board of Alcohol, 

Drug Addiction and Mental Health Services 

447 E. Broad St, Columbus, Ohio 43215 
614-224-1057 


OPPORTUNITIES -- Director of the Employment Services Program, Jan 
a wan Postings to the job listing board. (Photo by MARCELLA 


COLUMBUS REGIONAL 
MINORITY SUPPLIER DEVELOPMENT COUNCIL 


Affiliate Columbus Area Chamber of Commerce 


The Columbus Regional Minority Supplier Development Council 
(CRMSDC) congratulates the Columbus Call and Post and the 
Columbus Urban League on their EQUAL OPPORTUNITY DAY. 


CRMSDC members are’ committed to assuring that minority businesses 
have an equal opportunity to participate in the growth of this 
community. In 1988 CRMSDC members purchased some 132 million 
dollars of goods and services from minority businesses. 


* ge ae 


Th tie : 
We firmly believe that "doing .business with minority businesses 
is good business". 


MICHAEL O. GORDON - Executive Director 
JENNIFER ELKINS - Administrate Assistant 


CRMSDC MEMBERS 


Metal Container Corporation 
The Midland Mutual Life Ins. 
Mid-States Container Corporation 
NCR Corporation 

National Revenue Corporation 
Nationwide Mutual Insurance Co. 
O.M. Scott & Sons 

Ohio Bell Telephone Company 

Ohio Department of Development 
Ohio Department of Adm. Services 
Ohio State University 

Owens -Corning 

Owens-Corning Fiberglass 

PPG 

Ross Laboratories 

Ross-Willoughby Company 

Ruscilli Construction Company 
Sakas, Incorporated 

Schottenstein, Zox & Dunn 

Society Bank 

Specialty Imaging Media, Inc. 
State Savings Bank 

Stolle Corporation 

Taggart, Marryott, Reardon Co. 
Thomas W. Ruff Company 

Toledo Scale 

Turner Construction 

Van Rogers, and Waters 4 
Vorys, Sater, Seymour & Pease 

The Wasserstrom Company 
Wendy's International, Inc. 
Xerox Corporation 

Zimmer Patient Care Division 


Crane Plastics 

DeVry Institute of Tech. 

Dow Chemical Company 

EI. DuPont de Nemours & Co. 
Elford, Incorporated 

Emens, Hurd, Kegler & Ritter 
Fahlgren & Swink Advertising 
Flxible Corporation 
Franklin County - Purchasing 
General Electric Corporation 
General Motors Corporation 
Georgia Pacific - Packaging 
The Goodyear Tire & Rubber Co. 
Gordon-Flesch Company 
Graham Ford, Incorporated 
Harper Engraving Company 
Honda Manufacturing Company 
Huntington Bancshares 

1-670 Corridor Devel. Corp. 
IBM Cofporation 

IRD Mechanalysis 

Industriat Fabricators 
JCPenney Company 

John W. Galbreath & Co. 
Julian Speer Company 

K-Mart Corporation 

Kaiser Aluminum 

Kokosing Construction Co. 
Kroger Company 

Martin Marietta Energy Sys. 
Mead Paper Corporation 
Merrill Publishing Company 


A T & T Companies 

American Business Equipment 
Amer ican Electric: Power 
American Red Cross 
Ameriflora 1992 

Amoco Performance Products 
Anchor Hocking Glass Company 
Anchor -Swan Company 
Anheuser-Busch, Incorporated 
Ashland Chemical Company 
BancOhio National Bank 

Bank One of Columbus, N.A. 
Battelle Memorial Institute 
Borden, Inc. 

Buckeye Steel Castings 
Central Benefits Mutual Ins. 
Central Ohio Transit Auth. 
Chemical Abstracts Service 
Children's Hospital 

City of Columbus 

Coca-Cola Bottling Company 
Columbia Ges Distribution 
Columbus Chamber of Commerce 
Columbus Bar Association 
Columbus Metro. Housing Auth. 
Columbus Public Schools 
Columbus Southern Power Company 
Compuserve, Incorporated 
Conrail 

Container Recovery Corporation 
Continental Office Furniture 
Copco Papers, Incorporated 
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SUPPORTING OUR STAFF | 
THERE CAN BE 


No QUALITY 
WITHOUT 
EQUALITY 


“Even as a new employee 
coming into a management 
position, I was readily accepted. 
I’ve truly found my niche in 
nursing at St. Ann’s.”” 


Alberta Herde, R.N. 
St. Ann’s Hospital 
Head Nurse, nine years 


SETTERLIN 


fs F F Construction Company 
St. Ann s has given me the is proud to be part of 

opportunity to advance in my this salute to Equal 

career and make productive use Opportunity. 


of my talents.”’ 


We believe that there 
can be no quality 
without equality. And 
quality is our goal. 


John Foster, C.P.A. 
St. Ann's Hospital 
Financial Controller, eight years 


As we support our staff members for their. motivation, education and 
commitment, we applaude Equal Opportunity Employment and the 
ongoing efforts of the Urban League. 


(.7\niys 


Personnel Department 
898-4090 


Sy ean 


2000 Kenny Rd., P. O. Box 21288 
Columbus, Ohio 43221 

PH: (614) 486-7108 

FAX: (614) 486-6837 


Managers of Construction Since 1935 


An Equal Opportunity Employer M/F 


The Wallick 
Companies 


Salutes & Supports 
The 27th Annual 
Urban League 
Equal Opportunity Day! 
ee ee ee ers 


CONGRATULATES 


COLUMBUS 
URBAN LEAGUE 


It you have had 2 years of college or equivalent 4 years of managerial/ * Nn : h 
supervisory experience and are a self-motivated, profit-oriented person, we'd 
like to talk to you. A strong math capability is important. Food marketing back- L 


ground would be a plus. 
We have immediate opportunities in the Columbus area for qualified persons 


to become managers and/or associate managers of our On The Way Stores 
Responsibilities include: 


® Supervising operations , 
© Recruiting, hiring and training store employees 
@ Expanding store profits 


Followi I training peri i it . u sag : 
Puget > datrisist over socs = sont Lepeate sore: pepienb. Maker | ON THE 27TH SALUTE TO EQUAL OPPORTUNITY 


policies related to food and beverage store operations, you would receive 
your first store assignment for a period of on-the-job training prior to being 
assigned a managerial position. 

You will benefit from an attractive compensation plan including sales incentive 
commissions. To learn more about the advantages of managing a SOHIO ON 


THE WAY Store, send a resume or letter explaining your experience, high energy 

level, high achiever qualifications and business career goals to: Wallick Contraction Co. Wallick Properties, Inc. 
Ms. K.L. Ransom, Retail Representative General Contracting Property’ Management 
6500 Busch Bivd.+ Columbus, OH 43229 e 


[ont vay outer 


HOMEG. INC. 


Single Family Homes 
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| FCCS welcomes Jill Frost 


Franklin County Children Ser- ‘ ‘ ; ‘ 
vices FCCS, welcomes Jill Frost foster care recruitment efforts and Advocating for those in need is 


| : increasing awareness about this nothing new for Frost. She advo- 
pl Ayr spac corp cage Spe- vital need. cond toe just causes for several 
veil é ied: ia fo ~ positon “These are everybody's child- years at WVKO radio as well as 
lax P at to roan 7 yearsof ren,” said Frost. “Ichope to through her work as public infor- 
isch and public affai fast Journal- encourage morepeopleto become mation officer for Columbus City 
In this position shel be seeki foster parents for our children.” Council. 
to find mars tem: xi h eens Frost said she made the move Now, she’s accepted the chal- 
children who tage eres fos from broadcast journalism to this ‘'enge of advocating for children. 
neglected or whose fi silk used, position in order to narrow her Persons interested in information 
unable to care for thee, Bee we scope of community service. about ae Lohan. qoewt 
be in charge of coordinating all Meee: Sting is such a broad igng Sean ildren Servi . 
..fecruiter 


ABAN LEAGUE EQUAL OPPORTUNITY DAY 


Burgess & Niple, Limited 


Engineers and Architects 


CYNTHIA LAWSON 
-. department head 


Cynthia Lawson 
heads Human 
Resources Dept. 


Cynthia Lawson, former Per- 
sonnel Manager of Netcare Cor- 
* poration, joined Columbus Area 
Community Mental Health Cen- 
ter, CACMHC, staff on May 22 as 
Manager of Human Resources. 
She has more than 12 years 
experience in the human resource 
field. Her past experience has 
been with American Can Com- 
pany in Greenwich, Connecticut, 
as a Compensation Assistant, and 
at Burns International Security 
Services, Inc. in Braircliff Manor, 
New York as Corporate Benefits 


Manager. Lawson has also done 
work on corporate acquisitions 
and mergers as well as corporate 
trust aceounts4m-the banking 
field. 

Lawson graduated from Cen- 
tral State University in Wilber- 
force, Ohio with a bachelor’s 
degree in marketing and has com- 
pleted masters level courses in 
guidance and counseling. A resi- 
dent of Columbus for three years, 
Lawson is a member of Second 
Baptist Church. She and her hus- 
band, Jaye, have two sons. 


I'd like to nominate the following outstanding active teacher for one of ten = 
$2,500 Ashland Oil Teacher Achievement Awards,* 


Teacher's Full Name | 


Middle Initial 


Street Address 


_ City State Zip 
My Name 


| Home Phone Business Phone 


*Only one nomination form required per teacher. Incomplete nomi- 
nation forms will be ruled ineligible. Nominations open through 
February 14, 1990. Program only available in Kentucky, Ohio, West 
Virginia and Minnesota, 


Mail to: Ashland Oil Teacher Achievement Awards 
P.O. Box 34457 


| Louisville, KY 40232-4457 _| we 


| Timothy Weller would like to 
get even with his teacher. 


He’ going to nominate him for an Ashland even” with Mr. Andrews bynominatinghim Because teachers don't just teach. 


9 


{Compliments 


of Oil Teacher Achievement Award. for one of ten $2,500 Teacher Achievement Teachers change lives. 
Before Timothy took Mr. Andrews’ Awards sponsored by Ashland Oil. Ifyou know a teacher who deserves 
+ laa eighth grade science class, his interest in The Teacher Achievement Awards _ special recognition and is a full-time 
Bl LL learning would have fit into a thimble. _ were created in order to recognize out- certificated or certified teacher in grades 
But Mr. Andrews’ legendary - _. _ standing teachers like Jim Andrews, K through 12, fill out the nomination 
enthusiasm for science opened a world of form above and send it to us. The teacher 
D AWSON discovery for Timothy that hed never ae. will get an application to complete and 
thought possible. Ashland return to our judges, who will announce 
Now, Timothy hopes to be an -< the winners in May 1990. Nominations 
astronaut someday . .. and he plans to “get —Saee must be received by February 14. 


Additiunal nomination forms are available at Ashland brand service stations, SuperAmerica stores and participating Valvoline retailers, as well 45 Valvoline Instant Oil Change locations in Kentucky and Ohio, 
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Columbus 
Southern 
Power Company 
is an 
Equal 
Opportunity 
Employer, 
where employees 


have the opportunity 
to advance their careers 


through 
Initiative, 
Educational: 
Development, 


AND 


Dedication. 
es ee 


challenge has 


anopen invitation 


If you thrive on challenge, we 
invite you to think of Borden. 
Because when it comes to 
challenge, we’re always 
interested. 


BORDEN, INC. 


Department CP 1117 
180 East Broad Street 
Columbus, Ohio 43215 


We Are An Equal Opportunity Employer M-F/H/V 


We’re 
Committed... 


COLUMBUS STATE COMMUNITY COLLEGE is committed 
to taking all steps necessary to assure minority groups and 
women equal opportunities in 


..Admissions ...Employment 
..Educational Programs .. Training 
..Extracurricular Activities — ...Remuneration 


We're promoting equal opportunity for all employees_and 
applicants for employment through a positive and continuing 
...Affirmative Action Program. Financial aid is available to all 
qualified students through a variety of grants scholarships 
and work study programs. 


COLUMBUS STATE 


Community 
College 


“We Have 


Your Future 
In Mind!” 


- Columbus State is central Ohio's only comprehensive two- 
year state community college offering technical programs to 
prepare you for immediate employment. and transfer pro- 
grams that fulfill the first two years of a bachelor's degree. 


950 E. Spring Street * Columbus, Ohio * 43215 * (614) 227-2453 


JOHN MARSHALL 


JAMES PAYNE 


10 Black executives 
loaned to United Way 


This year, ten Black executives 
from Franklin County companies 
are participating in the United 
Way Loaned Executive Program. 

The theme of the 1989 United 
Way campaign is “Hope Is Where 
The Heart Is” and the loaned 
executives are the heart of the 
campaign. 

“It would be impossible to run 
our campaign without the help of 
the loaned executives each year,” 
said Quita Slocum, senior division 
director/campaign at the United 
Way. “With their assistance we 
are able to contact more than 
3,200 companies and organiza- 
tions ‘in Franklin County in only 
three months time.” 

Loaned executives are paid by 
their companies during the United 
Way’s campaign period. A two- 

-week training period is provided 
by The Ohio State University’s 
College of Business and the Uni- 
ted Way. 

The loaned executives work 
closely with campaign coordina- 
tors at- organizations to inform 
employees how their United Way 
contributions benefit the com- 
munity. They are responsible for 
planning educational programs, 
coordinating delivery of cam- 
paign materials and closing the 
account by tallying final pledge 
sheets. 

This year’s Black loaned execu- 
tives and their companies are: Wil- 
liam Baker of Anheuser Busch 
Inc., Stephanie Butler of Fifth 
Third Bank, Leslie Epps of Banc- 
Ohio National Bank, Cindee Kea- 
ton of Gates McDonald Com- 


. pany, John Marshall of Ohio Bell, 


James Payne of West Side/East 
Side Child Care Center, Alan 
Purnellof Bank One, Etolia Rowe 
of Department of Health/De- 
partment of Youth Services, Tom 
Tangof Nationwide Insurance 
and Deborah Taylor of Columbus 
Southern Power. 

Taylor is an environmental 
engineer for Columbus Southern 
Power. This is her first year as a 
loaned executive. Taylor notes 


* that while many Black and minor- 


ity businesses give to Black chari- 
ties, most don’t realize how Uni- 


“Those who have been granted oppor- 
tunities have a responsibility to help 
those who need opportunities.” 


RAY MILLER 


State Representative 


ted Way and its 69 member 
agencies serve the Black commun- 
ity. “I think there’s going to have 
to be a new method to approach 
Black and minority businesses so 
they realize how many dollars 
flow into the Black community 
and target their marketing pro- 
grams accordingly,” Taylor said. 


Jim Payne came out of retire- 
ment to participate in the loaned 
executive program. Payne was a 
colonel in the United States Army 
for 34 years and is retired from the 
Federal Government after 38 
years of service. Payne finds that 
he uses, ‘‘public relations, 
managerial and executive skills 
and my ability to get along with 
people at all*levels,” daily as a 
loaned executive. “The associa- 
tion with the other loaned execu- 
tives is very gratifying. They come 
from all walks of life,” Payne said. 

John Marshall, a veteran 
loaned executive, said it was an 
honor to be selected for the pro- 
gram. “The United Way is a “tre- 
mendous organization and the 
work makes you thank God 
you're in good health and have 
means of support.” Marshall likes 
the feeling of giving and giving 
back; as a child Mayshall’s family 
received aid from various 
charities. 

Cindee Keaton also feels 
honored to be among this year’s 
loaned executives. She described 
the loaned executive program as 
an excellent educational expe- 
rience. “I have learned so much 
about what United Way is about 
and how vital it is in our commun- 
ity. The Loaned Executive pro- 
gram has taught me how to man- 
age my time effectively, how to 
work with people I have never met 
and most importantly how to 
stand up and publicly speak about 
what you believe in.” 


BUY AMERICAN! 


your country is 
depending on you! 


A High Mark For Community Citizenship , 


Describing the Columbus Public Schools as probably "...the most desegre- 
gated school system in the United States," Judge Robert M. Duncan released 
the district from court control on April 11, 1985: The district had been under 
the court's jurisdiction since 1977 when Duncan ordered it to desegregate 

its ‘schools. 


In returning the total operation of the schools to the Columbus Board of Ed- 
ucation, the Judge stated, 


"am well aware that the heavy burden of this case was 
and continues to be borne by the students. Their adjust- 
ment to the difficulties of this case--none of which they 
caused--has commanded the Court's admiration, and the 
response from Columbus students set a high mark for 
community citizenship." ; 


On December 17, 1985, the Columbus Board of Education adopted a statement 
on Race and Sex Equity inthe Columbus Public Schools. This statement repre- 
sents a commitment to the students, the staff, and the community to follow the 
example set by students in setting a high mark for community citizenship. 


A Statement on Race and Sex Equity 
in the Columbus Public. Schools: 


@ instruction @ Student Activities 


We subscribe to the belief that teacher expectations havea - Co-curricular activities enhance a student's sense of worth, 
direct bearing on the success or failure of students. The teach social and interpersonal skills, and promote school 
Columbus Public Schools will strive to create an environment pride. We believe that the practice of race and sex equity 
for success that is based on high expectations of progress and should be extended to all activities under the direction of the 
growth for all students. school. We expect principals to take affirmative action to 
ensure appropriate representation in all co-curricular 


activities, 

@ curs . 

Curriculum Ee] : 
Students should develop an ability to adapt to the multiracial, Labeling and Placement 
multicultural, and socio-economic mix of urban life iri order Labeling of students in stereotyped categories is detrimental to 
to become effective world citizens. We reaffirm the the leartiing process, Program placement should be based on 
importance of emphasizing multicultural,education inthe +-~7#.. sound, objective, educational criteria and should provide for 
Ongoing instructional program as outlined in the Course of optimal individual growth and effective instruction. We 
Study. believe that the assignment of students to special education or 


compensatory education programs must continue to be made 
according to racially and sexually neutral criteria. 


Pupil Assignments 


a 
We believe there is great strength in the diversity of students oe Moni toring 
enrolled in the Columbus Public Schools. We expect the we Sn ss 
Administration to consider the prevention of racial isolation as Believing that self-evaluation is the best form of wee 


: Ghee ; ; direct the Administration to continue to monitor the effect of 
a very important objective of any future changes in students ars : . : wa 
school assignments. the policies and practices described herein, to identify 


problems, issues and concerns, and to make regular reports. 
These reports will be available for public review. 


@ discipline 


ae 
An important goal of education is self-discipline. Godd school és Affirmative Action i 
discipline is largely a matter of morale, or positive classroom ; ates} 3 
atmosphere and interpersonal relationships, of self-discipline We believe we have an obligation to go beyond the minimum 
and of pride. requirements of law in providing equal educational and 

employment opportunities. Therefore, the district will ' 
We reaffirm that disciplinary action, in response to serious continue to endorse the concept of affirmative action and, 
violations of school rules, will be administered on a continue attempts to improve racial and sexual equity among i 
non-discriminatory basis, according to Board policy and students, faculty, and administrative staff. 
published regulations, and will be monitored closely by the 
Administration. : 


An Equal Opportunity for Employment and Education. 


It is the policy of the Columbus Board of Education ‘practices, procedures, and decisions will continue to 

not to discriminate on the basis of race, sex, creed, be reviewed to assure the rights of all students and : 
national origin, age, or-handicapping condition in its employees to equal educational and employment ; 
educational programs, activities, and employment opportunities as provided by the Constitution of the : 
policies. As such, all district policies, programs, United States and as required by law. 


Ohio 43215 
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For people who like to smoke... 


Available in 
Menthol and 
Regular. 


SURGEON GENERAL'S WARNING: Quitting Smoking 
Now Greatly Reduces Serious Risks to Your Health. 


